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PART II—Section 3—Sub-section (ii) 



Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


■ftrcr mhww 

(yrawfinnu) 

( OTJJfirT TKT ) 

if. 01/2009-^. (t^. A ) 

«h>gw aai, 19 Rn*. 2009 

^T,3IT. 841 wi.ttoIwi, 

^ ^3rit#pm, 1962 (1962 52) ^ 

75S (<p) tfr sW«(d d)HI arf^W, 62'f^«P^Rl 

U 33/1994-Btal (fc-tfiFlfoft) 1 1?9 4 

(9) ^ swftiKTi ^ifevcHit »*)Vi 

etHl-TfcncT, fapn-lPTcft, ftR-712405 ^ fa iW* 

100 vtotio Mdl-yw 

qrrSRUJ ^ FI ft’ mIP'ki urtfli 

[tft. B. IV( 14)/5/#£/4m3ft/^.-rV/Q6/1598-1788] 

tf. ’ft. ^ sngss 


MINISTRY OF FINANCE 
(Department of Revenue) 

(OFFICE OF THE COMMISSIONER OF CENTRAL 
EXCISE) 

No. 0I/2009-CUS. (N. T.) 

Kolkata, the 19th March, 2009 
S.O. 841. —In exercise of the powers conferred upon 
me under Section (9) of Customs Act, 1962 read with 
notification No. 33/1994-Customs (NT) dated 1st July, 1994 
by Government of India, Ministry of Finance, Department 
of Revenue, New Delhi under clause (a) of Sectioft 152 of 
the Customs Act, 1962 (52 of 1962), I hereby declare the 

Mauza:- Brahmanpara at Village-Brahmanpara, p.O. 
Brahmanpara, P S. Haripal, District-Hoogly, Pin-712405 in 
the State of West Bengal as a Warehousing Station for 
the limited purpose of setting up of 100% Export Oriented 
Unit. 

[C. No. rV( 14)/5/CE/PRO/Kol.-IV/06/1598-1788] 
DR. P. BABU, Commissioner 


1234 GI/2009 
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(OFFICE OF THE CHIEF COMMISSIONER OF 
CENTRAL EXCISE) 

ORDER No. 02/2009—SERVICE TAX 
GQRKK9BTOM 
Bangalore, die 26th March, 2009 

S.O. 842.—In the Notification No. 01/2009—Service 
Tax dated 27th February, 2009issued by this office under 
File C. No. IV/16/294/2008 CC CEx (BZ), the woid 
“NOTIFICATION No:01/2009—SERVICE TAX” shall be 
corrected to read as “ORDER No. 01/2009—SERVICE 
TAX”. 

[C. No. IV/16/294/2008 CC CEX (BZ)] 
LALITHA JOHN, Chief Commissioner 

( tflm IJNi gw HI<|WI XRT 

XRflrfwD 

If. 01/2009-xftm (^f. tt .) 

24 m3, 2009 

W.30. 843.-xftm <Hfi|Pl<W ( 1962 4ft mo 152, 
OS (T() -STePfel HKfl WfllK, Pin Wxiei 4 !, XrilXri 
famo^l^ftmt SlftH^ITU 14/2002-^>R-OF^) 

7 m3,2002^XTIRRfOd4m Xirilftld 31^1^441IT. 33/1994- 
mXU/'Eiil) PtH'ti 1 1994 ?TO 4^4 ‘riPw'tT 44 »<tVi 

mift Sft, gw xftm ft* 

'St’K gem, na^aKi oPtcifi^ xw 3* flrcgi faxn 

^ ftregx mgm ^ om *ft “ gmbgmiKimi " ml 
xftmgem 3lfafa44, 1962 4>) 410 9 ^ sftpfef HSI'IIW 

*iIPki 4>tfli ^ I , 

[xft XL VIII/40/2/2009-4>Xl (Xft.Xft.3lt) ] 
3. ftri^mx, 31Tg4d 

(OFFICE OF THE CHIEF COMMISSIONER OF 

CUSTOMS AND CENTRAL EXCISE) 

No. 1/2009-CUSTOMS (N.T.) 

Coimbatore, the 24th March, 2009 

S.O. 843.—In exercise of the powers conferred vide 
Notification No. 33/94-Customs (NT) dated 1st July, 1994 
of the Government of India, Ministry of Finance, 
Department of Revenue, New Delhi issued under clause 
(a) of Section 152 of the Customs Act, 1962, read with 
Notification No. 14/2002-Cus (NT) dated 7th March, 2002, 
as amended, I, T. Premkumar, Chief Commissioner of 
Customs and Central Excise, Coimbatore, hereby declare 
“KUPPANDAMPALAYAM” of Veerapandi Village of 
Tirupur Taluk, Tirupur District in the State of Tamil Nadu, 
to be a Warehousing Station under Section 9 of the 
Customs Act, 1962. 

[C. No. VHI/40/2/2009-CUS (COO)] 
T. PREMKUMAR, ChiefComimssioner 


Xf. 2/2009-XftR!^W> ) 

27 m3, 2009 

mr.«. 844,-xftmgxm afaPwH, 1962 ift mo 152 , 
00 xft WPfcl wifi 4W1 XIXmR, fhn *mR|4, XRX4 
flwtgft 233qmnxi i4/2Q02-4?xHg*&) 

7 m3,2002 ^wi xtaimi ifrtP+imfagwtxi 33/1994- 

WI-(WA) ftWTl g«3, 1994 5RI Xlfmmf 371313^7 

mxftHL A gw sngmLxftmgwr w 

nPiet mg 7PI 3> 

xft M " *iiq 4 ft 

4rfMPrw, 1962 4ft mxi 9 *ft aftrfo rsmiroi x^tr 3tf«ra 
XIW ^ i 

[xft xi Vffl/40/01/2009-mXl (xft.xft.3ft ) ] 
#. sIh^hk, gw 3?ppo 

No. 2/2999-CUSTOMS (N.T.) 

Coimbatore, the 27th March, 2009 

S.O. 944.—In exercise of the powers conferred vide 
Notification No. 33/94-Customs (NT) dated 1 st July, 1994 
of the Government of India, Ministry of Finance, 
Department of Revenue, New Delhi issued under clause 
(a) of Section 152 of the Customs Act, 1962, read with 
Notification No. 14/2002-Cus-(NT) dated 7th March, 2002, 
as amended, I, T. Premkumar, Chief Commissioner of 
Customs and Central Excise, Coimbatore, hereby declare 
“KANIYUR” Village of Palladam Taluk, Coimbatore 
District in the State of Tamil Nadu, to be a Warehousing 
Station under Section 9 of the Customs Act, 1962. 

[C. No. VIII/40/01/2009CUS (CCO)] 

T. PREMKUMAR, Chief Commissioner 

( ww angw w mratav) 

Tf. 20/2008-09 

■wgx, 31 m3 ,2009 

w.ot. 845.—snwrxlmm, 1962 
XIR <Mm< 3tf3PriR, 1961 (1961 444341) 4ft 4IO 
io^RW(23xft) 4ftw-mo (vi)4> 510444 ofmraf mi 
r3I*f mxft g^, gw 34440 sngmi, 4431 K.d^sio 'PtRfrn 
43 2008-2009 g3 soft fag 4rf3o mo ^ 3 ^x 0 -ft “xftq 
wnf xftx ftwtxMi, wgt" ift *31<bfii ftft $ 1 

4flft fa xft*fftt anwt Apr, 1962 4> friRT 2 xftg^ 
xw 93^0 3IFWX mfaPiw, 1961 4ft mo 10 tft w-ofe 
(2ixft)4ft w-mo (vi) 1 

[XL ga«W3WWH/(g.)/W./10(23Xft)(vi)/08-09/4538)] 

31. T£?. fftwf, gw 3H0+< Jtigw 


[ 313 n-^r°¥3(ii)] 
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(OFFICEOF THE CHIEF COMMISSIONER OF INCOME 
TAX) ‘ 

No. 20/2008-09 

Jaipur, the 31st March, 2009 

S.O. 845.—In exercise of the powers conferred by 
sub-clause' (vi) of clause (23C) of Section 10 of the Income- 
tax Act, 1961 (43 of 1961 )read with rule 2CAof the Income- 
tax Rules, 1962 the Chief Commissioner of Income-tax, 
Jaipur hereby approves “Step by Step Shiksha Samiti, 
Jaipur” for the purpose of said Section for the A. Y. 2008 
2009 & onwards: 

Provided that the society conforms to and complies 
with the provisions of sub-clause (vi) of clause (23C) of 
Section 10 of the Income-tax Act, 1961 read with rule 2C A 
ofthe Income-tax Rules, 1962. 

[No. CCIT/JPR/Addl. CIT (Hqrs.)/10(23C) (vi>2008-09/4538] 

B, S. DHILLON, Chief Commissioner 

(treiy gtr ftft) 

31 Rift 2009 

846.—'sftlWTFl # '^H+lft ft f# 

M l 3M tfft #5 3773375171 aimt r-i<i*u4FTt, 
1962 (533 frwra#) ft #73 53 aft ft 73*7 

ftftftTO, 1961 (-3*1 3liWflW) # 35 # ^9- 

^(I)ft7§^(ii)ftl7ft^fftft* 1-4-2007 ft 77333 

M ftt #3forf#r ft 3 ^' 

ft Sl^ft^R Ft 7#F3 ‘ 3E3 TFPTT* # #1) ft 

#37 331 t, 3733: :— 

(i) aigqlfcl 77333 # ^ 77#377 33313 #1#F 
37-jftt773 ft fopf #31 'J1I9.01; 

(ii) xtflfcn 77333 37# 7#T3 77ftft 37337 F77ft 

^ Hl#3 wft ft 37*33 ft STJTWR 37731; 

(ui) ST## ^T3T #T#F 3I3WR ft fm W* 
sm 91 ft 71 # ft ft# ft 37373 Tgmi #1 wi 
3753*713 =t><A ft IctO, F 5 prt tifiri 3? 
ft, 333 37f*rf333 ftl *ri7i 288 ft) 33-wn (2) 
ft Vl*<n<h/ U l ft 3*3 9f#rf33 r«h«l eioi'M' ft 
ftft Tstrai-^t ft) #9i 3ft$3 3771331 3ft 533 
37f*7#73fti *7777 139 ft)33-*7177 (l) ft 373# 
3JPI ft) fad# ) 'STF^cT 37# 3?) #13 #3 337 #7 
^isi i ^K gm faf*733 7fi3if33 bft ftw 

tpa<gi Mi 373# ft #nfti«FR t#i 3# 373377 
37fip71 37*737 37733 < ##37 ft) I 

(iv) aFJTlfftl ftlcH el^iPi'P a^tJH ft font?. 37*3 ft 1 * 
"'•ftnftjfti Trfftftrsfopi #3# tsht 
#31 bfon foft3 ft m #ar ?ra tsrfWi 


7!. 373777 3F 3F#)53 3lfTO ft ft# 3fa ^iHiko 

TT333 :— 

( 3 J) ftrant 1 #‘3b-ftroro> (iii) ft <sfcv»r<an <n<rui 

#31 RFt #f F#n; WR1 

(•g) ftniTF l ftFb-ftllirF (iii) RftfoftaF 3FRt 

#31 bf)gi foft Rfl b#n; 3TERT 

(ri) ftrarr i # Fb-ftmr (iv) 4’ 3fo##i 
#nf#t an3#irc ^ fom. wd fr # wi 
Ufol 33 3T3R1 foRRl ^ «t>Vii; 3I«WI 

(3) 3PH1 3T5B#r 3tF#etn <*>C11 ^7 ftll 

5 P|«R1 ai^F'UH =t>i4«ti<nl9 ftt 'dFNl #) 
3131 Rltrm; 31331 

C^) "33d #1313# ^ #13 53 sft 5^ ft 733 
•qfod 33d 3lftlfd33 ft) 313 35 ft^ 33-313 
(1) ft 795 (ii) ft 339‘ft ft 37^33 dft' #11 
d«3 3333 31313 3ft #31 I 

[3rfft£d3!ft. 34/2009/33. ft. 203/101 /2(H)X/33.3?.f3. IIJ 

353 fftF, 3797 77f99 
(Central Board of Direct Taxes) 

New Delhi, the 31st March. 2009 

S.O. 846 .— It is hereby notified for general informa¬ 
tion that the organization LEPRA Society. Secunderabad 
has been approved by the Central Government for the 
purpose of clause (ii) of sub-section (1) of Section 35 of 
the Income-tax Act. 1961 (said Act), read with Rules St¬ 
and 5E ofthe Income-tax Rules. 1962 (said Rules) with 
effect from 1-4-2007 in the category of 'other Institution 
partly engaged in research activities subject to the following 
c ondi tions, nam ely :— 

(i) The sums paid 10 the approved organization 
shall be utilized for scientific research: 

(ii) The approved organization shall carry out 
scientific research through its faculty ^em¬ 
bers or its enrolled students; 

(iii) The approved organization shall maintain 
separate books of accounts in respect of the 
sums received by it for scientific research, 
reflect therein the amounts used for carrying 
out research, get such books audited by an 
accountant as defined in the explanation to 
subjection (2) of Section 2H8 ol the said Act 
and furnish the report of such audil duly 
signed and verified by such accountant to 
the Commissioner of Income-tax or the 
Director of Income-tax having jurisdiction 
over the case, by the due date o( furnishing 
the return,of income under sub-scction (1) of 
Section 139 ofthe said Act; 
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(iv) The approved organization shall nnwam a 
separate statement of donations received and 
amounts applied for scientific research and a 
' copy of such statement duly certified by the 
auditor shall accompany the report of audit 
referred to above. 

2. The Central Government shall withdraw the 
approval if the approved organization:— 

(a) fails to maintain separate books of accounts 
referred to in sub-paragraph (iii) of 
paragraph 1; or 

(b) fails to furnish its audit report referred to in 
sub-paragraph (iii) of paragraph 1; or 

(c) fails to furnish its statement of the donations 
received and sums applied for scientific 
research referred to hi sub-paragraph (iv) of 
paragraph 1; or 

(d) ceases to cany on its research activities or its 
research activities are not found to be 
genuine; jot 

(e) ceases to conform to and comply with the 
provisions of clause (ii) of sub-section (1) of 
Section 35 oftbe said Act, read with Rules 5C 
and 5E of the said Ruler 

[Notification No. 34/20®/ 
F. No. 203/101/2008/ITA-n] 
PAD AM SINGH, Under Secy, 

W arrarar rar wiofwi 

ft#, 17 m# 2009 

arras* arftiftrar, i96i sfr ran io (2J#x vi) # 

antaaryfoBFi 

SS.3TT. 847.—3?RS* aiftjPWM, 1961 (1961 SS43) 
^ ran io#nnw(23#) (vi) #ransft?r 

^ '^raftsn raAsrfst fcn* fftfen 

^ 2009-ip rt n#n*T. qn. qn yrr. # 231, 

ins, qnraftra nte, ransram mqst, rassww 
ft™ rat ri-iftiRafl raft # aigm< adaptor ftm ram 

(i) Pi*tlfWl arras* arfoPppr sft ran 1961 sft ran 
io#nnr ( 23 #) tf-as-nfe (vi) #ransftra 
arrararftrar, i962#z#Tt#mnm 3 ff#a»5mr 
ar^ l6 H S^Ht; 

(ii) atfaPro i<j(23#) #rter*sngw#nig <ar) 

3 artftra sf ftsPfnft aisdl ass sn ss # 

fcn L#ftnf ra 2 - 2-2009 * rajpra ram fwtosr 
®n ftrar raw% ato g#f* ate arwrat: 


[PawH—S ec. 3^ 

$ afc sfc ms rat raw sfitrai ra tf# 
3rftrar rai nrass ft ram t sfi -anslt aura rar 
¥nrar sft awfii tft *f rata n* 3. 3 rfcra 

(iii) rataftns 10 ( 23 #) #*7frn*nrsjra#ws (s) 

# ( 5 ) ariftrs rtm ran n sft 
^r-ran ( 5 ) PrPH^ra sra ra arfos> s# nr 
'‘tiftwT 3 ft># # arsfa # 1cti( w fsnfftrft 
rarart ftta it ararar Pi4nT trajhrf (arrtjran 

w#ra ra ## s*g # vs 4 mra t# n^ 

*$^ra attain # awrar) 3 n# raM; 

(iv) rat aijnki 1m# it# ann#%q; itm 

# fttrtRill ran ranW, rarra rt mra ## $ ra 
rar^rat ra smmr ^ 3?fSm arm rar unto ra 
ufiirarra ^ raraf ra^ ^ra irara fttra nra f; 

(v) 3tft#ra*r sft ran 10 ( 23 #) # s# nngra # 
aijRR sf fraffttft arc# sffcm #%n 
ran<#t aftr 3ifnf#n sft ran 139 ( 4 #) #3ignnn 

$ ftsfiw rftr sr ^nr sfl ^ nra 

nt*«"[)rawPrraWl; 

(vi) ram ^ «ra rrft sr -an^ arfosls ijs anfttraf^ 
wwi ral ^1 raipft art Tjufs- n^arfsra, raftra 

ns)apTf ^ $ 3fk wn ^ iri)ort<4 

t ^ arftifiran rat ran 13 ( 3 ) W 

31$br '3rrrai rat^ j# ran urtira ra aruraai ran ^1 

ftvfRtfl sf ftwU^id ra a?ra rat raft ratpii; 

\ 

(vii) rafoftrar io(23^t)^raw^fnngranraran 115 

^Nhft ^ ran nfen raf argnten airan wit ^ 
ranintff itm 1 

3 . rarrlsn argskn arnhtrairafl sra srra ^ frara 
rara ratpit 3 tfirfts*i nfl ran 10 ( 23 #) #raw^'tmgra 
# ragratn 3 raff i nni arg^s 2( u) ^ 3rgrar ras^rag 
rar ram raw t fra fanffnft sft arm -ansfo n# s>f n$ t ra 
argnis2(iii) # ragwt ^nsff fnfo fnt^r ^rra n#' rat n^ t 
ra «n^(l sftWnsf <«wfi ra ipnfbfm raff i ra nfnf^ifora 
rart ra PeVl raff #• 3rgrar niff 

^trartftti 

[## 935( 12)/g.an/^#/2008-09] 
raro raft Iran#, gnn arms* angrai 










: Stferil, 2009/^* 21,1931 
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INCOME-TAX 

Trichy, the 17fo March, 2009 

approval under section ttoaowomre 
income-tax act, mi 

SO 847.—In exercise of the powers conferred by 

tax Act, 1961 (43 of I960 read wifo w^CA 

tax Rules, 1962, foeCJlLS. Educate Trust, S. F. No. 

231, Marappanaikanpatty Village, Eranapauram 

N amauIriTaluk, NamakkaLDistrict is hereby approved 

for the purposes of the said sub-clause, from the 
assessment year 2009-2010 onwards, subject to the 
following conditions : 

2. ffl The assessee shall confonn to and comply 

with the provisions of sub-clause (vi) o 
clause (23C) of Section 10 of the Income-tax 

Act, 1961 read with role 2C A of die Income- 

tax Rules, 1962. 

© The assessee shall apply its income or 

accumulate the same for application wholly 

and exclusively towards its objects as 
amended w.e.f. 2-2-2009 by the 
supplementary trust deed and, in case more 
than fifteen per cent of its income is 
accumulated, the periodof accumulation of 
the same shall in no case exceed five years, 
as required in clause (a) of the third proviso 
to section 10(23C) of the Act 

(iii) The assessee shall not invest or deposit its 

funds (other than voluntary contributions 
received and maintained in the form of 
jewellery or furniture) for any period 
otherwise than in any one or more of foe 
forms or modes specified in sub-section (5) 
of section 11 of the Act, as required mclause 
(b) of foe third provisio to section 10(23L) 
of foe Act. 

(iv) The approval shall not apply in relation to 
any income from any activity in foe nature 
of trade, commerce or business or rendering 

of any service in relation to trade, commerce 

or business irrespective of the nature of use 
or application or retention of income from 
such activity. 

(v) The assessee shall gets its accounts audited 

- in accordance with the tenth proviso to 

section MX23C) of foe Act and regularly file 

its return along with foe audit report in 

accordance with section 139(4C) of foe Act. 

(vi) In foe event of dissolution of foe assessee 
trust, its surplus and assests shall be given 
to an organization winch exists solely for 


educational purposes and not for the 
purposes of profit and no part of the same 
shall go directly or indirectly to any of foe 
beneficiaries of the assessee or anybody 
specified in section 13(3) of the Act. 

(yii) The approval shall not apply in relation to 
anonymous donations in terms of the 
fifteenth proviso to section 10(23C) r.w.s. 

115BBC of die Act. 

x 3 . The above approval is liable to be withdrawn by 
foe undersigned in accordance with foe thirteenth proviso 
to section 10(23C) of foe Act, if it is subsequently found 
that foe income of foe assessee trust is not applied m 
accordance with para 2(ii) supra, or its fands are not 
invested or deposited in accordance wifo pam 2(m) supra, 
or ^ activities are not genuine, or if they are not being 
earned out in accordance with all or any of foe conditions 
subject to which the approval is granted. 

[C.No. 935(12yCCITARY/2008-09] 
K.K. TRIPATH1, Chief Commissioner 

tnr ^ ^ ** 

-tf. 01 /2009 

31 ■'TTti, 2009 - 

w.3*. 848.-91*1 Wl fcm, 

^ ^ wn 33/94-^. (t*> 

1 1994 122/200 4- m^. 

c?ft) 25-10-2004 ^ 9410 

ftm g-tsteHiiwfr m ^ 

1962 (1962^152)^135 9^ 

afafa i[ i 

[nn. u vn 1 / 40 / 05 / 2008 -‘5--311- 

OFFICE OF THE CHIEF COMMKSIONER OF 
CUSTOMS AND CENTRAL EXCISE 

Notification No. 1/2009—Cus 
Visakhapatnam, foe 31 st March, 2009 
S.O. 848-—In exercise of foe powers conferred on 
mebyNotificationNo. 33/94-Cus(NT), Dated: f 8 

amended by Notification No. 122/20O4-Cus(NT) Dated . 
25-10-2004 offoeGovemmentof India, Ministry of Finance, 

Department of Revenue, New Delhi, I hereby declare 
ThngutlapaUi Village of SunhapuraUapalli Gtama Panchayat, 
JammZnadugu Mandal, Kadapa District.in foe state of 
Andhra Pradesh to be a Warehousing Station, under 
Section 9 of the Customs Act, 1962 (52 of 1962). 

[F. No. VIII/40/05/2008-CC(VZ)l 
P. N. VTTTAL DASS, Chief Commissioner 
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[Pakt n —Sec. 3(ii)] 


4$ t^nrl), 2 4H, 2009 

*r. aw. M9.—aft RriFrc ^ arf^pRR, 

1948 ( 1948 4JJ16) 4ft 4RJ 10 4ft 34-%mi (2) 5RT jrj 
^ prf 4in pta m ritefr ^ ft i fartti nftm $ TRHfff 

^ 44ir a?PiPi*m 4 ft a r g^t ^ sipt-i ^ 

fT-ifiifiaa write 4tet 3?te( J_ 

^l 45 gfr 3 4ftift yi nftMf 
^^^ftllRPl, ^ 5RT u^r faft UFRT ^ $ 

^ 1948 (1948 *116) 4ft 3fg^t$ 

*» * tetri * TO* ^ht 

finRifisid uftrfe*if 3Ri:wrPm 4ft wnjfl ; - 


(viii)^4K:q 4=4 fttfoiWI te?^(*4.44frifitTOT), 
(4*48 10-6-2008 4ft 
3fri4TTO* 4F4 94R rift 
4**) 

(ix)*ten**ft Tpnftro (attend)/go) 

(^ 48 3-6-2008 rift fawfarilW^go)'’ 

3HWI TO* 414 9414 rift 

12017/3/2005-^] 
TRfFlf, airiTWfriri 


"iv. It. it. wi$. ijiAm id« «i4n ^ stmm> flmrf 
4R7T aifor 

(O'^sUUiw (ftst),g«ft 

(4f4 48 21-5-2008 rift fterifriUlWri, gift 

31441 TO* 414 94R4>t 
4$*) 

(ii) atterftriM^ 9 >^h« (attet ^*.),gtft 

(4f44814-5-2008 4ft ttewfteiRpr, gift 

ar«Rr to* 414 94 R *) 

4$*) 

(iii) alter$fcfte ten fM (arter te.),g<ft 

(4^48 20 - 5-2008 ^ ftwftnw ,^ 

armr to* 414 9414 *) 

Mti) 

(iv) ftRHtalfeW (ftfUUTfe+H), 

(4)448 22-5-2008*) gift f4*4&wn49, gift 

31441 TO* 414 94FT *t 

4**) 

(v) wwtelTc:<w 445)ro(9teft.'),gift 

(^ 48 16-5-2008 rift f teqftmfrU , gift 

3T44TTO*4I4 94Rrift 

4$*) 

(vi) ™rfq» *4 f**?m T^q*R? ( wigwfte? v* 

27-5-2008 rift frifafHt), g*fterifritTOri, 

31441 a«<e 414 3J4R 4 ft gift 

4* *) >” > ■ 2 ,*„ 


ministry of health and famiue welfare 

(DcparUauit of Health and Family Welfare) 

New Delhi, the 2nd March, 2009 

S.O. 849.—In exercise of the powers conferred by 
sub-section (2) of Section 10 of the Dentists Act, 1948 (16 
of 1948), the Central Government, after consultation with 
Dental Council of India, hereby, makes the following 
amendments in Part-I of the Schedule to the said Act 
namely:— 

2- la the existing entries of column 2 & 3 against 
Serial No. 45, inpart-I ofthe Schedule to the Dentists Act, 
1948 (16 of 1948) pertaining to recongnition of Degree 
awarded by Pune University, Pune,’the following entries in 
respect of following dental college shall be inserted 
thereunder:— 

IV. Dr. D.Y. Patil Dental College & Hospital, Pimpri, Pune 
Milter of Dentil Surgery 

(i) Pedodontics MDS (Pedo), Pune 

(When granted on or after University, Pune 

21- 5-2008) 

(ii) Oral Pathology MDS (Oral Path.), Pune 

(When granted on or after University, Pune 
14-5-2008) 

(iii) Oral Medicine MDS (Oral Med.), Pune 

(When granted on or after University, Pune 
20-5-2008) 

(^Periodontics MDS (Periodontics), Pune 

(When granted on or after University, Pune 

22- 5-2008) 

(v) Prosthodontics MDS (Prostho.), Pune 

(When granted, on or after University, Pune 
16-5-2008) 


(vii) dtet£fT*W i! ' ! v 

(4^4831-5*28^1^ 


fteqfheiwri, ^ 


(vi) Community Dentistry 
(When granted on or after 
27-5-2008) 


MDS (Comm. Dentistry), 
Pune University, Pune 






1601 
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[TO! II—TOTO 3(ii>] 

(vu) Orthodontics MDS (Ortho), Pune 

(When granted on or after University, Pune 

31-5-2008) 

(viii) Conservative Dentistry MDS (Con. Dentistry), 
(When granted on or after Pune University, Pune 
10-6-2008) 

<«)OralSm8«, 

(When granted on or after Pune University, Pun 
3-6-2008) 

[F. No. V-12017/3/2005-DE] 
RAJ SINGH, Under Secy. 

TO*, 2009 

to air 850.—^ 3rftrPnni, 

1948 (1948 16) ^ ™ 10 7TC-TO! (2) 

to *#1 to* ^ totoN ^ ^ 

to* toi ujRpra ^ * iqFT ' 1 * 

RnfaRad toto! * : ~‘ 

1948^31^^^-1 

3 u* u 74 * ^ PrufaR ga 
TOaSTOftR TO?!! :- 
‘‘75.^^*^ 1. TO* 1^11*4^ 

to to^wr to#si ^ 

-aww.’N 22^^' 

SiWpW, 1956 ^ (0*3^ 

^ TOfa ^110^ 


^ ferft, 2 nr*, 2009 

to. 851.—**5 hwjk to aifafiro, 

1948 (1948 TO 16) nft nro 10 ^ 'TO-TO l (2) STCHITO 
TO TOlti TO* ^ TOTOfc TO f*f*<TO^^wwt 

wro ™ 3if^i^ ^ ^ m ~ x * 

fanfc i fiart TOfftro to*) i gwH t— 

2. TO1U 50 *tohAto*i 2 afc 3 

■a TOcfrre f<i^r«eiM4 , feft ^ HtJ<CT ^ 

*f*q * TO fEffccTOF 1948 ( 1948 To 16) 

3t5^t <£ TOM * >M4*te;2Z5I TO^, 

-4 ^ f^f^rftSRr TjmfCTf 3T^f:Tsnfn?T ^ :- 

H.*tsV« (sfasr AferoO, 

(ifc tr 15-5-2008 ^ «*wtt<wek-Mr4«xW 

tow! "3TO* nR tor n»t 
^if *1) 

(iv)WfeW ^ff(M ),TO^ 

(^ TO 15-5-2008^1 
towt« n^ W4 nrt 

[TO.TO nt.-12017/28/2003-^J 
♦ tRfTO, swrnf^n 


RrfTO) (nft TO 7-11-07 

^tTOwraro&nR 

tor ^rt) 

[TO.TO*t-l2017/35/96-*tf] 
tR fro, 3wr nfnn 


New Delhi, the 2nd March, 2009 

S O 850*—1° exercise of die powers conferred by 
sub-section (2) of Section 10 of the Dentists Act, 1948 (16 
of 1948) the Central Government, after consultation with 
Dental Council of India, hereby, makes the following 
amendments in Part-I of the Schedule to the said Act, 


namely:— 

2. In Part-1 of die Schedule to the Dentists Act, 1948 
after serial No. 74, the following serial number and entries 

shall be inserted namely :— 


“75. Dr; M.G.R. Educa¬ 
tional and Research 
Institute. Chennai 
(established Ws 3 of 
the UGC Act, 1956.) 


1. Thai Moogfunbigai BDS, Dr. M.G.R. 

Dental College & Educational and 

Hospital, Chennai Research Institute, 

(i) Bachelor of Chennai.” 

Dental Surgery 
(When granted on 
or after 7-11-2007) 

[F.No. V-12017/35/96-DE] 
RAJ SINGH, Under Secy. 


New Delhi, the 2ndMarch, 2009 

S.O. 851. —In exercise of the powers conferred by 
sub-section (2) of Section 10 of the Dentists Act, 1948 (16 
of 1948)* the Central Goveemmcnt, after consultation with 
Dental Council of India, hereby, makes the following 
amendments in Part-I of the Schedule to the said Act, 
namely:— 

2. In the existing entries of column 2& 3 against Serial 
No. 30, in Part-I of the Schedule to the Dentists Act, 1948 
(16 of 1948) pertaining to recongnition of Degree awarded 
by University of Calicut, Kerala the following entries m 
respect of Government Dental College, Kozhikode shall be 
inserted thereunder:— 

“Oral Medicine & Radiology MDS (Oral Med.), 

(When granted on or after University of Calicut 

15-5-2008) 

Pedodontics MDS (Pedo.), Pune 

(When granted on or after University ofCalicut 
15-5-2008) 

[F. No. V-12017/28/2003-DE] 
RAJ SINGH, Under Secy. 
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^ 2 6T^, 2009 


w.aw. 652.- 

1948 (1948 68 16) 6ft 6R1 10 86-6RI (2) Sfl *68 

Ti^pir 8>f 66ft 6?ft 6K#6 Mrv ^ 

wwf 6f?ft * « * 

'H'r-i ft PiHtoftw aft? ?M«m iroft ft, awft ; _ 


2 t, I ld» ft P HTLIMW ,6W6g6h 

3rf^PW ( 1948 (1948 *! 16) 6ft aqqftt* *W*T-1 ft** 

^ PfHfafan Tiftte* an.wwfti i *ft nftfl : — 

m. 

iwiw 


[Part II— Sbc. 3(h)] 


HL KLE StdNjr’i 




►)(if 
19-3-1993 
but bafcre 12-10-1998) 

3« j 


of Dental 


MBRfOrtho.), 
Kmumlra University, 
Dharwad” 

i2&3 


tSo^No^inp^IofthcSdK^toteDMjtttts 

L46 /tJ' „ .. 

| to, RapvGwidhi University 
th e follo w in g entries shall 


“(w)*eM{ Q Mh p6oUi o8) (if 
12-10-1998) 


MDS (Ortho.), 
ROUGHS, 
Bangalore.” 


(ii) HHftft* (snfthftft**) 
(6ft86 19-3-1993 6ft«?**I 
0l<t 12-10-1998 
ft 6$ft 86R 6ft 6$ 8t) 





6TrtHS 


3. *?ft 86>R, ?l^8 6Wt fa*?R fewtana*, 
6»R^ ft wftw 68 faflhHW* 6fl»Pl6*, 1948 (1948 6fl 
16) *ft ^iyfl ^ 616-lft lPl HWt l 49 # W*ft ■H I M 2<ft? 
3 8ft i%l ft -swi ft* M 1*M 

SRiiWiftfl 6ft Juft'll :— 



“(iv)6*ft^(*nfcflfewr> ***** (**[), 

68 12-10-1998 6ft gRtiyfr*** , 

3F881 8*^ 616 68R8ft wok" 

^8t) 

[88. 6. —12017/7/97—6ft $(6F6-II) (*ft)] 

TRfflf, aw? nftw 


(No. V-12017/7W-OE(Vol-lI)(DE) j 
RAJ SINGH, UntfcrSecy. 
30*T< 2009 

^HT. IS),—ftNft* 8668? 68 faPMWb 3lfaPpi*, 
W8 (1948 60 16) 6ft 8I?I 10 6ft 8*-61?I (2) 610666 
6MR|ir 6*ft 8R?fl6 68 f*fh»W4> 6ft66 ft 
^ ^ ^ ^pro 868 arthPwit 8ft aq^ft * 
6Pi-i ft j ^#iA*i aft? ■HfiWi *?# ft, arqf^:— 



(wrfr^mu i) ** *&** 66 tftew, 


(6ft-W 26-08-3608 6ft fWThfsUHq (** 

a ^ 1 f ft MftWWtl ),-^” 

666RT66R 6ft 6^ ift) 


New Delhi, the 2nd March, 3009 

S.O. 852.—In exercise of the powers conferred by 
sub-section (2) of Section 10 oftbe Dentists Act, 1948(16 
of 1948), the Central GovoBwnent, after consultation with 
Deetal Council of India, hereby makes the fallowing 
amendments in Part-I of the Scharfal*. to die said Act, 
namely:— 

2. In the existing entries of column 2 & 3 against 
Serial No. 35, is part-I of the Schedule to (he Dentists Act, 
1948 (16 of 1948) p ertaining to, Karnataka University, 
Dharwad, the following entries shall be inserted 
thereunder:— 


[ *1 ft. 6(.-12017/29/1998-)ft^(6fR-ffl)] 
66 Ris, 616? Wfft* 

NewDelhi, the 30th March, 2609 


mm- _ _ __ w 

sulveeetiona)of Section lOof theCtentistsAcUW^^ 
of 1948), the Central Government, after consultation with 
Dental Council of India, hereby makes the following 
nmnwbneati in Part-I of die Schedule to the said Act, 

mu*ty :— ” 

2. InpatoJ of the Schedule to the Dentists Act, 1948, 
after serial No. 76, the following serial number and entries 


f HPtn—^f 8 * 


itNH 4>l IWWH : afe 11) 2009/^ 21, 1931^ 
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shall be inserted namely 

s±sr-* sssa.. 

ssssar .«£-■ 

[No.V.-126l7/29/199W>E(V<*-IIQ] 
RAJ SINGH,Under Secy. 

|| —-1 - ■ LI, ' •' • " 

afe aow , «* 5rc 

57,^,2099 

' aitOT. 7PWTO 19 76 ^ 

ft" 10 ^ 

4 * aqsRo, * ^n, «S dfe ^ 

ispiaendh istft ato nwfcita andta * Fi-ifowa «hwiw 

*i- 

tt *pfcrc, ftW& akaimik 3 wN, * 

^ Tte' ^5Pft- **" ™* 

C3TRRSS)-263739l 

{tp. a. ^md/oittoos-fo^j 

mbtoiky 0 FMiciia,awAii and medium 

ENTERPRISES 

New Delhi, the 27* March, 2009 
S.O. *54—topursuance of anbrule(4) of Rul ® 

of die OfiBcialljmgwagw (Use fi* Official 

Union) Rules, 1976, ihe Cenli^Gowran^h^y 
die following office of the Khadi& ViU “ 8 ',^ U “ 
Commission under control of the Ministry of Micro SmaU 
& Medium Enterprises, where the percentage of Hindi 
knowing staff has gone above *0%. 



__ ■ iii 

** ^Sw-UBd’i ■:■#»**» 


Sub ujnce kp«ui » ——— 

P B. No. 27, Medical College Campus, RamP ur Road > 
Haldwani. Distt. Nainital (Uttarakhand)-263139. 

[No. E-12016K>l/2005-Hmdil 
PARVIR KUMAR, Jt- Secy. 


0 ) 


( 2 ) 


(2) 


(4) 


1. Intel 8401:1994 M^«R 

iwfN . l-,teWt.200j- 200ft* 


:;iv! 


ttgftt jpwwy : -■ ■ " --ir -u, - ■ 

^^«-iiooo2, 

ftsft *lmm, JBjt 

agH4i4 N t a»Rk <*»”*$,-tfw. *ww- 

wy. wik,™*, w«. 'I* ™*** 

: dim* 25/3-8401 ] 

ministry of consumer AFFAIRS, foooand 

PUBLIC WSTRlBimON 

. (Deptartment «f Coipnuner AfWrs) 

BUREAU OF INDIAN STANDARDS 
New Delhi, fod lSlFWateh ^0^- 
S.O. *55.—In pursuance of Ctause^)jtf sub-™1* 

(1) ofRulc 1 ? oftbeBuieauofliidwaStaadaidBRi^s^c s 

the Bureau of Indian Standards hereby notifies dial 
amendments to the Indidan Shrndittdsipartiddais of which 
arc given in the Schedule hereto aunotol bflVG issue 

SCHEDUL E : " ; r .' 

SI. No. and tide of the No. & year DatefiranwMch 

No. Indian Standaid 

amendment shall have ef^ct 


(1) (2) 


(3) 


(4) 


_ * * — - . — 

?irtom und, m aftt w**Pwr Iterur 
(vraUn nmAhunt) 
ntvftu uw* 

. n<lW,i9Rrd,2009 

Mi.— rnrih H Fre^fPW, 1987^ft»W 

7 iii **»« w * a s a,,r *!^ l ir^ 
taw ♦'*** * w ^ 

«< (^1) <f TUton ’A * ! 

1234 Gt/09—2 


1 IS8401:1994 , Amepdmjat 30lhSq)tember, 

Alkyl benzene No. 1, September, 2008 

sulphcuiic acid 2C08 

(Acids lurry)— 

Specification 

(First Revision) _^-——- 

Copy Of these standards are available for sale with 
the Bureau Of Indian Standards, Manai Bhavan 9 
Bahadur Shah Zafar Marg, New Delhi-UQ002 and 
Regional Offices: New Delhi, Kolkuta, Chandigarh, 
Chennai. Mumbai and also Branch Offices} Ahmedabad, 
Bangalore, Bhopal, Bhubaneihwar, foimbatore. 



— r „,„ 

^^pr-sto} 

E.DEVKMf>*» g^. ,. | .T-|^- r | j| | tl j 

Vf.m. wm^Urn, i 

7 ^ _(i > ^ (») ^ 

^’ c y a *y* *™ * ***M»Wi* 

«ww«W "M * «y *♦* « ».« s jj . - 


tfwr, Wafa 

am 


' Ttm v+ k m i : 1 ' SI - ■ 


!• *b*M9?tt>M* 
«t**#**3: 


31^,28» 


( ^w j f rt hur ) 


T' 9 J ** 

*™ f : * %*,«**„ 

~*1 

Tf nlW 


- ___ 


1 - 


**f ^ i ^ H ^ wl ^wdwvift <lg wfr qm 

* wppgw 


74539*1 ^ mwiLi AwTiw^ fo, 

fcftyK 










7048366 

. ' .r •* MW».fa 73r,?W^y fa, fal 
-*#* i&, <n fata 




22-lp-?008 


irm 


New Delhi, the 30th March, 2009 
«Ol 857.—-hrpuisuanceof sub-regulat io n (60) of the regulation 5 of the E 

_ -a. *i - r in n r4*iv<n lirn f lw licttt 


rji\ jyv ’>( r.i’K ■•’ v’. ' t* ■ "■ i’ *{ ; <•'* SCHEDULE 


___ 'i 1 ^ , rp f‘ ‘ ' i i . < 

[^^^^^13:13] 

$M. (^> 


ureau oi Indian atanuaiua ^uu^uvuy 
;es pxrtjculara«f whiettfly e p>m below 


SL lioawWo. NBmeftAdfawrfthe Ucenwe 
No. GM/L- 




Anticle/Prooen wit faw h iwo t Ibdiaa • vQhte**: 
Standards covered by the licence Cancellation 
cancelled ': : " :: • ' : 


SL HLiizuirnNirr Name & Addmss of the licensee 
No. CM/lr 

• *•_ • ‘ 

1 7453981 Duke Plasto Technique P. Ltd. 

NHNo. f4,POSTKtJSRAL 
Opposite Hetd Grew Wood 
Badarpura, Distt Banaskantha 

2 7CM8366 Rainbow CaMalnde. 

Block No. 733, Vill Rakanpur, 
Sola Santej Road, Tal Kalol, City 
Rakanpur, Gandhinagar 
---*-r>-—- ■■ V I V, MM. ' 

. ;. . •'•- • :• ' T ‘ 


Article/Process with relevant Indian Date of Expiry 
Standards covered by the licence 

expired____ 

UPVC Pipes for Potable Water 2240-2008 

Supplies 

IS 4985:2000 


PVC IiwulatedCables 
IS 694:1990 


2240-2008 


';--n-■? > >■ M.-U, MW ! -j ' . • " - T ” T~. [N 0 .CMD/ 13 : 13 ] 

...... P. K. GAMBHIR, Dy. Director General (Marks) 

^ ft*#, 30 fa, 2009 

__ «»_«*, TO® <WW) WTO, 1988 * WTO (5) * ^Wro (6) * *3W" « T* 

_ 3*53^ » ,K . . ____ 

S «*- »«■ 

-_ ■ RTCfa RTWRIW fatal * _ 

' faR/TJ£f , 1 • . - -—--- 

- , o4 -" 2008 
12/13 ^ fa fa 

. a• . / M'.' faT 3 ?l 4 l 3 : 1999 r ' r 

: ? > 3*0*^-380 00,6 

2.i 7796712 ^^1 ftt : . 

| 158-163,# fa 

| 3fatRIR-396 171, 




ift # # faet 
fa ^1694:1990 


11-11-2008 


[WIT #T?R15t 13:13] 

ttV TTCsfiT Ttrnjfnfir&ra: CTTgr) 
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lP**r D—Sbc.3(u)] 



? V. 751WW' 

»m 

Near Lai BukIow, 

2. 779670 A - , -3ngai i 


?\$ym 


PVCfrfctlafc-JChbka 
IS 694:1990 

UtnbasMa-396171, Vabid 


H-H-2008 


WJW. 959.— 1 


ttral j : WoCMiyi3:13] 

* F. K. O AMDlriR, by. DirectorGmitl (Marks) 

,30^,2009 ' '' ' m 



2. 7876407 01-10-2008 


3. 7876508 01-10-2008 


•■; V' • 




V&z, #99 1, 

f, 

^*1^1, WflAKWO 

wmM 

tiwwa 

313, 


£ 6 " 7 8 

wmwmm 


r i v 


*1 /■•• 


1417 - 


1999 


A 




K 


4. 7876609 (H-10-2008 


9, g<7wfr^i " 

3R*WW ^ 

tipi*, 


1417 - 


* - • : . • ri 

fr« 1417 - 


1999 


1999 


! H ‘i-: 





4 . 



[MFT 11—^5 3(0) 




5. 7876710 01-10-2008 

qmftjrarwaw.^ 

V '" M "' r m, wigo 

' o v " ■'' 


5 _ 6 7 8 

141 T, ~,_• ,:; .4- 

‘ . ^ >y •• ' •* *o :'i' < r*. *v-. •••** h:- '•*•»*. i 

ntjpir * 

*[**, ••/ • •' vTifi -a «* : • •: Ni r '•'^ ^ . 


1$rf 


r-T". ;?rj ;'i 


6. ; ' et 3nj%' 

, ;.'-.5-. v igUR Ttff, ®Ki3I 

7. 506r+Rlr2*W< __ 

36,’VW'llftVFl tflffa 
|fel,^Z^-396191 

(t ■■■■ ammmr' 

8. T8790C0' t W^ldf^fO&i i r: --v , 

2, ^^i *iUw5», 

afo. atflfr, 

^Ofqrrr^--^#?- 3^is, 

9. 787WW K>-.tO-2008 -t* fv ffttvft 

■*rm ^ta>, TriRra, 

t; ?•>■? i?r<!<f#v. ,f«iniitii 

*. . -... _. - 4»*WK 

ia 7^79211 41-10-2008 

2, ^toifa^n 


^W7 q> ^ 3JTcu 6G2\?A^9 

ftirwi^ 41‘* at ^ .a. 

’ '^ W% "' { '■' ''' 

irtw^ .^-1- 4^ >1999 


:V5tW< 7 -: *-t-’ ‘1999 


finw+id 

^t ^RhR . ■* 

Frimnwift* 


pt v 


1417 - 


v,-. ;'o ! . ,I>\ -iT^i #HVI -’■' 
■ ‘ *\ • > x 1 • 


•:, S0pI?5W3-38a024 

11. 7879312 11-10-2008 vo 

,, < (ini4^4t ^ItI 4RH, 

;. T&flfc-W#2fcvi-r 

tail f i , ; , _ , 

12. 7880701 16-10-2008 3fl*T^?m ._ 

lft-6, 3PF3 W, 
fo^-23, ‘nnfrnt, 


13. 7881194 21-10-200* ^ 

i?, 18 

...... ^ ! 

^^,^-384170 

14 7881295 21-10-2008 41WIJJA 

17, tnefa*. 

^Rnrn^i, 


famtf TTS^ 

wifiwiwtft* 
qRpif ^ aanfrnf 
ftKWrfl 


* f^*f7(j#i);*^ tf 1999 

: .^TW 

' : ’^i M £. ^*5’ ''^ 

1417 - - l" 9 


FnfTiqi^fei^y 1417 ;;" 

*mpif ^ aM^ u ff 

t^pwr^ -*- ••••*'--' 

iWI fts 1417 

_ MEpff ^ STl^iM'JTf 
'P V fvita+ltl Tfpn 
T?3 '5?TT^T 


<i*n ft* 
tngaff ^ 3miM u if 
fl|IH4ilfl ^J531 


1417 - 


*, itf '* -4 


)% ->v>- 
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THE 


5 


1 


15. ,7881386 *1-1^2808 

«•*.. . wm, 




16. 


i :i >:.’ '.* vHv 'i V* i' .-‘ "'** x ‘ rt;V' 

¥^ m ;■" ; w , l . 

fefc* **»'}frc«i£f Retired ). 



V*-- 

KtffilWmrA *0to* 0M-M 

t '•*.-,Mrr,, 1 V.:..; rf !';.;m 1 !Via2l 

.-ovh'-yf^r ... ,i 

f • -V .^ili.Hlp. ’TW *| 

17. *&*#?^ 6 ^ 

338,^3*3*, i* 

- w » w , 


18. 788)501 21-10-2006. 



k 




••-;£ J\**S ai?»tv'«f4 j r : 


-::,W -•• 

* v JIjuvKooi', bar.;.!: . 
•'< ••';•> ir < Vilbijt*., <J <«0 » M«iigi. Worli, MlltpEf;!.. 1*}0 '; • 


.• * 


•'rjrra?-•;;*•.*( 


J?8»?toz .iqt,# 

w ii if Vim uiHu , 



19. 387788? 68*40-jl08 


**«*i$78«, 


W55^ - 


20. 7WSW3 13-10-2008 

•-.<-• . . : • ^iif < 

TO, 

18WF1 ^ W, lR88( 

3wq»wft, mmm 

21. 7877005 01-10-2008 173*1 fafaf, 



14220 - 


1999 


1999 


pr-^.f^ ,, ":nr. A'.Khon^- iik 
f! tt r.-; Kiv;:£r 


2006 


2006 


1994 


1994 




war** 


14543 - 


2004 


I . \ K < Ut\ % 

22 7878209 07-10-2008 A* fc« ** ft 

** ft* 202 ^- 2 , 

ft, #88, 

TpRra 

23. 7882503 24-10-2808 W lft M , 

^ *ft *** ft, 

INwr, 

TOW<3-3*3«01 


14543 - 


2004 


Mfti vmmmto 


4985 - 


2000 


M • •'• /v »-\j- -', ... ■:&%rJ'£r- . • 





[wrtt 

-*FS3(ii)] 

tnRi^sfiwur: sito il 

,2009/3* 21,1931 
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4 

5 

6 “ 

7 8 

9 

24. 

7882604 24-10-2008 

viiefl 1£PH 

fr&pfe frrsgi 

14543 

- « 

2004 


4*127/28, 






■■ T ■ 

w, 


* 




1 1 ‘ ' ' ' 

^TIPrt,*W7te, 

i.v •: • 


" • *\*v ? ■ 



' - ■ ' T 



..:* 

• ■ •’ 




, . t;- ; H > , 

• k : : -i •;r ;i * 


drfi - 

• ? 

25. 

7882402 24-10-2008 


•51WS^.W^ 

7028, 

“ > ( 

1988 



Sit 508, 






3W3R ife, "4IMsX 

-.'vr's 


;T(T: .p* ! 









26. 

7882095 24-10-2008 

inf 

3TR Wl«l 

A v . _^^=L__ 

14543 


2004 



ts, 

.; •; ; . ■*. •'• ' 


• : -J * C 

'4 0| 









[tfSqnftTpT^msllO 0 

A (*prc) 

-' New Delhi, the 30th March, 2009 

SLO< 859.—In pursuance of sub-regulation(5)oftheregulation4oftfaeBvireauof In<han Standaids (Certificat^jn) 
Regulations 1988, of the Bureau oflndian Standards, hereby notifies the grant oflicences particulars of which are given in 
the following schedule: 

SCHEDULE 


SL 

No. 

Licence 

No. 

Grant Date 

A 

Name & Adducts of 
the party 

Tide of the Standard 

-IS No. Part; See. 

V^Ster 

1 

2 

3 

4 

5 

6 7 8 

9 

1 

7879514 

13-10-2008 

U K Industries 

L-46,GEDC Estate, 

Odhav, Ahmedabad . 

Three phase induction 
motors 

325 - 

1996 

2 

78764(07 

01-10-2008 

DG Jewels 

GF/3/C, Millennium Plaza, 

Judges Bunglow Road, 
Ahmedabad 

Gold and Gold Alloys, 
JeweHery/Artefcete- 

ITi*mukuCi Mi 
r iuuw ot TOWRpig 

1417 - • • - 

.* V 

'•j. 1999 

3 

7876508 

01-10-2008 

Vishnit Jewels 

313, IsconRcade, Opp. 
Pariseema Complex, 

C. G. Road, Ahmedabad 

Gold and Gold Alloys, 
Jewellery/Artefacte- 
Fineness & Marking 

1417 - 

1999 

4 

7876609 

01-10-2008 

• 

Kangan Jeweller* 

9, Tvlaikung Society, Opp. 
Mang&ltirth Hospital, India 
Colony Road, Bapunagar, 
Ahmedabad 

Gold and Gold Alloys, 
JeweDtey/Arteftcts- 
Fineness A Marking 

1417 

1999 
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[Paw B—$tac.3(i0] 


1 


5 7876710 01-10-2088 ZavcrHovac 

BH,] 

NcaftfwaatikChvR •**, 
Navrangpura, Ahroodabod 

6 7877813 06-10-2008 AlttferJewoUen 

. "pXmrnt, 


MlV - 


GoUmUfrfWkw, 1417 


l- 


!>U"i ui l\ 0H ' ■< 7T TTviT 


7 7877914 06-10-2008 AbhwbpkJew#^ 


36, NngarpaHtai Shopping 
Centre, Post Vapi-396191, 
Diet Valsad 

8 7879009 10-10-2008 JJJ. 


' '.\i< I fI y- . 

Alloys, 1417 



2,ShriRkfe9bebty, 
Raider Road, Render, 
Surat 

9 7879110 10-10-2006 Chirag Jewellers 

Bazar Chowk, Prentij, 
Dist SabarlcandU, 

• - ' AtamUbad 


GotdtfttM44AUoys, 1417 



Gold mi Gold Alloys, 1417 

Jewellery/Arte&cts- 
Fineness A Meriting 


SvX'tlUil .O O* 


10 7879211* 11-10-2006 S B Jeweikn 



GoMand Gold Alloys, 1417 - 

^Ijsaattny/Aitefiah- , 

, M A i_ .av^W.fB* 1- ;" *>-l«; < i’ ; US 


W99 


1999 


1999 


1999 


1999 


1999 




Ahnedahtd 380824 

" M - 4 ^: OoM—OoWABoy,. ,«7 

KbriMte-384325Meheaoa 

said 9fct: -t*i «- 0 

A * <>t i > - t • ‘ m ■ v 

: y \\ *• / ‘ •- 


1999 




mu Cvi. v 



»- ua ’’ V:.; :.••• •- In t<v* *uy 


13 7»ll«/,2i-l*2(|0& Bfetenet A*Sa**Je*allaw 0rtd4 ll MnH*»ip i 141? 

; -. 17, l&Jteaya £K ti t|« l ay *f + **A*>tm ta - 

Budding, OffMUala Fmeaew* Marking 

College, Uigho-384179 * 

w ma» immiw : j ’ M gjfJ i ] - 

***** 

15 7881396 2T-TO3006 

*-■<#■ v- /'• 

21-10-2008 Priti Gold Palace >: - ‘- 3 Gold and Gold Aliys, 1417 

Verundaven Shnpping Centre, J« wU|tiy/Artt6itn- 
Nr. Surelia lad. Estate, Fineness A Marking 

VaatnlRoad,P.O. * 

Amnuwadi, Ahmedabad 


»99 


1999 


-Mi 



1999 


1999 





[*WHHWW3(n)] 

11, 2009/^ 21,1931 
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1 2 3 

4 

5 

6 7 

8 9 

17 7878007 06-10-2008 

Confidence Petroleum 

Welded Low Carbon 

3196 Ptl 

2006 

India Ltd(G) 

• Survey Mo.338, Post- 
Noorpur, Village &Talula 
Hriol, Dirt, ftmdmahal 

Steel Cylinders 

- 




18 78781501 2*30-2008 

Confidence Petroleum 

r Welded LewCarbon 

3196 Pt 1 

2006 

fedia Ltd (G) 

Steel Cylinders ^ ^ . 


\ ' . 4 


Survey No. 33S, Post 
Noorpur, Village &Taluka 
ttalot, Dot Paaehmahal 



- 

19 7877207 08-10-2008 

Bnymrop Science Ltd 

Plot No. 66/1 to 75/2, 

<HDC Estate, Himatnagar 

CyfluthrinWP 

14158 - 

1994 

20 :'T8W13 13-10-2008 

Add-Life Engineers 

Gpcarwdl Submersible 

14220 - 

1994 


B/6, Prakaah Estate, 

Nr. Atanagar, Vastral 

Road,Amraiwadi, 

Afamedabad 

Pmnpsets 



21 7877005 01-10-2008 

Manguba Beverages 

Packaged Drinking 

14543 - 

2004 


Gpp. TcsfSwaminarayan 
School, Chamvmdanagar, 
Nr. AeeNaranpura, 
Afamedabad 

Water 


• 

22 • 7878209 0740-M08 

Shriji Healthcare Inc 

Packaged Drinking. 

14543 - 

2004 


SurvayNo. 282, 

Paikee-2, Collage Road, 
Pancfamahal 

Water 



23 7882503 24-10-2008 

Vasani Polymers 

Unplasticized PVC 

4985 - 

2000 

At Bbeodh* Idar Road, 

Pipes for Potable 


- . 


Hsasteagar, Sakmfcantha 

'383001 

•• Water Supplies 



24 7882604.24-10-2008 

Rangoli Aqua Care 

Packaged Drinking 

14543 - 

2004 


Plot No. 27/28, Patel 

Nagar, Qpp. Lienee 
Hospital, Wav Road, 
Banaakantha 

Water 



25 7882402 24-10-2008 

Tent Cables India P Ltd 

Crosslinked 

7098 Pt. 1 

1988 

H.0.508,5th Floor, 

polyethylene 




Hare kriahna Complex 

insulated PVC 



•« 

Ashram Road Paldi 

sheathed cables: 




Ahmedabad 

Parti 

c 


26 7882095 24-10-2008 

Sai Corporates 

Packaged Drinking ' 

14543 - 

2004 


GiamSwaijyaAahram 

Water 




Jail Road Subhash 




* 

Bridge, Ahmedabad 





[No.CMD/13:ll] 
P. K.GAMBHIR, Dy. Director General (Marks) 


1234 GJ/09—3 . 
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TOE GAZETTE OP 


w -? 860 ,—tn^ w ^ (Mu) mm, im 4 *m 4 # to-Ato < 5) * arp™ 3 to(N art 

Wra t % 1** TO*# * *ro ** «qf* #m to4> * ***»«<;_ 


^ TO*i 

***440$ 4& TO 


■w .TO aq ** 

■?W11 

ffcfa, 4*418 




1- 7884406 06-11-2008 l UNwMwtf 

TO* TOfc, *1 *t, *.4* 

2 7884810 06-11-2008 |>W»»r TO* 


(6) (7) (8) (») 


7620 ^ 1986 


'f«fl.(W4U,*ltt* 5, 

^Iffi'IPI *¥, 

81 


3. 7885610 06-11-2008 


3!TOTOe 

23 , *<KIii a^jn 

¥!<«BfT*4Pl4,lte 

^Np »h<h, 


4. 7885711 ll-U-2008' anfc1Wfe*L ftl.Urtl, 


5. 7890401 28-11-2008 


Hl1k,8»#4TOS09,M 
54* n #*, l(ftl44 ^f¥ 
<»ft?*#TOrt,*. 3#. 
4TO,7fl **ro, 


1 1489 

1 


M 398 ^ 

4 


6 7886612 17-11-2008 


TPTOW-387320 

to# m pH Mw. jwgaff * 1417 

3544,45/H,*nfcm*Z* Wfrt flTOP* TO' 
w* *wW Mm. wM 


7. 7887614 18-11-2008 


8. 7888212 20-11-2008 


>imi ataif 

V4, TOO W T&dtk, 

<*ww5tfl, MfKr 
* 

26, 27, TfTO TO, 
wNto* * TO f*wfc» 
•iw *¥, anro 
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L>n*iir 

O) 

— J\U 

( 2 ) 

. 

(3) 

(4) (5) 

( 6 ) (7) 

( 8 ) (9) 

9. 

7890296 

27-11-2008 

n*n **n>f MRpff ^ 

nrefe, Tte, an^ff RrirtajiO 

•Of^4-394230 

. 1417 

1999 

to. 

7890397 

27-11-2008 

tJPrT ^rarsft Tetf « 5 i*al 33 

Tit ^ 

tlT, ip-395003 

1417 

1999 

n. 

7887513 

20-11-2008 

258,TlT W >il24e1 

4984 

1995 


• • f- • • 


Wli^ll,4Wl 

4WWK . ::r.ri» 

• r -! 


ii 

7887311 

19-11-2008 

TFTtfS TO 5HVhl«4Tgr shinfa+T MilWim stales 

filPUs T^HTTTH 5/12, ^ 3 t 

3Tlt^ft, 7 flW45kl 

7098 41 i 

2 

* 1985 

13. 

7886006' 

12-11-2008 

^nt nfai 

^-2/l,^/l-28,29, 

5 ’sl^ei 

TtHT 43Hlfi Tte, ^’ei 

w 

14543 

2004 

14. 

7886107 

12-11-2008 

tifft^ fanfci antw. fa., 

14543 

2004 

.. /• . 

■ ■ • 

3 , **ft*4W 



* 



«n«nnl TI5^i 4R£*fl, 









T5. 

7888717 

24-11-2008 

’•“• tlwwTfle? ^ 4^4 Awin 

3fan4 ■’te n* yi*i^, witleft 

W* 

14543 

2004 

•3 

•'16. 

! 7890094 

28-11-2008 


14543 

2004 



* : •. i .; t ’' 

• . nra, 4te 

HK-&I , j. .... ■;.. 

, 


n 

7887917 

19-11-2008 

TlRtfr.lBfe-. 1 #®;, slWWbtaS 1 33 W 

v i306/t%O4,t9fcsi : . 

15335 

2088 


. i.. At 


«v ^- 




«.;■ t v-.: f 1 ! I' 

;=« ?: V^'-K *! ■? 


▼ K 


I 

> r S V.^>; f‘T- ' • «£. TTwfa, T4 Cg^) 

.- i •.»» fopni'-KT-T.t>Oefili.ftre30*March,2009 

S.O.M.—Tn pan^ce^fsu6-reguhitioii(5) of the regulation 4 of the Bureau of Indian Standards 
(CertificationyRSfeufiitidai; 198®. of ** Btorwm of Indian Standards'h«ieby notifies the great of licences particulars of 
which are givw in tbe feHowing Schedule:— 







THE GAZETO OF WWAtfiWltti*!* 




4,1931 


SI Licences GratDate 
No. No. 


KTK- Ti 





ISNerPert•Sec. Ymr 


1. 7884406 06-1WQ06 -. ILBMmM 

VapMWei 
. ‘ Roed,P.O. 

Swat 

1 7884810 06-1-1-2006 Mcdfcolmi 


Plot No. 5, 


3. 7885610 10-11-2008 


DutLAfeted 

AltaPte 

23,Ja*d»b EM Qpp. 


4. 7885711 11-11-2006 


5. 789401 28-11-2006 


vn r*mt*m**K, 

Bank Tata* SAtataMiM 


cMmvmmmr 

no. — ~n~iin i 
Road Op» AwmFeod 
Ind P. O. DahluMi TA 


6 . .7886612 47*0-2008 


^</a ^ T—Mnftr 


7. 7887614 18-11-2006 « 


8. 7888212 20-11 A ^£Sk 

N^fivaml2SS£' 

Gam Road, AltaMtartM# 

9. 7890296 27-11-2008 ShiecNatfrneJpwtataw, 

C. V. Mata, 

Station Read, 
Sachm»394M0,Swat - 

10. 7890397 27-11-2008 ShreeHarijamtatam, 

.. . i, 


7620 (Ptl)+- . 1966 


(for 7231 • — — 1994 


1469 (Ftl)— 1991 


398 Pt4 ~ 1994‘ 


I '-V'HE 1 Ml! - 


^,.,^,,1^9 


14lt ‘' — - 1999 


m m 


tfi t ••> 











(5)' 


(2) ■ (3 ___ 

11. 78875B 20*11-2008 AerocbonPipingPvtLtd., High densitypcrfycthylcne 4984 — 1995 

Plot Noj 258, Road No. 1/B; pipes ft* putable mrter * 

Phased. KathwwJa43IDG, supplies 


12. 78873TT 19-11-2008 p jamcaAP werhAMtructige r m»«1inlatrf Polvd nde a * r 7098 Pt2- ■>— 198S 

Ltd., Essen House* 5A 2, Insulated PVC Steadied 

B.LD.Gi, Gorwa, Vadodara Cables, IS 7098: Part 2 


13 7886006- 12-11-2006 SaiGoga Beverages, Packaged Drinking Water 14543 2004 

K-2/1.J/1-28,29, (Other than Packaged 

BhagwktiNagar, Natural Minoral Water) 

IndwtridBsttrte;*’ 

> UdhannNavsari Road, 

Bhestan, Surat • 

14 788610? 12-11-2008 Zero Bac Beverages© Pvt Packaged Drinking Water 1454J — 2004 

Ltd, 3, ShuMdanaasIncL ■ (Otberthan Packaged 


Estate, Sarkhaj-BavU. 
Highway,Motarya, 

Ta Sanand, Ahemdabad 


15 7886717 24-11-2008 Lemon Water, 

Plot No. l,Ke 

' rw. inntti 


Natural Mineral Water) 

IS 14543:20B4 

Packaged Drinking Water 14943 — 


PlotNO. l.KevalEstate, (Other than Packaged 

Opp. Asian Paint, Natural Mineral Water) 


Saroti, Surat 


IS 14543:2004 


16. 7890094 28-11-2008 HilcriHwhbpselnc., ; PackagedDrinku^Water^:. M543 

NearOBB AtPidst Atak (Other than Packaged 


17. 788791? 19-11-20WT 


DisttValsad 


1306/5,Phase 4, 

GlDCPha9e4,Naroda, 

Ahmedabad' 


IS 14543:2004 

TniWacbpridSI: 

Specification 


14543, -rv, nr., JOW 

v* 1 3 i • .'. V \ii. ■ 

'if> dtuH ~'4> SfT 

jfe3 


[No.CMV13:ll] 
P. K. GAMBHIR, Qy. Directe- O ana rai(Miri ») 


MH4> fiwu> 1987 7 ^ 1 ) ^ 


nd\awi 




wn 






P ■ | »2. ) 


VKtfld HH4> "8171 ’ 

MH4> 71T44Rf, 

Go 


IS/ISO16929 :2002 

. ; \ 

‘ e ^ ^ 

^w^aeo* s 

•. *\. h'W 


• r 4 ’ 

- p* 

MRHlfafl ftrifrrtff'# Rwi w 


• • * i 
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(0 
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< 2 ) 


0) 


2. IS/ISO14855-1 :2007 

sifiiR (-mWc) 

Rw4-fl<wi 319 ^n?n - ^R^pfa 

3. IS/ISO14855-2 : 2007 


& 


wrirti stffri (rMk)4M*4»- 

ftV4'fl'Wl URf WU - 4fR 4k ^4 

swtmm # f>R ^»i ycr 

*?FT 2 !WVnilW-*4kt 9&OT 4 


IS/ISO 14853 :2005 

- *w(ta tfr Riftwr *** 
4ft aqfiw areettz anpft ^ flpspftpii 
flW TOI - 7BP|B4^7R4 

SKI ^Eftl 

IS/ISO 14851 :1999 



I. jul u, : ..>. • 

*W^*1 {pti ijw . > 9 J 4 

6, IS/ISO 14852 :1999 ; ' "*': 

*ira*r Riftwr *r# ift «Mn 


*?<R 
sifii 

t IS/ISO 15985:2084 


«f*w fm wr^pmw o 


(vm TrthR) *o* 
IS/ISO 17556 : 2003 



IS/ISO20200 :2004 

Ritew - b(Npi H aqwfto 

7^434 "SFnfr ^ 8l4Z4 %i 

JOl *fRT *fnir 

11 < ■ ' ■■■ 


■x '■ 


: ' »<■*: \t- 








•' - *• ****£&!«&*■ =: 


[P-AK1 fl—S b c.3(u)] 

(4) 

JiWI, 2009 


■^W^,2009 


^*#,2009 


4-Wd, 2009 


. *4^,2009 


41^, 2009 


▼Wft#B09 


*R*|«2009 








[VFin-^TO3(u)] 

( 1 ) 


^(Ra^rwra: siter u. 2009/4$ Si, 1931 


_ (3) 

^3 


(4) 

^Rqft,2009 


10. IS 361 :2009 

(TfrTO ____ ' . . _ •"*. _ 

^ HFW *»t Sfoff Rtffa WFF T*TF* *m 9, WJTW ^ M *& 

; it ftwft, Wh«, ^i, wi ^ rcfercf: 3{ ^^ > '* rm> 

«j<uei<0 , tawrc, *rcy, T* $fatf $5 ****** ti 

(W)] 

H (ttfacft) f^R TT^Rv, (’M^t) 

New Delhi, the 30th March, 2009 

S.O.861._In pursuance of clause (b) ofsub-rok(l) of Rule 7 of the Bureau of Indian StaadaidsRutes, 1987, the 

Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been established on the date indicated pgainst each: • ' - 

SCHEDULE 


SL 

No. 

No. & Year and title ofihe Indian Standards 
Established 

No. & Year of Indian Standards, 
if any, superseded by the New 
Indian Standard 

Date of Established 

(1) 

(2) 

(3) 

(4) 


1, IS/ISO 16929:2002 

Plastics—Determination of the Degree of 
Disintegration Plastic Materials under Defined 
Composting Conditions in a Pilot—Scale Test 

Z IS/ISO14855-1:2007 

Determination of the Ultimate Aerobic 
Biodegradability of Plastic Materials under 
controlled Composting Conditions—Method 
by Analysis of Evolved Carbon Dioxide Part 1 
General Method 

3. IS/ISO 14855-2:2007 
Determination of the Ultimate Aerobic 
Biodegradabflity of Plastic Materials under 
controlled Composting Conditions—Method 
by Analysis of Evolved Carbon Dioxide Part 2 
Gravimetric Measurement of Carbon Dioxide 
Evolved in A Laboratory—Scale Test 

4. IS/ISO 14853:2005 

Plastics—Determination of the Ultimate Anaerobic 
, Biodegradation of Plastic Materials in an 
, Aqueous System-Method by Measurement of 
Biogas Production 

5. IS/ISO 14851:1999 
Determination of the Ultimate Aerobic 
Biodegradability of Plastic Materials in an 
Aqueous Medium—Method by Measuring the 
Oxygen Demand in a closed Respirometer 


> January, 20p9 


_ January, 2009 


January, 2009 


January, 2009 


’’ Janu&y, 2009 





1*18 


1931 


[Tut 11 imilQi)] 


IS/BO14852:1999 


FI i nrlr^mriwli ilitjr nfPhatimilfrinli is i 


,2009 


Biogas (Pint ftmsMon) 
jMKHtfSfcJQtt . 


,2009 


Oxygen Dcmandia m wymawO or Ac 
Amount ofCafemDiandeEvolved 

ISrtS020200:2flft4 

Plaotic8^Dct«MMMiMM>MMfiMPMIof 


Laboratory—Sorie'T«*t 

10. , t&**:4009 

NonmalButylvAlaobol, Twhutal— 
S pccifioa&c B.(TbmAmvmtoo) 


4 1 



3^T^«t4^Ji»001 :2008 



) 



















[MmU-“-gTO3(ii)3 • 11,2009/^21, 1931 

iifiraf tn ^’tpw *ra=i, 9 ^^#- 110002 , sMfa*pwferaf 
l^ft; ^IcH^id i, • ■jpAm , gcii cTOt wr w^fll : ^mk, t*I8i< 9, tatwis, 

anje, ’iwgt, ^n, Y> <w firMH-dt^M 3-fircft •3 < rawt $ 1 

*' : Wtrst/^ft-S] 

W ^RTC Tint, %lfa+ ‘f H«f Tig® (W*I <01) 

New Delhi, the 31st March, 2009 

* ** 

i S.O,§62._hi pursuance of clause (b) ofsub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 

Bureau ofbidianSttmdard*, hereby notifies that the Indiin Standard, particulars of which are given in the Schedule hereto 
annexed has been established on the date indicated against each : 


No. & Year of the 
Indian Standard Established 


No. & year of Indian 
Standard, if any, 
Superseded by the New 
Indian Standard 


Date of 
Established 


1 . IS/ISO 9001:2008 

Quality Management Systems— 
_ Requirements (ThirdRevision) __ 

♦Hie existing standard IS/ISO 9001: 2000 Quality Ma 
concurrently remain vaild dll 15th November 2010. 

Copy of above Standard is available for sale will 
Zafer-Marg, New Delhi-110002 and its Regional Office 
Branch Offices at Ahaaedabod, Bangaluru, Bhopal, Bhi 
Nagpur, Patna, Pune and Thiruvananthapuram 


1987 1 


-am w i Pw mSn (*3) ^ item. 

■?r®9r 'ai'3W'VN«*» 


December, 2008 


lagement Systems—Requirements (Second Revision ) would 

1 the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
3 at New Delhi, Kolkata Chandigarh, Chennai, Mumbai and also 
ibaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, 

• [Ref MSD/G-8] 

K. SHARMA, Scientist ‘E’& Head (Management and Systems) 

Mrnri,2009 

m 7 (1 ias (ts) ^ 3 

r wgqjtt ftR Rtr $ * ^ t 


.1^) RFtai ski 3| (mbI miI 

MRdtq HW3> 3WRT 
^ 'Ft, ^>t orsfii 3^? o(d 


4*WfMd RlT4 


3H&R 15833:2009, Wtdt FtRRT^t 

31T&R 15834:2008, "3^1 

—faPdfe 


31-1-2009 


31-12-2008 


1234QW09--4 
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^ *fW ^s ,^mr wi,9,^cst m?m *rf, ^ 'ffctft-1 k 0002 3kfcfa 

ft* *k '*^™. ^Ti«, *stf, -50^ <wr 7HW *wkwlf : 3ir*w*, *rNw, igp%c uWmgt , 

•jqisie), i?vnr<% q»iiy, iiu^, ''THHT, 1 j4 ^na rf ftrafl £g dltf*! |f | 

\ 

[Wf : ^ft^t/TTSrq^] 

^ H. %. "M, 3*itPiq> ‘W’^JI^SI , 

New-DftU* the 31st March, 2009 *>:•#.“ 

S.O..JJA3. —In pursuance of clause (b) df sub-role (1) of Jtuks 7«fAt Bureau of Indian Stwdtnl»«ules 1987 
the Bureau of Indian Standards, hereby notifies fh^th* Indian Su«dards,|MMKailars of which we «wen in the Schedule 
hereto annexed have.bten established on the date^ndicated ayauist each: 


SCHEDULE 


SL 

No. 

No. & Year of the 

Indian Standards Established 

. No. & Year of Indian 

Standards if any, 

Superseded by the New 

Indian Standard 

Date of 
Establishment 

(1) 

(2) 

(3) 

(4) 

1. 

IS 15833: 2009 Stainless steel 
tower bolts — Specification 

— 

.31-1-2009 

2. 

IS 15834: 2008 Stainless steel sliding 
door bolts for use with padlock— 
Specification 

* 

31-12-2008 


Copy of this Standard is available for sale with the Bureau of Indua Standards, Manak Bhavan, 9, Bahadur Shah 
ZafarMarg, New Delhi-110002 and Regional Offices: New Delhi. Kotkma, Chan*e*rfc. Chennau Mumbkmdalso Branch 
Office*; Ahmcdabad, Bangaluru, Bhopal, Bhubaneshwar, Coimbatore, GuwaiutU, HydcpaM, Jaipur, Kanpur, Nagpur, 
Patna, Pune and Thiruvananthapuram. V> V1 . . . .. 

[Ref; CEb/GawttcJ 
A. K. SAfNf, Scientist ‘F& Head (Civil Engineering) 
ftwft, 31 , 2009 s 

1 m **‘ 864,-<ircta -m* ft*r, 1987 * fkm 7 * (1 > {*> 4 syOT 4 mrn w<* 

TTfT^frcr srfvqfqti Trm i fk *rg*jdf 3 fkj ^ hrckf 3 #whw Jkw iro $ • 



sFh 

TRgJT 

irofk ttptjf kt ■?fstn 

3k 

WtiFT kt vm ak ftfa 

iwfqpr ^ fM*r 

t 

(!) 

(2) 

(3) 

(4) 

1. 

3#I^35]3 (’TFT 1): 1989 

3 Wft. 2009 

. 28 TTTTSRt. 2009 


^ -«rvftvFir TI^Rn -^rr. T?Frar a^sr. 9 .^fk#-llO0O2 3k : tffo «FPlf?ki : 

^ r ^ ’ ^i. ^ rf*ir w*ar ^rcferaf : awww*. wn^..«bwr, kuwgr, gmiraf, 

s nngr, 9^n, ^ w*n fa^an-di^h ^ ftrarf $g Trewt i 


^ k. kft, $dlR<* TPJ® (ftfdel faftfkfft) 





[vmn—3(ii)] 


TOT^Wre:3rfo 11,2009/^3 21, 193I 1621 

New Delhi, the 31 st March, 2009 

S.O* 864. —In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards, hereby notifies the amendments to the Indian Standards, particulars of which are given in the 
Schedule hereto annexed have been issued : 

* SCHEDULE . 


SL 

No, and Year of the , 

No. and Year of 

Date from which the 

No. 

Indian Standards 

the amendment 

amendment shall 
have effect 

(1) 

(2) 

0) 

^ ' (4) 

1. 

IS 3513 (Parti): 1989 

3 February, 2009 

28 February, 2009 


Copy of these amendments are available for sale with Bureau of Indian Standards, Manak Bhavan, 9, Bahadur 
Shah Zafar Marg, New Delhi-11 dfO02 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also 
Branch Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, 
Nagpur, Patna, Pune, Thiruvananthapuram. 

[Ref: CED/Gazette] 
A, K. SAINI, Scientist ‘F*& Head (Civil Engineering) 

- 3$ ft?#, 31 TOl,2009 ■ - > ' 

* «tanr. 865.—sfifasu «frtarr from) auftjfipm, 195 7 (19£7 20 ), (fttf ^ wro, 

aiWm w’rat) ^.TO 9 ^‘SR-to ( 1 ) 3t#t tot tfr ti’Wf/'TO n, tsts 3 , 'sra-iss (ii),#to9 28 ^T, 
2008,3 TOlftW TOT TOR $ ^ 3«WfMpT, 381.1522 cTRNi 24 ^T, 2008 it TO1TO 

anfa^rcr ^ 313 ^ 3 tjPt afo 3 ^ 7m Tff-^ atftwn *jfa tot 

to i) toi -HfyPwi 3ft to to 3ft tr-to (l) ^ ft win)' 3 ^ Ft^rc ani^itd* 3 tofr 3 

ftfira ti ^ 3; -?£ 1 • %$■' 

. 2. 3fo, «<*r>jR 3R TO RTOH ift TO i ^ 'Srsrf h^ici<h ^ 3fqfa 'Q3 > h(«w> dvshH 

$ (ft3.3tm|34 $>4'fl TOT TO 3), ifcft pHftdT 3^331 4K4>K SfftitlfVd TOR dfad 

TO[3, a8yn#TTO^^..ftwr ^Ri; v '^g > - 

m: to; tNft *tor, (srsft affcftror) anWm, i957 *ft to ti ^zr-to ( 1 ) ^nr 3 ttct 

siftM 3f ♦ ftr tot 3ft sfc atfror, tntta 28 ^j>, 2008 3 toto 3 t3 tor ftfim ^ 

fwMIf to! ^ awft to 3 3 fNffei :— 

1. : ijsSut,- Tim «ftfm ^ ^ wffd rs» -wwiRfl Rftro, Wu, ^rorft 3^ ^ wit tor 

tU6iH ?R1UTOf '3T1({ tfroft ^’RIRW ^ 4^4 URTO ^ yfd<jf3 

.4 •' ' ' ’ 

2. UTH (1) ^ 3(vK, ITI^vfT 4>1 3^*3NK U ! <t><4 ^ ^ Rru< ^ 

^ 7 t^t ^rrRTTi ^T«tr ^ f^t srftwm zfa ^ usi^d'i ^ fn^«w ^ 

^ ™ ’*w l TR^rft ^rft ^ ^ ^ ^ w ftrfer ^ ^jP? $ ^ ^ rt ^ 

3tfV^Tlf in ^ M 3^ ^R?! WR1 Rl, 

SRT 
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[P*xfl—SK.3(iH 



3. 6*^9 4H*K ^1 
HF'331' , TT 

HWWf ff, rifegfl 

4. ^<4iiO *rt, worn # sjyBw *Mtau 

5. *wnG wff, ftdrif Jk utmi ’4 4 dN 


, # m tor Wwitoi tjprd 
w*df 


Cm* Amw amfr 4 w wwjM.^ i(fiTO-ii) ] 

t*»t. 3Sfari 


■ %!- ’J&lnu 


New Delhi, the 31st fcfaofc 2009 

/ 

S.O. 865.—Whereas, oa publication of the aotihcatioo of ths Goturran mt of India in die Ministry of Coal, 
number S.0.1522 dated the 24th June, 2008 pub I wind in thcGaaBUecflniia, Part fl. 1ji.ii sjim 3, Sub-*eetM»(w). dated die 
28th June, 2008, issued under sub-section (1) of Section 9 of the Coal Boring Area (AotpiiSition and Development) Act, 
1957 (20 of 1957) (hereinafter referred to as the sasd Act), the laud and all rights in or over such lands described in the 
Schedule appended to the said notification (herwnaBO sriaa wd to as the saidlands) vested absolutely hi the Central 
Government free from aU encumbrances uadse mb Parian (i),ofSnerian-ltOofd» said Act; 

And, whereas die Central Government is satisfied that the NTPC Ltd., a Public Sector Undertaking under the 
Minis toy of Power (hereinafter referred to as the Gomrnwup C —psny) is willing to comply with terms and conditions as 
the Central Government thinks fit to impose in this behalf; 

'%■ ■ Now. therefore, in exercise ofthepowrn r npfanud,hy aub»socfion U) of Section 11 oLtheCoal Boring Area 
( Afoatufio d an d p bvuhopiu rti) Act, 1957, the Central Government bsmby dump that the said lands and rights so voted 
shall with effeerfinmai* 28th Jana, 2906 instead of caOiMMrto so vast in the Cental Government, Pad vest in die 
Government! 


1. 


The Government Company shall rtambwse to thn Cm hat Gnvwniw s nt all payments made by the Central 
Government through KfinMfy of Power in r sspac t of oompnation, interest, damages and the like, as 
determined under the prov raa na ofBfi'ihkf Act; 

s p syab k to theCentBriGovem- 


2. it Tiilmnsl iihsri In 111 iwQ It li t td lha g iapiti (if dbOwhSOpthe 


roent by the Government Company imdiroCiidrtierit (UsPsriO^BiOiniseuiounpmixwuiecaonwith any. 
such tribunal and |ii i iiiwq ppoOril In —ini the trihpriMWfchsMxMrne by the Government Company and 
similarly, all i n I i 1 m a enp jsd ilt laQQt tifid kgriiftaieaskQplihfisnHak ertu, fbror inconnection 


3. 



diture that may be necessary in 


its officials regarding the npta a of O ’Pn M h c said tahto vMttdl 


or against the Central Government or 


4. The Government Company shall have ho power to trannkidW'Said lands and the rights to any other person 

without the prior approval of 


& '1h* Government Company «h»ll abide by sink d MUo fi om a n ^ 

•.{■■■■■ * ‘■'-■-rk&l,*! ' ,*w» If. bOf i( vioi..iro 

M SHAH^l|E^, Undar Secy. 


>.1J 








1 2009 

m ^HF 3JTfl7i|q5 t % 

wxi 3> mm ;.4 Ti <ii4|(mi ^ arrc.iSour^.yft. a> ^ fen? ffcr 

gfra?rimtj^twr1^^ g T ^r ?ip q ^ mn i vi -fan^^fEfr*nfet£ 


3#k *IKct T$fr 'qT$MWI$vj fifST^r ^ «iil\JH ^ fePJ HZ 3JTOTOS Wft^T # % vRT 

ftrc# ’ffcrc vi<w fau*4 ^fPt p jiww t aik ?rr atfe^ni 

^ <rfafa fc, wt*r # ai1?f?fere w\ aK#r f^n varj;: ^ 
aw; a^. wtpiy, f^few* gjk 'aftvi trr$<jafj$3j {ffi ^ ,# ail£i»wy a*r apfo) 

3jf»m, 1962 <1962 35T 50) ift t*RT 3 ^ ^RT (l) gm tRTT *lteft <flT HZf^T ^ 

^r wfcr # arfSrtire *m 3?yfa ^ <£ anri antw n^ftik^iT aR?ft £; 
aft^wffcr, # ^ af% ^ *f ftn*a 4 % flKiMrts « w<t ^ ikkh MI 

w .nmfti't s*r 3i%?iF aft #ii *jrare®r M # : ;^ 4 i^m (2i) for 

^ ^r, ^ a* fort? wft«r # s®m? & ^ 

Hlcivp, ' jnfefo*r9“ (?kA|,' ff&m aff^m <*>l'#?to leW*}, 


qi^qa Rwa+n. atecft, T7T%rt^(i!.R<4i«ii) ast fori%w 4 ^r wfe*n i 



■'■■■:■'■ 10 88 


88 1/4 0 11 13 
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[Part II Sac. 3(u)l 


New Delhi, the let April, 2008 


s. o. «66.—-Whereas it appears to Government of India that it is necessary in the public 
interest that for transportation of/R-LNQ* from Dadrt in the State of Uttar Pradesh to 
Panipat in the State of Haryana, a pipeline should be laid by Indian Oil Corporation Limited; 

And, whereas, it appears to the Government of India that for the purpose of laying the said 
pipeline, it is necessary to e w pe re thettght oflW m the tend under which the said pipeline ip' 
proposed to be laid, and whichis describedin the ad*d«te amteaedto this notification; 

Now, therefore, in exercise of tee powers conferred by sub-section (1) of Section 3 of the 
Petroleum and Minerals Pipetkw ^At^tai^ti 00 of Riflht ** in Ac1,1962 ^ 1962 ^’ 

the Government of India h*$b*d|dlVb* inter d l gn to acqaire Vtefligtit of User Iherein; 

Any person interested in tl|p#dtfSeedbed in thsseid Schedule may. within twenty one days 
from the date on which****** dth*rwdficdten issued under subjection (1) of jetton 3 
of the said Ad, rnpMMtmmmWtA «* V*"* P**- 

object m wntinfl4edra acqeialfcpw idlMl^ihf 

land, w in inaiy ****** ccmm**i** 

Northern Region . 


Tehsil-SamaNUia 



Maryana 


Name of the Visage 



MueftMHI*. 




Square 







[MPT n : —»ag 3 (u)] 2 t» 9 ^ 21,1931 ) 62 S 

6 3 T^, 2009 

TFT. 3TT. 867.’—-^q1f^^ in?cT *R3>R % *l$fcHW afR 7?f*R WRfiFT'^ 3 vJM^V l ^ 
arfiRR «JTT 3Tufa) 3?firf5m, 1962 (1962 50) 3Tf^m 

W t) ETRT 2 $ W*S (<J>) -$ 3T^^T Tf, *TR?T ^ TFJTOof *T 15.092007 <J>T Hfr l ft l d , 

t ' . ' 

*TRfT ?R35R £ afa STT^fcR % ^TcTO ^ afRRjxHI WTT ZflTO 3?To 2597 

10.09.2007, (fvJT^ H^iq \J35T affs^RjcFTT g>FT ^PIT %) gRT {pf&lH «PTToT 

aFfR JRTRTf^ ^Wiaff ^qiftgtl} sft gftg «R^T 7J£T, fcl^W. TJ-3fyN 

arfarmfr affc # -^vfld *f^rr,. vfcw sw w&[ ^ fbreff 3 

ftcTRRT % £Rtfr€?H $Hbl^ctxW (3R.uft.£t.3n£lR.) gRT 

«hl^HI<SI-i||^^^-gra^T %T MI^McHl^H fotfFt ^ v5a?T arfafoPT cfr aj#T TO 

g> ^qt 3>T TfleH ^ # fpR faga?T 8TT; ... -r ... 

3te, afk Mi^lci4? % H?iiciii ^ oTR.'yfr.^.arrf.TR g>r anj graf ^ 

TPI - W«I chl«^dl^l-^Tg^JV-?ra^T tfTuTg? gft <RRf 

Ffl5RggER Mtfcs (foff*T), 7 TR' % tmi tiro {^otftoiSH fvTWl gfvR^cT 

TOfero ^cr, ■ [iw\<t \ ata ter qfaR, TOg gw w gpf, iM, gw^oooia 

• v -. J flg wqfl 4 t, ^ 1 * far? V*fr t;.;- ■ - '- :r - : - 

am:, aw, gRg *rte>R, ^ mi# £3?) £ arg^m *tjnm 

is CjjftfeiyH- aft? %t tarera a& ^asr 3 jEj^cIhi 3 aiito 

gq, trnFr 3> -mwr (1) 3 gf*rcr arfanfi gft, ^?t ^ w*t ( 2) *f 

* * 

3 *torcf f^fk ^ gRT ww f^F^f ^ feR TO mtofr ^ ^f g>T XTTcm ^ ^ 

feT^T f^rg^T 3Rcft 1 1 • 


TTTfM 


1 ^ TfR 

ai|gra>iRdi $ ajg 

(1) 

(2) 

1 . «rftg 

3rf$ra>tfT {^-qiPi^Tl) 

™ ttv^t ^ ^ ftR 

2. # ^Tivjfld Hv^N, 

TT^tT Pl^lcb (%cn%TT) 

'"•••" ‘ - l -- 

qf^qn of^TTef TFHJ f^ 


[m-TT. -q?T- 14014/23/2008 #.■#. | 
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1U&2 



the MkitfFy of 


pubii 

shed inthe ^aiKM-OMW^ 

Noth 


Offic 

*r (Retted), Qmrntmm oiR 

Infctt 



of Competen t AttMrt Bty 
the said Act for lading 


UaIm 



And, 

impi 

Whereas, WMMBgyor iiuuw 

its S 
Limi 
Sri« 

►pedal Purpose Vefeude (SFV 
Ited (‘Rek)g’>,h|wi^^» *W" 
irn Mills Premises, Gwrwtfci 



Mi W tj W m IE ^.. l±h^LZZ2L L 

wtBmBKY^v * 



Natoral Gas, Good** 
cotann ( 1 :) of die 1*1 
Aalhofity under**© 


inn 






iaE^ 3 E 2 C 


1.W31 





fF.Ho. b*14Q14QS/88®6-G P ] 

K t> OtAAJBM A; 

,;DnnMiw< ij 



















[^n n-^53(ii)] w^TTFm = aTfal1,2&09/^2 1,1931 -—- ] 

6 3t^, 2009 

Stem *, «)N) aftftai 1962 (1962 W 50) (ft* S** ™ W 

1 * 15092007 ^ !ra5lftra - 
W ^JR * frgffcm 3^ ^3 W ^r Sfi^RT W ^lo Wo 2596 

f^Tfgj-10.092007, (^t ^ V?m. ^ 3rf^^T W ^T t) ^ 5M ^TT TT^J ^ 

^ #w« * W*pr * ^ *3* ^ ^ HT * 

^ afr? 4 wsr ^ ^ xt.^.^t., «rft Tj^rm ^ ^ ^ ^ 

^ Rdufa #ff (ajK^.^an^.w.) BRT 

%t w^t ftw% * ft* ^ aifePm 

avfefr l ft <fc ^T tfTcFT W& $ 1^ f^T f^TT 8JT; 

^ ^ff%, ato m#r* w * wwftAaniw *r 3F* mff % 

^ W^T Mk ^ R«i&mfe«re 

flMn). ^R * ^sra TO? *f%w feroMH Rhtwi 
WlteR Tpn: 1^. **H to *fcn. Ttw TO <RR *rf. 4* gRf-400013 
(IT5RF5) $ t, £ 5TCT 'tri^rrT ^ £ ft* 

3 R- a* finer mm. ** «t*iPwT ^ mi 2 * w to * «&***. 
m< m ^ frg l fa+R arfR %T «i4l*W ^ ^rfSRJ^HT 3 affRl^ ^mT^R ^ 

^ ^ ^nM * ^ ( 1 ) 3 flffier sifW *r. to* * ^*r ( 2 ) * ^ 

^ Reffa ^ S?TCT MI^MdlS’t ^ ^ ^ ^ ^T HlcH ^ 


fcT^t ^57?fr t 


xur 

«j|^i^ t> 

^11 ---- 

3|R4<T>lUdl ^ W3 

- M 

(2) - 

1. ^ iHRlcj 

(^cnPt^fr) 

*1 Rilel 

2 jrft ^3rR7? XT. t^FTTcft, (^qiR?n) 

xjjlm ^ fwl^ VJ J 

3. afr "5^7 TT75T, (Yl Cl iPt (JTT) 

T3^7TT TT^I ^ l 1 ^ 

- _- - ^ n *-A f<\ A /'"IJ'VYQ . - 3 ft- Tit 1 




1234 GJ/09—5 
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THE GAZHl'l b OF INDIA APRIL 11, 2009/CHAITRA21,1931 


N* w Delhi, the 6th April, 2009 


(Fan II Set, 3(ii)| 


Mi m P unu *w* of ctauie (a) of Section 2 of lie Petroleum and 

Mmerals Pipelines (Action of Right of User in Und) Ace 1962 (50 of 

1962) (hereinafter called the said Act), Government of India vide Notification in 
the L i M 1 ull f tl 7 of Petroleum and Natural Gas S.O.No.2596 dated 10 09 2007 
published m the Gazette of India on 15.09.2007 (hereinafter called the said 
Notification) authorized Shri Govind Ch. Patel, Joiat Secretary to the 
Government of Orissa (Retired* Shri Hhwkar Ch. Tripathy, ADM (Retired) 
Government of Orissa and Shri Braja Sunder Panda, ADM (Retired 
Govermient of Orissa to perform the fimetions of Competent Authority for all 
the districts m the State of Orissa under the said Act for laying Kakinada- 

B^udebpur-Howrah gas pipeline by M/s Reliance Gas TrLwportation 
Infrastructure Limited (RGTIL); 

And, whereas, Ministry of Pefroleum and Natural Gas has allowed RGTIL to 
implement inter alia Kakinada-Basudebpur-Howrah gas pipeline project through 
its s Pecial Purpose Vehicle (SPV), namely, M/s Relogistics InfhistrucJre 
Limited (Relog ), having its Registered Office at Ground Floor, ‘Chitrakoot’ 
Sriram Mills Premises, Ganpat Rao Kadam Marg, Worli, MumbaMOO 013 
(Maharashtra); 


Now therefore, m pursuance of clause (a) of Section 2 of the said Act and in 
partial rmidification of the said Notification of the Ministiy of Petroleum^nd 
a ral Gas, Government of India hereby authorizes the persons mentioned in 
column (1) of the Table annexed to perforai the fractions of the Competent 
Authority under the said Act for laying the said pipelines byM/s‘Relog’ 
in respect of the areas mentioned in column (2) of foe said Table. 


Jlfeie 


Name and address of persons 

Areas of jurisdiction 

0) 

(2) 1 

1. Shri Govind Ch. Patel, 

Joint Secretary to the Government of Orissa (Retired) 

AH districts of Orissa 

2. Shri. BhaSkarCh. Tripathy, 

ADM(Retired) 

All districts of Orissa 

3. Shri Br^ja Sunder Panda, 

ADM(Retired) - 

All districts of Orissa 


[F. No. L-1401 4/24/200B-G. P] 
K.K.SHARMA, Under Secy. 




[ MPT II—3(ii) ] ^rer^TTFST^: 3^11,2009/^21, 1931 1629 

6 3T^f, 2009 

m 869.—3#^ TTTOT 'H'i<J>l'i ^ ^rfeRTO afa (ij^ 3 wf^T ^ 

i 

3lfaq>R 35T 3T5N) ariSrPm, 1962 (1962 50) (fx^T 3lfataT 3>ST 

^rm t) ^>r en?T 2 ^ (g?) 3> argwr ^ wct ^ wra ^ 22.03.2003 wt^rt, 

htcct «w*m i> ^“rtar 3fk ui^Rto ifa *hflcw ^ ariS^RT wit «io ano «03 

20.03.2008, (fyT^ $>««& *«t|iq arf^Rj^^lT <t>g| <1^11 f) ^ gKI <D»lfc<l> VIvrt| 

unto jmrata ^mraff % ’ttarPnjfi 4Ft 3>o x^o taimfteT, eft 3 k> *r«$ta aft? # 

/ 

T^O T^o W1 <DHld* wi ^ tafr # feTRRT %T jjfaifliHH 

Vsmz&R faft&g (arR.^fr.^.anf.^.) ikt 4*\<A\*- *ftc?r %r qTfqcfi^ 

/ 

f«lun^ ^ feP? "335T 3lfSlPl<i*i ^ 3T^T TTGEPT wffctal^ ^ q»wY 3)T Hld-l ^ fcTCf 

f^vr tar sir, 

ate i^taH ato ui^Rlch ifa? totcW ^ arR.aft.^r.arTi'qR. ^ sri ta % 

rust-^tto <4 J i eft v— *ft#? wwi iftae *Rrcf tatatarr 

\ 

fotag (ftctfa), *tpt ^ wra (rrttatta), tarn 
’jjTof, ^Sta tar *rta?, wr^r wr ta, cftoff, g^-400013 

(TO^) %% ^ SHT Mtata $> ta ^ 3* t; 

ar^T:, ara, *rrccr wr, ajfatar qSt eirt 2 (<f) ^ aigwT *itot 

'HV#N ^ ^feUIH affa % +Mle)iJ xft xJ^T ^ 3Tfta ^EH tat 

^rj, ficrH wtar ^ Tcpr (1) ^ crf^m aritaf ^t, ^nta e^ w>r (2) ^ 

^r A^Rf tak ^ 5KT WTeTTVT f«rta ^ ta Wt Tntal^t ^ ^rqf ^T TTcH ta* ^ 


fert Pr^cKl tUMifl % | 


«iRa<ili ^(*1 


(1) 

(2) 

1 . $fr ^0 ij^io Hi^jfi^i 

3Rfce(> JRTRTpteJ? ^fT 

^ (yie) 

2. ?ft ^0 |SI, 

^nfd* RTTmta ta (^nf^tr) 

tae^> V|vri| TPtt f^ 

3. # TfcTO IRO ^|UTT, 
t^tdcb TRTRTta W (^ellPl^Tl) 

*r?*ifc:cf} |7j]^ 

-— ----—-_^ . 


[T5I. -11. TTeT 14014/21/2008 «TT.Tl 

%.%.?IHi, 3fq^ .«f^4 
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New Dote, 2800 

s. o. 869.— Whereas in pursuance of ciauee ^a) of Segtien 2 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of Users in Land) Act, 1113,450 of 1962) 
(hereinafter called the said Act), Government of India vide Notification in thg}' 
Ministry of Petroleum & Natural Gas S.O. No. 608 dated 20.3.2008, published#! 
the Gazette of India on 22.03.2008 ( h s r si n slter called tee said NobficjQpw) 
authorized Shri K H. Nanjegowda, Shri K. hteWaadiawd Shri H.M. Nagsppy each 
retired from Karnataka Administrative Ssrvioat to perform the f^pttions of 
Competent Authority for all the districts of State of Karnataka tinged the said Act 


for laying Chennai-Bangakffe Mangalore gas pipalino bylM/s Reliance Gas 


Transportation Infrai 


And whereas, Ministry of Petroleum & Natural Gas has allowed RGTIL to 
implement inter alia Chennai-Bangsfora ■Mangalore project through its Special 
Purpose Vehicle (SPV), namely Mfo Rslogieici Mteeteicturs Limited (‘Relog’), 
having its Registered Office at Ground Fleer, ‘ Ch it rateiul , Shram Mitts Premises, 
Ganpat Rao Kadam Marg, Wat#, Mum bai 4 0 0 013 (Maharashtra). 


Now, therefore, in pursuance of clause (a) of Section 2 of the said Act and 
in partial modification of the sate h l ntffi ae fon of tlw teinislryef Pet ro te um ^& flaturte 
Gas, Government of India hrarahy nirthnriasa the persons msntesiafl in rnlugin (1) 
of the Table annexed to perform the funGboos sf tee Co mpete nt Auttwrity under 
the-said Act for laying the said pipelin e s by Mfe Mag’ in nagect of the enee 
mentioned in cotumn (2) of the said Table. 

_ Table ■' 


Name and address of persons _ 

1 


1. Shri K.H.Nanjegowda, 

Karnataka Administrative Services, 
Selection Scale Cadre) (Retired 


2. Shri K Mallinath, 

Karnataka Administrative' Services, 
Senior Scale Cadre) (Retired 


3. Shri H.M. Nagappa, 

- Karnataka Administrative Services, 
Junior Scale Cadre) (Retired 


Arses of jurisdiction 


All districts of Karnataka 



Alt districts of Karnataka 


All districts Of Karnataka 


[F. No. L-14014/21 /2008-G.R] 
K.K.SHARMA, Under Secy 








[■RPTH—3T«S3(ii)] 


MRnWTtam: arihriil, 1009/^21, 1931 16 

^^fr, 6 srfcr, 2009 

m. an. *m —hrtt wzm t afrr WW (’fP r * ' 3H< ^ JT ^ 

3jfcl»5R ^r 3T3N) 3T&Rm 1962,(1962 3>T 50), (f^ 5*<*> W 

•irt t) gRT 2 a i3*$ (^») ^ aagwnrt, wi wra t 2 SW .2007 wrtm. 
w afft ™ a ari^Frr wrrimo OTo 882 ® 

f^TRj 25.04.2007, (f^T ^T 3T$RJ*RT cP5T W t) ^ 5RT aftcinf§ 

crftgRTi Hg i ktPW ^rarart ^rftfcr a tcmg, ^ 

effii^i ^ a fa# * %R* %t jji’H^w faf*&s (afR.yft. 

€t:«Tt.TreT.) 5RT *Ff ^ WTeTT^T * 3TB! ST&T * 

fajRnr?rfaKT 2^ arfa we ^ fasrt 3> fa? ^ $M*m $ atfB w 

mfotfr ift a n>r w a fen? f^rg^r f^n gT; 

afa <#ifa. fratfaw afa aT^fae t* a?cm t 3TR.yfr.aanl.iicr. # ans nr# t> 

m i ^mhi^h vilyra g # fatf RcilRH'Hf^+ti fa^ (fMn), ^ 3 

^Rtcf trt^ 3|&ft>d (iRToxfToao), (y|'H«hl RfyR^cT ^rqfcnr ^JjTcT, 1^^'. 'foun 
f^tc^T nftw . iRIW ^ ^e*T ^mf, tt#, *fnf-r400013 (*1&rtl^j) t t, ^ ^R^lfcid 
W& ^ fcR ^^(cT tat; 

m:, arc, T*m *r<fr, w arfePm a etrt 2 a £f) a t, w 

^ <* aft? yraffas fa w & ^ arfsR^FTT * ante *Rto 

wg *rfaft a ( 1 ) * tffa Tzifta a, ^nfM a ( 2 ) * effa>r 

fat fajatr gfat 1 1 


/ 


oqRid^ i W 

3ife«MRm a 

— hi 

fe) 

1. # TRTo tanRR, a?Tcr fea cf>cl<RR 

(^cilPl^Tl) 

^ Men 


[TO "R. ^rl-14014/22/2008 *ft.*ft.,| 
3P?7 
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New Delhi, the 6th April, 2009 


[Part II—See. 3(ii)| 


s. o. 870.—Whereas in pursuance of clause (a) of Section 2 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 
1962) (hereinafter called the said Act), Government of India vide Notification in 
the Ministry of Petroleum and Natural Gas S.O.N*.6*2(E) dated 25.04.2007, 
published in the Gazette of India on 28.04.2007 (hereinafter called the said 
Notification) authorized Shri S.Vellaiappan, Special Deputy CoHeotor (Retired), 
Government of Tamilnadu to perform die functions of Competent Authority for 
all the districts in the State of Tarailnadu updo* the said Act for laying gas v 
pipeline from the Tap Off Point at Vijayawada in Andhra Pfadesh of the 
Kakinada-Hyderabad-Uran-Ahmcdabad Trunk Gas Pipeline of M/s Reliance 
Gas Transportation Infrastructure Limited (RGTIL); 


And, whereas, Ministry of Petroleum and Natural Gas has allowed RGTIL to 
implement inter alia V ij aywadarNellore-Uheanai, Chennai -Tuticorin and 
Chennai - Banglore - Mangalore gas pipelines projects through its Special 
Purpose Vehicle (SPV), namely, M/s RetogMfcs tefnaameture Limited 
(‘Relog’)) having its Registered Office at Ground Flow, ‘Chkrakopt’, Sriram 
Mills Premises, Ganpat Rao Kadam Marg, Worli, Mumbai-400 013 
(Maharashtra); X 


Now, therefore, in pursuance of clause (a) of Section 2 of the said Act and in 
partial modification of the said Notification of the Ministry of Petroleum and 
Natural Gas, Government of India hereby authorizes the person mentioned in 
column (1) of the Table annexed to perform the functions of the Competent 
Authority under the said Act for laying the said pipelines by'M/s ‘Relog’ 
in respect of the areas mentioned in cofcuim (2) of the said Table. 


Name and address of persons 

Areas of jurisdiction 

(1) 

.. (2) 

1. Shri S. Vellaiappan, 

Special Deputy Collector (Retired) 

All districts of Tamil 
Nadu 


[F. No. L-t4014/22/2008-G P.] 
K.KSHARMA, Under Secy 





[ MFT n—3(ii) ] 


wra : 3Tfo 11, 2009/% 21, 1931 
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6 '»(3ci, 2009 

3 W- 87i.—rwror wm ^ fyjlfiww qipdip (ijflr $ sq#? % 3 itor qjr afjN), 

3?felto1962 (1962 qq 50) (fa% p% q?gi^ 3lfaPWH m TO? %) q& m 3 # 3WTI 
(i) % si#? ?Rq>R % *r£ifoqq $r yi$faq> % qqraq ^ safari wn qq.3?r.' 

1693(3?) ?n^\o^rrf,2008, sri m aifa^Hi % to? 3?-^ $ faftKv tjft ir, %rI ftaras 
P^jt ftito, <# an^iq&T $ srgto % eh ^r aqtousfr <ra> 

yi^ftw? % $ qto? % foq toft? %? <Hnil2sR fato sm w??np ftsft % 

yJi'fl'l ^i 'Sh4| < i % 3?f%5R ^1 3i4 , i % 3?q^ 3?T5F? <£? <ilq g ii ^ $ft; * 

^rr ( 33rr wet^ gfM ^ wrfrg- 'by 3 =rsr^r ,2008 q& aura? 3*Rt ^ gqsra q*r 

*qf€ 

#t,mismhi 5 h tor % ?m *r ^nmi & 3?rr % q>r£ snfrr qM qtf jaarS; 

^ wr qrtaft } zftktim qft m 6 qftsqvRi (i) $$r#?^TRfl?RqnTq&3iq^ 

%; ' 

%, fcfti q? to sr* $ q^^ft m ?fpjh 9t ^n% qr 1^ tor wraip 
% foq 3 ?^rt %, 3?pf ^qqtq srfaqqr qq qfjfa qq f%n %; 

m: 3T^ I '3TTTr? ?Rq5R, qft SIR? 6 ?& SqilRI (1) SRI TO Sltof qa to flj, m 

tor? qR# % p arf^q? % sqqjft % Wffoz *$? *t mi§m«^h Braft % fo? sto % 

3rf%5R qq 3?qfq f%n 5 ?trt %; 

^T,irmr <iw>k \3^ri sifato ^ sjrt 6 ;£r 3qtti<i (4) 5Ri qq^r ?rf%qf qq qqtq qR% gr$, ^ ftfor 
3^?? 13 P? *lf 3qqW qq 3iftl3>R p mIm'jii ^ qoFRRT ni(i^ %3+v^f ^K<fck ^ PrffccT % 
( WI, wft fewi'inl %gqfr,^ ftto % fcfto ^ to? $m t 


qiff/ P#??/ rll^i.<T>i: 3*11*11 fira? ; CTHigiq TF»q : qgRRg 


qjq qi*r 

/to%t 

3TR.«fr.q. ai^rw^^ftiqlhnwr 1 

^ETkd*3i 

IHuitS 

I^Ei5r*73 

1 

2 

3 

4 

*1 

l)gi^ 

82/2 

00 

38 

40 

4W y«MWiq 

.. faril :3«MWW 0«q : »T8RI^; 



1) dSs'iiq 

231/3 

00 

04 

80 


255 

00 

34 

00 


230 

00 

02 

60 


231/2 

op 

03 

00 


234 

00 

24 

00 


[’TiT. K TT3-14014/4/2006 ) 

%.%.7Rf, aw nf% 
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New Delhi, thetth-Aoril. 2009 

s. o. 871 .—Whereas by a natificalienof India mlhshlfaiafcry 

of Petroleum and Nrtaaal Gas number S.O. f0M(E) ASSi 19** July 2006, "tamed 
under sub-section (1) of Section 3 of the ftaMtam and Mtoerab Pipelines 
(Acquisition of Right of User in i—taty Act, eeritamd to 

as the said Act), (nONiet'MtieiA of jack's daatamAitetaitemie—m»aegiitee4lisBig|it of 
User in the land, specified m the Sefcmtete i^pariMtata to ^ftm «otafcoatsan tar the 
purpose of laying pipeline for tean^eetaitaei of mmssAqpn bm stawiufes in 
Andhra Pradesh of M/5 Rebance IndusteMS Uateted, by M/s Reliance Gas 
Transportation Infrastructarc Limited t@ the c«n*A*waxA t" NUeniei** 

And,whereas ,the copies of the said Gaaetesstedltatei—* *mme made availaWe to the 
public on or before 3August 2fli6; 

And,whereas,no objections were received fa— i the pteUk to the laying of the 
pipeline; 


And,whereas,the Comp e ten t Authority has 
Act, submitted report to Go©v«Tn , meM of 


And, 


Cn-ft yaen m e irf Jmdfi tetet ■* 


Now, therefore, in satenaae or the pansmmi 
the said Act, OtoNievwmeni of haaafcy dfa 

land, specified m the Schedule, appended tedhta 
laying die pip e line; 

And farther, m —setae of the powers midi -si ft 
said Act, h« l tarWWit«f lru&d hemfafMhsate 
land for laying the pipabneshall, instead of v—te 
on the date of uuMktemn ot fhr d—Aarteioew te 


(1) of Section 6 o 
ght of beer in the 
nabvac—oited for 


to* the Right oHtoer in the said 
■in ofj^^vest 



1) Ksudgaon 


[F. No. L-14014M/2006-G.P] 
K.K.SHARMA, Under Secy. 
















tMFT n—ET*53(ii)] 


: sifld 11> 2009/^* 21, 1951 
^ fe#, 6 3T^, 2009 
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*i. at. 872.- ttok trcsit % Wtow ^ 

aW*. 1962 (1962 « 50) M ZT* l*£™ ■* 

(1) * 6*1 artr* « WI •*w to* 

563 arta 17^ 2005 5tn6*^* 9*to to 

m*m* 'It^SSaaSm faft *>*-*<* 

^ aaa tBiwaSi^ii * aaai id arts 11-11-2°o 6 * 39aw «o # ^ 

Sit a?**!* tart *wroii7TOirtl^Jial4art99ra=#5«'»; 

%; __ 
3^fecT%, v3^ ’ 

?I 5 ! 3 F 5 ^ $> 

^tt***"^*^"*" "**"**'' 


a®? 



1234 GI/09—»6 



THE GAZETTE OF INDIA ;. AHHLH, aMWQWi»A21.1 931 
New Delhi, tbec&hApril, 3009 

S O. 872— Whereas by uame^oa of *-» 

Petroleum and Natural Ga* nuaterftO. 5*3 t FvZmZ 

sub-section (1) of Section 3 of the fatnhmm A ' ^V"- % 

u i? .(»»f >^««mwSSS!S£: 


--, ' j* 1 or AMMNNri 

its intention to mrnrnm 
Schedule appendod to that notification tor the am 
natora! gas from structures in Aadtea 


[Pan II- Sec. 

Ministry of 
ssucd sadsr 
ofRjfht of 


io the 
tint of 


natora! gas from structures in Aadtea of 

« *—.V, the public oo 

And whereas, noobjections were received fare, drejrehfeioAa t^of the p^,^. 

And whereas^the Competent Authority has under anb>aaetk» fl) of Sedim * a m a 
submitted report to ^ °* 5 *** wn 6 of the said Act, 

And whereas/^ew^Mrflt ^ after -n- - -•■ . 

reid hnd b required 


■n the Schedule ^qrendedtotWshoMs^isho^tJSS -fcr.hqd^^u^ 

And further, in exercise of the oowers — nfrrmit ti -» • - „ 

Act, ge^enwut^*^ gg W * Scctkio 6 of the reid 

the pipeline shall, instead of vesting htGanwiMtof# 
of the declaration, in M/s Reliance Gas Twaaitoi 
encumbrances. 1 


r- 

free from all 



[F No. L-14014/48/2004-G.P] 
K K.SHARMA, Under Secy. 





(vrnn—-^3(11)] 


MKff5>rwra: srifom, 2009 /^ 21,1931 _' 1637 

6 sntet, 2009 

OT 873.— 'WkK*R<t>l< ^ TO vHMW* g^rf fe, Rdli{« P#*TfaflfeS ^ 

artrator %mxwft % l&x ^ -Arfiw 3rftcp3^wi^r‘ m % $ qRg^r % faq 

RhWHJ % <Hril£tM Wfcs SRT X& qpfl ft 3 i$ qifeq; 

sHr y w»k ^r wr H^wtiisi % y4Ww % faq to ai«nw* q#w star $ 3 s 

'fort \i«w vh^hw^i fonf wk to tom % sftr ^ ?q aftnjroT % anros 3g^t $ qfafcr ?, 3441*1 4> 

afaroi foqrTOq; 

3pt: aq, -ht^t ittot, ^fciTO ^ *aft3f 4154 ^ 15 ^ (ijfa *f ^ftn % afaror to a 3 fa) a fePi TO, 
1962 (1962 TO 5ltyq& qm 3 ^ 3TORT (1) 5RT TOtT Slfapfi TO g#T TOtT jq, ^ &rtpt % 
afaTOTTO afo to% d*»# sm $ 4fTOIITO[#$; 

g^sifor ^ sro ajq# k qfefcr ijfa *f ftros $ ot qrtta % ftrcret sro vhFeiPkih ^ qm (3) & 

3TOTCT (1) % a#f TOft # afafTOT ^ gM qiqiTO aMT 3>T 3TOTO TOT ft TO# ?, ^&T fftr 

% #<it ft ftft fasrq aft ft f*iq sroft ft afaror % aftq ft ftro *f 

# q?f. arc. %mft, m* yiftrofl, Rtotot % sRift&R i?srr?mt fafots, fonaaift&3B& 4faa, 

ftqro ftarote faq4s4lq 3 ft- 411033, Tories tim *ft faPia sq »f a$q fta qftnr 1 


TOa/TOfta/ftjjg s Rito 

foqr ? 3^ 


TFHrrwn^f 

7 TR 3>! HR 

^ H^T / H3 TO 

-3HT >3ft 3 3i^m ^ <law 

tor 

qur 

#qor 

1 

2 

3 

4 

5 

1) qraq 

79W* 

1 . i ' " . ni.-ii-. ■■■ 

00 

27 

35 


*toto. 563feaTO 17/02/2005 araft.q*i.ft. $ro, 1962 g& qnti 3<ftanircr (1) ft «a% qfftr foft *ft *ft 
w 59 yfilMM toi I v. 


f’PI. ^-14014/48/2004-^.^. I 
^S.ft.'Srcf, 3W1 
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' New Delhi, the 8th April, 2009 


s. o. 873.—Wham* it appear** the O wwm w rt of India thrf it is necessary in 
public interest that for trans p o rt s ** afnaMte gas from structures in 
Pradesh of M/s RaUainca Industhes Limited to oonaumars 

in various part. .HW co»»h,« pipMm •*»* b» Wd W «•* 

Transportation Infrastructure Ltd; 


And whereas, it appears to Government of india that for the purpose of laying 
such pipeline, it is necessary to acquire ths&ight of fear in land under which the said 
pipeline Is proposed to be laid and whtah ie deaedbed in the Schedule annexed 
hereto; 


Now, therefore, in exercise of the powers eadwMye* section (1) of Section 3 of 
the Petroleum and Minerals Pipelines (AcouWion of Right of User in Land) Act, 
1962 {50 of 1962), Ciovarnmenh *f India heashy Oedaree ds intention to acquire 
the&ight of User therein; 

■ » 

Any person interested in the land described in tha said Sshaduie may, vdthin twenty- 
one days from the dale on which me oogtos of fie aMdUdn ee published in the 
Gazette of India under sub - section (1) of Seotton 3 of the said Act, are made 
available to the general public, object in ’aiding to the a cq u is it i o n of Right of User 
therein for laying the pipeline under the land to Shri L. R. Gotame, Competent 
Authority, Reliance Gas Transportation Inbhsbucture Limited, Vishal Arcade, 2nd 
Floor Chinchwad Station Road, CWnohwadgaon, Pune - 411 033, Maharashtra 
State. 



SchitWt 

g . , 

htea 




B^UBi 

1 _ 1 -1 

1)Nhavare 

7SS/1* 

00 27 

35 


* Survey Noe. notified vije S.0.563, Dated 17/020006 i* 3(1) oT PSMP Act 1062. Pweent propoaai ie lor additional 
extent 


(F. No. L- 1 4 01 4/48/2004-G. P. ] 
K.K.SHARMA, Under Secy. 











[*flr[ jj -gTT53(jj)] STRI 11, 2009/^3 21, 1931 -- ' 

8 aitfa, 2009 

w 874 _ ^ ^ Mta #it t citafei 3 airow t 

gtfifcfR fafote, to# ^ zfiha, TO 

ifnt ■eiit^y.; 

aftr #^Rr ^T ^3cRT !«is9A ^ m4^'jh ^ ^ 31 yd\n $Rii t 

fa ^ vjfq $ -333 Tn^rfi^r ^ ^t 3W^ra 1 afa # ^ zxpgft 3 

crfifa t, ^ 3#^jR 3>T 3T#f Rb 4 !! *1IR ; 

i • 

m: 3W, W&K, 3fa^1 W*^ (*|M^ 3lteK^T 

•Sf&T) ^fclPft TR 1962 (1962 ^T 50) ^Ft ^HTT 3 ^ ‘OT-^RT (1) SFT ^5T 

;i%rf cF<^ ^ ^ -q^it OTifRT ^ 3#f^R ^T 3Rfa 3RrT ^ 3N^ 37WR ^tW <*><<& t ; 

^rf i ^1 Ti^f A ^ 3 %^5 t, ^ fowl ^ 

3 TfefWT^t m\ 3^3q-*TTCT (1) £ TO ^ TT^m 3 W Wf^RT ^ «rf^TT 

^>t mPcI^T ^PMR u ! ^RcIT 3RT ^ 'fltal i?, $Rbb*i ^ 'fRR 'jf^ ^ ^ 

m$ww fa?ti ter W™ ’ w* *rfo*Rt, i&n Xititm' 

fatten WfcTT^ mR4hhi, 3T*fefc ^ 104, ^ fadlsTO, 

t^R - 517 001, 3^T^n^?T %f^T ^ ^ 3TT^r ^ WU I 





[tpi 3TR- 2 5011/5/2007 3T!.3TR, 11 

«ft %. ^rTt, W *rN^ 
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New Delhi, the 8th April, 2009 


(Part II See. 3<ii)| 


s. o; 874— Wh t w , i n ppi nrn to the Central Government that it 
is necessary in the public internet that for the transportation of petroleum 
product from Refinery of Chennai Petroleum Corporation Limited, Manali to 
Devanguthi Terminal, O s oga lo rs a p i pe l ine should be M by the Indian CHI 
Corporation Limited. 


And whereas, it appears to the Central Government that for the purpose 
of toying such pipeline, it is neeosaa* ta aaguto the flight of User in the land 
described in the Schedule annexed to this nattaation; 

Now, therefore, in exercise of the powers conferred by sub-section (I) of 
section 3 of the Petroleum and Mi non a te Pipe l ine (Acquisition of Right of User 
in land) Act 1962 (50 of 1962), the Central Government hereby declares its 
intention to acquire the right of user therein; 

Any person interested in the land described in the said Schedule may 
within twenty-one days from the date on which the copies of this notification 
issued under sub-section (1) of Section 3 of the said Act, as published in the 
Gazette of India are made available to the general public, object in writing to 
the acquisition of the Right of User thereto, or toying ef the-pipefoe under the 
land to Sri L. Venkata Subbaiah, Competent Authority, Indian Oil Corporation 
Limited, Chennai-Bangalore Pipeline Project, Apartment No. 104, Vatsala 
Towers, Naidu Buildings, Chittoor - 517 091, Andhra Pradesh. 


Mendel : Fthauntnai 

1 u 


Mete: Andhra Pradesh 





Ares 


Name of the Village 

Survey No. 

Sub -Djvfeion No. 

Hectare 

Ares 

Sq.Mtr. 

1 

3 

8 

4 

5 

6 

46, Krishnajammapuram - 

156 

2 

00 

14 

50 

156 

3 

00 

31 

50 


[F. No. R-25011 /5/2007-0. R -1) 
B. K. DATTA, Under Secy 
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«W IT# ftePTTT ifinm 

*1^ fswil, 16 *11#, 2009 

^T.3n. 875. 3#{j)r‘[4i 3lfVfFPT, 1947 

(1947 ?? 14) ?RI 17 ^ afJtROI #' 

^ WWa ^ M44 jT afk ?H4l 4>#4>I<T 
#> an3F«r #’ ajteftfw if *K4iii 
3l1WIPl=h aifV^R’T/^R -qiqiciq etlsH3> (R^cf ii 

32/2006) ^ 9 4> l lt! l d 4»tdl #, #1 ^-9 w*K ^116-3-2009 

^ urcr "gan *n i 

[4 T^r42011/49/2006-31^ 3TR (^} ] 

fa?, aiftan# 

ministry of labour and employment 

New Delhi, the 16th March, 2009 

S.O. 875— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Govemmenthereby publishes the Award (Ref. No.32/2006) 
of the Central Government Industrial Tribunal-cum-Labour 
Court Lucknow as shown in the Annexure, in the Industrial . 
Dispute between the employers in relation to the 
management of CPWD and their workman, which was 
received by the Central Government on 16-3-2009. 

[No. L-42011/49/2006-IR(DU)]' 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, LUCKNOW 

PRESENT 
N. K. PUROII1T 
Presiding Officer 
LD, NQ. 32/2006 

Ref. No. L-42011/49/2006-IR (DU) dated 15-11-2006 
BETWEEN 

Sh. A.L. Pandey, Regional President (NR) 

AH India CPWD (MRM) Karmchari Sangathan, 

Income Tax Building, Near Pump House, 

Mahatma Gandhi Marg, Civil Lines, 

Allahabad 

-.And 

The Superintending Engineer 
CPWD, Allahabad Crilcile, 841, 

WishwaVidyalayaMarg, * 

Allahabad (U.P.) 

AWARD 

Dated, the 5th March, 2009 

1. By Order No. L-42011/49/2006-IR (DU) dated 
15-11-2006 the Central Government in the Ministry of 


Labour, New Delhi in exercise ofthe powers conferred by 
clause (d) of sub-section (1) and sub-section (2A) of 
Section 10 of the Industrial disputes Act, 1947 (14 of 1947) 
referred the following industrial disputes between Sb. A 
L Pandey, Regional President (NR) All India CPWD (MRM) 
Kaimachari Sangathan, Income Tax Building, Near Pump 
House, Mahatma Gandhi Margh, Civil Lines, Allahabad th 
e Superintending Engineer, CPWD, Allahabad Central 
Circle, 841, Wishwa Vidayala Marg, Allahabad 
adjudication. 

2. The referencer under adjudication is as under’: 

“Whether the demand of the All India CPWD (MRM) 
Karamchari Sangathan for grant of Post and scale of 
Rs. 3050-4590 for Sh. Mahesh Prasad from 6-6-97 to 
25-7-2003 is legal and justified ? If yes, to what relief 
the workman is entitled ?’’ 

3. The union has contended in his statement of 
claim that vide order dt. 23-7-97 issued by SE, Allahabad 
Central Circle, the workman is working as MLD but he is 
getting salary ofa peon i.e. Rs. 2550-3200. It has fiirther 
contended that vide letter of SE, Allahabad Central Circle 
dt. 24-7-97, name of the workman was also recommended 
to the Chief Engineer for appionted as MLD on adhoc 
basis in the proper pay scale of MLD. The union has also 
contended that at the time of initial appointment of the 
workman as peon on compassionate ground, he was 
possessing all the requisite qualifications for the post of 
MLD & the vacancy for the saidl post was availabl&desptte 
this the management did not consider him for the post of 
MLD at the initial stage itself. The union has alleged, that 
in similar matter Shyam Sunder peon has been appointed 
as MLD therefore, non payment of proper wages to the 
workman is discriminatory, illegal & unjustified. The union 
has prayed for appointment of the workman as MLD in 
proper pay scale i.e. Rs. 3050-4590. 

4. The management has denied the claim of the union 
and contended that the work of MLD was assigned to the 
workman on his own request on adhoc basis. He had 
worked as MLD only for die period from 6-6-97 to 25-7*03. 
Since 26-7-03, he is working on his original post as Peon. 

It is further contended that order dt.23-7-97 was issued on 
the request of the workman himself and it is categorically 
mentioned therein that the said order would not confirm 
any legal right for the post of MLD. .It is also conteded 
that vide letter dt. 24-7-97 addressed to the Chief Engineer 
workman’s name was recommended for appointment as 
MLD on adhoc basis but the same was returned on original. ■ 
It is-also contended that the work charge staff can not be 
transferred to regular establishment as per manual Vol. 11 
of CPWD. Sh. Shyam Sunder peon has been appointed on 
the post of MLD on adhoc basis on his undertaking that' 
he would not claim his seniority in the cadre of Peon. ‘ 

5. In the rejoinder filed by’ the workman, he has 
reiterated his earlier averments made in the statement of claim. 
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6. The parties have filed documentary evidence in 
support of their respective claim. The union has examined 
the workman in support of its case whereas the 
management has examined Sh. -Sam Prekash, AEN in 
support of their case. 

7. Heard arguments of the both the sides and 
perused the record. 

8. The workman has urged that since he had worked 

as MLD, he is entitled for the pay scale of the MLD. He 
has further urged that in similar matter Sh. Shyam Sunder 
who was also peon has been appointed as MLD on adhoc 
basis and he is getting the salary of MLD. He has also 
urged that in his undertaking Annexure (0-39), two lines 
have been inserted subsequently wherein it is mentioned 
that till promotion order he was agreed to work on the 
same salaiy, which he was getting & only TA and OTA of 
Driver may be given. He has further urged that non¬ 
payment of the pay scale ofDriver is against the principle 
“equal pay for equal work ” 

9. The learned representative on behalf of the 
management has argued that as per para 11.04 Manual IH 
of CPWD work charge staff can not be transferred to 
regular establishment and vice versa without prior approval 
of the Govt, of India. The worionan was directed to perform 

duty of Driver purely on adhoc basis and it is mentioned 
in the order itself that it would not confirm any legal right 
for the post of MLD except that he would enjoy the 
ancillary benefits. Mere, proposal of Supdt. Engineer for 
appointment of the workman as Driver on adhoc basis 
does not create any legal right to the workman. 

10. He has also argued that the case of the 
Sh. Shyam Sunder is different from the case of the 
workman, because he had given undertaking that .he 
would not claim any seniority in the original cadre ofPeon. 
Moreover, he has been appointed on the adhoc basis 
only. 

11. It is not disputed that the workman was initially 
appointed as peon on the compassionate ground and vide 
office order dt. 23-7-97 the workman was directed to 
perform the duty of MLD w.e.f. 6-6-97 which is reproduced 
below: 

“In absence of regular Motor Lorry Driver, 
Sh. Mahesh Prasad presently working in 
Allahabad Central Circle is hereby directed to 
perform the dudes ofMotor-Lorry-Driver w.e.f. 
6th June, 1997 tffl further orders. These orders 
are purely on ad-hoc basis and would not 
confer any legal right on Sh. Mahesh Prasad 
for the said post of Motor Lorry Driver except 
that he would enjoy the ancillary benefits 
which otherwise*would secure to him as Motor 
Lorry Driver, for the period he works as Motor 
Lorry Driver” 


12. It is also not disputed that vide letter dt. 24-7-97 
address to Chief Engineer (NZ)II, CPWD, Aliganj, 
Luckftow the Supdt. Engineer, Allahabad proposed that 
since there was ban on direct recruitment of driver the 
workiwt may be appointed as driver on ad hoc basis till 
some regular driver is posted and request was made to the 
antr al office for necessaiy permission for the same. It 
appearc from the endorsement on the above letter that the 
same was returned to the Supdt. Engineer with the 
observation that suitable action be taken at hisTevel. 

13. From the admitted documents on record and 
averments of both the parties and from the statement on 
oath of the workman & the management witness Sh. Ram 
Prakiah, AEN, it is evident that the workman was directed 
to perform the duties of the MLD vide order dt 23-7-97 & 
he had worked as MLD for the period from 6-6-97 to 
25-7-02 on ad hoc basis but he had not been paid salary in 
die scale of driver i.e. Rs. 3050-4590 for the said period. 

14. Thus, question arises for consideration is 
whether the workman is entitled for grant of post & pay 
scald of Rs. 3050-4590 for die aforesaid period. 

15. The workman was appointed as peon on 
ww n pmmmaate ground. The contention of the workman 
that since he was possessing requisite qualification & the 
post of driver was available at the time of his initial 
appointment as peon, he was to be appointed as MLD is 
devoid pf any force in view Of the question formulated in 
reference under adjudication and relief claimed by the 
workman for grant of appointment as MLD in the proper' 
pay scale of Rs. 3050-43Wftom6-6-1997 to 25-7-2003. It is 
not to be considered whether on the basis of his 
qualification & availability of vacancy he was to be 
appointed as driver at fiie.-tune pf initial appointment on 
compassionate ground. 

16. The workman has admitted in his cross- 
' examination that the undertaking C-39 was given by him 
but he has afieged that the fotlovring lines are not in his 
writing & the. same have been subsequently inserted in 
his undertaking; 

mfoin amft Tiff ft* wit t n* uft 

^ "anq t 

17. But in his cross-examination he has admitted 
his signature A to B, in left side of the disputed aforesaid 
li nwi From the perusal of his undertaking, it is evident 
that workman agreed voluntarily to work as MLD on the 
Mae pay scale which he was drawing as peon. Thus, his 
Haim for grant of proper pay scale of MLD is not tenable, 
as the same is against his own undertaking to work as 
MLD on the scale, he was drawing as peon. Moreo ver, in 
the order dt. 23-7-97, whereby he was directed to work as 
MLD on adhoc basis, it is mentioned therein that he would 
be entitled for only foe ancillary benefit which otherwise 
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would accrue to him as MLD and it would not confer any 
right to be posted ns MLD. Futhermore, as per para 11.04 
of the Manual III, no member of the workcharged staff can 
be transferred to the regular establishment & vice except 
with the prior approval of the Central Government. 

IS. The contention of the workman that since 
Sh, $yam Sunder peon has been appointed as MLD in the 
pay scale available for the cadre of MLD, he is also entitled 
for the same pay scale on the principle of equal pay for 
equal work, is also not sustainable. Sh. Syam Sunder peon 
has been appointed on ad hoc basis against the vacant 
post till regular appointment takes place against the said 
post. Moreover, the workman cannot claim as a matter of 
right for his appointment on the post of MLD on ad hoc 
basis particularly, in view of his own undertaking wherein 
he had agreed to work as MLD on the pay scale of peon 
till his regular appointment & the order dt. 23-7-97 (C-9) 
directing him to work as MLD till further order on ad hoc 
basis in the pay scale of peon without conferring any 
legal right on the workman for the said post of MLD. 

19. In view of above discussion, the claim of 
workman for grant of post & scale of Rs. 3050—4590 from 
6-6-97 to 25-7-2003 is not justified. The reference under 
adjudication is answered accordingly. 

20. Award as above. 

LUCKNOW 

N. K. PUROHIT, Presiding Officer 
^ 16 2009 

7FT.3TT. 876.—aflEllPRi SlfVPriril, 1947 

(1947 14) ^ ttnr 1 ? ^ "flWR 

ftqfrpfif ^ 4alPl4> 

jarcrc 3 arftowsR <-1 

qujViq ^ 19 21 / 2000 ) ^ y+iRia 

Wt i ^ -RriFR 16-3-2009 I 

[U T^-42012/219/99-3Hf3tR(^)/ 
b^l-42012/214/99-3nf3TRC^l^) ] 

New Delhi, the 16th March, 2009 

S.O. 876.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 19 & 21 / 
2000) of the Central Government Industrial Tribunal/Labour 
Court No. 1 Chandigarh as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the management of Central Institute for Research of 
Buffaloes and their workman, which was received by the 
Central Government on 16-03-2009. 

[No. L-42012/219/99-IR(DU)/L-42012/214/99 DKpU)] 
SURENDRA SINGH, Desk Officer 


ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT-1, 
CHANDIGARH 

Case No. I.D. 19/2000 and 21/2000 

(1) Shri Ram Ashra S/o Shri Khushi Ram, Bharat 

Nagar, Ward No. 1 i, Nr. Fateh Chand’s Shop, 

Hissar 125001. 

(2) Smt.Sukhma Davi W/o Shri Ram Asr, Bharat 

Nagar, Ward No. 11, Nr. Fateh Chand’s Shop, 

Hissar 125001. 

_Applicants « 

Versus 

The Director, Central Institute for Research on 

Buffaloes, Hissar 125001. 

... .Respondent 

APPEARANCES 

For the workman: Shri Jitender Sharma 

For the management: Shri R. K. Sharma 

AWARD 

Passed on:—24*2-2009 

These two industrial disputes are related to each 
other. Common question of law and facts are involved in 
the both of the industrial disputes. For ends of justice, 
both of the references are disposed offby this single award. 

L D. No.19/2000, Ref. No. 1 ^ 420 J3/219/99/lR(DU), dated 
27-1-2000 will be the leading file, whereas, copy of award 
will be placed in another file (I.D. No. 21/2000, Ref. No. 
L-42012/214/99/lR(DU), dated 27-1-2000). 

In both of the references, the main question for 
determination before this Tribunal is whether the action 
of the management in terminating the services of the 
workmen in the year 1994, is legal or justified, if not, what 
relief the workmen are entitled ?” 

On perusal of the pleadings of the parties, it is evident 
that case of the workmen is that they were engaged by the 
department as daily waged worker and worked as such 
from 1987 to 1994. From January 1994, they were not 
permitted to work without assigning any reasons.- They 
have worked for more than 240 days in the preceding year 
from the date of their termination. No notice or terminal 
dues on their retrenchment were given to them Juniors to 
the workmen were retained in services, whereas, their 
services were terminated against the provisions of 
Industrial Disputes Act. 

The respondent Central Institute for Research on 
Buffalos appeared and opposed the references by filing 
written statement. It was contended by the management 
that Central Institute for Research on Buffalos is not an 
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industry. The claim of the workman is time barred. Both of 
the workmen have abandoned their services, they have 
not been tertninated by the management of respondent. 

As they have abandoned their services, the plea of 
retaining the juniors has no legs to stmd. The management 
of respondent had to earned on its work as research 
institute, soon account of the abandonment of the services 
by the workmen, other persons wqre engaged by the 
management. 

Both of the parties were afforded the opportunity of 
being heard and adducing evidence. Opportunity was also 

givenfor oral arguments. Both of the parties also preferred 

to file the written briefs. 


R^oodant has a dmitte d it in its written statement* The 
rapo^deot has simply made an averment in the written 
**■*•““* “d “ the affidavit without assigning the 
cirumietances which lead to prove its contention that the 
workmen have voluntarily abandoned their services. 
Surprisingly, learned cophsel/representative of the 
man ayrneat failed to raise the issue of voluntarily 
ltranrinmwail of the services to the workmen at the time 
of cross-exa mination. No question on voluntarily 
abandonment of services was asked from die workmen. In 
their affidavits, the workmen have clearly mentioned that 
they have not abandoned their services but their services 
were terminated by the management. 


The main issues far adjudication before this TribimaJ 
in both of the references are :— 

(1) Whether the management of respondent is an 
industry ? 

(2) Whether both of the workmen have abandoned 
their services ? 

(3) Whether the services of the workmen were 
terminated illegally against the provisions of 
Industrial Disputes Act 

(4) To what relief/reliefs, if wry, die workmen are 

entided to ? 

* 

I am disposing off all the* issues one by one 
on the basis of the evidence adduced by the parties. 

So far as the issue of industry is concerned, this 
Tribunal in so many other references has held the 
management of respondeat to be an industry. On tile twit 
of activities carried on by the manag e m ent of rmpgaimt 
and in compliance of the principle laid down by toetfen’bk 
the Apex Court in Bangalore Water Supply agd Severaae 
Board and others Vs, A. Rajappa, AIR 197% SC 54* case, 
this court, as stated earlier, has held the respondent to be 
an industry. All the case laws as referred aad relied upon 
by the management in these references on the point of 
industry have been discussed previously by this Tribunal. 
In I. D. No. 153/93, Shri Nandu Ram and others Vs. Director, 
Central Institute for Research on Buffaloes die management 
of respondent has been held to be Industry by this Tribunal. 

Issue No. 2 and 3 are related to each other. It is the 
contention of the workmen that thier services were 
terminated by the management of respondent in the njonth 
of January 1994. They were not permitted to work 
thereafter, without assisgning any reasons. On the other 
hand, the management of respondent has contended that 
workmen have abandoned their services. There is no 
dispute on the fact that workmen worked with the 
management as daily waged worker from 1987 till the end 
of 1993. It is also not disputed that few more persons were 
engaged by the respondent to carried on its activities after 
the termination of the services of the workmen. 


Chie of the circumstance which is pleaded by the 
m * n ** ament “ regarding the delay in raising the industrial 
dispute. It is stated by the management that under Section 
33C <2) of die Industrial Disputes Act, the prayer of the 
worimen is time barred. It is further stated that their 
services are said to be terminated in the year 1994, whereas, 
statement of claim was filed in die year 2000. 

I am enable to accept the contention of the 
management because the proceedings in question are not 
the proceedings under Section 33 C(2) but initiated on the 
reference referred by die competent government under 
Section 10 of the Industrial Disputes Act. The claim petition 
was filed in 2000, whereas, the industrial dispute was raised 
much earlier. There is no time limit prescribed in industrial 
disputefor raising die industrial dispute. However, there 
are certain judicial pronouncement that die abnormal delay 
in raising the industrial dispute should be explained by 
the workmen. Even on the point of delay, the facts and 
ctfctemtances of toe case are to be considered by this 
Tribune!. Facts and circumstances also include the socio¬ 
economic condition of the workman and its nexus in failure 
of raising the industrial dispute in time. As contended by 
the management the industrial dispute was not raised in 
2000bte much earlier. 

Tune taken in conciliation proceedings and reference 
• making process by the Central Government under Section 
10 of the Industrial Disputes Act, cannot be said to be 
delays by the workmen. Thus, the delay if any, has no 
nexus with the abandonment of the services by the 
workmen. There is no iota of evidence on record to prove, 
even prima facie, that workmen have abandoned their 
services. 

As admitted by the management from 1987 till the 
end of 1993 workmen have worked with the management 
on daily waged basis. The workmen asked the 
management, through this Tribunal to file all the original 
vouchers and proof of presence. But the management 
could only file the vouchers for the year 1987 to 1989. 

On perusal ^of the evidence adduce by the 
management, it is evident tout on 10-1-07, the witness of 
the management adduced before the Tribunal that the 



MKtPFTWra: 11,2009/4*21,1931 


1645 


[HPU1—OTS 3{ii)X 


workmen abandoned their work in March 1989 and not in 
December 1993 and vouchers upto 1989 were provided by 
the management. In its written statement the management 
has not taken this pjea that the workmen abandoned their 
work in December 1989 but in para 2 (b) it has been 
mentioned by the management that the claimant left the 
job way back in 1994 and they returned in 2000 to claim 
that some persons have been employed. The management 
has not stand on its own feet. In the pleadings, it was 
contended that the workmen abandoned the work in 1994, 
whereas, in evidence it was stated that they abandoned 
the job in the year 1989. This new turn was taken by the 
management to justify its conduct for filing the vouchers 
only upto 1989. Thus, the management has utterly failed 
to file the original document upto December 1993, whereas, 
the workman have proved that they have worked with the 
management upto‘December 1993. Previously, it was 
admitted by the management, but thereafter, ‘U’ turn was 
taken when the management was directed to file all the 
original records. All the records were lying in the custody 
and possession of the management and on its failure to 
file original records adverse inference shall be taken by 
this Tribunal. Certainly adverse interference is to be drawn 
that workmen has completed 240 days of work with the 
management in the preceding year from the date of their 
termination. Moreover, if the vouchers filed by the 
management are taken into consideration, the workmen 
have completed 240 days in that particular year which is 
claimed by the management as the preceding year of their 
termination. On the same way the workmen have worked 
with the management and there is no doubt, to reach the 
conclusion that both of the workmen have completed 240 
days with the management in the preceding year from the 
date of their termination. 

Undoubtedly, no notice or terminal dues were paid 
to the workmen before their termination. Industrial 
Disputes Act, protects the interest of certain workmen 
who have worked with the management for 240 days or 
more in the preceding year from the date of their 
termination. Under such circumstances, the termination 
of the workmen is regulated by the provisions of Industrial 
Disputes Act. Meaning thereby, for the termination of the 
workmen under such circumstances, one month notice 
and retrenchment compensation is the condition 
precedent. No notice, 30 days wages in lieu of the notice 
or terminal dues were paid by the management of 
respondent to the workmen which made their termination 
illegal. 

Moreover, the Tribunal has come to the conclusion 
that none of the workmen has abandoned the services but 
management has disengaged them without notice and 
terminal dues. It is admitted by the management that few 
workers were engaged after the termination of the services 
of the workmen. No doubt, MW 1 when cross-examined in 
the year 2007 has stated that government has banned the 


policy for recruitment of daily waged worker, but this plea 
or contention is not valid in this case because at the time 
when the workmen were retrenched without terminal dues 
and notice, the policy for appointment on daily wages 
was very well in force. The management has employed 
certain workmen afresh without protecting the right of 
both of these workmen regarding the priority of 
engagement as protected under Section 25H of Industrial 
Disputes Act. On this count as well the termination of the 
workmen is illegal. 

On the basis of the above observation, I am of the 
view that termination of both of the workmen by the 
management is illegal and is hereby set aside. 

On issue no. 4,1 am of the view that there are two 
possible remedies available to the workmen. The tribunal 
may direct the reinstatement of workmen into the services, 
alternatively the management may be directed to pay a 
reasonable compensation. It is also a well settled principle 
of service jurisprudence that whenever the terminatiort of 
any workmen is declared illegal by the Court of competent 
jurisdiction, the priority should be given for the 
reinstatement of the workmen into the services. 
Considering the facts and circumstances of this case. I am 
of the view that workmen should be reinstated into the 
service without any benefit of back wages. Accordingly, 
the management of respondent is directed to reinstate the 
service of the workmen on the same terms and conditions 
they were working prior to their termination, within one 
month from the date of publication of this award. The 
reference is answered accordingly. Let the Central 
Government be appoached for publication of award and, 
.thereafter, file be consigned. 

G. K. SHARMA, Presiding Officer 
Rtrrfl, 16 t tH, 2009 

*>T.3TT. 877.—3i1eilr<l4> STfrtfrm, 1947 

(1947 ^1 14) qm 17 zfr 3 TR5RR 

sftr di<t> «i> q|t(, appstj fr' fttRui 4n)bi* 

^ W Wrf U 97/97 WfcRf gflKR 

I6-3-2009 41 wgsn i 

[4 ^-42012/64/82 

New Delhi, the 16th March, 2009 

S.O. 877.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No.97/9?) of 
the Central Government Industrial Tr$wud/Laboui Court 
No. I, Chandigarh as shown in the Annexure, in >>•? 
Industrial Dispute between the employers in relation to 
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the management of Salal Hydro Electric Project and their 
workman, which was received by the Central Government 
on 16-3-2009. 

[No. L-42012/64/82-D-IKB)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVT. 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT-I, CHANDIGARH 

Case No. 97/97 

Shri Shyam Lai, C/o The General Secretary, Salal Project 
Work charge Employees Union, 659, Talwara colony, 
Reasi, J&K 

.Applicant 

Versus 

The General Manager, Salal Hydro-Electric Project, 
Jyotipuram, Reasi, J&K 

.Respondent 

APPEARANCES 

For the werienini Workman in person. 

For the management: Shri V. K. Gupta 

AWARD 

Passed on 13-2-09 

Central Govt. Vide notification No.L-42012/64/82- 
D-II (BXIRDU), dated 7-2-1997 has referred the following 
dispute to this Tribunal for adjudication : 

“Whether the action of the management of Salal 
Hydro-electric Project, Jyotipuram, Reasi (J&K) in 
terminating the services of Shri Sham Lai, Beldar is legal 
and justified? If not, to what relief the workman is entitled 

to?” 

The'workman has challenged his termination from 
the service on the ground of violation of principles of 
natural justice by enquiry officer while conducting the 
enquiry. The management has denied any such violation. 
Both of the parties were afforded opportunity of being 
heard. Evidence of both of the parties was recorded by 
this Tribunal. All relevant documents regarding enquiry 
proceedings and enquiry report are on record. 

The main issues for determination before this 
Tribunal are:— 

1 Whether the management of respondent has conducted 
the enquiry in a fair and reason&le manner ? 

2. Whether there has. been any infringement or Violation 
of any rule of the principle of natural justice? 


3. Whether the disciplinary authority has rightly awarded 
the punishment of termination of workman from service? 

Issues No. 1&2 are co-related. Therefore, for ends 
of justice, both of the issues are disposed of 
simultaneously. 

The workman was charged for riotous and indecent 
behavior with his seniors (JCO) and threatening him for 
consequences, if his attendance was not marked. Charge 
sheet was given to the workman. Reply was also filed by 
the workman. On going through the reply, filed by the 
workman, I am of the view that in charge sheet all the facts 
which were base for the conduction of enquiry were 
mentioned. Dis-satisfying with the reply, an enquiry was 
conducted. The concerned rules contained in Modified 
Certified Standing Orders are on record. Rule 36 is relating 
to the disciplinary authority. I have goqe through the entire 
rules and the procedure adopted by.tbe enquiry officer 
while conducting the departmental enquiry. Sub Rule 3 of 
Rule 34 authorizes the management to appoint an enquiry 
officer, whereas the management has appointed an board 
of enquiry. The board of three persons has conducted 
enquiry and submitted its report. This issue has not been 
challenged by the workman. Moreover, after going through 
the entire materials on the record, I am of the view that no 
prejudice has been caused by appointing of three members 
enquiry board by the management. Full opportunity of 
being heard was given to both parties as per the procedure 
* mentioned in rule 34 of Modified Certified Standing Orders. 
Evidence of both of the parties was recorded. Workman 
was given lull opportunity for cross-examination of the 
witnesses of the management. He participated in entire 
enquiry proceedings. He was also given the opportunity 
to adduce evidence in defence, if any. He refused to adduce 
any evidence in defence. 

Thus, die enquiry officer (board) has conducted the 
enquiry in a fair and reasonable manner as prescribed under 
rule 34 of the Modified Certified Standing Order and in my 
view there seems to be no violation of any rule of principle 
of natural justice. Accordingly, issue no. I &2 are disposed 
of. 

Die workman Shri Shyam Lai was charged for riotous 
and indecent behavior with JCO and for threatening him. 
The statement of the workman, recorded by the enquiry 
board, shows that he was directed by JCO to mark his 
attendance by ensuring his personal presence. The 
workman Shir Shyam La) sent someone to mark his 
attendance. On refusal by the JCO for marking his 
attendance in his absence by someone else, the incident 
took place. The workman while answering the question 
no. 6.to the board of enquiry has admitted that he has 
threatened the JCO because of hot altercation with 
someone at his house. He has also admitted some hot and 
cold with JCO who refused to mark his presence by any 
other person. The statements of other witnesses are also 
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on record. It is evident from the evidence that while 
threatening the JCO the workman uttered the following 
words:— 

“This JCO did not know how to serve. I will teach 
him a lesson how to serve in any department. He has to 
face the consequences what he has done by marking my 
absence” (translation from Hindi) 

The misconduct has been defined in rule 28 of the 
Modified Certified Standing Order. Rule 28 is relating to 
acts and omissions for which penalty may be imposed v 
Sub-Rule 28.1 speaks about the breach of rules/ 
administrative instructions. Rule 28.16 contains the 
provisions relating to drunkenness, riotous, disor er y or 
indecent behaviour of a workman. Rule 13 is relating to 
attendance and late coming. Rule 13.1 contains that all 
workmen shall register their attendance at the specified 
time in the manner prescribed for the purpose by the 
management. It is personal responsibility of the workman 
to mark his attendance in a manner prescribed by the 
management for that purpose. In violation of this rule, the 
workman tried to mark his presence through some other 
workman. This is the violation of the rule mentioned in 
28.1. Moreover, speak loudly in public place in presence 
of number of persons with his senior and threatening him 
to dire consequences is an act which is prohibited in 
Certified Standing Orders and covered under rule 28.16. 
The indecent behaviour has been admitted by the 
workman, whereas, the rest part of the incident including 
the word uttered by the workman has been proved by the 
witnesses during the departmental proceeding before e 
board of enquiry. 

Thus, after considering all the facts and 
circumstances of the case and relevant rules, 1 am of the 
view that board of enquiry has rightly held the charges 
proved, against the workman. The disciplinary authority 
on the basis of the enquiry report and after affording the 
opportunity of being heard, awarded the punishment under 
rule 32 of the Modified Certified Standing Order. Rule 32 
speaks about two types of penalties namely minor 
penalties and major penalties. Removal from service, 
reduction to a lower grade and dismissal are amongst the 
major penalties. I have gone through the entire Certified 
Standing Order and l am of the view that these rules does 
not contain any classification of misconduct, on whic 
major penalty can be imposed. Rule 32 only contain Uiat 
disciplinary authority may impose the penalty *P«C“j e “ 
under the Standing Orders. It shows that Modified 
Certified Standing Orders have left it at the discretion of 
the disciplinary authority to award the punishment. But 
these discretionary powers of the disciplinary authority 
are subject to the well known principle of service 
jurisprudence that the punishment awarded should be in 
proportionate to the misconduct. Considering the 
misconduct of the workman in this case that he has 
misbehaved to his senior in the presence of number o 


persons at a public place and threatened him with dire 
consequences, the workman, deserve for major penalty. 

The disciplinary authority has rightly terminated him from 
services and his termination from service in my view is in 
proportionate to the misconduct committed. No 
interference, accordingly, is called for. The workman has 
been rightly terminated from the service after proper, 
reasonable and fair enquiry and he is not entitled for any 
relief The reference is answered accordingly. The Central 
Government be approached for publication of the award 
and thereafter, consigned the file. 

G K. SHARMA, Presiding Officer 

16 RH*. 2009 

878 —sfaftfrW fttRTC StftftRR, 1947 
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«W * affair ^ 

(wf*. 

99/2002) ^ TOftld ^^ 16-3-2009 

tURTSOT 1 

[*t 1^1-22012/235/2001-311$ 3flR(tft-H)] 

3T3R tgttP Slfofnfr 

New Delhi, the 16th March, 2009 

S O 878.—In pursuance of Section 17 of the 

IndustrW Disputts Act. 1947 (14 ofl947X . 

Government hereby publishes the award (Ref. No. 99/2002) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No. I, Dhanbad as shown in the Annexure, in the 
Industrial Dispute between the employees in relation to 
the management of FC1 and their workman, which was 
received by the Central Government on 16-03-2009. 

[No. L-22012/235/2001 -IR(C-H)j 
AJAY KUMAR GAUR, Desk Officer 

annexure 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL NO. 1 AT DHANBAD 

PRESENT 

Shri H.M. Singh, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(lXd)of the l. D. Act, 1947. 

Reference No. 99 of 2002 

Parties: Employers in relation to the management of Food 
Corporation oflndia and their workman. 
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appearances 

On behalf of the workman: Mr. R. N. Gai gul y, 

Advocate. 

On behalf of the employers: Mr. S.N. Goswami, 

Advocate. 

State: Jharkhand Industry : Food 

Dated, Dhanbad, the 25th February, 2009 

AWARD 

The Govt, of India, Ministry of Labour, in exercise 
ot the powers conferred on them under Section 10( ltfd) of 
die LD. Act, 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Older No. L-22012/ 
2 j> 5/200 1 -IR (CM-II), dated the 6th September, 2002. 

SCHEDULE 

Whether the action of die management of FCI, 
Darbhanga in terminating the services of Sri Maaoj 
Kumar Singh who was engaged from 3-12-1999 to 
11 -8-2000 is legal and justified?” 

■ 2 ' Inthe Wri «en Statement filed on behalf of the 
workman it has been stated that consequent upon a 
vacancy of Car Driver due to disablement of the permanent 
Car Driver namely Subash Jha, the concerned workman 
was engaged in the aforesaid vacancy of the driver on 
and from 3-12-99, by the then District Manager FCI 
Darbhanga as a Driver of Vehicle No. BRP 1018 of the 
Officer of the District Manager, F.C.I. Darbhanga. The 
concerned workman was appointed verbally by the then 
District Manager of F.C.I. Darbhanga. He was working 
continuously and uninterruptedly and drawing his salary 
from the then District Manager directly. As a proof of his 
appointment the then District Manager, F.C.I. Darbhanga 
used to put his signature on the diary of the concerned 
workman. The concerned workman also used to put his 
signature on the Log Book of the aforesaid vehilce 
regularly from 3-1 -2000. It has been further stated that the 
concerned workman by virtue of his continuous and 
uninterrupted service acquired the status of a permanent 
workman of F.C.L Darbhanga. All of a sudden he has 
terminated by the employers from his service w.e f 
12-8-2000 without any notice and appointed one Sri 
Mahendra Jha in place of the concerned workman The 
stoppage/termination of service of the concerned workman 
by the employers is with the ulterior motive in order to 
deprwe him from the length of service and consequential 
benefits and it shows a clear case of unfair labour practice 
It has been further stated that the above act on the part of 
the management is illegal and accordingly it has been 
prayed on behalf of the workman concerned to pass an 
Award directing the employers to reinstate him in service 
with frill back wages. , 

3. Management side also has filed their Written 
Statement stating therein that the present reference is 
incompetent and on the contrary to the provisions of the 


industrial Disputes Act, 1947 and the Rules framed 
thweunder inasmuch as there is no employer-employee 
relationship at all between the management and the alleged 
workman. It has been stated that the concerned alleged 
workman is not and has never been an employee as 
construed under Section 2(S) of the I.D. Act The Present 
re erence is also vitiated for being inconsistent with the 
provisions of Section 10 of the said Act under which it 
has been purportedly made. It has been stated further 
mat present reference is also incompetent and illegal for 
being based on a patently incorrect presumption of the 
basic material required for such reference and on the other 
hand for being based on a misrepresentation and/or 
suppression of the fact that the concerned alleged 

W8S ’ durin 8 the m question from 

3-12-1999to 11-8-2000, and employee ofan establishment 
ot Travel Agency by the name of M/s. R. K Travel 
Agency by the name of M/s. R. K. Travels Agency at 
Nagar Ntgam Market, Tower Chowk, Laheriasarai 
Darbhanga which had entered into an agreement with the 
management of the F.C.I. on a principal to principal basis 
for making available anangement for a Driver. The presence 
reference is also too belated on and therefore, not fit to be 
sustained ui law. It has been stated that the appropriate 
government has not applied its mind to the essential and 

Sr. *■?» - W— 


the rrtn*.. it attd a* hM ZZZ 

an employment of the alleged workman under the 
management in the first place, the question of alleged 
termination of his service become hypothetical and 
impossible but for not having taken this into consideration 
a the tune of reference, the Central Government committed 
an error of law and of jurisdiction rendering its reference 
bad in law. In the part-B of the Written Statement 


India has been established under Section 3 of the Food 
Corporation Act of 1964 and is fully owned, controlled 
and earned on by the Central Government. Under its 
recruitment policy, the process of recruitment can only be 
set in motion on occurrence of a vacancy, which is duly 
sanctioned by the authorised persons. Further more in 
the event of occurrence of any vacancy for any staff the 
local Employment Exchange Office has to be infomed’and 
the candidates are required to route their applications 
through such Employment Exchange. Upon receipt of 
such applications, the condidates have to undergo the 
prescribed tests. Any candidate emerging successful after 
all prescribed tests to be held and conducted by a 
Committee of authorised persons for the said purpose, he 
has to be given an employment letter in writing containing 
his terns and conditions of service after as office order to 
tins effect having been made by competent authorities in 
the _ In P resem ease, in so far as the alleged 
workman Monoj Kumar Singh and his allegation of being 
employed as driver in the F.C.I. is concerned, it has been 
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stated by the management that there has never been any 
notified vacancy for the said post nor sanction of any 
vacancy for such post nor any invitation of applications 
for filling up any vacancy for the post of driver nor did 
Manoj Kumar Singh ever underwent any of the prescribed 
tests or interviews nor has nay comittee eve taken any 
test or interviews for recruitment of Manoj Kumar Singh 
nor has any office order ever been issued/passed for 
employment of Manoj Kumar Singh as driver or as nay 
other employee at any point of time. Without such 
prerequisites the question of employment of the said 
Manoj Kumar Singh is completely ruled out and his 
allegations to the contrary are distorted, misrepresented 
and in supression of the fact that he was at all material 
times an employee of another establishment by the name 
of M/s. R.K. Travels Agency situated at Nagar Nigam 
Market, Tower Chowk, Laheria^arai, Darbhanga. It has 
beeen submitted by the management that during the period 
in question i.e. from 3-12-1999 to 11 -8-2000 in the office of 
the F.C.I. at Laheriasarai, a regular driver by the name of 
Subesh Jha was already in employment. Owing to the 
said Subesh Jha being temporarily unfit to drive a vehicle, 
the aforesaid Travels Agency by name M/s. R.K. Travels 
Agency was contacted. The said M/s. R.K. Travels 
Agency at Laheriasarai runs its own independent business 
of providing conveyance and vehicles as also the services 
of drivers on principal-to-principal basis to tis various 
customers. In view of the aforementioned contingency of 
the said deriver of the F.C.I. Subesh Jha being temporarily 
unfit and ip view of the conveyance facility being 
indispensable even for a short duration, the said M/s. 
R.K. Travels Agency was contacted by the FCI to provide 
the services of driving the vehicle of the FCI. Accordingly 
in the usual course of its business the said Travel Agency 
started to depute its employee namely Manoj Kumar Singh 
for driving the vehicle of the F.C.I, The said Travel Agency 
used to raise upon the F.C.I. its bills for providing the 
aforesaid arrangement and facility. The said bills of the 
Travel Agency used to be paid by the management of 
F.C.I. Manoj Kumar Singh used to drive the vehilce of the 
F.C.I. at the instruction of his employer M/s. R.K. Travels 
Agency which paid to him his wages and salary and also 
regulated his all other working conditions. Under the 
arrangement and in the course of such transactions as 
between the said Travel Agency and the F.C.I. not only 
Manoj Kumar Singh but also any other person in his 
place could be deputed at any time and/or such deputation 
could be changed at any time by the Travels Agency, 
therefore, the claim of the concerned workman Manoj 
Kumar Singh that he is an employees of the F.C.I. is totally 
false, fabricated and not justified, as no relationship of 
employer and employee between the concerned workman 
and the management ever existed, Under the above 
circumstances, it has been prayed to pass an Award 
rejecting the claim of the concerned workman. 


4. In this case both the parties have filed their 
respective rejoinders admitting and denying the contents 
of some of the paras of their Written Statement. 

5. The concerned workman has produced 
WW-1 Manoj Kumar Singh and filed documents which 
have been marked as Ext. W-1 and W-2. Management also 
produced and examined Sital Thakur, as MW-1, K.K. 
Choudhury, MW-2, and Surendra Lai Das as MW-3 and 
proved documents which have been marked as Ext. M-1, 
M/2, M-2/2, M-2/3, M-2/4, M-2/5, M-2/6 and M-3. 

6. Main argument on behalf of the workman is that 
he has maintained Log Book and doing the job of driving 
of vehicle No. BRP-1018 continuously for long time i.e. 
from 3.12.1999 to 11.8.2000. He hai worked for more than 
240 days entitling him for regularisation. He also argued 
that as per Ext. W. 1 he maintained Log Book and as per 
Ext. W-2 which is a letter of District Manager, F.C.I. the 
concerned workman was a driver of departmental car 
bearing No. BRP-1018 and he has worked regularly. He 
can be appointed in the department permanently. His case 
has been recommended on 12-8-2000. This letter has been 
manipulated by the concerned workman when he was not 
required for service on 11-8-2000 and after that he got this 
letter. So this has got no meaning and value and no weight 
can be given, As per statement of WW-1 who has stated 
in cross-examination “ I have got no appointment letter 
from the F.C.I. F.C.I. is a Govt, company. I have not given 
any application for employment as Driver in the Food 
Corporation of India.” He has stated that through Cash 
voucher he was given Rs. 2000 but it has not been filed. 
He has also further stated that Mahendra Jha is the 
permanent driver who has joined on transfer from other 
place. This statement shows that he has not moved any 
application for appointment so that it may be considered 
by the management. In this respect. Ld. Counsel for the 
management referred a decision reported in 2006 (109) FLR 
826, Secretary, State of Karnataka and other versus Uma 
Devi and others which is as follows :— 

u Public employment—Constitution of India, 1950 
Articles 32,226,12,14,16,309,315 and 335—Scheme 
of Public Employment—Broadly Governed by the 
Constitutional mandate contained in these 
provisions—Constitution does not contemplate any 
employment outside Constitutional Scheme and 
without following requirements laid down therein— 
but the States and the Union have a right to employ 
persons on posts which are temporary—on daily 
wages—as additional hands—By taking them in 
without following the required procedure—To 
discharge duties in respect of poste which are 
sanctioned—and are required to be filled in terms of 
relevant Constitutional procedure—Nothing in 
constitution prohibit such engaging of persons 
temporarily or on daily wages to meet the needs of 
situation—But such temporary employment cannot 
be resorted to defeat the very basic constitutional 
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be resorted to defeat the very basic constitutional 
Scheme of Public employment—Thus not ordinarily 
proper for Courts—Whether acting under Article 
32 or under Article 226 of Constitution—To direct 
absorption in permanent employment of those who 
have been engaged without following due 
Constitutional process. 

Nor can a court say that .the Union or the. State 
Government do not have the right to engage persons 
in various capacities for a duration or until the work 
in a particular project is comleted. Once this right of 
the Government is recognised and the mandate of 
the Constitutional requirement for public 
employment is respected; there cannot be much 
difficulty in coming to the conclusion that it is 
ordinarily not proper for courts whether acting under 
Article 226of the Constitution or under Article 32 of 
the Constitution to direct absorption in permanent 
employment of those who have been engaged 
without following a due process of selection as 
envisaged by the Constitutional Scheme. 

State as an Employer—Constitution of India, 1950- 
Article 309— Power of State as an employer is more 
limited than that of a private employer—In so far as 
it is subject to Constitutional limitations—And 
cannot be exercised arbitrarily—Article 309 
contemplates drawing up of procedures and rules 
to regulate recruitment—As also service conditions. 
When relevant rules have bem made under Article 
309 Government can make appointments only in 
accordance with rules. 

Service jurisprudence—Regularisation and 
conferment of permanence—Distinction between— 
Words “regular” or “regularisation” do not connote 
permanence. And cannot be construed to convey 
tenure of appointment. 

Regularisation in service—Decision by Apex Court 
in case of Dharwad District Public Works 
Department-v-State of Karnataka—Cannot be said 
to have laid down any law to effect that all those 
engaged on daily wages, casually, temporarily—Or 
when no sanctioned post or vacancy existed. And 
without following rules of Selection—Should be 
absorbed or made permanent gradually—And if 
ratio of the judgement aforesaid is taken as such- 
Said judgement disapproved. 

Public Employment—Regularisation or Absorption— 
Review of earlier decisions of Apex Court— 
Judgements of Apex Court in State of Haryana v. 
Piara Singh and others, 1992 (3) SCR 826—Does not 
lay down a law that all adhoc, temporary or casual 


employees engaged without following regular 
procedure should be made permanent. 

Constitution of India, 1950—Articles 142 and 226- 
High Court has no power like power available to 
Supreme Court under Article 142—Merely because 
Supreme Court in a certain case granted certain relief 
in exercise of powers under Article 142—Similar 
orders could not be issued by the High Courts— 
Reference made to Apex Court decision in State of 
Punjab mid others—v. Surinder Kumar and others. 

Regularisation—Constitution of India, 1950— 
Article 162 State could not Invoke its power under 
Article 162—to regularise appointments made in 
contravention of mandatory provisions— 
Regularisation cannot be made a mode of 
recruitment. 

Public Employment—Constitution of India, 1950— 
Article 14 and 16—Adherence to these Articles—A 
must for public employment—Reference made to 
earlier binding decisions of Apex Court-Including 
decisions in cases of Kesavanand Bharti and India 
Sawhney. 

Public Employment—Rule of Law—Constitution of 
India, 1950—Articles 14 and 16—Rule of equality in 
public employment. Is a basic feature of Constitution— 
Since Rule of law is a case of the Constitution^— 
Court would be disabled from passing an order 
upholding violation of Article 14.—On ordering 
overlooking need to comply with requirement of 
Article 14readwith Article 16. 

Service jurisprudence—Contractual appointment— 
Daily wages or casual appointment—Temporary 
appointment—When such appointments come to 
an end.—No right of permanence to such 
appointees—Merely on basis of continuance of 
such appointment.—If original appointment was not 
made by following due process of selection.—As 
envisaged by Rules—Courts to be careful in passing 
interim orders in such matters.—So as not to interfere 
with the economic arrangement of the affairs of the 
State—Or its instrumentalities. 

Service jurisprudence—Equal pay for equal work— 
Different from concept of conferring permanency. 

Constitution of India, 1950—Articles 226,32,142— 
Service matters—Orders directing the regularization 
etc.—Court should not grant a relief which would 
amount to perpetuating an illegality. 

Public Employment—Doctrine of legitimate 
expectation—Not available to sustain claim of 
employees appointed on daily wages, casual or 
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temporary basis without complying with 
Constitutional procedural requirement—Nor do such 
employees have a right to be treated at par with 
regularly recruited employees. In terms of salary and 
allowances—Impugned order of the High Court 
modified by directing that the daily wage earner be 
paid wages equal to the salary of the lowest grade 
of employees of their cadre in Government service 
in the department in question (Commercial Tax 
Department)—No other allowances would be 
payable to such daily wagers—Part of the order of 
High Court directing the Government to consider 
their cases for regularisation—Set aside—Further 
directed that if sanctioned posts are vacant. State 
will take immediate steps for filling up those posts 
by a regular process of selection. But some age 
relaxation may be given to such employees (daily 
wagers etc.) who have been engaged for work in 
Department for a significant period. And some extra 
weightage may be given to them. Consequently 
C.A. Nos.3595-3612/1999, CA. No. 3849/2001, 
C.A, No. 3520-3524/2002 andCA. arising outofS.L. 
P(C) Nos. 9130-9105/2001 allowed subject to 
directions above as issued under Article 142 in para 
46 and 44. CA. Nos. 1861-2003/2001 dismissed” 

So in public employment such type of persons 
cannot be employed. Moreover as per document filed on 
behalf of the management shows that the concerned 
workman was working on the roll of R.K. Travels Agency 
and as per M W-l, R. K. Travels Agency has written letter 
to the management for providing driver @ Rs. 80 per day 
and as per Ext. M-2 payment of Rs. 1790.00 was made to 
R.K. Travels Agency for providing driver in respect of 
Car No. BR1P-1018 from 1-2-2000 to 29-2-2000. As per 
Ext. M-2/1 basic another payment of Rs. 1680 was made 
for supply of driver for the month of March, 2000 @ Rs. 65 
per day. As Ext. M-2/2 payment of Rs. 1790 was made to 
R.K. Travels Agency for supply of driver in the month of 
April, 2000. As per Ext M-2/3 payment of Rs. 1770.00 was 
made to R.K, Travels Agency for supply of driver in the 
month of May, 2000. As per Ext. M-2/4 payment of Rs. 
1730 was made for supply of driver in the month of June, 
2000 to R.K. Travel Agency. Similarly payment of Rs, 
1860 jOO was made to R.K. Travels Agency for supply of 
driver in the month of July, 2000 as per Ext, M-2/5, As per 
Ext. M-2/6 it appears that R.K. Travels Agency was paid a 
sum of Rs. 650 for supply of driver for the period from 1- 
8-2000 to 11-8-2000 and one day haultage@Rs. 20, From 
the discussion of the above documents it transpires that 
all the payments were made by the management to 
R.K. Travels Agency where the concerned workman was 
employed, R.K, Travels Agency has provided driver to 
the management on daily wages basis. It is therefore clear 
that the concerned workman has got no relationship of 
employer and employed with the management. 


Since there was no relationship of employer and 
employee between the concerned workman and the 
management of FCI and as the concerned workman was 
not appointed by the management of FCI, the question of 
termination of services of the concerned workman does 
not arise. 

An Award is passed accordingly. 

H. M. SINGH, Presiding Officer 
^ 16 "RT^, 2009 

■JBT.Sn. 879.—3^€|]Pl<+> ftlTR 3Tfaf¥PT, 1947 
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New Delhi, the 16th March, 2009' 

S.O. 879.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 3/2008) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No. 1, Chandigarh as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the management of Garrison Engineer and their workmen, 
which was received by the Central Government on 
16-03-2009. 

[No. L-14012/31/2005-lR(DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL (GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-1, 
CHANDIGARH 

Case No. LD. 3/2008 

Shri Surinder Singh S/o Shri Ramesh Chand, H. No. 61-A, 
Near Basic Public School, Dashmesh Nagar, VPO Naya 
Gaon, Dist. Ropar, Punjab. 

.. .Applicants 

Versus 

The Garrison Engineer-I, R&D, Garrison Engineer, Plot 
No. 2, Sector-37-A, Chandigarh. 

.. .Respondent 


1234 G1/09—8 
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APPEARANCES 

For the Workman Workman in person 

For the management: None 

AWARD 

(Passed on: 19-2-2009) 

Government of India vide Notification No. L-l 4012/ 
31/2005-IR(DU), dated 14-6-2006 referred the following 
industiral dispute to this Tribunal for adjudication 

“Whether the action of the mana gement of Ganison 

Engineer (R&D), Chandigarh in teiminating the 

services of their workman Shri Surinder Singh w.e.f. 

26-5-2005 is legal and justified? If not, to what relief 

the said workman is entitled to?” 

The workman in his statement of claim has «t atr d 
that he had worked with the management of respondent 
for more than 240 days in the preceding year foam the date 
of his termination and his services were illegally terminated 
against the provisions of Industrial Disputes Act. No 
notice, one month wages in lieu of the notice or 
retrenchment compensation was paid to the workman 
before his termination which make it illegal and void. In 
statement of claim, it is also alleged by the workman that 
juniors to him were retained, whereas, his services were 
terminated without assigning any reasons. The 
management of respondent contended that the services 
of the workman were provided by a Contractor (middle¬ 
man) on outsourcing and there was no master-servant 
relationship between the management and the workman. 

Both of the parties were afforded the opportunity 
for adducing evidence. Parties were also heard in length. 

The workman has contended that he was directly 
recruited/engaged by the management and his services 
were terminated without assigning any reasons a gain.* 
the provisions of Industrial Disputes Act, whereas, the 
management has challenged the contention of the 
workman on the ground of master-servant relationship 
between management and the workman. 

It is settled principle of service jurisprudence that 
the workman has to prove before this Tribunal that he was 
directly engaged by the management and had worked for 
240 days or more in the preceding year from the date ofhis 
termination. To discharge his legal responsibility, the 
workman has just filed an affidavit stated that he has 
worked 240 days or more with the management of 
respondent in the preceding year.from the date ofhis 
termination. No proofwhich can be termed as valid in law, 
has been filed and provided by the workman. Certain 
receipts and identity card have been filed. But they are 
not sufficient to prove before this Tribunal that the 
workman had worked for 240 days or more with the 
management in the preceding year from the date of hjs 
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termination. The identity card filed by the workman has 
been sijpied by the officer of the management wh ich prayed 
the direct master-servant relationship between the 
management and the workman. It has falsified the 
contention of the management that the services of the 
workman were provided through contractor on 
outsourcing. 

It was the contention raised by the management 
that the sendee were provided through contractor without 
filing any document regarding the agreement entered into 
between the management of respondent and the contractor 
who provided the service of the workman to the 
management No iota of evidence is on the record which 
proved that service of the workman were provided to the 
management through contractor. Thus, in failure of filing 
adducing any evidence by the management on the issue 
of providing the sendee of the workmen through contractor 
and providing certain document by the workman, as stated 
earlier, I am of die view that workman was directly engaged 
by die management on daily wage basis. 

The wurknum has also claimed his regularization into 
the services on the ground that he was selected and 
appointed as a lift operator by the management of 
respondent and was kept on probation. But he failed to 
file any document related to his recruitment/appointment 
and joining die department on probation. 

The Tribunal will reach any conclusion after 
considering all the facts and circumstances of this case. 
The tacts and circumstances of this case proved that the 
workman was engaged by the management on daily wages 
and his services were not provided by a contractor. But as 
stated earlier, the workman had also tailed to prove that he 
had worked 240 days or more with the management in the 
preceding year from the date of his termination. In his 
cross-examination the workman has stated that he cannot 
name any juniors who were retained in the service while 
his services were terminated. Thus, the workman has also 
tailed to prove that his juniors were retained in the services, 
whereas, his services were terminated. 

At the cost of repetition the workman has tailed to 
prove both of the contentions that he had worked 240 
days or more with the management of respondent in 
preceding year from the date ofhis termination and any 
junior was retained in the service, whereas, his services 
were terminated. Thus, no notice or terminal dues were 
required under the provisions of Industrial Disputes Act 
and his termination/disengagement cannot be termed as 
illegal. The workman is not entitled to any relief. This 
reference is accordingly answered. Let the appropriate 
government be approached for publication of the award, 
and thereafter, file be consigned. 

G. K. SHARMA, Presiding Officer 
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New Delhi, the 16th March, 2009 

S.O. 880.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 35/96) 
of the Central Government Industrial Tribunal cum Labour 
Court No. 1, Chandigarh as shown in the Annexure, in the 
Industrial dispute between the employers in relation to the 
management of Northern Region Farm Machinery and 
Training Institute and their workman, which was received 
by the Central Government on 16-03-2009. 

[No; L-42012/13y95-IR (DU)] 

SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE SHRIGYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVT. 
INDUSTRIALTRIBUNAIXTJM-LABOUR COURT-1, 
CHANDIGARH. 

Case No. LD. 35/96 

Shri Prem Bihari, C/o President, The Agriculture Workers 
Union, 123/5, Jawahar Nagar, Hissar-124001. 

—Applicant 

Versus 

The Director, Northern Region Farm Machinery and 
Training Institute, Hissar-124001. 

—Respondent 

APPEARANCES 

For the workman : Sri D.R Sharma 

For the management : Sri Dinesh Nagar 

AWARD 

Passed on: 24-2-2009 

Government of India vide notification no. L-420 12/ 
13/95-IR(DU), dated 27-3-1996 referred the following 
industrial dispute for judicial adjudication to this Tribunal:— 


“Whether the action of the management ofNorthem 
Region Farms Machinery & Training Institute, Hissar 
in not giving the preference to Shri Prem Bihari at the 
time of re-employment is fair, legal and justified? If 
not, to what relief the workman is entitled to?” 

The nature of reference itself shows that the workman 
has only challenged his termination on the violation of 
provisions of Section 25H of Industrial Disputes Act, 
denying the re-employment of retrenched workman on 
priority. In his cross-examination the workman has admitted 
that he had worked with the management only for, 108 days. 
Thus, this Tribunal has to answer the reference in respect 
of the illegality of the termination of the workman on his 
right to re-employment protected under Section 25H of 
Industrial Disputes Act. 

I have heard learned counsel for the parties and 
perused all the materials on record. One of the contention 
of the workman has been that no honour was given to the 
settlement executed between the workman and the 
representative of the management on 26-3-92.1 have gone 
through the settlement dated 26-3-92 which is on record as 
Annexure W 2. In this instrument, it is clearly written that 
workman had only worked with the management for 
108 days and no junior to the workman has retained in 
service or provided die job after the termination of the 
service of the workman. However, the management agreed 
that his right to reemployment shall be protected. It was 
nothing but the repetition of legal provisions enumerated 
under Section 25H of the Industrial Disputes Act. This 
burden lies on the workman to prove that juniors to him 
were provided with the job. The workman failed to provide 
the name, addresses and other particulars of the persons 
who are working with the management and had been juniors 
to him. On perusal of the entire materials on record, there is 
no iota of evidence available to prove that some juniors to 
the workman are still working with the management. The 
workman has casually mentioned the name of few persons 
without providing the details of employment of those 
persons with the management. Thus, on the basis of the 
above observation, I am of the view that the workman has 
failed to prove that any junior to him was re-employed and 
he was not given any chance by the management of 
respondent. Accordingly, the reference is answered. Central 
Government be approached for publication of the award, 
and thereafter, file be. consigned. 

G. K. SHARMA, Presiding Officer 
16Rtf, 2009 
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New Delhi, the 16th March, 2009 

S.O. 881.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 51/96) 
of the Central Government Industrial Tribunal cum Labour 
Court No. 1 Chandigarh as shown in die Annexure, in the 
Industrial dispute between die employers in relation to the 
management of Centra} Scientific Instruments Organisation 
and their workman, whiqh was received by the Central 
Governmental 164)3-2009. 

[No. L-42012/83/95-IR (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE SHRIGYNENDRA KUMAR SHARMA, 
PRESIDING OFTTCER, CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL-CUM-LABOUR COUKT-1, 
CHANDIGARH 

» 

Case No. LD. 51/96 

Shri Surinder R/o HtNo. D-6 1, C.S.I.O. Colony, Chandigarh. 

—Applicant 

Versus 

The Director, Central Scientific Instruments Organisation, 
Sector-30, Chandigarh-160023. 

—Respondent 

APPEARANCES 

For the workman .: Sri J.S. Sathi 

For the management : Sri Sunder Singh 
AWARD 

Passed on: 23-2-2009 

Government of India vide notification no. L-4201 2/ 
83/95-IR(DU), dated 30-5-96 referred the following industrial 
dispute for judicial adjudication to this Tribunal: 

“Whether the action of die Director Central Scientific 
Instruments Organisation, Chandigarh in terminating 
the services of Shri Surinder Pal is legaland justified? 
If not, to what relief die workman is mtMad to md 
from which date?” 

The main contention of the workman in this reference 
is that he worked with the management for more fin 240 
days preceding to the date ofhis termination from 1 -4-86 to 


16-8-91. His juniors were retained in service, whereas, his 
services were terminated without any notice or 
tetranehmeat compensation. He has prayed for declaring 
his termination illegal being against the provisions of 
Section 25 H and G of Industrial Disputes Act, and has 
sought reinstatement into the services with full back wages. 

The m ana ge ment has contended that the respondent 
is not an industry and the relationship between workman 
and the respondent cannot be said to be industrial relations. 
It has also been contended by the management that initially 
the workman, Shri Surinder Kumar was appointed through 
a contractor Shri Raghubir Singh, and thereafter, the work 
was carried on by the workman on contract basis for a fixed 
term and period. It was further contended by the 
management that the workman has not completed 240 days 
of work in the preceding year from the date of his 
termination. 

Parties were afforded the opportunity of .being heard 
and.adducing evidence before this Tribunal. 1 have heard 
leaned counsels fa- the parties and perused all the materials 
on record including the evidence adduced by the parties 

oral and doctoaaatary. 

The management filed certain documents regarding 
the nature of work carried on by the workman. A copy of 
the contract entered into between the management and 
contractor Shri Raghubir Singh is on record as Annexure 
R-2. This was the contract for the limited period, and 
thereafter, die work was taken from the workman, as alleged 
by the management, on contract for a fixed term. Ail the 
documents are on record. These documents shows that a 
particular work was entrusted to the workman for a particular 
period naming the worionan as contractor as well as executor 
of the work. The workman was under the direct 
administrative control of the management while he executed 
the said work. So, on considering the nature qf the 
documents, filed by the management, I am of the view that 
it was a paper arrangement made for the payment of the 
wages good to the workman with intend to avoid from any 
liability under Industrial Disputes Act. While the workman 
was working with the management, may be for a definite 
period, he was under the administrative control of the 
management. Payment was made good by the management 
and documents, as stated earlier, are well managed peace 
of paper for making the payment to the workman. Thus, 
the workman shall be considered to work directly with the 
Management for aU purposes. 

It is the duty of the workman to prove before this 
Tribunal that he had worked for 240 days or more in the 
preceding year from the date ofhis termination. It is also 
the duty of the workman to prove that his juniors were 
retained in the service, whereas, his service were terminated 
without the compliance of the provisions of Industrial 
Disputes Act. On perusal of the materia) on record, it is 
evidently clear that workman has failed on both of the 
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counts. He has not proved that he has worked for 240 days 
in the preceding year before the date of his termination and 
any junior was retained in the service, whereas, his services 
were terminated. This burden cannot be shifted on the 
management, Moreover, management had filed certain 
documents and on perusal of these documents, the 
workman has not completed die work for 240 days or more 
in the preceding year from the date of his termination. 

The management has also raised the objection 
regarding the relationship between the workman and the 
management It has been stated by the management that 
respondent is not an industry. The management has 
supplied the copy of the order of Hon’ble Apex Court in 
which the 3 Judges Bench of the Court in a case relating to 
the management has referred die matter to larger bench for 
reviewing the definition of industry as laid down in 
Bangalore Water Supply and Severage Board and others 
Vs. A. Rajappa, AIR 1978, SC 548 case. It itself shows that 
the status of manangement has been declared by the court 
of competent jurisdiction to be an industry. It is true that 
matter has been referred to the larger bench of Hon'ble the 
Apex Court, but this Tribunal is bound by the existing law 
declared by Hon’ble the Apex Court Existing law declared 
by the Apex Court is in Bangalore Water Supply case 
(supra). Thus, I am of the view that respondent is an 
industry. On perusal of entire materials on record, I am not 
smelling any illegality in terminating the services of the 
workman and he is not entitled to any relief Accordingly, 
this reference is answered. Central Governemnt be 
apporoached for publication of award, and thereafter, file 
be consigned. 

G. K. SHARMA, Presiding Officer 
16^, 2009 
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New Delhi, the 16th March, 2009 

S.O. 882.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award {Ref. No. 53/2006) 
of the Central Government Industrial Tribunal-cum-Labour 
Court Hyderabad as shown in the Annexure, in the Industrial 
dispute between the employers in relation to the 
Management of Customs and Central Exsice and their 


workman, which was received by the Central Government 
on 16-03-2009. 

[No. L-42025/2/2009-IR (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE ITiE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
AT HYDERABAD 

Present: Shri Ved Prakash Gaur, Presiding Officer 
Dated the 26th day of February, 2009 
Industrial Dispute L.C. 53/2006 
Between: 

Smt Y.M. Yadamma, 

H. No. 5-5-274, Patel Nagar, 

Gandhi Bhawan, 

Hyderabad. ...Petitioner 

And 

I. The Director (Canteen), 

Government of India, 

Ministry of Personnel, Public Grievance & Pensions, 

D/o Personnel & Training, 

Room No. 361, Lok Nayak Bhawan, 

Khan Market, New Delhi. 

2. The Commissioner, 

Customs and Central Excise, 

Hyderabad-I Commissionerate, 

Hyderabad. ...Respondents 

APPEARANCES: 

For the Petitioner: Sri G. Pavana Murthy, Advocate 

For the Respondent: Sri G. Jayaprakash Babu, Advocate 

AWARD 

Smt. Y.M. Yadamma, Petitioner of this has filed this 
petitioner under Sec. 2 A(2) of the I.D. Act, 1947 in view of 
the judgement of the Hon’ble High Court of Andhra 
Pradesh reported in W.P. No. 8395 of 1989 dated 3-8-1995 
between Sri U. Chinnappa and M/s. Cotton Corporation of 
India and two others, challenging the order of dismissal 
and for reinstatement in the service with fiill back wages. 

2. It has been submitted by the Petitioner that she is 
the wife of deceased employee who was wash boy in the 
departmental canteen of the Commissioner of Customs and 
Central Excise from 18-3-1985 to 10-4-1999 on which date 
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the Petitioner's husband expired leaving behind applicant 
Petitioner and a minor son. After the death of her husband, 
Petitioner made a representation to the Commissioner of 
Customs and Central Excise in the month of May, 1999 for 
appointment on compassionate grounds. The Petitioner 
joined the office of Respondent No. 2 on the daily wages 
from the date of death of her husband and she worked 
without any break .requesting the Respondent to appoint 
the Petitioner in compassionate quota. She completed more 
than 3 years of service as daily wage worker. Her case was 
considered for regularization along with Smt. K. Surekha 
by All India Central Government canteen employees 
Workers Association and S.M. Sahariar Director of 
Canteen recomendedto the Respondent No. 2 to regularize 
the services of the Petitioner, a copy of the letter is enclosed 
with this petition . The Respondent did not regularize the 
services of the Petitioner and refused to appoint the 
Petitioner on compassionate grounds. The Petitioner 
approached the Hon’ble Central Administrative Tribunal, 
Hyderabad for redressal of her grievances and filed O.A. 
133/2002. The Hon’ble Central Administrative Tribunal, 
Hyderabad disposed off the O.A. with observation that 
the Respondent may consider the representation of the 
Petitioner for compassionate appointment Within the 5% 
vacancies subject to obtaining relaxation of educational 
qualifications. However, the services ofthe Petitioner was 
retrenched from April, 2002. The Respondent with a mala- 
fide intention and bias terminated the services of the 
Petitioner without giving any notice or without paying the 
retrenchment allowance. Thus, the action taken by the 
Respondent is bad in law, illegal, arbitrary and 
disproportionate, against the service rules and principles 
of natural justice. Thus, the Petitioner has represented this 
Petition before this court for setting aside the order of 
retrenchment and to order reinstatement with full back 
wages. 

3. The Respondents have filed their counter 
statement. The Respondent has denied the contentions 
raised by the Petitioner in her claim statement and they 
have stated that Smt. Y.M. Yadamma have submitted an 
application on 20-3-2000 requesting to consider her 
candidature for the post of Sepoy on compassionate 
grounds. They have further stated that as per para 7 of the 
OM No. 14014/6/94-Estt. (D) dated 9-10-98, appointments 
on compassionate grounds are to be made upto a maximum 
of the 5% of vacancies falling under Direct Recruitment 
Quota in Group C and D post. For this purpose, the 
appointing authority has to hold back upto 5% vancies in 
the aforesaid categories to be filled by direct recruitment, 
so, as to fill such vacancies on compassionate grounds. 
For this purpose the vacancies in the cadre of Sepoy were 
carried out on yearly basis and the number of vacancies in 
Sepoy cadre was not adequate for reserving the post of 
appointment on compassionate grounds and hence, the 


question of reviewing the cases did not arise in the light of 
above position. They have further stated that the Petitioner 
approached Honble Central Administrative Tribunal, 
Hyderabad Bench for redressal of her grievances and filed 
O.A. No. 133/2002 for considering her case for 
compassionate appointment. The Hon’ble Central 
Administrative Tribunal, Hyderabad disposed off the O.A. 
with observation that the Respondent may consider the 
representation of the Petitioner for compassionate 
appointment as claimed by the Petitioner. 

4. The Respondent further stated that in view of the 
large number of representations for compassionate 
appointments the then Chief Commissioner, Customs and 
Central Excise, Hyderabad Zone addressed a letter to the 
Chairman, Central Board of Excise and Customs, New Delhi 
requesting to grant one time regularzation to make 
appointments beyond the 5 % of approved quota. In 
response to that letter, No. A-12012/63/99-Ad.111(B) dated 
25-8-99 informed that one time relaxation to make 
appointments beyond the 5% quota cannot be acceded to. 
In view of this letter the respondent’s office could not 
consider the pending applications for compassionate 
appointments.; however, the vacancy for the years 2003- 
2004 and 2004-2005 were identified in Group ‘D’ cadre or 
appointment on compassionate grounds and in terms of 
the O.M. dated 9-10-1998, a screening committee was 
constituted and all pending applications were submitted 
to the commmittee fora scrutiny and consideration as per 
the parameters enunciated in the above O.M. On I -3-2005 
about 38 applications were pending for considering of 
Group D posts. Due to non-availability of the required 
number of vacancies under compassionate quota the 
applications could not be considered for years. It has further 
been submitted by the respondent that in terms of the 
Ministry of Personnel, Public Grievances and Pensions, 
Department of Personnel & Training, New Delhi, letter 
No. 14014/19/2002-Est(D) dated 5-5-2003 forwarded along 
with Board letter F. No. A-12012/67/AD.IIJ (B) dated 

15-7-2004. The maximum time for a person’s name can be 
kept under consideration for offering compassionate 
appointment will be three years. After three years if 
compassionate appointment is not possible to be offered 
to the applicant, his/her case will be finally closed and will 
not be considered again. It has fiirther been stated that the 
time limit of three years for compassionate appointment 
may be decided with reference to the date of death or 
retirement on medical ground of a government servant. In 
compliance of Ministry of Personnel, Public Grievances 
letter dated 9-10-1998 a committee has been constituted to 
consider all the pending applications for appointments on 
compassionate grounds. 

5. The husband of petitioner Sri Y. Pentaiah was 
working in the canteen which comes under the Department 
of Canteen, Ministry of Home Affairs. Department of 
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Canteen docs not comes under the purview of the Customs 
and Excise. In tune of the instructions contained in para 
(7){e) of O.M. dated 9-10-1998 i.e., “employment under the 
scheme is not confined to the Ministry / Department / Office 
in which deceased / medically retired Government Servant 
had been working such an appointment can be given 
anywhere under the Government of India depending upon 
availability of a suitable vacancy meant for the purpose of 
compassionate appointment”, the case of the petitioner 
was also considered along with pending cases of the 
Customs, Central Excise & Service Tax Department. The 
committee met in March, 2005, which recommended one 
candidate for the post of Tax Assistant and two candidates 
for fte post of Sepoy for the available vacancies. The 
committee has disposed off 15 applications in the group 
‘D’ cadre as fire applications are time barTed in the light of 
the D.O.P & T instructions dated 5-5-2003. The petitioner 
Smt Y. M. Yadamma is one of them. The committee disposed 
off applications prior to the year 2000 as ineligible since 
they were more than 3years owing to the fact that the 
vacancies reserved for compassionate ground 
appointment pertains to the years 2003-04 and 2004-2005. 
It is further submitted that O.M. dated 9-10-1998, it was 
affirmed that compassionate appointment cannot be 
granted after a reasonable period lapsed and it is not a 
vested right which can be exercised at any time in future as 
was held by the Hon’ble Supreme Court basing on which 
O.M. dated 9-10-2009 was issued Thus, the petition is not 
maintainable deserves to be dismissed. 

6. Parties were directed to file their respective 
evidences. Petitioner has filed copy of her affidavit dated 
26-4-1999 wherein she has shown herself and one Mr. Y.M. 
Devender, her son as the family member of the deceased 
Y.M. Fentaiah, Ex. WI certificate of the office of Customs 
and Central Excise certifying that Y.M. Pentaiah wash boy 
(Canteen) was employed in his department on 18-3-1985 till 
the date of his death. Ex, W2 copy of the representation of 
Y.M. Yadamma dated 17-4-2000 for compassionate 
appointment. The succession certificate issued by the 
Mandal Revenue Officer showing Petitioner and her son 
Y.M. Devender to be the heirs of deceased Y.M. Pentaiah 
is Ex.W4. Letter ofDirector (Canteens) dated 14-3-2002 for 
regularization of the services of Y.M, Yadamma is Ex.W5, 
Copy of the judgement of Hon'ble Central Administrative 
Tribunal, Hyderabad passed in OA No. 133/2002 dated 
12-8-2002 directing the Respondent that the Petitioner can 
be accommodated within the 5% vacancies available in the 
compassionate quota after the lifting of the ban by 
regularization of the educational qualifications is Ex.W6. 
Ex,W7 is the representation of Y.M. Yadamma for 
appointment of post of Sepoy or Group ‘D’ posts on 
compassionate grounds dated 26-8-2002 is Ex.W7. EX.W8 
is another representation dated 16-4-2003. Application for 
reengagement dated 7-T-2006 is Ex.W9. Own affidavit of 
Y.M. Yadamma is Ex.WlO. Y.M. Yadamma presented her 


affidavit in evidence and appeared for cross examination 
asWWl. 

7- The Respondent filed letter No.A-12012/87/98- 
AD,10(B) dated 9-12-1998 Ex.Ml, enclosing OM No. 14014/ 
19/2002-Estt(D) dated 5-5-2003. ExJM2 letter No.A-12012/ 
63/99-Adffi(B) dated 25-8-1999. ExM3 O.M. No. 14014/19/ 
2002-Estt.(D) dated 5-5-2003. Ex.M4 is the order of the 
Hon’ble High Court of A.P. dated 3-8-2006 in WP No. 14715 
and batch. Ex.M5 letter dated 10-3-2004 regarding 
engagement of casual labourers. Ex.M6 letter dated 
4-10-2004 regarding house-keeping services in 
headquarters. Ex.M7 letter dated 26-10-2007 letter of the 
office of Commissioner, Customs and central Excise. 
Sri M.V.Ramakrishna, Administrative Officer of the office 
of Customs and Central Excise filed affidavit as MW 1 and 
he has been produced for cross examination. 

8.1 have heard Learned Counsel for the parties and 
has gone through the pleadings and evidence of the parties. 

9, It has been argued by the Learned Counsel for the 
Petitioner that the Petitioner has filed this case for 
declaration of the termination or retrenchment order illegal, 
invalid without basis, malafide and arbitrary without 
following the principles of natural justice and for the 
reinstatement of the Petitioner in her position and also for 
regular appointment. The Respondent has not denied nor 
they have given any reply regarding the appointment of 
the Petitioner or dismissal or retrenchment of the Petitioner 
from the post of casual labour. 

10.1 have gone through the counter statement filed 
by the Respondent management and find that Respondent’s 
side had not challenged the contention of the Petitioner 
that she was appointed as daily wage worker soon after 
death of her husband. She worked for about 3 years in that 
capacity under the control of Respondent management 
and her services were terminated without any notice or by 
any written order in the month of April, 2002. Whatever 
statement has been put forward by the Respondent is about 
the appointment of the Petitioner on compassionate 
grounds, nothing has been stated about the Petitioner’s 
daily rate employment, which is the subject matter of this 
petition. However, in his statement, the Respondent’s 
witness Mr. M.V. Ramakrishna has admitted that Petitioner 
was appointed as daily wage worker soon after death of 
her husband and she was disengaged in the year 2001. 
Thus, the contention of the Petitioner that she was a daily 
rate worker appointed after death of her husband to save 
her from the vagaries, is supported with the statement of 
the Respondent’s witness and this statement of witness is 
very material to decide that Petitioner was engaged as daily 
rate worker and she was disengaged without any notice or 
without payment of any compensation as alleged by her. 

11. It has further been argued by petitioner counsel 
that in absence of any denial or challenge regarding the 
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appointment of the Petitioner as causal labour having 
worked fof more than 3 years in that position in departmental 
canteen is evident of the fact that die contention of the 
Petitioner is acceptable that she has worked for more than 
3 years as a casual worker in Respondent’s canteen and 
she has been sacked by the Respondent management 
without serving any notice or without payment of any 
compensation as required U/s 25F of Industrial Disputes 
Act, 1947 and thus.the order of termination/ retrenchment 
from the post of casual labour is illegal, arbitrary and 
violation of prmeiplea of natural justice. 

12.1 have considered this argument of the Learned 
Counsel for the Petitioner and in the tight of this argument, 
I have gone through the evidence of the Respondent’s 
witness Mr. M. V. Ramakrishna, the Administrative Officer 
of the office of Respondent who has admitted in his cross 
examination that Petitioner was engaged for the first time 
in May, 1999 as daily rate worker after the death of her 
husband. She worked in that capacity upto December, 1999. 
The Petitioner’s appointment was made as daily rate weaker 
soon after death of her husband in order to save her from 
financial hardships. He has stated that she discontinued 
her job on her own accord in December, 1999. He has 
further admitted that in December, 2000 Petitioner was again 
engaged as casual worker and in that capacity she worked 
upto December, 2001. This admission of the Respondent's 
witness fully prove die contention of the Petitioner that 
she was engaged as daily rate worker and she worked as 
daily rate worker in the Respondent’s canteen after death 
of her husband. The Respondent’s witness has categori¬ 
cally stated that a casual rate employment was given to the 
Petitioner soon after the death of her husband in order to 
save her from financial hardships. Thus, the contention of 
the Petitioner that she was given compassionate appoint¬ 
ment appears to be true. No doubt, die Petitioner was not 
given regular appointment but she was appointed as daily 
rate worker to save her from financial hardships. How, the 
services of die Petitioner were disengaged or terminated 
has not been explained by the Respondent, whereas the 
Petitioner in her own affidavit and statement stated that 
her husband was a -permanent worker. Though no 
appointment order was given to her, she has worked as 
casual rate worker for three years. The Respondent has 
not paid wages for five months to her. She has stated in her 
claim statement that when she asked for regularization of 
her services, her services were terminated. No reply has 
been given by die Respondent to this allegation of the 
Petitioner. Nor the Respondent has anyway stated in their 
counter statement that the Petitioner has worked in their 
canteen as daily rate worker or the Petitioner’s services 
were disengaged. Thus, in the absence of any denial or 
challenge form the Respondent’s side the Petitioner’s con¬ 
tention stands proved and this court is of the opinion that 
the Petitioner was appointed as daily rate worker on the 
compassionate grounds soon after death of her husband. 


She has worked for about 3 years as claimed by her which 
has not been denied by the Respondent, thereafter her 
services were terminated. 

13. Thus, the termination of the services of the 
Petitioner as casual rate workeror the retrenchment of the 
Petitioner from the post of casual rate worker without 
giving her any notice or without making any payment of 
retrenchment compensation is violative of the principles 
of retrenchment of the services and thus, the claim of the 
Petitioner is justified. Her ret wn dtn ient/disengagement/ 
termination of the services is illegal because no notice was 
given to the Petitioner nor any retrenchment compensa¬ 
tion has been paid to her. Thus, the action of Respondent 
in terminating casual rate services of the Petitioner is 
illegal, arbitrary, unjust and violative of principles of 
natural justice and the oral termination order of April, 2002 
or action of the management in terminating the services of 
the management w.e.f. April, 2002 is illegal, arbitrary and 
against the principles of natural justice and deserves to be 
set aside. Petition is allowed, the order of termination of 
services of the Petitioner as daily rated worker is set aside. 
Respondent is directed to reinstate the Petitioner in the 
post of daily rate worker within three months from the date 
of receipt of this order, the Petitioner shall not be entitled 
for the back wage* However, she will be entitled for the 
wages from the date she joins the department of the 
Respondent. 

Accordingly, Award is passed. Transmit 

Dictated to Smt P. Phani Gowri, Personal Assistant 
transcribed by her corrected by me on this the 26«h day of 
February, 2009. 

VED PRAKASH GAUR, Presiding Officer 

Appendix of evidence 

Witnesses examined for the Witnesses examined for 
Petitioner the Respondent 

WWL Smt Y .M. Yadamma MWl:SriM.V. 

Ramakrishna 

Decanwats marked for the Petitioner 


Ex.Wl: 

Copy of affidavit dt26-4-99 

Ex.W2: 

Copy of service certificate dt.26-4-99 

Ex.W3: 

Copy of representation of WW 1 
dt 17-4-2000 

Ex.W4: 

Copy of caste certificate dt. 1 -5 r 99 

Ex.W5:. 

Copy of letter from Director! Canteens) 
to R2dt 14-3-2002 

Ex.W6: 

Copy of order in OA No. 133/2002 
dt 12-8-2002 
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Hx.W7: Copy of representation of WW1 dt. 

26-8-2002 


Ex.W8: 

Copy of representation of WW 1 


dtl6-4-2003 

Ex.W9: 

Copy of representation of WW1 


dt 7-1-2006 

Ex.W10: 

Copy of receipt of registered post 


acknowledgement 


Documents marked for the Respondent 


EjlMI : 

Copy of lr. Dt9-l-98 regarding scheme 
of compassionate appointment 

Ex.M2: 

Copy of lr. Dt 25-8-99 regarding com¬ 
passionate appointment. 

Ex.M3: 

Copy of office memorandum No. 140 14/ 

19/2002 Estt (D) dt. 5-5-2003 

EX.M4: 

Copy of order of Hon’ble High Court of 
A.P. dt.3-8-2006 in WP No. 14715 & 
batch 

EjcM5: 

Copy of lr. No. F. No. C-18013/75/2003- 
AD. OI.Bdt 10-3-2004 

ExJvl6: 

Copy of lr. No.C. No. 1/22/57/2004- 
Admn, dt. 4-10-2004 regarding House¬ 
keeping services in HQRs. 

EjcM7: 

Copy of lr. No. C. No. 1/22/43/06- Admn. 
1X26-10-2007. 


16^,2009 

7RT.3TT. 883.—sfcffilcfr arfqpRil, 1947 (1947 

^JT 14) ^TTT 17 ^ 3f;i*U u l elW 

**WT 

^ tffa, spjsra $ *fl4ilPl+ fefTC 3 <♦>'*19 

aifa^RWSFT ^iraicR, twK ^ i rai3 ^ir 
28/2007) W'fR'^ 16-3-2009 

gfl 3TTO fW «n I 

[R. Ti^-42012/52/2006-3^3*1* CSfy] 
y)-* I*)?, 3lfa3>Rt 
New Delhi, the 16th March, 2009 

S.O. 883.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 28/2007) 
of the Central Government Industrial Tribimal-cum-Labour 
Court Hyderabad as shown in the Annexure, in the Industrial 
Dispute between the employers in relation to the 
management of Central Tobacco Research Institute and 


their workmen, which was received by the Central 
Government on 16-03-2009. 

[No. L42012/52/2006-IR (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN AL-CUM-LABOUR COURT 
AT HYDERABAD 

PRESENT SHRIVEDPRAKASHGAUR, 

Presiding Officer 

Dated the 10th day of February, 2009 

Industrial Dispute No. 28/2007 
BETWEEN 

Sri Bikkina Koteswara Rao, 

S/o Late Veerraju, 

H. No. 1 -20, Kotheru (PO) 

Rajahmundry Rural, E.G. Dist. .. .Petitioner 

AND 

The Director, 

Central Tobacco Research Institute, 

Rajahmundry. .Respondent 

APPEARANCES 

For the Petitioner : Nil 

For the Respondent : M/s. Ch. Dhananjaya, G. 

Mallikaijun Rao and P. Narsing 
Rao, Advocates 

AWARD 

The Government of India, Ministry of Labour by its 
order No. L40012/52/2006-IR(DU) dated 164-2007 referred 
the following dispute under Section 10(l)(d) of the I.D. 
Act, 1947 for adjudication to this Tribunal between the 
management of Central Tobacco Research Institute and 
their workmen. The reference is, 

SCHEDULE 

“Whether the action of the Management of Central 
Tobacco Research Institute, Rajahmundry in termi¬ 
nating the services of their workmen Shri Bikkina 
Koteswara Rao w.e.f. 11-2-2006 is legal and 
justified? If not, to what relief the workman is 
entitled to?” 

The reference is numbered in this Tribunal as I.D. 
No. 28/2007 and notices issued to 

2. The Petitioner has filed his claim statement stating 
that he has studied X class with proficiency in cleaning of 
glassware etc. He was given appointment on 15-7-95 with 
certain terms and conditions that the contract was temporary 


1234 G1/09—9 
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and a consolidated amount of Rs. 1200/- p.m. is fixed etc.. It 
is further submitted that he worked continuously and 
requested for regularization, his request was not 
considered and he prayed to direct the Respondent for his 
reinstatement and continuity of service. 

3. A counter was filed denying the averments made 
in the claim statement. It is submitted that the Petitioner 
has filed OA No.392/2005 in the Hon’ble Central 
Administrative Tribunal, Hyderabad which was rejected. It 
is further submitted that the Petitioner worked as lab 
attendar on contract basis. Hence, the petition be 

4. On 10-2-2009, case called out for Petitioner’s 
evidence. Petitioner called absent while Respondent’s 
counsel present. No adjournment application was moved 
for filing Petitioner’s evidence on affidavit as such, the 
evidence was closed. In absence of any evidence, Nil 
Award is passed. 

Transmit. 

Dictated to Smt. P. Phani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me on 
this the 10th day ofFebruary, 2009. 

VED PRAKASH GAUR, Presiding Officer 
Appendix of evidence 

Witnesses examined for Witnesses examined for 
the Petitioner the Respondent 

NIL NIL 

Documents marked for the Petitioner 
NIL. 

Documents marked for the Respondent 
NIL 

fwi), 16 , 2009 

^5T.3TT. 884.—arfriftriri, 1947 (1947 
^ L4) 4 VEI 17 ^ TTttR 

7/2008) 4 TOlfiflU 4 16-3-09 

4 3ITO *n I 

[H. t^l-4001 l/52/2007-3n$3?R (^) ] 

far, ihsp atftptnft 

New Delhi the 16th March, 2009 

S.O. 884.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 7/2008) 
of the Central Government IndusttialTribunai-cum-Labour 
Court, Hyderabad as shown in the Annexure, in the 


industrial dispute between the employers in relation to the 
management of Bharat Sanchar Nigam Limited and their 
workman, which was received by the Central Government 
on 164)3-2009. 

[No. L-40011/52/2007-IR (DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRBJL’NAL-CUM-l^\BOCR COURT AT 
HYDERABAD 

PRESENT: SHRI VED PRAKASH GAUR, 

Presiding Officer 

Dated the 24th day of February, 2009 

Industrial Dispute No. 7/2008 

Betwe e n : 

SriT.V. Ramana Murthy, 

District Secretary, National 
Federation of Telecom Employees, 

24-25-40, Durgapuram, 

Vijayawada - 520 003*. ... Petitioner 

AND 

The General Manager, 

Bharat Sanchar Nigam Ltd., 

BSNL Bhawon, Chuttugunta, 

Vijayawada - 520 002. ... Respondent 

APPEARANCES: 

For the Petitioner: NIL 

For the Respondent: M/s. M.C. Jacob & K. Ajay 

Kumar, Advocates 

AWARD 

The Government of India, Ministry of Labour by its 
onlcrNo. L-4001 l/52/2007-IR(DU) dated 15-2-2008 refetred 
the foHowing dispute under Section 10(l)(d) of the I D. 
Act, 1947 for adjudication to this Tribunal between the 
management of Bharat Sanchar Nigam Ltd., and their 
workman. The reference is, 

SCHEDULE 

“Whether die demand of National Federation of 
Telecom Employees for grant of temporary status 
and regularization of services of Shri R. Ala Raju 
is legal and justified? If yes, to what relief the 
workman is entitled and from what date?” 

The reference is numbered in this Tribunal as I.D. 
No. 7/2008 and notices issued to the parties. 

2 . On 24-2-2009, Petitioner is absent while 
Respondent’s counsel present. Petitioner has not filed Haim 
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statement. As such; this case is closed. Hence, a Nil Award 
is passed in absence of claim statement. Transmit. 

Dictated to Smt. P. Phani Gowri, Personal 
Assistant transcribed by her corrected and pronounced 
by me on this the 24th day of February, 2009. 

VED PRAKASH GAUR. Presiding Officer 

Appendix of evidence 

Witnesses examined for Witnesses examined for 
the Petitioner the Respondent 

NIL NIL 

Documents marked forthe Petitioner 
NIL. 

Documents marked for tbettespondent 

NIL 

16^,2009 

W.OT. 885.—, 1947 ( 1947 
«J5T 14) % 17 ^ ^ 

fpTR ^ ^ 

3rfwm/9W RTPHeR feiw; ^ w C?M 
8/2008) % 16-3-09 

% uro iren i 

[Tt ^T-4001 l/53/2007-3t^31R 

fit?, 3lf%% 

New Delhi the 16th March, 2009 

S.O. 885. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 8/2008) 
of the Central Government Industrial Tribunal cum Labour 
Court Hyderabad as shown in the Annexure, in the Industrial 
dispute between the employers in relation to the 
management of Bharat Sanchar Nigam Limited and their 
workman, which was received by the Central Government 
on 16-03-2009. 

[No. L-40011/53/2007-IR (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM LABOUR COURT 
AT HYDERABAD 

PRESENT : ShnVED PRAKASH GAUR, 

Presiding Officer 

Dated the 24th day of February, 2009 


Industrial Dispute No. 8/2008 

Between: 

Sri T.V. Ramana Murthy, 

District Secretary, National 
Federation of Telecom Employees, 

24-25-40, Durgapuram, 

Vijayawada - 520 003. . *. .Petitioner 

AND 

The General Manager, 

Bharat Sanchar Nigam Ltd., 

BSNL Bhawan, Chuttugunta, 

Vijayawada - 520 002. . ■ ■ .Respondent 

APPEARANCES 

For the Petitioner: ML 

For the Respondent: M/s. M.C. Jacob & K. Ajay 

Kumar, Advocates 

AWARD 

The Government of India, Ministry of Labour by its 
order No. 1^ 40011/53/2007-IRpU) dated 15-2-2008 referred 
the following dispute under Section 10(l)(d) of the ID, 
Act, 1947 for adjudication to this Tribunal between the 
management of Bharat Sanchar Nigam Ltd., and their 
workman, The reference is, 

SCHEDULE 

“Whether the demand of National Federation of 
Telecom Employees for grant of temporary status 
and regularization of services of Shri T, Solmon Raju 
is legal and justified? If yes, to what relief the workman 
is entitled to and from which date?” 

The reference is numbered in this Tribunal as I D. 
No. 8/2008 and notices issued to the parties. 

2 . On 24-2-2009, Petitioner is absent while 
Respondent’s counsel present. Petitioner has not filed claim 
statement. As such, this case is closed. Hence, a Nil Award 
is passed in absence of claim statement. Transmit. 

Dictated to Smt. P. Phani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me on 
this the 24th day of February, 2009. 

VED PRAKASH GAUR, Presiding Officer 
Appendix of evidence 

Witnesses examined for Witnesses examined for 
the Petitioner the Respondent 

NIL NIL 

Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 
ML 
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49 days in 1995, and oneday in 1996, nridays in 1997 and 
only for13 days in 1998 does not catitiee foe Petitioner to 
be regularized in Respondent's service. 

8. I have gone through the chum statement and 
documentary evidence Ex.W3 and its enclosures along with 
the order of the Bon’Me CcuUal Admimetrative Tribunal, 
Hyderabad which is Ex. W2 and oral testimony ofN.Gopal, 
WW2-Sri B. Abdul Khaderaad WW3 Sri K. Ravmder.The 
oral evidence of Sri B. Khader and Sri K. Ravinder proves 
the same fact which is mentioned as in Ex. W3. Thus, die 
evidence available on the record does nett prove that the 
Petitioner was appointed on 1 -2-1999 or be worked up to 
March,1995 on a continuous post. But the own 
documentary evidence of the Petitioner proves that the 
Petitioner worked for 6 days in April, 1994,7 days in May, 
1994, one day in July, 16 days in November, and 5 days in 
December. Thus, he cannot be said to have worked 
continuously in the Respondents’ organization from 
February to March, 1995. The own statement of the 
Petitioner does not prove that die Petitioner has worked 
for a single day in the month ofFebruary, 1994 or January 
to March, 1995. However, the Petitioner has worked 26 
days in April, 1995, two days in Match, and 21 days in 
September, 1995, (me day in entire 1996 and 13 days in the 
entire year of 1998. This proves that the Petitioner was 
neither appointed on temporary or regular basis nor he has 
worked in any of the te m p oral y or regular services of the 
respondents. Though the.documentary evidence produced 
by the Petitioner proves that his services were taken by 
the Respondent, intermittently as and when required by 
the Respondent for certain days in a year which does not 
enti tle the Petitioner, to claim for the regularization. 

9. The Petitioner’s allegations are that he was 
retrenched on 13-3;2002. However, die Petitioner has not 
been able to prove that he has worked for a single day in 
Respondent’s concern after the year 1998. Thus, the 
contention of retrenchment and date of retrenchment/ 
termination of foe services of the Petitioner appears to be 
hypothetical based on no evidence. In tny opinion 
Petitioner’s claim is based on misleading and wrong facts 
and the Petitioner cannot take advantage of his own wrong. 

The Petitioner has not been retrenched as claimed by him 
in the year 2002, as mdi, no relief can be granted to ban. 
Petitioner has not been able to prove that he has worked 
for 240 days in the year preceding the date of hts termination 
from the services but from his own evidence it is proved 
that Petitioner has not worked for more than 49 days in any 
of the years 1994,1995 to 1998. There is no evidence to 
prove that- he has worked for a single day beyond the year 
1998 in foe Respondent’s concern, as such, foe claim of foe 
Petitioner is based on wrong and misleading foots. On the 
basis of this wrong and misleading facts. Petitioner is not 


entidad for any relief. He has already filed a claim for foe 
ii^rirhrfhafhn Hoo'bteCentralAfonmatranve Tribunal, 
HytiMfcnd which has not been granted him relief of 
repdarization in foe services, as such he is not entitled for the 
s am ere B ef fiom tins court as well. 

The Award is passed accordingly. Transmit. 

Dictated to Smt. P. Phani Gowri, Personal Assistant 
transcribed by her corrected by me on this the 20th day of 
Fefaniary,20O9. 

VED PRAKASH G AUR, Presiding Officer 

Appaudix of evidence 

Witnesses examined for Witnesses examined for 
foe Petitioner the Respondent 

W W1: Sri N. Gopal MW 1: Sri B. Jayapala Sarma 

WW2: Sri B. Abdul Khader 

WW3: SriK. Ravindra. 

D oc ume nts marked for the Petitioner 

EX.W1: Copy of the enhanced amount in view of 
judgment. 

EX.W 2: Copy of order of Hon’ble Central Administrative 
Tribunal, Hyderabad in OA No.533/96. 

EX.W 3: Copy of Payment particulars for about 107 days 
between April, 1994 to May, 1998 maintained by 
Respondent. 

Documents marked for theifospondent 

EX.M1: Copy of order in O A No.53 3/1996 dt. 26-4-96 

EJCM2: Copy of order in OA No. 118/2001 dt. 13-3-2001. 

EX.M 3: Copy of Lr. No.GMTD -ATP/Genl/Legal/2001 - 
02 dt.5-2-2002 rcg. Payment of difference of 
wages. 

EXM4: Copy ofDGT, New Delhi Lr.No.269-10/89-STN 
dt.7-11-89. 

EXM5: Copy of DOT New Delhi Lr.No.270-6/84-STN 
dt22-6-88. 

E3CM6: Copy of O.M.No.269-4/93-STN-II(Pt.,) 
dt. 12-2-99. 

EX.M 7: Copy ofO.M.No.269-4/93-STN-II(Pt,) dt 15-6-99. 

EX.M 8: Copy ofCircular lr. No.269-94/98-STN-II/Pers.IV 
dt. 19-4-2001 reg. Regularization of casual 
labourers, left out cases. 

EX.M 9: Copy of retention Schedule. 
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sfisiiPret atftreOTsrc ^^FFn^nr, h'^r (w( 4 ««4i 
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^ w<i ian *0 i 

[U T^T^40025/9/2009-31l|3m(^) ] 
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New Delhi, the 16th March, 2009 
S.O. 887.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 90/2002) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Hyderabad as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Bharat Sanchar Nigam Limited and their 
workman, which was received by the Central Government 
on 16-3-2009. 

[No. L-40025/9/2009-IR (DU)] 
SURENDRA SINGH, Desk Officer 


AWARD 

This is acase taken under Sec. 2 A (2) of the l.D. Act, 
1947 inviewofthejudgmentoftheHon’ble Hign Court of 
Andhra Pradesh reported in W. P. No. 8395 of 1989 dated 
3-8-1995 between Sri U. Chinnappa and M/s. Cotton 
Corportion of India and two others. 

2. Petitioner filed this petition against his illegal 
retrenchment by the Respondent. That he has joined the 
Respondent organization as casual mazdoor in Railway 
Electrification Project of Warangal Telecom District, and 
worked from 20-7-1985 to 304-1991. It is further submitted 
that later he was deputed to Re -Project at Raigiri. There he 
was paid on ACG-17 vouchers. During August, 1990 he was 
sick and availed weekly offs, but he was terminated from 
1 -8-1991. He prayed todirect the Respondents for reinstate¬ 
ment and such other benefits as this court deems fit. 

3. A counter was filed by die Respondents denying 
all the allegations made by the Petitioner therein. It is 
submitted that there are some directions for engagement 
and disengagement of casual labour. In view ofO.M. dated 
12-2-1999 and the provisons of para 193 of of P&T Manual 
Vol. X engaging casual labour are withdrawn Hence, 
engagement of casual labour is closed establishment. 
There is no scope for reinstatement in any manner and it is 
prayed that the petition be dismissed. 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
AT. HYDERABAD 

Present: Shri Ved Pradash Gaur, Presiding Officer 

Dated, the 30th day of January, 2009 
Industrial Dispute L.C.I.D. No. 90/2002 

Between: 

Shri P.V. V. Prabhakara Rao, 

S/o Lakshminarayana, 

C/o Sri C Suryanarayana, 

Advocate, Hyderabad • • • Petitioner 

and 

1. The Chief General Manager, 

Bharat SancharNigam Ltd., 

AP Telecom, Hyderabad-500001 

2. The General Manager, 

Bharat Sanchar Nigam Ltd., 

Telecom, Warangal-506050 

3. The General Manager, 

Bharat SancharNigam Ltd., 

Telecom, Khammam • • • Respondents 


4. Petitioner was examined in chief and marked 
Ex. W1 to W13 documents. He was cross-examined. Sri P. 
Srinu, Phone Mechanic filed affidavit as WW2 and Sri V. 
Govindaiah filed affidavit as WW3. Both WW2 and WW3 
are not present for cross-examination till date. 

5. Both parties called absent on 30-1 -2009, the date 
for cross-examination of Petitioner witness. Order sheet 
transpired that parties to this case were not attending to 
the case for last three years, as such, no justification was 
found to adjourn the case. The ease is dismissed in absence 
of parties. Accordingly, a Nil Award is passed. Transmit 

Dictated to Smt. P. Phani Gowri, Personal Assistant 
transcribed by her, corrected and pronounced by me on 
this the 30th day of January, 2009. 

VED PRAKASH GAUR, Presiding Officer 
Appendix of evidence 

Witnesses examined for the Witnesses examined 

Petitioner: for the Respondent: 

WW1 :SriP.V.V. Prabhakar NIL 

Rao 

WW2: Sri P. Srinu 


APPEARANCES 

For the Petitioner : . M/s C. Suryanarayana & 
P. Venkateswara Rao, 

Advocates 

For the Respondent: Sri R. S. Murthy, Advocate 


WW3 : Sri V. Govindaiah 

Documents marked for the Petitioner 
Ex. W1: Original working days book copy 
Ex. W2: Copy of Ir. No. A-7/DERE/SD/91 -92 dL 1 -5-91 


■3^T 09/01 

^-42012/164/1999-^.3TR.(Tt^) 
fe 22-5-01] 

^ feltft RTSrjri r^. inm, 

f^RrTT Ttfk 

. . .3)T*lf 

^Hph 


Ex. W3: Certificate from DET, Kazipet that WWI is 
engaged to work w.e.f. 1-8-1985 

Ex. W4: Detailed Scanning report dated 3-8-1990 of 
WW1 

Ex. W5: Original Scanning report of WW 1 pertaining to 
Ex.W4 

Ex. W6: Copy of representation of WW1 to TDM, 
Warangaldt. 6-11-95 

Ex. W7: Registered post acknowledgment of Ex. W6 

Ex. W8: Registered post acknowledgment of Ex. W6 

Ex. W9: Registered post acknowledgment of Ex. W6 

Ex. W10: Copy of representation ofWWl to Respondents 
dt. 9-6-99 

Ex. W11: Medical fitness certificate of WW 1 from Vivek 
Nursing Home dt. 29-6-99 

Ex. W12: Copy of Ultra Sound ScanofWWl dt, 8-6-99 
Ex. W12A: Original of Ex. W12 

Ex. W13: Copy of representation of WW1 to Respondents 
dt 29-6-99 

Documents marked for the Respondent 
NIL 

16 rird, 2009 

^*T. 3 TT. 888.—bfki)Pi«n srftrfqqq, 1947 (1947 

^ 14) m 17^3T^f|\ 

3 Pi Roe aftWiPw [qqi<^ if dflejlfu*, .'srfqqrmt/SR 
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qrl 16-3-2009 ^Ff WJSIT *TI I 

[R. t^T-42012/164/99-3Ttf 3TR( ] 

ffo, 3tfv^Rt 
New Delhi, the 16th March, 2009 

S.O. 888.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Industrial 
Tribunal/Labour Court, Ajmer as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of Najira Dargah Khwaja Saheb and then- 
workman, which was received by the Central Government 
on 16-3-2009. 

[No. L-42012/164/99-IR (DU)] 
SURENDRA SINGH, Desk Officer 

^inneifr ?tq 3jypi«f, 3T*piT (TTsr,) 

RteRftr aqfaiFR) : # qrqR Tiqf, 


3Tf9v ^ nHnn TStivrii , 3f3fP7 

.. .-srarqf 

■aNfanr: # wri, atfeqqi, piqf t 

: # ^.Tl. npfa, srfV^tr, 1 
: 5-2-09 

1. HriiR 5RI fqqi4 fqR 3RTR ^ ; _ 

“Whether the management of Najim Dargah 
Khwaja Saheb is an Industry under Section 
2(i)ofI.D. Act, 1947? If so, whether the action 
of the management of Najim Dargah Khawaja 
Saheb, Ajmer in terminating the services of 
Sh. Bhaneswar Lai S/o Sh. Sarmbhiqi, Ex- 
Safaiwala w.e.f. 12-10-1998 is legal’ and 
justified. If not, to what relief the workman is 
entitled V 

2. ^ T^ffer ^ I 'Trifi q$j ^ 

qfet feqrr t* 3rfe fen ^ irqqft Tfcttgfe 

R 12-10-98 

^ F T* * 3m * nm 

■sn^, fefiF ^ qqqqr qq «qnt, Rjq, 

'iftOTR, riRoent, xpfe <srJ qfq qq^ ^ 3^ 

H -qnflfal t, »ft UT«ff ^ 
TO ^ f^erqPTT "311^ qqffe 3fT*ff qft fqtjfe ( 9Klq4; ) 

^4-qt^l ^ qq m iM 

^ 1975 

•3P^ enttoq qq ijfl fq*3T ^qiqfet feRqq 

qq fe qiTTT qf*ra fen £ 1 3^ arfer ^ 
fr irsq qfr qq^ ( qfai, 

^* 1I * 1>H * ^ ^*1 qj 3^7 qqqq grpf 

# ^0 crqf m ^ Tsqpfy ftgfe fe wr-qqq q? 

^fen, if qrr qj. rnp. ff ^ ^ 

Ttf R Wilt ^ feqf ^ 3 »qjq ^ijjj ^rq ( ^ 

^ 3 irftt qra #n ^ ^ ferr i , 3 irt fetR ^ snn«jf 

RWR ^ akte ^fejq q 3im ^ ■sqqqifer ^ ^ 
^ U| irstr tr -sn^. ^ qmtnq rit 

^ 1 12-11-97 

4^ 41 md ^ ihKU| qn^ q f^. 17-9-1998 qit TiqR Rq Rfe 
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<*>i4 TT eftc4 m HlPlII TT pT! tPki ?T4 TT 3ihiP P 
Tip P TOIIF T>Pst Pm felPt' P 3TpTOn PI PrimP 

Hii<i hHMTH TP P •i'H'bl ^qiP ^Hi"<i «h<. , ii qami p l ?TT 
Tmrc mP P q<iiqr i? ft? nP ^iqi41 TP Pt Pm Pt fen, 

felP 9l$r<W> mm P IttfilVif P yptl+d TPlt ^ aTJTffem 

3TTfT TP TTT TPS fen T Pm g*im PT P p5 mfTTO p 
PP Pi 34HI PUTT't TITfe TlP 3 Wl’ TP TTpT3 TT? P Hi 
SlftlP mm TP Pm P7TI T TftTR FfPT P qf^m fen f I 
3pt TlP 3 TpT P qPici fen t? fe 'Sp Pt SIlpT TT Pt’ 
fen TPlt TfT P Tp, P SRpTR pTT TtfeSTT P 
3PTT PUT T[P a«P Pqi^fad P TIT 3m mfePlf Pi mFit 
Hpmri P tot P wi Ttim t i am P’ mP P tPt P‘ 

PpTT TP aTrTTPT irftpT TTp ITT PI tpTTR Pm 
PT PFt P TTTHTT Rql-qq P PlPm T sin qftin Pt>qi^ I 

3. amP w 4 tit! t$i sri Pm Pi nfeptr?! nmf 
TP W«q Ptd ^P 3PTp TTIT P arfecl fern it fe TlP TP 
Ttrin TsUffet fen TITR, amt TlP P fam^I HlRa feTT 
Tlfe Tpfe TTp fe. 12-11-97 P fepl 3TTTP7T TTTfPT TiTlP, 
3T3TpTT P TTT, TlP P TJT P TDTf 3ITlP TP TlP P 
Phi<1 TTTT hIRsiti TJPT igl PT PI Tffed fen $ t 3PPt 

ttit P 3rfer fen t fe n«fl nt fp^fer tp tkt prfeR # 
^fePTTTf 5KT 3TTP n?fel IPP^T TP ''jp fTRTlP P TTp 
TP T ferPTET TP Pfel T¥f PP TP T>TR 3T^TfeR ItPT TfpT 

fen p i apP srcraf P?th P tttt n Pt P, 5 P ttw 
< 2qi-»n «iteq nfPn PftPTePfesnPP ^p P tPpt Tft PP 
P 3P^. Pt. T^TS P PIT TIP nP^P^ PlPI Tf®RT fen P I 3Pp 
Ppp. 8P'TTITp'TFPt TfSr?ffentfe3nTTfP?nPTP 
TPf Pt chpTKl fen 31TTPVT TTfep TvUT 3TTTP7ITT PFt TI 
TTPIT, 31TTP7I P 3TppT p TTT T^ TlPf 37lPPP TT TOJT 

TvCPI ^ P, “Pp 3TpT T TJT PpI qnid TlP PI fefTqp 
Tfen snPinTaTpnfe 26-11-98 P WTprPipPnPf 
?ri nn tpP P 3tt nPf fH Pngfei Pt ^PP, pP Ppi P 

3Tfepfent I 3TlP 3Pp P dT^37I TP T7 Pngfel P ^T 
3pn tr tjtpi fenriPi, t i jP m Pfer Phi Pt Tpm 
t I nPf Pt aigqfPpT T1TP fe 22-11-92 T 20-1-98 
■^rPfem Tin fejj nP P Ptf tttt t pPPp pP fen, 
ant Pfep fem t fe nP cFWT th w fen armm 
*4l<f>d nrP t ^jtpi P aigrpsip p?T, w mm i jt Pm tP 
P nr P nPf Pt PnP min mP m 3Tfen ferfrrcinftp 
trpt Tfeip fen P i Pp P nPt Pt IPPt P um m 
Tim q><H m arfrmP pP Ppi Tferp fPn it i 

4. nP t^i P 3mft Pfen mm P mPf Pt^kh m 
wi tt TRgp m ppppam mnn i thtPt mm P ttP 
^T, I TPITTP II TTPlPP Pt PtP 3ffen UpflP TITO 3 TTJP 
Pt i i amPf t^i P amp Ptftm mm P Pm to ■^Pp m 
tttt m mgr m TfpRtmp nw t i tTOPt mm P 
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mP gr-1 nnm 8 hwi°mT Pt PPri mfem tow TTgn 
Ptt i 

5. TOpm T8p TT pp Tpi Pt ^PT Tn, TTITpt m 
3TTpfep Inn i fmip arfemm mP Pt TOfe f fenP P 

1975 P fePPp 3Tmt PnP p P, srm mr rntfemn 
n Pfep srPt PnP arPmfpn tot P Tnra m P nft apr 
Pm ’jTmm ferfr-fq^* PP Pt rnffer PP gg, gp; Pm P 
■jfenfer nP Pt rntfer pi 

6. fT5igarfTTimnPPtmPTOtcTtfe3T3nP 
Pt ark P Pt 27-11-92 Pm m^Tim fen pn t mrm 
THiqd! T7 Pm Pp fen pm 1 1 nP m arq^ivi np-^imi 
mfen pp fen pn i Pifeir ttotf Pt Pn pP m PPPr 
TrniPmg m Tmnfem pp' mm pm t i Pt^ appp pt 
mP Pt pp fen pn i nP P Pm ^rnmn P nr pt-pt 
mtmt mr pt tt M aftr nnpfepr mfmn' Pi mm Pt' 
PTfenfmfenpn itoptut amP Ptotp p ferfr-fe^ 
mfe m ptP P sTfe ^nfpn arfemT t tTP mp P 
mfp P gg, 'Pi ^jrrmn appi afenfpi pp p tPP Pi 

7. feng PTTim nP P tf P PP i fe 3TPlP 
Pnp pn pPp t, fern gin 150-200 mm nfe %s 
nmi Pro tpt tP t P rnirmfen tot t Tnfera fer 
nfe it i to Ps pmr t PsP n Tra-Tmr n ferp 
100-125 oufmP m mm t P ttof nrst n fern P 
wIPt tP 11 3mP Ptotp gm Ptr ttr tmfe PPPr 
nr <oi it feimt PP nr tt topi fen TOi it i amP 
Prop ^ mu? 3mPP t am mmmfm nfwi P mn 
in t P fe pPp P Pit P arm 13m ?tt Pt't P PtTmt 
mm m ?ro p gg amP Pt«itp P pPp mp-np P 
tPPiP11 

8. fpR PHvnm nP P m P mitm t fe amP 
P p ?rm 3 tP nrir P tPit ppf feP f pp tt mm Pi 
nrp m tttpt tnn t P Tm ipcr n rnnr P pPP, pp pt 
mm Ppf nP mP i nP PpuP mm Pn P tP t ptt 
tt fPrra nrp t nP n t^ P amP nfm nrp P nfer 
p nm arrPt TfetP P mrPp P tpmffefrm pPt P Pn P 
*:- 

1, 1T3Tlf3TR 1978 pr.P. Pn 548 TpTCIcI HS Pt. 
■gfem/TpPr, groRi Ps nfr. gfem i 

2 TT3Tp3TR 1981 TTT.P. TT 2235 Tffm pTTp.'TTTTp 
Ptitt I. 

3. 2005 (4) 3TTmpTO^ TT 3090 Ps aife TW 
^JHHdid PP, 

4. 2006 ^T. pi. P. TR. TT 734 Tpnrp/P fesjTO, 

3RTTT, 


1234 Gl/09—10 
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5. tT3Tl£3TR 2005 TJTOfeft 471 ?3*m/km3m S4ikk 4., 

6 2002 (2)3Trn^T ^=^1289 7^2 3 #tttr./+4^MIc4 

3 3RT, 

7. 1994 (1) 37K^I3TR^5T 465 Wt. 4k-7^, #*7 

' 4k "jTT’JT I 

9. f4sHmf4wmamf4ml wkmtfm arai47f?m3 

?m 4l^ elici ^ wt fmm mm i?, ml km 

m3m 3Ttfc sranff 717*113 4 I, W ^f3 4 3174 41' 37 
mftm 3117*11 4 aPRTT?cT f4f m4 %, 41| o^NlR* mik 3im«ff 
713*117 34'm7Tmt im«ff 3m mm 7? 34*RI StgqfkR 4 
^mr *it 37k 3n4 3Tfif7*R 4 ^iik 4 mimr m 3nmt km 
k ^*im fmm mu *ti i 344 ms 7i4? k wgn mum 4 
fkfam 44 mi f^tmt 4r ^ -am wgtr mmnmw mi mumr 
4i ■gir jnkf mi km yA**v j \ fkfk srjnrc km mm 34 m*ff 
mi mkr isiiRji mm ml 4 Tim mak 4 Hlk 4 7m*f3 
k fkafmfea mkff kt km ml f ; - 

1. mutm? 2005 wi.kt. 184 ? 4 ?mm kfe am. kmktarc, 

2. nanism 2008 ira.kl. 839 kmam kmwnmm mm?, 

3 . minima 2005 th. 4.1252 mm ka/#7 si. 

4f*ik ! 

10 . wimi 341414 nkk k kk wm41 mi a«m 
fmm 4 mm fm mkm aa fmk mk mrni faj w i fm mu 
kkmkk 4fm aifka araiF 7sarai mfmi, 3imk7 2 (4) 
anf k. 4 kaka am akin t ? 

11 . ?t? ksk k mkf ml 4fr k 4 aka k a«7 <#ra 
fmk ak t kk mam rmk3 k ml Tn$m km ml t 4 f 371 k m 
~m. 1 kaidid k srck maa aa 4 am k.3 m 4 k w afka 
fmm i fm faakf araiF mkk 4 aakm 4 mikta ww 
mkmmt miamfmamaaa 150-200 makm km? ^raarak 
la i? fmtk fkfkm kkkf a k73 mmkf ml 4 m 4 afkm 
fmak a? fcm mai t tank mraf wit' mt aifkm sna 4k 
ki araiF mkk m arkki 100-125 mka i RaT mi mam t, 
fkaml kaia' mai? mkk mkaifl faaki’ k mifka 4k t i 
faa4 faafam mi kraia maw mkk am klkffam ttwh t 
tank’ 3ira m 4ta ^laarfam ak w wik mafa karfma 
w. ?T*a m manai aka aara kank fmak a? ami aai t 
4 aaa m wa 4wr a 44 tz k kr wn ^ht km 1 1 mam 
mfakmr fkfam mr^t k warn mar^ks fafka aa am k 
fmak ap sifam feik mr mt k aak a ^mia' feak a? k 
7®f i' ak am a 3raa kafaki k mam aak ak aifkm mia 
6t^fl % I 

12. iin a*a a? fkw ml akf t k fkw k kai mr| 

a*a a 4 ‘ amaraiai ai aimi i, fkk maa aa k afka a«af mi 
277 i?a atm at am 1 17 im faaka 1 4 aa aaa ^ka 


[Par: II— Sec. 3(ii)J 

k ai maa aa am fmai t alk aa ar af faw mf akf k k 
3*1 fara k aak mai k fm 3iak7 am? k a7ara mkm ak 
afwf k, am? ka a7, aw Tiajft amt aiafi afwf arat? mkk 
ak t aak' mka 150 ^aak' t, marni fmrrai arp aam \ 1 
ml 7raai aafa mmm aiak mf k 1 40116 mkk ak 
aj,m 400-450 fkarkaa 1 1 am maa aa a kf kw m^ a«a 
®ff3id a4 fmai aai ^ fmaa a jJ iis mkk m kTi aktfkci 
kR aima irm a trank mifk k mff ana aankf ak a4 
44 4 1 '»i?i am maikf 4 mfkrn aa' kRiqct msiaka 4k 
mi wa i w kka k kki mf^ araikm 3ankf k km a4 
fmai t, ftrak w atk aaifma 4m 4 1 

13 . kvifam kkifk 4 fkn7 kk aikf mi aw k a7ga m 
wi.m. 1978 wi.4. km 548 ak mkk mi 3reaaa fmai 4 
arm 14 man mkk k w maatfkt fmai t fm :- 

' 4 Whether the management of Nijam Dargah 
Kuwaja Sahib is an Industry under Section 
2(i)of I.D. Act 1947? If so, whether the action 
of the management ofNijam Dargah Khawaja 
Sohab, Ajmer. In terminating the services of 
Sh. Bhaneswer lal S/o Sh. Sarmbhirji Ex- 
Saflwala w.e.fl 12-10-1998 is legal and justified, 
If not, to what relief the workman is entitled ? 

14. mktmi Ikj ml 'ffkw T^k ^ hhhIo 7i4w 
k kR-km n«4' ml swir 413i4i ml 44 

kmrt,g?n«4 mkf ml 3ik k ank 7m«r mi w mkr k 

^4k ^4 oiid*n<i 4 ^i^riR 4k k srcmf 7fr«iR 41 mf 
kkl k hmi 3Ri 4k a k kk wjhr fTimi mu fkm mu 
kt 4kn t i 

15. ^rm nwi 4k mk mimrw t fm mu 4 k^Tmim 
Tknrnkmmtmik. 12-10-98 kk^gmifm^rnimk^k? 

16. fk^ 4 7t4r k 4 mar arfmmmff k auk k aft7 
tt 4 7fk»i k 4 m&q 3ir41 mmk' Ti,m7. i kmwim k 3mk 
?n«i w k mm t fm 37iml 7wk mkmk 4 wm fmjfmr 
4km kw 44 mkrnik 4 mr k T$mi^ 1975 k 4 1 mk 
fkkw r*n4 nwi rttfh mm, 3k rura n*R w 4 r 
^ 44 4 wk, 3k mk kkn 3nfk 4 fkk mk mu 3R 4 
kk^i k 'Ri? k Rjk? ml m4 k 4 fkw k 3nk w mm k 
f4 37R <\*<U 5 mkk, hi. 731 m 3nfk k mpr fmm 1 

mfr? -kfn rum wm 3k mwf k mmm wn *n, 3k iim 

mm 4 mil mr fkm mm 1 wk - 5 ^. 2 rm^ mkmk 4 
3 m k «hi u i w fkmi k 1 w mrt: mm mk k tkmr wr: mn 
mk nrn mw mi mm mw mfmr 4W7 4 mk k mm m^ 
mk urn rnmif mr mm mrm m 1 kre m3m k rntm 
4n-w4n rflmm^i 4k t 1 33 rm 41 mrnrf m4mi k 4 
mrm m 1 ^rm? mkk k 100-125 mkmftm mi 731 m k 1 
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TO^ITFTO: ftft 11, 2009/ft 21, 1931 


FTf 37rf5T7TftFTT7TFTTftt iFTFTFFftft I 

fftTTFT q+jei FTTft I? I Fit h^<] ftl^ *IT Ft 5ft f' I 
FTTFTt FFFTT 5 ft FTt fttFTTt ftt F5J 5F ftllKMH FFT FT Fft 
F5TT5 TOW1 FT I ft. 17-9-89 Fit ft ftfift ft 5ft FFT \ I 

arniftf FTt aqft: ft ftt ttff 55 -ft ]|3 tt t Tuft 5? 
qfam ft ft> Flftf ft. 12-11 -97 ^ fa'll 375FTT7T Tftt^TF <mi 4 
FFTf55lfFiftt7J55T'ftT?7jftft 37^5^55 ft FFT I H-T^FffFf? 
FTFFTTFT55f?. 22-11-97FTt%73Tftt5?ftTnn ft IRTfRTT 
FTFTFFrftft, 3T5ftr ft 37^71 ft 55 ft. 12-10-98 ftfftl fftFT 
ftt 5?ft 55-4 ft I Fneff ftt ftt MftTT ft. 26-11-98 FTT 55T 
5F 5F?f 55-5 ft I -3Tft?l Fft 5ft 5Fft ''75-6 FTlft FTF ft 5ft 
57 f555TFl ft 55 FTT 551? ft fftTF ftt Fft ft ft f5TF ft FF 
FTFT ft ft! :- 

“FF TTFt ft ft! 'ftft 577-1 ftt ?TTT Flft 551d!d FTT 
fftfttFT Ftff fftFT FF1 I 5Fft 57J-1 +51+ 557 fft@T 
^37T ft I *41S 4i FTTft ftl 1ft t4 F +d+ qi \ FTFT 

ft I ftFTend FT FTFT ft5T7jft55T5Ff IFTFIFFftft ft 
+5F l P4 l ' ft fz TjftFF 3T5ft WFlftfftfFel 

FTTft ft fftF. ftjfftm +15141 ft l ?T7 ftFFF F5 ft 
ftftft FT I .555 55-4 ftt TJR1 ftftftft 5?f fftFT 
sfifftn ski fscifal f+FT FFT 15Fft Tf5-4 55id id ftt 
F^T ftFT^ft 5FT 5Ft* I 55Id Id farm'd FFT fftlFT 
5Ff ft I 575 FTFFT ft fftTTFT tftdRn ft I "gft F? 
dH+lll 5ft t fft FTFTF Fftft ftt 575 F1FT7TT ft, 
fftht ft, 55tft ft ftlr ^rrft ftnfrift ft Frfnft tf 5 ftt 
BTTFFFt ftft ftt l" 

18. -FFT? ft f5TF ft FF ftt FTFT ft 1ft :- 

“FFft 577-8 ftt SITI ftFR fftFT FFT 5ft ft I ftft 
-4H+ l l1 ft 5Ff ft fft ftFldld ftt ft+ft ft F5T5 ft 5?ft fttf 
5TF ftt FFt FI 5?f 7F5: FTFT 5T5 55 fftft FF ft iftt^RT 
FFTeTTeT ftt ftt^ FF F?t tftFT I' ’ 

19. 4911+1 FT^F ft ftFft ft FFTFdt ft ST’FFF ft F? 

ftt FFTH fttFT ft fft Flftt ftt FTFTFftt FT$F ft F?ft '?F. 1 Flftt 
FTT FftFF FF, F?ft FF. 2 FFFT FF fftftfftF 20-7-94 Iftaft 
FTftt Fit TFlf FTftFRt ft FF ft FFft FFFT FfftcT ft, TK?f 
T5F. 3 WTIFF8 1991-92 dTFTFF 96-97 Ftft ft ftt.FF 7 . FTRft 
FTFF FRTftFT^, F?ft ^5F. 9 ftFF f€, F^ft "5F- 10 IF- 
5-12-97 ftt ftfftr Fiftn ff fftaft 3 twf fttft ftff ijiftr 

fftFT FFT ft I 5F9f ^5F. ^Flft FfftFFF ft 1 

20. STFTftf 9Wl4dT^ ft wt FT1-1 ftfel tftgft 
12-11-97 ft STjftftTF fttft FF F«F Ff% ft I FFft F7T-2 
FTftf ^ 3TR ft 3T5TTftt ftt ftFT FFT ftfet, FFft TTq-3, 3TFl«ff 
ftt 3TtT ft Flftf Fit ftft Fft ftfHtT FF FTFTF FFft FtT-4 3Trft?l 
ft^T tjsl| 4+{U| ( FFft F5-5 ftt-ft. F 3TF enftt ft 5 JFFFT FTF? 
FRTftFT^ ft?T fftft Fft ft I 
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21. 3Rft Fft-7 ftqidld Fft ftFT ftftlFF ftt yKjfl ftt 
FFt't ffttTft ■JTTFft ftFT F fttTF ^flS ft Fit ft fSTFTF fftF FF 
f, FF fFFFFJFF ftrR FTfft tftft Flft FF ftt ?FR ft 
3TFTftf ftt fttl ft FFft Ftt-8 Flftf FTT FFT FFTF ft?t fftFT FFT 
ft fftlft Flftf FF fft, 12-11 -97 ft 5^#FF 7?F FTF^ Flftl+FF 
FT?T FFT ft ftfftF F? FFTF fftF FTlftlftt ft feTFT FFT, fftlT 
sftVFftt ft fftFT, fF FTFTl ftft fftFFH F?f ft I 

22. 7TFF ^F ft 5T7FFF FFF FT F? 5FTE fttFI ft % 

Flftf ftt STJFfftftft ftft ft ftFF ft ft Fft ftfftl Flft fftFT F? 
Flft ftt fftdT, W+T FTt^ FFTfttFTTd 3TSn«ff ftt 3fft ft Fft' 
fftFT FFT t I fftftft Fft FFT t fft ftfetT 1WT ftFT ft ftft 
3TFFT ftFT ft ftft , ftH FTFF; Frt| Fl^F FTT Fft ftt 

FFtt I Ff? FtfoT ft FFTTF FTftt FFfftlF Fft 3FFI Ft Fft FTtl 
fttlF FF fftTT FFT ft, ftft fttf ftFF FF FTFlftf ftt 357 ft 
FFT Fft IftFl FFT 't' I fftlf? Fft TIFT "t fft FTFf ft +l 4 F7 
FFfftTF Fft' 3TTF F7 FFT Ftfel 35lft Fltt FTTft ftt Flfttel FTFf 
F7 Fft ftft ft FT? fftftt 3F5FT7 3TTfft ft FT*FF ft 7JFFT 
FFTTfftF ftt FFT ft, ft7F ft ftft F*F STFTFf ftt 3TtT ft Fft 
FftFT FFtt I 

23. ft FtfftF FTF? ftt 3TFTft ftt 3ftl ft Flit fftFT FFT, 
F? Flft ftt TFdT F? 3TFlft F FFlfft? Fft IftFl t I FTlFF 

i?TFT ft ftFT FFT ft, fftlT ftf^ F?F 3TFlft HFT7 Fft 
FTFT t, ft 3Tft?T TKft FF-4 fftFfft Flft ftt ftFT ^JFFT fftFT 
FFT FFTFT ''JF ftt? 3TT71F FF "FTF FT7F1 3TF5T 515 FT7FI 3TT7 
ftF ft Flftf ftt FjFFlf FTT 3TF7T7 ft? 3TWft F FFlfftl Fft 
fftFT f ft FFTF FFft FF-8 3T5TTft ftt ftl ft %FI FFT i, F? 
fftFT 3TfFFTT7t F fftFT, ?F1 FTFT^FFTF 57 ftt^ ^ftftF Fft ft, 
ftt^ JHill9 55 5I<1 fftFT FFT ft, FTFF ftt^ FTTFFlft ft?T Fft 
FftFft ft.ftfttTJTFft'fttftFTTJFFFTTFT 3TTft7T5Fft5F-4 t, 
F? FTft ftt FTT 3TF717 fftft Flft ft 5FFTF Flftt fftFT 

FFT ft, FF STFTFf FFlfftF Fft FT7 77+1 ft 3tt7 ftFT ’JFFFT7F 
3TTF?T fFFT FTt^ 3TT7T5 55 FTTt fftft fFFT Flftf ft ^FFT^ FTI 
37F7T7 fftF, FT7T fftFT FFT ft, 5FF ftcTT ft I ?7T 77FF ft 57^5 
FFtTf FTT 3T«FFF fftFT ft FFTT fft FTFf ft ft Fftft 571 ft ft 
FFft 3TR 57F F57 1994 ft5 465 ft Fft7 ft ifalW'ft TSTFT ft 
55 ftft 57 F7Tft Tftt? 3TFFI Flfft 7755 5?T FTTFT 3TTF7FFT 
FTFT FFT ft ftft FF fftftFlft 7TTfft FTTF FTT FT7 3T5Tft ft 
Tift FFT ft I 5.3T!?.37R. 2005 TftT.ftt.ftt. 55 471 ft F5ft ft 
3T57TT7 fftT ftft ft FFTF 5ft TFT 8 ft fftFT FFT Iftft 
3TTft 5ft 55-4 Flfer fftFT, FF 575 ft FTF 5Tf7F fftFT FFT 
ftTTT FTf? FFTF 3T9Tft ft 37ft ft 55 F?t fftFT FFT t FFT 
3T5ft ft ft ftft' 571 ft t, F7Tft ftftft FT7T 25ft ft ftft ft 
5TFT 5ft Ftft ft ?7T fft^ 57 SlfapTF ft Fit 3TP57FFTFT Fft f 
ftfft 5.3TT?.37T7. 2006 FTT.ftt. 55 839 FTT 5517 ft 5F 37FFTftF 
fftFT FFT i far :— 

“Reference was not made regarding validity of 
retrenchment under S. 2.5 But for not 
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considering respondent for re-employment 
under S. 5 H. order of reference did not refer to 
S.25-H But only to S.25 H. Thus finding by 
Tribunal that under terminating services of 
respondent was in violation of S.25 H Illegal.” 

24. 3RI: TTOtTOT roRTTRTO RRT Ww MtH fa 

3miR ro rf w faro t fro Rifat rot farorjRro rofa fa ^ 

■^fa fat^ fafor Rlfa Rjff ffaRT Tpn, ^fa 3TRlR RR 'Ml "^FTT, 

=hl j ■yiqi^ rot fa«u *i<u, fat «i<un Rfa ffaR r4 

rf fan roifarop) fa, faro arffarorfa 4 Rfa frofa, rf vinifbid 

Rfa ffaRT RR1 I 3R1: faRT tjRRTOTB rofaTO yiffaro RtfR fa 

ffalSTTO fa IV-iOn Ft4 fa 3T^4nfi«t) "TPIT RRTO 4 far Rifat roi 

faRT TjRHTOTR rofan 3fa«I Rlfa<T ffaRl RHT fafaR 4 I 

25. RTFI RTO 4fa fafaro RR 31?^ 4, 3H«lf 4 3TRfa fafa 

Sppffalfa fa Rtf fa Rjfa Mdh4H4> roRTO Wf RnfRl 4 I 

iwfn RF1 RTO 4 fa 3W«6i faRT fa 12-10-98 fat 

trror fatr rf fain m -riricir fa fa 10-7-01 rotRrro|r3R 
t, ara: Rifat R4TrotroRP<TFt4 Alfalfa 10-7-01 faroefan 
fa4rra fro fafaro facnRi roro fatRffart l 

srfayr 

26. ro^: RTp faRTC RR W ?R RTOR fa faRT R1TO 

4 fa rrrr, rofaro rtrtf tstort TnfaR fatsitfhro ffaRFT 

3?ffaf4RR 1947 r 4 RT7T 2(fa) fa TTFcf RTO 4sil'l 4 I 

RRRR iiPnH ro’iis isqi-ni *nfe<si, -JBiRt' 5R1 fat faqlciKi 

^r fat 4fatr fat, TjR-n'n^neft fat fa. 12 - 10-98 fa faRFjRro 

rorro aTjffar rr rofay 4 i 

Rifat faRTTOTO fa ffajOK RR RT ^fairffa frofa 

rofaroirofaTTfaRiromt f amt Trofarfatfaroro 10-7-01 fa 

4<*i RfaR fa roR fa c(j<ri oichm ^u-i-RtTI HR H"cRta jilnifKi 
3TRlfaf fa UT71 ail 3?fa«hi0 pi'll I 3TRTfaf 4 e M 3Tfa7T fat 
RRTTO 3TRl4 fa Wroi¥H fa RTO RTF fa <rfa | 

ffaffafaTT HTRR Tmt, roTRlfatTT 

R^farofa, i6rt4, 2009 

roT.3TT. 889.-faWlf'iro fararc rofafaRR, 1947 ( 1947 

HR 14) ^t TO 17 ^ SlfOT xf, RlRdt 

T^fr^Z 3lfa 9fas 3tffa^n ^ 3faTOfa ^ *fa5 fafafaf 

^ ^fa anfaRf #a, 395 ^ R fafatj afarilfap fasri^ R 

ill til f> I* 37faaRB/9R -U|i|l<rl9, 3RRT ^ W ^t 3RJlfara 
arfa t, ^t ^fafa n^R 16-3-2009 ^5t3tRl ^30 «7TI 

[n. RB-40012/261/99-3TT^37R('5t ] 

♦ji’H RiP, 3tfV't)l<l 

New Delhi, the 16th March, 2009 

S.O. 889.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Industrial 


Tribunal/Labour Court, Ajmer as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Sr. Superintendent of Post Offices 
and their workman, which was received by the Central 
Government on 16-03-2009. 

[No. L40012/261 /99-IR (DU)] 
SURENDRA SINGH, Desk Officer 

3PJ!T«I 

WR 4imm<i tjr ajleilRwi -yiuifM«*-tui, ar^rtfr ( tpt. ) 

41 oi'wln Slftlehifl : falRl^n ^hk ?fa, 3u<y_-q4y > y 
y«b< u i '^fahi-Rtstr^Ism- 1 8/99 

(fafa? 4. RB-40012/261 /99/-W^3TTt (^) 
faffa 18-11-99 

HcmtRiP Tirol fafariF Tirol farorft ■^sfairo 41. 
3tl. rofn roro ’5'^r ffarn aTRfa 

... nwf 

4 ^ Tftfaro 4135 siffan 3T5 t4t fa41-3H 

.. .snrwf 

39fa*tcl : 4t WtTffa, SlftjRroiT, 9l4f 1 

41 faffa 344RTO1T, OTl4f 
farfa : 12-2-09 
3TTO4 

1. TITTOR ^RT 4froi faRB :-- 

‘'Whether the action of the senior 
Superintendent of Post Office Ajmer for 
imposing punishment as “Removal from 
Service” under C D Agents (Conduct and 
Service Rules) 1964 on Sh. Mall Singh Ex. Ld 
Branch Post Master w.e.f. 16-7*98 as legal and 
justified. If not, to what relief the concerned 
is entitled?” 

ro4f w4rofa^faiTOB4'-3ffa3froqi tfam«fl 
fa. Tirer si«hHun «wi« ^ "'B RT fa. 8-4-81 fa fafaR roifatfl 
ro i fa. 6-2-98 ro) 3 rai 4 f fa. 2 SRifarfaf rot rofafate4l roft 
R Rifat Sl o 3 faR^S BRfa rot 31Rfat rot TRTTOR -ipl fTOR 

rofa ro farofafa ifa ifa i srarfaf fa. 2 ro -stfan ^rt fat 
fat.fat. TiRt rot rofa srffaroifa r fat fat.TiTi. 4fan rot faro 
roffaroifa ^ ^hbj fa^i*i r 4 fatr fa rorr 3R^n rorr 4^ Rfaffar 
roifaTR RRiRi roil i rofafate fa rofaf ro faroffroR 3rot9 
RPTlfa ffa :—(1) Rlfaf 4 fa. 16-1-98 Rh ^3TOB ro TTRR 
RRfah 3ffatwro ^iiroRT arrofar ski t. 391/- TRroifa rofat roR 
Rlfa Rfa RRl RfTOR fatRTT rofat«JTO RF TTOR 16-1-98 rot 
rri roriror fa. n-1-98 rot -jror ^itort fa rrt rorfat i 
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(2) TOTTOt % 31% FITOTOT % %.%. %t 3TTOI3!* 7-1-98 3 
15-1-98 TOTO 'FI+TOT %F y(d%R TOFf ’TO f% 3TTOtSJTO 
F|chTO< 3F%7 FRI TOTOTT TpTRRT F% TOTTOTTOTTOTOT 1 (3) TOITOf 
3 fa 14-9-96 TOTtTOTOTOTsIlTOtTO. 101301067 491 TO% % 

400/- f. thru tow ^ tort tot 1% totoj tototo wto % 

TTTTORTt fFTOTTO TO TOFf %TOT TOTOT TOTOTTO TOTORFF 3 3% TO 
fa. 10-12-97 TOftTOTOTT 400 F. dJTOt31R 3 TOTO TOTT TO(TOf%3T TOR 
dcri'feH fchqi ^ | 3% t tHn tf SflrfTOtT fTOTOI ^ fro fa. 16-9-98 
% TOTTO 3TfTOTORTt £RT TOTOJTO TOM fTOt^ TO 3TTTOR TOT 3TTO*ff TT. 

2 toT 3TR.ro. roqt simriTOf %%ttrtptotott %ttT f%toR 
3t% %% Mt"% i wTO totto toitoT to % TTRifn 3t% 

faTTF TOITOf (HHitTOfl 3HTOT TOf®R Mt t :- (% ?it %. 
TOt. FRrtFRi rorgro totto frroT2 frorTTO shtot to 3r%ra 3i% 
qiftw Mir totot TO? tots aq^fMrot TO totoito FjfTO £ roroftro 
31%%. 2 SKI mRd TOM Slftiroitl [H^tTOd 31% fa 27-2-98 
31.fa. %Z {^MTTO % %T fTOTOTOTTORf) 1964 TO fled 4lRd 
Mf! TOTOT TOTOlTO TOTOR fTOTOTOITORt *f TOTFf % TITO 3TTOtTOfro % 

% srfroroiTt % frogror ro% tot roff auRwir toft faro toto 

3i%f ti. 2 % ?ft %.%. 7% % totto 3%roift frogror 

TO% TOT toU SlfTOTOR TOFf TOT 3ftr TO # 3T%f TT. 2 %n TOT 
TITO^ 4 I 3TTT: stf ait.TOt. TRlf % TOTTO srfTOroiff 
fagM ffr TOPpt TO 31% t TOTO ^TT TORTTO 3 5lt stf/qf. TRlf 

giro % toS TPjjf tor TOii4toifT toiff a%tPrft% FTOaftroffeTO 

•^l !%<£ 3 TTTOR TO TO^ 311 % 3 TTTOf TO TOlftTOTOFf iTOTOT 

TOT TTTOcTT tt 31 ( 1 : TOTOT TOR”! t! 3 tl^feld 3 T% M TOFJffl TO 
31 % ^ tTO?TO% t I (TOt) TOF fTO TOt TOt. TOR. h 1 u iI % 

%% arffroriT tototo 4 t % rorjrot t totoHto 3 i.iro. w totto 
1964 Tf %1 TOt| TOITOTOITO %f t 1 TO 3 iqiTOf TT. 2 %ffHTO 
gTTfTOTTT TOT HlfH-U TOT T 1 TOTO t I TOTOlTO 31 TOITOf Tl. 2 ^ TOt.T^. 
TOtTOT % TOtft% 7 TTOT fH-UHNclt 1964 TO fled tTOTO TOFU 
TOTOITOT t I STHTTOf Tl. 2 SIT! TOt TOt-TO^l. qtTOTTOt yjlTd't STltTOTR 
W% TO 1 T 311 % tTOll 3 Tf%TTOTT^TO tWlf ^ 

TOFJTOt TO 3%TO £ ?TT TOTTTO ^ TOt TOTOT TOTTO TO 

TOUTO^pi ^ 31TT: %t 31clTO TO TOTTO fr% ^ 3TTTOTT TOT 
TOlfel 3n#T(T 311% PUTd'% t I (Tit) %f%T STlfTOTlT TOt 
TO TOT TOT*tf Tl. 2 FTTI # TOt.TOTO. qtTOT TOlt TOtfTO% tTOTOI 
TOTOT TOt TO% TOT^TOTO TOFf t I TJTOTOtTO^feTO 311% ^ TO% TOflflt 
f%f% TOlt TOT TTTOTOt TO tro %TO%TO tTOTOI TOT TTTOfll t I TTTOTfl 

3Tf%ift to totoItotto to4ai( 1 %d toItTO TOrosftro^fero 3n% ^ 

TO% f%TOT % TITOTO 3TTOTOT TOFt 3ltT TO Ft TO'del TOtfTO%TO % 
TO% I 3Td: ?lt TOt.T>TT. TOW TO fltrl TOtfTO%TO % 3TTTOTT TOT 
%ff% 3HfTOTlT TO TOTO TO TOTTO TOFt TOT T1TOTO 4 TOTOffTO TOF 
3%TO TO ■% TOFJTOT t 3TTO: FTT TORTOT TO 4t 31T#TF 31% TO 
TOTftci troTO TOlTO TOT TOTTOTT TTOTO %TO t%^ 3%TO Ftt TO 3n#TF 
31% ttr TOiFfft t TO tTOTTTOltTO t t (Ft.) TOT*lf ^ i=K>* % 
■gapi -5 |t 4 TOTOTTOT i fTO TOTOT TJ3TTTOTOT 391 TO. TOTTORt TOTOTOt TOTTO 
TOTTOt TOTOt ^ 3ftT TO^TOTO 3lMt!ilTO 5 TOTOT 3T%T FITOf STO 
16-1-98 TOR TOTOT %f TOTTOT 17-1-98 % TOTOT TOiTlf, TOR 


t% 1%t TOTFTFF ^ TO %fTOTOTTO TO TTltTOT TORT TORT ^tr TOTOJTOt 
^ | TO Ft TOTTO 3%ronrt R # 31R%. TOTOt TOTOT 3TTOt«JTO) FWTOT 
3T%T ^ TOTOlTO %TO TO Ft TOt TOTOt TOR TOFTOF^tRTS ^ TOTTO t 
TOTOfro TOt TOTOt ^FTTTtTOTtTOTO tTO>4 % TOT FTOTO WTO 391 F. 
TOTTO TOTTOT TOTTOT TOFTTOT TOTOT t I TOF 4 OTTtTO FFTTTOT TOTOT t % 
WTO TOTTO TOTTOT TOTTO % TOTTO STTOt^TTOT ?tt TOTOt ^ 31% TOT TOITO^TO 
3TT«ff TO WTO TOTOT TOFf TOTTTTOt I % TO TOt TOTOt FTT TOTTO TO" T1TOTO 
3TFTO TOTO1F TOT Ri-Ft-t TTOTO TO tTOT%T tTOTTOI TOT sftT TOTO^ TOTOlTO 
to ^ i g 1 44 fwTF troTO frorot rotro sifTOrorift % frt TOirot ^ tron^ 
OTTfro TllfTOF TOTTOT TOTTOT % TOTTJTOt t I TOTTO TO TOt TOT.3TR. TTsIt 
^ TOt TOTOlTO tWl^ fro4 % 4 TOt TOTOTT-gSlTTOTOT Sirota %% 

% TUTO TOFT TO%T TOT ^ TOt 31% TOTOlTO TOF TOTFf TOFt* TOTFT fTO 
WTO 391 F. TOTOT ^g3F% TOTTO TOTTOT TOTOT TOT TOTOtTOTO TOFtFTO ^ 
TOTTOf % TOTOT WTO TOTOT TOT% ^ 31% f% Ft sltr TOTOt TO 
WTO TOTOT TOFf TOTITOt Ft I 3RT: TOTTO SlfTOTOTTt FRT FTOTtTOTI 

snrtro trorr frorot fifttott tot tro^ toiTOT toitoi tototottot to troror 

srfTOTOTTT TOT ■% 7t % TOTRJTOt t TOTOfTO TOTTO TO 3TR FTTOTTOTO 
T^rorot* rot. 5 to 2 ^ 3%troro ^ Tiro fTtot tro TOirof ^ ftot 
WTO 16-1-98 rot Ft TOTOT TOTTI TOt TOt I WT TOTTTTO TO 

TOt 31% t%TT<T Ft^ TORTO i 1 (F) 311% TT. 2 TOTt TOt TOTTO 

arfroroRt tort t%r tifttoto % %f TTifroro tom tom ttr tott% 

TO TOTOTOM t TO Ft F%f%T 3tffTOTTR 4t 3TR^. TOTOt 3TTOt^TTO 
FTTOTOT 3TTOTOT ^ %4f%I %% 31TOTOT FITOTOT %3T TO 
%TO 7-1-98 ^ 15-1-98 TOTO iTO ufrofeTOT TOFf % 3ff% 
iTOTOI t, 3RR %T %T eft TOF TOFTO SlfrocT TOT%, 3TtT TO Ft FTO 
% if St 3TR.^. TOTOt 3T%TO TOt TOt.31R T%T % TOT^ 7TFTFF 

Ft TOfro Tf totto sTfroroirt fri roirot totoT totot Ttot£ ^ 1%% 

TOTOT 31% TOt FTTOf ^ 1%^ t% TO1TOTOT TOTTO SltTOTORt ^ ^ 

rot to TOTOTOirot ft% urgro rot % tor ; totot roRrof TO 3%% 
31% tTOTTOI % TO% t I (TOF) TO1% 3 % %f % t%® 
TOITOTOTT TORT 17 TOR 31 tTO. %fe (31TTOW TO TOTOT idTOHITOdl) 
1964 TOR TO%TOTO TOITOI TOTTOT TOTTJTOt %T % 1%% t I TOTTO 
STfTOTORt TOT TOTO^T TOF TO«TO f%TOR 311TOT iTOT FTTOf rot % 
Ft TORJTO ^31T fTO 400 F. TOTOT TOFf % FITOT ^ eft TOTTOf 3 gf(T Ft 

fTO. 10-12-97 TOR FTOTO WTO TOTOT TORT ^ TOt TO TO^TOTOFTTOf TOit 
Mr ^TTOTOTOTFtMTTOTOT^TOFfrot^TOfTO FTTOf ro 
Mrs 31RTO TOTt TOTOt TO % TOTti %W1TOW TOTOT I 31%% 
TOR FTOTO TOT F TO? 31% 3TN TO TOW TORTOT t % %t TOTt FTOT 
dJR TOR SITJTTOfTOTO FRT TO%TO TOTT TOTOT TO TOTOlTO TOTOT 3TTF 3TTO 
FTOTO TO3TOT ro TOTO TOM TOTTO FTOt 3TTTOR TOT TOT*tf TOTt %I TOTOTTOT 
Mil TOM TOTRJTO TOTt TOTTT % 1%% f 1 TOTOfTO TOTOT TOM TOTTOf 
TOt TOPWRt R 3%%TO% 3TTOTOT TTOTOfMt TOR TOlWTO % 

TO %% TOTT MR 77% fR 400 F. 10-12-97 rot TOTOT TOTTT f% 
. 4 TO TOTOT toRtTOR^S fro%TO TJTcT TOTOlTO ^ ^FTTO fTOTOT TOt TOt«tf 
% TO tTORM I TOR TOfTTOTTOTO % 1%tt % TOTOTR TO fTOTOTO 1 it TO 
TORS 1964 TOR TOWRR TOFf t sftr TO Ft %I ^RTO F fro Ft% 
fRro totto! TOTt FTOTOT FTF TOf%% t%T TOTTOT %T TO F2TTOT TOTTO I 
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am: w anran rat m#m mraraRRm #t# aka # \ (*#) 
srcnaf ra. 2 atraRk. arat wf mfan # aaffra grraf 
ra? a?# 3 irW marar # fa at araf grra % i6-i-98a#raran 
Siaa< anna an Rktmn fam TJ9T ara Siawi ^31 an 
3MttWR3>ri*R391 T. «6M# nagt 7-1-98 k 

15-1-98 araa# gfaffimi nsf raiat aat i am: at araf h«h«i 
k' ggs raram t ra fedrag # ffiananamf #1 
W ^«Piu ranaa gaga ^ f*TlRm Eras'd ra |qH#n tftjjl 
“ilflti k , m u i W 9 t namai nrigjinngmi # i agara 
TRR°T an ^Rirll ST pHdk“l naa* a# 1 313: at 3IR^. araf 
ga? raktemr Siam raakr gm mfm mstkm a3ik?r agg 
iik u i "k rat Pk«i eft aka # 1 

3 . gra ggrra 3m kf grof a gram ]g agr anfera 
Piksi a irarngr# k 3 (h* 1 gg rar an# farm rakjrak rarfragnjra 
a ranrait k at ana araf amnratn wrakara 51 a giraf ait 
ntak a s^it si# kg 3fH-t rag an granraki rank go; giraf rat 
ntant k s<:i<t "ark kg kunranisc# afa ait aaifaa an# 
saa m#m mk?r arfm tarar aar, at fnraa ktn aka t 1 
snkaa akra k raRrakn a raktran ^rt ra afaaar ait ^fran 
ram t atk. giraf at a« a a srairakm ra ftrcns fnm mim 
arfm ait TinMar a# # :- 

1 . m#m anksr la. 16-1-98 ait aqfafaar rafkm an 
Ph«i ia>ai mt an mk?! fgar ara i 

2 . mat ait gn: ntant g^ ragnn fagr ara 1 

3 . la. I6~i -98 k ramra a> fnramm aar ka> kkn an 
gnam faiai aik i 

4 . aaia k araiaf aa a arfam lasai ^ tar a#r ^ 
ara a. 1 af5m araa ^ aafaa ^ aaia ait 
3 na*aamr aaf 11 a^a ^ % a. 2 ^ ajaa maf 51 a aa*f 
aa^ ^ aaa $ at R^i4 aa taaa ^ ^fam am aa 
arfaaraa amr afaa iskn tar m®if ait laaai^aR as 
aaT^k^aar ta^araart 1 a^aaiaraa. 3 a 4 ^araa a 
dTH^rni ari araa i> tar aiaf ski annakia ^ faataa ^ 7?a 
^ aak sriaakraam amt aat f aar Tear urt ararnt 
aamt an ftaia a?t ^k ar ast* aar aaait faaia ^ 
laaai^aR att^ ftrna ast ^ arrm ar^rHt? 
^aRtaaaigaRTqpapRtaR^^ar^Tjaarlamraaii i3n*ff 
ait Ararat ^f. 2 ^ an^T la. 16-9-98 ^ ^fta arfaaiats 
5fn«ii si<»)hict an-m pi a> aa ^ ^tcuyw tarar aaT ^ taa 
3i?^7T af Ri6& mat sr aiatm at ait aat at ait sntm at 
3ia^3 atfaizf aw snri aa^r la. 6 - 1-99 ^ afat taraifm 
ait aat aar mat ait amtm rarfta ait aat 1 arm a. 5 ^ 
araaaarafanwtak^’kai^ i 3aar1%araait laaaa. 
6 ^ Raa a mat ara 3rrt ^ai^aar ^ aa^r ^ tarns # 
3nan6 ( 33)^6 (at) aarataai^a^tataaiaa^am^ 
■kawatan^i 1 raaf ait ^aT ^aar srfawfta (^raaa 
arrarai) taaara^ft 1964 ^ a?a taaiata afa aR szrai ara 
t aar aiaf ^ krais wanft ^ ait ast att^ ^ taaaigaR 
ast ^a-t an aatta wnai aar "at aa^a laa^r i j i fa: 
tas ^3rr t aai aR as aaaa "st argraf sra sn^aT 


■fa. 16-9-98^^5^3^1 a gaartaraiaaitfaarakkfarat 

ait a>pf amt ast" ^ «aiai at tar taara ^ ait Hrara 

ast ^ aai fara^ ara raantt aaat afa ^taa ara ai^ 
an^f aak aatta sfatkartaaftafkrftrastTfsfi 
a^aaiarara. 6/7 3 iwI*i,k t, araf ait aar^f taara ^ sra 
ta ai^t ast" mt aR Rar taaaf ar # as wipa szrar 
aar t 1 arsfar aa an arftra am? ra«faT t aT«rf ara an 
3 rtaamta?t't 1 

5 . sikikaa araa a stfara tarai % % aierf ait rara art 
twagrar faaiata aratamt aR ararra ait aat t ara art as 

^ra R ? 3 iai aai t 1 am: ara 1 la 3 n?.st. aaa ar 
a?a as ^ Fiaa a ^jaaif ara an sfartaanr aiaata "raiaraa 
ait asti 1 ^ aittaaraar# at mat sra at rarartt ait 
asast ^ raakm # am: at as taar aar # at gr*fl ^ Ira# aa 
T^a ^ %g a?at a taara^rar % 1 mat arfaarata w? ar 
Wi Tf grrai srarara arra "gma ar araka w # ara 
srfaraata araami srarakna ra wrat araairt a?t rar 
# ara as amat flara taraa ait aak aare m tra ra 1 am: 
wist, "gas ar asa aa>#a ast* amr ai raami 1 3 m: mist, 
gan a an| ana ai# an afarara asf t 1 sara sranar at 
aaffar mat 33. fa. war siarara srra taara ra an si anara 
ra 1 am: wrafaar f^®gaar aan 1 985 air rrt 14 ra 

amifa sag# 4 arft at raaa #' TjHail an ^aTTaanr ^ art t 
3 m: sa man ar mat an ara igifra stn aka 1 1 mist, 
ag^ Balaam rafaraata aafe ra ana ?m]ait iri i 1 am: 
gkm wRm st# aka # 1 am ra sraraf a arran g# t % 
mat an a^a aa ra miftnr anra ra mia mrafea 
#f ugm an# ait fni art 1 

6 . mat asra mmt atRsia rairar a rar mat an giaa 
ar n«m an yRinOmn aaarar # 1 ararata m®a a gn^T sa 
1 raaias 13 swtHra a# gfnra agf$m aaaian araja ait # 1 
ragiat g# ark a ra. at. giaf am. aqgterra gn wrrara ragg 

^fra*i I^rs In REgti ast traar 1 

7. sakga a«af ra akff am git 3fn ara. aaram an 
aacttgm taar 1 ft^ra sTfagTaragratait rarar ifgrarrara 
Ri64 rat rata a# aat #, as mta 1 1 fracr ^ifagntt a afa 
a# ram# rank arm raiairaa a #71 asf faar ara 1 1 Inara 
ra srgan fngfaer afaanrt a afro srfagna ?ra mat ra 
fianiMi rafa sriaan# tagan aam arfsg ra sfk ast grains 
mfraa fnggg an rara# a arfran km nit* aa aiatarra 
srgrra ski 1 # rarar ankaist a# aat #, rat fnaa taras s 
mk rasfn nraa #’ raffia a*af ra sarra a mat an rakr 
<41 an an# g# rattra at sfk graf ra ara a* kfran fararn an 
am fa# rai# a# at aratra at # \ ■ 

8. fasm 33faraara giaf a# as at nratra f Ira l.st. 
aisan as aara ra giarant ra agrac fnaa 3( 1 )(g) 
a fng-m arfagntt at ara n rat anaaiit a# #, as rakaTfnra 
i an# afro atfaantt ski at I ankarit nit a# aat # 1 sat 
rank k rara# arwaf gar rarata star kk graf at afaar sin 
g# gratra g# gg mint gnim ra rarakn ra #st. ra. mi ara 
kranffiffim nrak* at kra at # :- 
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1 . fSFZ T$F TTf^R 

2 1998 F^t. FF.3TT7. 8 (FT?.T?t.) ft. TTtr. tHf l 3 /FT?, 
ftf3Fir?TTF, 

3. 2000 (4) 604 3n7FTCR/Sti <WfW F 3F3 I 

9. ffsR srffFiw 3?7TTffFF ft Fkf I % Tirff f 

fa ^<5 fFffFFFf ftt 3k Ffttj wff3T’mf i Tnftf 
STTTFt3Fk'F7TftFftl',F3f 1998 3TR FF 8 ft. 

ff. tdfk/FF-ff- fFTFFF f won k t^wnjfwm 
PsuWi 3T| Fkkr 3TF7F m fft f kff3 3 ^ ^ 

•non ftf, fFi 3flf fff3 3ft'1 1 F^tk -sn^ff 3ft ?ifw FFf 
Flk Flk 3fk FFf 3FT £ft. FTF3S FTF FfF f??f TF^Ftk 
f 3TTFR nr Flff StfW F?t Ftk f 33F3 ?F miFTFTF ft 
^3FTf 33 sfltwR 3Ft FT3 3ft <;ci)<n ft I 

10. k^3TfFTW3T7nffftFFftFkf|ff TTlff 
3ft Tldt 4 ! f q 3T fki-i TTcflWW 3Ft FTft Fft I 7TT ft 3 Ft 
Tlftl yixi 3773 'flHl *16*1 qKffl fFTT 2 TTVt ^i J I^■" PW>i *i*4i 
3 k ctoi irant fffftf i jyt FFt ffF, f Fmk k 

4N 37T TTlff 3?t <-)qi k '5*137 'flu’ll dpqcl Ft3T 3>FT sfk kFT 
37TF 3?Tf7T 37t “fs” k ft fftcft fk 33 3TpWTT 7Tlft 
ft Ftk 37tft FFT FF -4l3ld3 ?TF ft kFT TJWdFUl 
kl ftk 33 3?lf7l FTff F7?k 3ft Fff ft 3k 3TF=ft Ffff f 
TTF*f3 F FFF 3? fkl3 Ff Idlddl ft F3k Tift! F7I ft, 
fkFft 33 ttt ft Fiff f arff ftf 3? fi w ft Fft fft f, 
37T^.3TR. 1996 FT?.T?t. FF 127! 37t FFk ft fTT ft t I 

11. 4H<t<W F^fft f Tiff ft kk MdTdft ^7T 3TS^ 

ff^lT ft W ffl TTf9«0T FT' 'nF flW t ffl W 3TTTTff 

yRiwH ^ 'sfm i? pi Ttfn f ft Tm^r # 

TWtff ^ft ftr f Wit % Wt t wf 1998 frT.Xr?T, 
3TR fil. 8(T^.ft.), 2000 (4) TJ^.TJRT^. 607 TO.ft. cT*n 
1998 ft T^nf (TJTT.ft.) (fn 41 ft nff f 3TTf.ft. TT^ 
1947 ft W 2 (f) f 313T1R MtfR If'qn ft 3ffr ^H1 
WI't I 3171; 3TClff fWPTT^^fmt I ^ 31/144 ffn 
'^ifq'h 'Jail’d I f Tiff f WT WIcTT ^ I 

12. 3R fw TJf f f% ^n 3Jiff ?fe f, ^9 Tf f f 

ft Torai ffgR 3Tp«r»nw srarft f 3nf. ft. ^ ft qini r 
f sr^rrrc 'mff ft Tim fw nff Ftf f 3 h«r -qr nft ff 
ft ^ftn ft t i ft mnej qf ^.3nf.3m. 1996 nTT.ft. fsi 
1221 ft nfk fn ft wt t ^rrf f ft i)«d tif 
^dl+wirnf m tf w ffwwt ftffn ^n ft 

f 'n? 3t^wft?i ffm t ff :- 

(13) I.D. Act (14 of 1947) S 2(5) workman-Entra 
departmental employees in postal Department 
Services conditions governed by rules in Section III 
of compilation of Swamy's Service Rules for entra 
Departmental staff in postal Depatment. Such 
employees are civil servants and not workman 
under Act, 


fffdFnfFf f tf51F3rff^TFW3nfff ft 1998 fa. 
fn. 3 tr. fir f. 8 ft tfU isfi ft '3rrf 'sqf^tT snnff 
^17T f?T ft Wt #( 37l£37TT. 1996 ^.ff. fif 1221 f 

3Ttm FHl WT f I ftff ft wf f ft 3T5nff fmH ft 
dfm ftf f ffq f HH4N TlfN^ -MldldTT ^1 fwf t, 
w Tiff f ii.3TT^.3TR. 1996 9TI.Tft. fn 1271 f tf^ IT f 
ffnf 3nnff Tfmpi ft Fffr qft w w «n, ftt fwf 
1998 ^l.'^T.STR. W 8 f W3 ffjl Wl t 3 Ht FT7 f% *TT T* 
30^.3T1T. 1996 flT.Trt. fiT 1271 ft Wk VW wt t 
<rlff-1 tfj ft f 'Fit f FF1 W TJlft f FfW Ftf FH 7173 
t, 1998 WraWT. fF 8 f HHH l d TffNF ^l l dldd ft ft^ 
3rfWfl FFt* t 3TtT Flft FlfF) f, FF F1FF TUff ft FFtT 
1998 TTTT.T^.3?R. fF 8 f F 1 i uitd,<u | Fff Ffn t I 

13. FTff FffFT t 31FF1 3ft? FF fFF W -9 I FM3 f 
Tm tTFtf f FI»m f FF ft 3Ff FTTFTF1 3F1 f Fffff ft 
tl’t+r fFl f 3TTf FF 7JF3T F3 ftf 7173 3Ft f fFFF3 TFT 
73ft FfW t 3TFFT 3Ft, tw FTFI 3Tf%F Ft ffk FF 
^FTFTFR FFTF f FTFT 3T33t 3TffsrlFF fff TtfF 3Ft FT3FI 
t FFT tqfF F TTlff F7t FFlf 3lfFTltW FF f FFPF ft Fft 
f 3TFFI FFTF TTFTFT ft Fft t, FT Ft 31F3T srfFFF TJFiT 
FF3T TtFF FT3FI t I 

14. 31F fW FF t ff FFT tF^F f 3TJFR Tnff f 
tfr^: Ft FF1 ■JFWFF 3TK71 FlftF FF IfW 16-9-98 f 
fFlf ^FFT ft Fft 1?, FF TffF FF fF 

15. IF tF^ f TTFF f TlfFFF ft STFlff f ?R1 Ft 
FFfFlFt fFl FFFFFFI f FFf f ft Fft ft, TFFft FFTFTTt 
3T7JTff Ft TR^tl FTTFt Fl%^ ft I Flff F3 3FTF f IfTW 
10-5-01 Fit F TFf F1F ft 3Tfft fft if FT <vMI^FRI fTT 
FF3 F3 3TFTR twi FFT ftf3 FTff ft fk f FTFlfFTF f71 
3Ft ffF Ff I FF FFTFft fftlf 16-3-07 FH STAPwF> 
FWFTt Fft ■JJTT FFTFft F FFTT 3fffF f ftT^ klFF Fit Fft ft 
TTlf FK ffw 4-4-07 f FFTFF fkl fftlft W FtTJ^'FTF 
f t3F3 TFT fk TTlf FTF FFT? 3flF3 ff f3FF FF ft Fft I FT? 
FiFFT IfFlFTF Flf FFIFrft tFT?F TJlff f IfTmJ FTFftFft 
t, 33 TJTgF F7T3 33 -3IFK3F 33 ^f 3?lf71 FT 3?k FF 
FFTFft mTFITTF f 33f7Tl^TTR TJTgF 3F ft Fft # FFTinft 3 
TTISF ft Tjf F F7T 3F ft t, FTT 33F3 TFSF F FfF FFIFft 
33 TPTF TF f fffF3 ffFI FT3T TffF t I FFT? sfff? f 
TTFF Ft Flf FFTFTTt F71 ft Fft f, iFFft TTt% ft TJlff f 

stPfftw 3tt ffnrft ft t, ft Ifstf stTfftw Fiff ft 
FTikltff FTl'fF Idlddt 33 31F 3Ff f?3I FT TIFFTT Ffftf 
FF fFfF k FTT ft Fft t 3k 3?7JTft 3 3mt ftf T?I^3 ft 
frr 3FT ft t, FT? 33TFT FTff 3ft TFF3 FT ft tFTFTTI ffFT 
Flf I 

16. 3T7TTff f 3?fFFTW f Fk T?FF k Ff FFTFkt f 

F«F 3fF f FFTF f Fftl3 3Fk 33 3TTFTT kk fF «lf 
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4413d! ft 4>l44lftl 31*ff ft 1ft6<5 Ftft ft 371417 37 

aft? 31*11 5171 1%F ft 414 44 374777 *ft4>H 4*7 ftft ft 447®T 
Ftft ft ft FfttTi ft i, ft Tfttft ft 3H4ftt 44 
3neit«M 1ft4T ft 314T % 3T*ff ft 3?l7 ft '^rl 714*1 34 3T9ft 
4ft? ft «h4i "4' ftfl tftdl $ 3T7*t 37ft ftffl 4lft 71*4 4f*Rl 
ftf Ifth t "far 474 ft 3ft ^441$ 44 374777 4ft ft*4441 ft 
3lk 5^ 371477 37 qift itiqjftw* '•414 ft fTWlft ft fan^ln ft 
37441 4T4 "jT'Ki Ft ftft? ysq 371417 4F tdMl Fill"t "fft "ft 
[44l J fl4 474 4ft 4*1t 37lft 447 31*11 <tW> ftt 4T4 atfV^ld 
fftjTF 4lft 44 3lfftl47 4ft 41 I «W«R ft. 2 ftt 474 
3?f444ft Pi^47t 4*^ 44 3rfft447 4ft fttt ^ ft 3^44* lit 
f4g9TT14131,4F 3)$4lfft 41 STtfcHI. 414 4pH*lH ft ft.ft. 
4lft 4 3T#fgTT aflftf T K ft. 3ft. ftft 4ft fcffirt 3H$4tf4» 
ft #4 37R4 3 ft 4414 7p4 4t I 53 444 ft 3t«ff 47 ft 
3717t3ePlftl ftt ft, 4F 4f4 ft ftl7F4 fVll*i> 16-1-98 4ft 391 
F. 4>t ’i<ti<{l 4T4 Hlft 4lft Ft 414 37ff9*7T 44 -idl 3741133 
(Vu'<»> 7-1-98 ft 15-1-98 44? <aici! fttFftft (4ft 47ft) 44T 
"53714ft ft 7f44 474141 4HI fvuft 14-9-96 ftt 444 41141 
4174? ft 400 F. 41414?7 ^43^ 10-12-97 ftt 44T4?74rft 
Ftlfft 44 34714 374I4f 5ITT 34lf% 3lft 4lft 47 ft4T 1 J444?7d 
34^4 4T7t 4*741 4413 i|34 t I 

17. 57ft 35*1 ft 414 31*11 3 fftTF 4ft 44t $ ft %7F ft 
377ft 45 T4t447 fft4l $ % "334441417ft 7474 ftt 41714t7^4 
4 44^t4tF. 391 44?fqftft I 391 F.4?t 15414? 16-1-98 47t 
Ft 4f41 41741 f*\<ii 41 I 4F q*sn cirfl ^ fft 34?f F4. 1 
f^4t 441 41 4lt 7t4! ^ '^441 417ft ^ 414 1441 41 I "ftft 
37lft?l 4ft Had 19> 374t^t 4ft 4t 4t 447tF4. 2 t, 4F 3Pltd 
144F1 ft oiR'Ji 417 ft 4t I 4F 4*F4t ft Pt* ftft 
3tfft4f44413ft 7ft 4 ft ft f44l'l ft 4T4 4ft 4t I ?77 TT^ft ft 34«ff 
4ft 3Tt7 ft 3Rg4 4741^414 44Sf F4. 1 ftt tft> ft4l ^444*741 
371441 ft ^ ft- 2 ft 4F 7ft#Rl ft % :- 

W 44174 ft 4f4 4t aft.ftt. F14f, dr4>l«ftlH 77FT441 
3fftt8J4> ‘514147, 4^74 ^4, 374ft7 ^>5 4lt ftt 44t 
34tfft 414ft 4ft 414 4>7 3T7ftt ftftft f4414T 26-8-98 
4ft 47g4 4ft I 414 3lfV4Tft ft 3T7ftt ftftft ft' 34ft44 
4f®14 7T4t snftftf 4>t fft4! fftlftt 77^F 'ft 1415 Fftl 
4ddl4l I ft ft 3jt.ftt. 414f ftt W 4f4 fftftft ftt 74l4>l7 
41741 \ I 4f4 ftftft 47 ^4: ft Mrdllft? ftt F4 
4)lftd4 4ft ^Tft 44 77^41 fftft4126-8-98 5T71 ftt ftft 
4| ftt 144 47 3fttft 374ftt ftoiftt f44T47 7-9-98 ftt 
44J4 ftt I 14 fft^Mt ft ftt 47FHf4F ft ftt^ tftftl 
4ft FTlfft 144 47 ftt^ 4F4 144R 1ft4t 41 
Tift I (i^td! ft 414 4F Ictoi 441 ft fft* 4F 3lft77I ft 
ftft 4ft ft 54ft ftt ftftTIF, 31^5l«h4ld, ^417 ft 
4F4lft ft I 4ft4T7t ft 14 Tift ft ft 4F44 4ft ft. 1 


TJR71 Tift 4ft4tft ft 4F fftlT ft % 4F 441 ftftira ft 

3^7 ftlftF 374714 ftt 4f74Wl ft 4ft 31141 ft 374 4F 

71 Wllftd ftftt 41%ft I ft ?4 Tift 4>t ft 4ft 

41441 I 4lft417t ft 4741ft 71% 43 5F44ft 14141 ft 

fftnft fwi 4it ftft ftftw^ift I 

%7ft 4F 44*3 Ft41 ft 1ft 4lft ft 714^ ft ftTR 37441 
44 74T I 

18. ft «41 ci 41*lf ft ft4T 4*744144 37ft71 4>t ft I %4 
374% 47 4lft ft FT4!?J7 ft, ft ^ 71. 2 ft 4F 41% ft 

fft :- 

The appellant had apologised repeatedly for slip of 
mind, as an incident of its kind in service span of the years, 
which warranty a deep thought and weightage as held by 
the Hon’ble Supreme Court of India in Civil appeal. 

ftr 4T4 44147ft ft ft FTTUftsiffi % fftlft ft, 4F 'Wft- 
47^%7^T1 4 ft ftt FTlIft ft, 144ft 4lftf 4^ 7141^ 411 37447 
"Ml 441 ft TT4T 4I*1f ft 37441 4^1 431 ft I ft4 41lft41Ft 
ft 4l<H dHrfftun Ft417 3H*ff ft 4f4 ft ftTFf 374ft F7418J7 

fftftft I 

19. 4ft 4t*jf 4>t f4 <ci!ci 4ft ftt 741447 4171cl4T 4141 
ft 1ft 374lftf ft 3144t ftt^ 4K4 % 4ft‘ ftt ft ft ft 3714R 
4lftf ft Iftft ft, 4F ft4 37fa4fl7t 4 TlftftT 3fffft777 4W4 
37fft4iI7t 514 fft^44 4Ff 417ft 4144 ft, 45 4314 3Tf44T17t ft 
fft}44 4ft fftft F4 3H4R 47 4lftt ft 44 ftftl 37447 
4Ff fftn, ftm ft^ 4*4 ft 77431 4413 4ft f35 ft 3ft 414 
374I*1f 71. 2 514 414 3lf44il7t ft*J44 Iftft 474 ft 41*11 ft 
Iftcfl 77^41144* 37f441R 44 "377744 ft4T 37*141 yiqjfnq* ^714 
ft fftjlft 41T "377744 ?Hl 4ft 4141 41 714141 3ft ?4 
44lfttft 37T417 411 fttft HT4 41*11 444 4I7ft 411 37f*f411Tt 4ft 
ft 3ft "31*11 44 ft41 ^*744174 31lftl 31*11 ft FJ44l{ 44 
37447 Iftft dlft ft 414 4lft 1ft41 4141 3fftl 3413 ft 01 ft fti 
TI457717 14414 44 347 ftfftl 1ft*71 4141 3fft ft I 

3777% 

2. 31714: 3754 144TC 44 347 54 3447 4 1ft4I "4141 
ft 1ft ft 1447 34413t73 3lflft77, 37447 54131*11 

Hcnifw8 5 ft Tiusn 51413171 ft 3TTft71 Rilft 16-9-98 ft 
5171 "ft41 5*7^1731 3lft 34 ftsi ft I 31*11 fttft 3tjn|q 3131 
417ft 44 37f4447t 4Ft ^ I 

3741^ 3714 1ftf41 12-2-2009 ft ^ct ^TPHTlft' 

RrlfelWI 414*7 ^4141 341 I 


ftrf*tft71 44717 3141, ^71414% 
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f^ft, 17 RT^, 2009 

wv. 890 .—atolPw* femR aifaftmi, 1947 (1947 
14) MRt 17 ^ #ru«w tf, tWh R3 HJWfcA 
Ticl ^ ypsfatfa ^ ft4lT4Jf aftt «n4«^l-Cf ^ #3, 

3ig*r 3Ws 4fltilPi» w&k aftalPwr 

W (KM#H 55/2007) ^TOfTO 
t, ^ TOU ^ 17 - 3-2009 ^rt W<1 §sn *n 1 

tu tpl-22012/191/2007-a^3lR(#-Il) ] 

^MR *?l4, ^^4* 3rf^<t>l0 


APPEARANCES ' 

For the Petitioner : NIL . 

For the Respondent : NIL _ 

AWARD 

The Government of India, Ministry of Labour by its 
order No. i^22012/191 /2007-IR (CM II) dated 24-9-2007 
referred the following dispute under Section 10(lXd)ofthe 
l.D. Act, 1947 for adjudication to this Tribunal between-the 
management of M/s. Singareni Collieries Company Ltd., 
and their workman. The reference is,— 

SCHEDULE 


New Delhi, the 17th March, 2009 

S.O. 890.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 55/2007) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Hyderabad as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of.SCCL and their workman, which was 
received by the Central Government on 17-3-2009. 

[No. L-22012/191/2007-1R(C-H)] 

AJ AY KUMAR GAUR, Desk Officer 

annexure 

before the central government 

INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
AT HYDERABAD 

Present: Shri Ved Prakash Gaur, 

Presiding Officer 

Dated the 16th day of February, 2009 
Industrial Dispute No. 55/2007 

Between: 

The General Secretary, 

• 1 

(Sri Bhandari Lingaiah) 

Singareni Collieries Employees I 
Union (CITU), Qtr. No. T-39, SMG X Road, 

Somagudem (Via Beliampalli P.O.) 

• t ‘ 1 

Adilabad-504251. ••• Petitioner 

AND 

The General Manager, 

M/s. Singareni Collieries Company Ltd., 

Mandamarri Division, 

Mandam arri-504231■ ■ ■ .Respondent 


“Wheather the action of the management of 
M/s. Singareni Collieries Company Ltd., in 
imposing the panelty of reduction of two annual 
increments with cumulative effect on 1-10-2002 and 
1-10-2003 vide order dated 17-3-2003 in respect of 
Shri K.H.N.B. Chary is legal and justified? If not, to 
what relief is the workman entitled?’’ 

The reference is numbered in this Tribunal as 
l.D. No. 55/2007 and notices issued to the parties. 

2. On 16-2-2009, case called out for filing of claim 
statement by Petitioner, Petitioner has not filed' claim 
statement even after more than a year whileRespondent is 
present. As such, case is closed for want of claim statement. 
Hence, a Nil Award is passed in absence of claim Statement. 
Transmit. •••:-!>. ' - * 

Dictated to Smt, P.^Phani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me on 
thisthe 16th day of February, 2009; ' -• 

VED PRAKASH GAUR, Presiding Officer 
Appendix of Evidence rtrV 

Witnesses examined for the Witness examined for the 
Petitioner Respondent 

NIL ^ 

Documents marked for the Petitioner ■ 

NIL 

Documents marked for the Respondent 

NIL . • 

17 Rrtl, 2009 

^>1.311. 891.—dUdlPW M* 3lfaPi«w, 1947 (1947 
«FI 14) RTCl 
TTel. ^ ^ 

w (WiWIT 52/2007) ^ vwiifiiil 

^ 17-3-2009 ^'SIRT 1*311 *11 I 

[R. t(?T-22012/186/2007-3#3TR(^-H) ] 

3P5TR RTRR 


1234 GI/09—11 
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New Delhi, the 17th March, 2009 

S.O. 891.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 52/2007) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Hyderabad as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of SCCL and their workman, which was 
received by the Central Government on 17*3-2009. 

[No. L-22012/186/2007-IR(C-II)] 

AJAY KUMAR GAUR, Desk Officer 

annexure 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
AT HYDERABAD 

Present : Shri Ved Prakash Gaur, 

Presiding Officer 

Dated the 16th day of February, 2009 
Industrial Dispute No. 52/2007 

Between: 

The Genera] Secretary, 

(Sri Baadari Lmgaiah), 

Singareni Collieries Employees 

Union (CITU), Qtr. No. T-39, SMG X Road, 

Somagudem (ViaBeHampulK P.O.) 

Adilabad-504251. .. .Petitioner 

AND 

The General Manager, 

M/s. Singareni Collieries Company Ltd., 

Mandamarri Division, 

Mandamarri-504231. .. .Respondent 

APPEARANCES 

For the Petitioner NIL 

For the Respondent NIL 

AWARD 

The Government of India, Ministry of Labour by its 
order No. L-22012/186/2007-IR (CM II) dated 24-9-2007 
referred the following dispute under Section' 0( 1 )(d) of the 
I.D. Act. 1947 for adjudication to this Tribunal between the 
management of M/s. Singareni Collieries Company Ltd., 
and their workman. The reference is,— 


SCHEDULE 

Wheather the action of the management of 
M/s. Singareni Collieries Company Ltd., in 
imposing the panelty of stoppage of two 
increments with cumulative effect on 1 - 4 - 
2003 and 1 -4-2004 vide order dated 17-3-2003 
in respect of Shri V. B. Satya Raju is legal and 
justified? If not, to what relief is the workman 
entitled?” 

The reference is numbered in this Tribunal as 
I.D. No. 52/2007 and notices issued to the parties. 

2. On 16-2-2009, case called out for filing of claim 
statement by Petitioner, Petitioner has not filed claim 
statement even after more than a year. As such, case is 
clowd for want of claim statement. Hence, a Nil Award is 
passed in absence of claim statement. Transmit. 

Dictated to Sint. P. Phani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me on 
this the 16th day of February, 2009. 


VED PRAKASH GAUR, Presiding Officer 
Appendix of Evidence 

Witnesses examined for the Witnesses examined for 
Petitioner the Respondent 

ML ML 

Documents marked for the Petitioner 

NIL 

Documents marked for the Respondent 

NIL 

17 2009 

w.air. 892.—atatfritirttitirs 1947 (1947 

ti>l 14) tift tiTTI 17 ^ if, q^i| flUfcH -Q7? TT5T.7ft.rit. 

rifT. rit wnra ^ riti* Pm1'»n> 7 afri ■stisfr tiritinri tit rih?, 
3T3tiV ri PiR'e aitaijPn* ftitiR ri TRtiTR a f fe t O l tii 
3Tftiti^JT,ttiTItiFT^ritiR (ritiriri^m 56/2007) tittwfrirl 
"tit TrititiT titt 17-3-2009 titt 3IP<! g3TI I 

[7i '9?T-22012/192/2007-3TT^3TT7 (rit-ll) 

«F5r ^qn rite, arititinri 

New Delhii, the 17th March, 2009 

S.O. 892.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publis hes the award (Ref. No. 56/2007) 
o! the Central Govemmen:: Industrial Tribunal-cum-Labour 
r ourt, Hyderabad as ,Viown in the Annexure in the 




[trpin-w 3(u)] 
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Industrial Dispute between the employers hi relation to the 
management of SCCL and their workman, which was 
received by the Central Government on 17-3-2009. 

{No. Lr22012/192y2007-IR(C-II)] 

AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE 1HE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNA1X1JM-LABOUR COURT 
AT HYDERABAD 

Present t SHRI VED PRAKASH GAUR, 
Presiding Officer 

Dated the 16th day of February, 2009 
Industrial Dispute No. 56/2007 

Between: 

The General Secretary, 

(Sri Bandari Lingaiah), 

Singareni Collieries Employees 

Union (C1TU), Qtr, No. T-39, SMG X Road, 

Somapidem (V ia Bellampalli P.O.) 

Atfilabad-504251. .Petitioner 

AND 

The General Manager, 

M/s. Singereni Collieries Company Ltd., 

Mandamarri Division, 

Mandamarri-504231, ...- Respondent 

APPEARANCES 

For the Petitioner : NIL 

For the Respondent ML 

AWARD 

The Government of India, Ministry of Labour by its 
order No. L-22012/192/2007-IR (CM II) dated 24-9-2007 
referred the following dispute under Section l0(lXd) of the 
I.D. Act, 1947 for adjudication to this Tribunal between the 
management of M/s. Singareni Collieries Company Ltd., 
and their workman. The reference is,— 

SCHEDULE 

w Whether the action of the management of 
M/s. Singareni Collieries Company Ltd., in imposing 


the penalty of reversion of lower stage by two 
increments with effect from 1-1-2000 vide Order 
dated 17*12-1999 in respect of Shri Peddapalli 
Satyanarayana is legal and justified? If not, to what 
relief is the workman entitled?" 

The reference is numbered in this Tribunal as I.D. 
No. 56/2007 and notices issued to the parties. 

2. On 16-2-2009, case called out for filing of claim 
statement by Petitioner, Petitioner has not filed claim 
statement even after more than a year while Respondent is 
present. As such, case is closed for want of claim statement. 
Hence, aNil Award is passed in absence of claim statement. 
Transmit 

Dictated to Sint. P. Phani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me on 
this the 16th day of February, 2009. 

VED PRAKASH GAUR, Presiding Officer 


Appendix of Evidence 

Witnesses examined for the Witnesses examined for 

Petitioner the Respondent 

NIL NIL 

Documents marked for the Petitioner 

NIL 

Documents marked for the Respondent 
NIL 


17 ^ 2009 

^r.arr. 893.—Pwrc 1947 (194? 

14) ^ VKT 1 7 ^ V? 

^ TO (tM 7139139/2005) ^ WilfVltf 
t, 4) ^ 17-3-2009 ^ «TI I 

[7T. T^f-2201 in 56/'2004-3^3JR(7ft-ll) 

4(5, t** SfftWTO 

New Delhi, the 17th March, 2009 

S.O. 893.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 39/2005) 
of the Central Government Industrial Tribunal-cuni-l^hour 
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Court, Hyderabad as shown in the Annexure in the 
Industrial Dispute between the employers m relation to the 
management of SCCL and their workman, which was 
received by the Central Government on 17-3-2009. 

[No. L-22012/156/2004-IR(C-II)] 

AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TIUBUNAL^TUM-LABOUR COURT 
AT HYDERABAD 

Present: SHRIVEDPRAKASH GAUR, 

Presiding Officer 

Dated the 17th day of February, 2009 
Industrial Dispute No. 39/2005 

Between: 

The General Secretary, 

{Sri R. Keshava Reddy), 

Singarent Collieries Labour 

Union (INTUC), P.O. Godavarikbam. 

Godavarikhani, -505209. .Petitioner 

AND 

' i ' i 

The Chief General Manager, 

M/s. Singereni Collieries Company Ltd., 

Ramagundam-I Division, 

Godavarikhani -505209. ....Respondent 

APPEARANCES: 

For the Petitioner : M/s. A. K. Jayaprakash Rao, 

K. SrinivasRacvP. Sudha, T.Bal 
Reddy, M. Govind, K. Ajay 
Kumar & Venkatesh Dixit, 
Advocates. 

For the Respondent : Sri P. A, V.V.S. Sanna, Advocates 

AWARD 

The Government of India, Ministry of Labour by its 
order No. L-22012/156/2004-IR (CM II) dated 9-3-2005 
referred the following dispute under Section 10( l)(d) of the 
I D, Act, 1947 for adjudication to this Tribunal between the 
management of M/s. Singareni Collieries Company Ltd., 
and their workman. The reference is,— 

SCHEDULE 

“Whether the action of the Chief General 
Manager ofM/s. Singareni Collieries Company Ltd., 
Ramagundam-I Division, Godavarikhani in not giving 


[Pakt H—8ae4fti)] 

benefits of medical unfiJ due to short period of left 
over service of 8 months in respect of Sri Jupaka 
Rijiilb, Peon of 18 M.W. Power -House of 
Ramagundam-I Division, Godavarikhani is legal and 
Justified? If not, to wfcst relief is the workman 
entitled?” 

The reference is numbered in this Tribunal as I.D. 
No. 39/2005 and notices issued to the parties- 

2. On 17-2-2009, case called out for filing of claim 
statement by Petitioner, Petitioner it absent while 
Respondent's counsel is present Petitioner has not filed 
claim statement even after more than a year. As such, this 
case is closed for want of claim statement. Hence, a Nil 
Award is passed In absence of claim statement. Transmit 

Dictated to Smt. P, Phani Gown, personal Assistant 
transcribed by her corrected and pronounced by me on 
this the 17th day of February, 2009. 

VED PRAKASH GAUR, Presiding Officer 

Appendix of Evidence 

Witnesses examined for the Witness pxamified for the 
Petitioner Respondent 

NIL NIL 

Documents marked for the Petitioner 

NIL 

Documents marked for the Respondent 

NIL 

17 Rfd, 2009 

w.wr, 894 .— *l > ci i r n g> ft ra rc aifafann, 1947 (1947 
m 14 ) hft MKU 7 ■maim T & 

qfe #r fort hi MmI 

4 ii l Pn> 3 rfri^r, w (fW'lfcw 22/3002) 

nr* i w hft 17-3-2009 

i 

[R. ^-42012/291/2001-38$ 3TC(3ft-II) 
aran ^jrr 

New Delhi, the 17th March, 2Q09 

S.O. 894.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref, No.22/2002) 
of the Industrial Tribunal, Jodhpur as shown in the 
Annexure m the Industrial Dispute between the employers 
in relation to the management of Central Arid Zone Research 
Institute and their workman, which was received by the 
Central Government on 17-3-2009. 

[No. L42012/291/200HR{C-II)] 

AJAY KUMAR GAUR, Desk Officer 
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Areilfap afaaRar tfa $w mramro, Aratf 

. Mfe l ftft 3lftPWft ?- W. t«l A A& 

afoMfa faa i g (AAta) to :- 22/2002 

A nftfa a? A *jft fa maul AfaAa ?fa Aft 
tfftAn T&pg -m TTg.A.A.ft. - 50^1 Rlftfe Aa, Wft 0 ^?!?) , 
TT3L I 

....am? 

fct-tru 

M*iar, Afaa Afa Am fafa A”ana 

^Ijf-nR 3 |fa mftS E ra T ftnft, anaft, Afajt i 

.anna? 

faftn SlAn? «TRI 10 31?«j?Pia» fang SlfafaR, 

1947 aaffafl :- 

( 1) am? -?Ft 3% 9ff5f faftR ft?gi, "4a. I 

(2) naift? ufafafa A ntrWfftS an. I 
arari 

fafa:- 12-11-2008 

1 . rrh nt<*K ft araftt fantiam asnfa ^ 
42012 / 291/2001 (3ni3TTC.ftt.an--n) fafa 08 SFTSct ,2002 
AtreafantaargAafann nrn 10 aJlAPw* fang aftafam, 

1947 ?n -qiHKiH ait fat fa 41ft :- 

11 ap fat?14> , nfatg faft 3faTniR nfftlg AAfa n«a 
8ft? SppWR 1WR, anaft, Afaj7 STO t *‘fart 9ft 
nfttfa'^? A^AfAtmAaft 1958 ft 2000 <13125 
aft ft aifa? ftai faffa* A 3T% ^ ^ ^ A 
4iH l it .*ft taiA faf fa 7 ?! aim A? 3P? R9«l Rin fai 
fan aRT "3% aft ftn ft 1 gfg fat A tfiftarR 3PR 
fajfaatft faHfafaftna <*T srmanft 

ft?” 

2. aift? ait aftt ft ftfn-aa "sn nma an anjn fanr 
■»pn fa aiA ait •grrtfa^ra* fftgfai anmff faam A afar Am 
3 ^ amm? gin nrftf ft <5 fat fajfar faifa ft mnrtm 
3R«n^ 9l(94> A ^9 ft 4>lft fagl a? fa mft? qR'oOl Tjfa 4 
■*far Atft Tam at t?r ft far '•ft arft? ?ft 'wfa 3?! ffan i 
3T?i*ft ■ft 91*1! ^ <^Pim ^ ^Tfaifraf farftsn ^ 

tj? apq ■gfan^ titrr fan fa<j "am? ?ft %n 
ciiR ^ fan ipn, m«ft "ft nTo-'a? "ft" "3? srfifal ^ ^pt r! 
3 #fan fa4 ^ 1?Nf arara! % **n$ ^ sw <3ro f^ 

f fa^g ^ m-m faft ^ 


gm ^ eft 3n«ff «fft fant Rm ^ift ar^i wr ’nft, Tnsft 

aqtanjft^- srcto25arafa^grr^a 
t ^fa WRi $. ^ faifarc ^ - ?«njft ^ Ifan Rnr i sm: 
■ai^ft ^ ?rtfarftnf ?ft wfa faft ^nft ?ft faifa ^ Tl 

T*pft fam ■sjr^ ^r iftiR, *rft nfair Tifa ■*% Rfal 
fairft ■snft ?o ar?^ aifa fanT % n wfa nft 

trr 3Fa ^tno; 'fan^ v 

2. arai^ft ?ft aftr ^ 'ofn-'a? ?jt ^t(i4^wi 5Rf3 

tti rp i fa ^ •ararof #ir $ 1979 3 ^ffa 
jjjfq^^ 37 ?*^ fft?- r fargaRi famnqi *n 1 w4f ^ 

ffam ?ot?pi, ■apft ^f amft 4Rlaf«i ^ 1952 ^ 
sft, ^fft faftra ^ ^ 1958 9 3qai*ft TfaTR "ft 

^cii t n«n 'ai«ft apqfnfa 1952 *ft s "3R 1979 'tf 
srarsft n'fflR 3 fagfai w ?ft cH^rfal an^ wnm 21 

efft is 

■^25^t , aK'«R3ifa:^5r^l^ e r i^ararofTfaiR gro 
Tiaff ^ sfitMsi wn-qii Rfm n? /ai*ff A 1985 A 
w-m'iii % faqi IfaA am? At fa«i 1 - io~i958 
■jfttAn t am: ai«ft At ^^iRifa 195 s i A ^ A A 
R73TO A?r 4 AA an ?wni i 1 amt ft Rra .1979 A 
30 - 8 - 1993 n?j A anmti An?; A ^a ft Tfanq ft' 
^fanrfanA??ftain3nrR'tR ! ^3^A' 3 [i^tt 1 ararA 
Tfann gra 1 - 9-93 At 3 t.At.A.A. fata A nsn Ator ft 

a Bf% RPRi 155 arcsn^ftffa Afaft At faifa. 1-9-93 ft 
3 T**n? ftffa Aaa? ft fzrr ftmftft A aft' a? 
ft^fafaftfasftarfttanaia at 155 AaAt At ijfA 
ft fafaf *n nai am? At at ftna, fteftit *rar, aana 
fanar, An ffe am?n?i, iisefa Ana, cftpffa aftaa a 
A.sir^. anfg ^fanft ft at 1 aiaf aim AaAf A aan 
fawjarc ft ag aat Ria-afana am ariip t faaana? 
3ifaanft 1 1 ap: aia? faftt aigAa an arfAfat aft 1 1 

3 . An-a? A aiaftn ft arft ft % an wm-aa a^ 
faai fan at sramf afAftTa gin fw aft M n«n aiarnt aft 
At ft ft Afafa ^r Tiaa-aa a?gfr faai fan at aift 
afaftfa gin fat? aft A i 

4 . ftA aftf A afAftafan aft a?n tfft M 1 aaiaftt 
an amfttam ?Aai aai 1 

5 . a? faftn ata? A aft 1958 ft 2000 ant 25 aft ft 
arfftn At ftar ^ m Aft A arat^ at a faft arft ft 
Aftfan 1 1 arsnft At Aft ft A aaia atgn ?Aai aai i anft 
■ 5 E 4 fa^ a? i fa aift 1958 ft aaft a?f anftr^aft ai 
affaanAt aan fftifa 1 1979 ft 3iam? fttam ft ^ t a? 
fa^anftan anaift at aifaanft 3ram?fttaRft 1958 
ft 2000 nai anft fam t aiA ft A ftfn-aa atga faar t 
anft aA? A a? n?Aia aA ?Aai ^ fa nnft aramf fa*na ft 
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fet fa f qnn q^nt 3TRrofen 1 anfaf qn nrarq anf 
'tfal, ft fat ft1W ft f TOf ft afa TOT*T-qq f TO 
tiwr qn qff qfalsi faf fen f fe nfat q*m fqgfe 

3tfaf faTR 4 1958 f fa ft qfa? 3tfa fa smr-q=» f 
fi^Rw fnff q fq^fa fa qqrqn nnfa qff feir f 1 
fa fat 3 amt *W9 f faf fef TO WIT f % *ffe qft 
3Ji<r«f+- Ingfa arnff qr qfe fa f fa q araiff f qfat 
wife* fngfa qft few f 3 tr nq? 3R*fa fan? nt tot 
f qnf fen i fey f fat f to qqn fe f q?fet fqm 

*Ftn RT 7F1T fat ^TOtt TO? fat I 3TqfT TOT 3TRJTO qt TOT 
*Tf 1958 3 qrfet f qnq ^TRI feTO qr qt faf f faf q* 

thtot 1 tntfa-i farqRq? qrofef qffqnnmnfqrTO 
fafm-qq^ffaiqTfafqTOqt^tq^ranfa qj fat i 
TOt tram fatfe ?£ faf qfa TOqmtf feqfafar^ 
fa f f=t qrfet qw if wn-qq fet *n qfaf ffl to 
1 > 10-58 fafa ft ft qntfat q K?f H-2 qroft fat t\ ft ft 
3 faf q^ trantT I Trfatqfa Trqfafq f fa qqi TO qf 
^ 3$faF f 3pm % totot fa qrafam ft qiq 
ftfat f fa, ferfaqm fanf feqicjnfatifafgro 
fen 3 fe qf tott qqiq £ to fe faf f qfa gRj 

atfaf fern f ft ft TOfarffer qfa qfa faf f fat totot 
evasively fff q fa gRT fa qf fant-fa feff qfa gRT 
1958 qqrft 1952 qfaffa fat TOTOt TOT t,*faqf 
ft qrqnsrf feTOqfafa qinff qnrnft iTOffaqfa 
^n RR ynN<* m wff ^ *n fe q?fr ^ aroi*ff ^ 

^ ^ 31R»f fen ^ feR 3RFR ^fef snmff felFT 
SHT unfair labour practice 3TRlf ^1 m«ff fR ?fe ^f q nl 
^ wi 'srcgrr ^Fft ^ 

<t«ii<i^l to= 9 fi^ra g* feg ^ t fer^t qn rhi ^n 
WfeTO^ft^fe 1958^#araT«ftft<Tm'rf^nllTO^' 

feforffeST^ 3TUI«7f fefFl ^ TOFn W 3fTTtfPT ^1 R^rl 

t fe umf ^ prefer ^t ^ ^n wn qn ipq 
wn-Tm K?f tj -2 nngn fen <n fe ^rt 'psffenr 
sifenft gin fer tri tjq »^f TOnft ■^pqfer 1 - 10-58 ^ 

qt^i i-io-58 qTOff-prfgmft q? 

3n*fe-TR ^ Tffef qn w ^tqn aM arnr^f ft ■331 fro 
ftnr t fe qn 1958 ^ ft 3nn^ ^ ^fei «n qf 
amtqq f fe wff ^pq ^ ft awraf ^fen if ^rfcj tfi 
^ inqf f qR ami ^qfet 1952 ft #n qnnn «n 
qrg 1952 Rif qif rt qn to*r qff f 

qf qit ang f ft mqf f atmff froR f qnf anm qrt fer 
ft 1 wff qn 1958 ^ q»rf fe qif qq w 3qn q^rfeft 
qtt ^ aroq tR^r ffe t q ^ qrf qif fW 
qftf 1 

6. araraf f faro f ft wi ft t TOf tqffar 
qnfqrfaf qst fajfe InfMf ^ anqvq* <tfdifq ircga fe 


fa f q qfa fa ffgfe fa qqift fej mfa 1979 nfa 
qqif fa f 1 iiraf fan qfa wfe ircgn faf q^wf 

tffa awmf ^ grcr TOjn q^faft fa ron ffn qpn qr 
fall farfn if ann«ff ?w 3repr fanf tf anqq tr nn 
fNiwrr qrmtfemfffafqgfeanfat rtor fqfet, 
1979 fa fainfafaffgfeqfet 1979 fa ftf ft nfagRT 
qf qfafenqnrfe i958f fatfatfeifenqjqR'nfa 
qfro qnfefaf fa mift qR fan qqi q fa topt! faf fen 
qqrftarfa snfa aroqt^ftnifi acrsnff fa«nq fa 3fa 
f fflW f qft qnfarfaf qfr Tjuf feqn fe qjqrt qy qqfqi 
qqi f 1f> nfa f fet qRfqiftqf fa TOTft q>T fel qiqt qqjqr 
t ^qfa fajfe fer q*n q f fen qqnr nmf f Tjf 
^njfaf f W qfaf qn qfa faro 5Rgn faf fen fi fart 
ffatn q aroiff qfan gnr urgcr ffef ft qqqfei f rirrt 
qnq-qnq ^ fqRFf ft W1 qqi f fa aRTfq Tfa qn 

qfa qnnn fat fi anqq q( qn qif qfa qn faf qntq 
fat f fe fat ^ q^ ffaqq fq qtfqifaf qn Tfeqq qtr 
tfqTqqTftqqiqffaqfenqqrfti arorqffaafaf qnft 
qnpn qqi i fe faftq tor gin tqffar ansfa qfamfaf ^ 
ffaftfaqRor ^ faq f ft ft% qfa fa to fan fa qiroi f 
fffe fnq fait ^fqifat fa Rfnqq arofat faro fer qqr 
q qmf qn hr ft qfam gqt ff nft qqnr qfan qqn ir 
qqnt fa qfatn faf snnqf fa*iR gra tregn fa fa t tffaf 
tnqf qn ft qw ti tnff fqqfqfnqrrq qr f*nqt fef ifa qn 
fafarrc to R HT^fqqff ^ arfar ft qfar to -rtoit f i 
Tiff qn fag fat to mm f fe Ttfa far f anraf toh H 
feft qn totor to to fnqffa fat fen fti qffe 
araff fwR grn tregn fanf f wto If® fan t fe 
niff fa far f qn^feff ^ angro ft firffar qrfqrfat fa 
qqfa ffafe fer ^ asgaw qftfah ft fa qraqqn 
qroiqqi 1 

7 . q?fafe i958f 2000 qqjqmigmfafafat^ 
fav f f ft arqfq TOtq 42 qff fa fat fa faft f 1 fan 
tor fafai fenqqtf 1979 f qn^wffgra arfatfaqin 
f fat fa fa fa qn qjf yfa to qfa anro fat f 1 to qqnr 
fat fqq gRt ft 20 fa fa afafan fat stqff fart qfa fa 
t fe^ fa qfa qn qfa anqR fat fl fat fat fqt arqfq 
ara?q tf® fa fa ftfa f fat gRi a^q fafaqf fa wift 
fet fa qr qftfan Iff fa ^ ft qnro qfa faff fir® 
fa qff fa q? Rfa 1 fet qfa fat f fe fat f afa 
ffn-qq q 3tfa WT-qq f deliberately afat fat arqfq 
qn qfa ft rofa qff fen t faf fafet qfa gro qfa 
fa fa arqfq artTO qr ^an ti ?fa qn fan fat f fe 
tnff fa ft TOqRtq ^ tow clean hands f nff anqi f 1 

8 . faff TO^Ffaftafafafafefefaqn ft 
qfa q>RWT fa qnrqi f 1 fat qft fafet f qfa fa fa 
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42 t ^ Slftm 1999 3 *ntt ^ 

^ fel^ RT TOJff ^ ^ $1 ^ ^RIT RJxft «ft 

311^2001 R'fen*pnt, 
TTTSff SRI W ^ W^I 7W Rff ftRTT TOn t i 

Inordinate ^ STIW RT *ft TH«fi 3P4 ?¥ 3 faRt 

3)yita W ipl *1111 '^fl *M>GI I 

9. 333 MtH ^ 3PJRR RT*fi fR5 R5f ^R W t 
% 3nimf RWR ?RT "3^ RWfl 3 3R ‘3^ RR*4 unfair 
labour practice 3PHT^ ^ 7t I 

10. (I'M fq'ta’i 3 ^<hk fH 33 "3rR ^R 

3131^ 3>t terms ^f fR^T »<t>K f^3T «ikii t I 

" aroisff 5RT uref ^ wmt 3 3331 ^ ar^T eiw 

35 ) f^n wn aP^fl «n i rir! P«t>«l sig^ w 

airtichKl 3gf #n i n 

11 . W srai^ aira t^1F»n2-l 1-2008 ^T?I3 

"4 ^3m rri i 

fRS RT5T, 


18 RT^, 2009 

W.3R. 895.—3?|&)Pl<+> faRTC aiftlfttlH, 1947 (1947 
w 14) «nn 17 ^ J i jffl gi 3, mm 4 fa 

3if9t tfe^T %fafa ^ W33 ^ TTO PH4N+T 
3flVr - 33 ^ wfarcf ^ , 3 * 33*1 3 f=rf^e ^air*i+ fosrc 3 

RRFR 3fa~[f<l<fr 3rfWTTJI/9R *mm, &VI3K ^ 

rrtc (rM wn 50 / 2007 ) ^ wiftra to! $, 

RR*>R ^ 16-3-2009 3 ^WZ $31! RT I 

[RT.'T^-30012/17/2007-3n3 3TR(TrtO ] 

rrrt srftjwrl 

New Delhi, the 18th March, 2009 

SAU 895.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 50/2007) 
of the Central Government Industrial Tribunal/Labour 
Court, Hyderabad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of M/s. Gas Authority of India Ltd. and their 
workman, which was received by the Central Government 
on 16-3-2009. 

[No. L-30012/17/2G07-IR(M)j 
KAMAL BAKHRU, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRTOUNAL-C1JM-LABOUR COURT AT 
HYDERABAD 

Present : SHKJ VED PRAKASH GAUR, Presiding Officer 
Dated the 13 th day of February, 2009 
Industrial Dispute No. 50/2007 

Between: 

SriK. Veera Raghavulu (Ex. Amy) 

D.No. 2-10-9, II Ward, 

Shanthi Nagar, Nidadavolu, 

West Godavari .Petitioner 

AND 

1. The Dy. General Manager, 

M/s. GAIL India Ltd. 

Jetty Avenue, Danavaipet, 

Rajahmundry. 

2. M/s. Durga Bhavani Security Services, 

B-43, Godavan Garden, Yapra Point, 

Secunderabad-87. .... Respondents 

APPEARANCES 

For the Petitioner : NIL 

For the Respondent : NIL 

AWARD 

The Government of India, Ministry of Labour by its 
order No. L-30012/17/2007-IR (M) dated 25-9-2007 referred 
the following dispute under Section I0(l)(d) of the I.D. 
Act, 1947 for adjudication to this Tribunal between the 
management of M/s. Gas Authority of India Limited and 
their workman. The reference is,— 

SCHEDULE 

“Whether the action x»f the management of 
M/s. Gas Authority of India Limited, Rajahmundry 
and its contractor M/s. Durga Bhavam Security 
Agency in terminating the services of Shri K. Veera 
Raghavulu arbitrarily without following the 
provisions of Industrial Disputes Act as alleged by 
Shri K. Veera Raghavulu, Nidadavolu is legal and/or 
justified? If not, to what relief the concerned workman 
is entitled? 1 ’ 

The reference is numbered in this Tribunal as l.D. 
No. 50/2007 and notices issued to the parties. 
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2 . Chi 13-2-2009, Petitioner and Respondent No. 2 are 
absent white Respondent No. 1 is present Petitioner has 
not tiled cjaim statement even after one and half year. As 
such, this case is closed for want of claim statement Hence, 
a Nil Award is passed in absence of claim statement. 
Transmit. 

Dictated to Sunt. P. Phani Gowri, Personal Assistant 
transcribed by her, corrected and pronounced by me on 
this the 13th day of February, 2009. 

VED PRAKASHGAUR, Presiding Officer 
Appendix of Evidence 

Witnesscs examined for the Witnesses examined for 

Petitioner the Respondent 

NIL NIL 

Documents marked for the Petitioner 

NIL 

Documents marked for the Respondent 

NIL 

18 Rril, 2009 

896.—sjfaftpm, 1947 (1947 
14) ^ *ira 17 3T3*U“I 4, TR3>TT 4 % 

3tro if&n ^ to 

3 to ^ srjfa 4 4 

"TTO WIT 49/2007) ^ lW*tR(W t, 

WIR 16-3-2009 ^ WIT ^30 qi I 

[4 t^-30012/16/2007-3l^.3tR(i3p)] 

qRg«\ 3lfy4>|(| 

New Delhi, the 18th March, 2009 

S.O. 896.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 49/2007) 
of the Central Government Industrial Tribunal/Labour 
Court, Hyderabad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of M/s. Gas Authority of India Ltd. and their 
workman, which was received by the Central Government 
on 16-3-2009.' 

[No. L-30012/16/2007-LR( M) 
KAMAL BAKHRU, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBIJNAMTJM-LABOUR COURT AT 
HYDERABAD 

Present: SHRI VED PRAKASHGAUR. 

Presiding Officer 


Dated the 13th day of February, 2009 

Industrial Dispute No. 49/2007 

Between: 

Sri UppaJn Rama Rao, 

D.No. 4-164-9E, 1 st Ward, 

Ganesh Nagar, 

Thadepailigudem. .Petitioner 

AND 

1. The Dy. General Manager, 

M/s. GAIL India Ltd. 

Jetty Avenue, Danavaipet, 

Rajahmundry. 

2. M/s. Durga Bhavani Security Services, 

B-43, Godavari Garden, Yapra Point, 

Secunderabad-87. .... Respondents 

APPEARANCES 

For the Petitioner : Nil. 

For tiie Respondent NIL 

AWARD 

The Government of India, Ministry of Labour by its 
order No. L-30012/16/2007-lR(M) dated 25-9-2007 referred 
the following dispute under Section 10(l)(d) of the l.D. 
Act, 1947 for adjudication to this Tribunal between the 
management of M/s. Gas Authority of India Limited and 
their workman. The reference is,— 

SCHEDULE 

“Whether the action of the management of M/s. 
Gas Authority of India Limited, Rajahmundry and 
its contractor M/s. Durga Bhavani Security Agency 
in terminating the services of Shri Uppala Rama Rao 
arbitrarily without following the provisions of 
Industrial Disputes Act as alleged by Shri Uppala 
Rama Rao, Thadepailigudem is legal and/or justified? 
If not, to what relief the concerned workman is entitled 
to?” 

The reference is numbered in this Tribunal as I D. 
No. 49/2007 and notices issued to the parties. 

2 . On 13-2-2009, Petitioner and Respondent No. 2 are 
absent while Respondent No. 1 is present Petitioner has 
not filed claim statement even after one and half year. As 
such, this case is closed for want of claim statement. Hence, 
a Nil Award is passed in absence of claim statement. 
Transmit. 

Dictated to Smt. P. Phanr Gowri, Personal Assistant 
transcribed by her, corrected and pronounced by me on 
this the 13th day of February, 2009. 

VED PRAKASH GAUR, Presiding Officer 

Appendix of Evidence 

Witnesses examined for the Witnesses examined for the 
Petitioner Respondent 

NIL NIL 
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Documents marked for the Petitioner 
ML 

Document* marked for the Reipondent 
NIL 


APPEARANCES 

Shri R, C. Tripathy, .For the 1st Party- 

Manager, Law Management 

Shri A. K. Choudhury : .Fot the 2nd Paity- 

Vice-President. Union 


18 'MT^, 2009 


AWARD 


‘QiT.Slf. 897.—ifltilt'll •aiMV-W, 1947 (1947 

14) mSI mri 17 ^ 

3ipqt*t ^ PuYsffif 3?R <Ji‘U <*»4 ^kT 

^ sqsfM 3 fM^M a|tailPl4> fa°ns 
alNflPFF arf^n/flM ^ w <*M 

53/2001) ^ iwnftra t, # 

16-3-2009 ^ttlMl^aqi Ml I 

[U TC5f-26012/10/1998-3Tn|3^:( 1 t3^)] 
^tMftMl^, •afa'wO 
New Delhi, the 18th March, 2009 
S.O. 897.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 53/2001) 
of the Central Government Industrial Tritunal/Labour 
Court, Bhubaneswar now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Barsuan Iron Mines and their workman, 
which was received by the Central Government on 
16-3-2009. 

[No. L-26012/1Q/1998-IR(M) 
KAMAL BAKHRU, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT 

BHUBANESWAR 

Present: ShriN.K.R. Mohapatra, 

Presiding Officer, C.G.I.T. -cum- 
Labour Court, Bhubaneswar. 
Tr. Industrial Dispute Case No. 53/2001 
Dote of Passing Award-5th January, 2009 
Between: 

The Management of the General 
Manager, P.Q. Tensa, Sundargarh. 

.1st Party-Management 

AND 

Their Workman, Shri Balendra Singh, 

Represented through the Secretary, United 
Mines Mazdoor Union, Anil Smruti Sadan, 

P.O. Barsuan, Sundargarh. .2nd Party-Union 


The Government of India, in the Ministry of Labour, 
in exercise of powers conferred by Clause (d) of sub-section 
(1) and sub-section 2(A) of Section 10 of the Industrial 
Disputes Act, 1947 (14 of 1947) have referred the following 
dispute for adjudication videOrder No. L-26012/lG/98/IR(M), 
dated 5-5-1999. 

“Whether the action of the Management of Barsuan 
Iron Mines of Raw Materials Division, SAIL for not 
allowing Shri Balendra Singh, Field Machinery 
Operator (Shovel) P.L. No. 34052 of Barsuan Iron 
Mines, one additional increment from 1-1-1988 or 
lumpsum amount as per the provisions of anomalies 
Committee in the pre-revised period is justified? If 
not, to what relief the workman is entitled?” 

2. From the pleadings of the parties and the 
documents produced by them it is gathered that the 
distant Balendra Singh and one Bidyadhara Penthoi were 
working, besides others, as Field Machinery Operators in 
Bursuan Iron Mines of the Management The disputant 
was Shovel Operator in Grade N-7 while Shri Penthoi was a 
Drill Operator of the same grade and by July, 1987 they 
were getting equal amount of salary. It is alleged by the 
disputant-workman that on his promotion to N-8 grade he 
used to get higher pay than Shri Penthoi uptill July 1988. 
After the Pay revision was enforced he also got higher pay 
than Shri Penthoi uptill May 1989. But on the promotion of 
Shri Penthoi to N-8 grade on 30-6-1989, himself and Shri 
Penthoi used to get equal amount of Rs. 2521 till June 1989. 
Since from July 1989 Shri Penthoi got Rs. 2601 per month 
which was higher than the pay of the disputant, the latter 
made some representations and then raised an Industrial 
Dispute resulting in the present reference. Hence the case. 

3. It is alleged by the Management on the other hand 
that, the claim of the disputant is not only absurd but also 
contrary to the Pay Fixation Rules. According to the 
Management on the promotion of Shri Penthoi both himself 
and the disputant were placed in N-8 grade and on the 
introduction of revised pay scale, their pay was, accordingly, 
re-fixed. Since under the Rules governing the pay fixation, 
Shri Penthoi was to get his next increment in July 1989, was 
paid accordingly. It is further contended by the Management 
that since the service conditions of the disputant was guided 
differently as per the settlement with the Union, his case 
was not comparable wife that of Shn Penthoi and as such 
his date of increment cannot be antedated with that of Shri 
Penthoi and hence he deserves no relief. 


1234 GI/09—12 
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4. On the basis of above pleadings of the parties the 
following issues were framed. 

ISSUES 

1. Whether the reference is maintainable? 

2. Whether the action of the Management for not 
allowing Shri Balendra Singh, Field Machinery 
Operator (Shovel) P.L. No. 340S2 of Barsuu Iron 
Mines, one additional increment from 1-1-1988 or 
lumpsum amount as per the provisions of anomalies 
committee in the pre-revised period is justified? 

3. If not, to what relief the workman is entitled? 

5. Besides producing some documents marked as 
Exts. 1 to 4 the Union examined the disputant in support of 
its case. The Management also examined one of his officers 
besides producing some other documents marked, as 
.Exts.-AtoH. 

FINDINGS 


that Shovel Operators are not directly recruited nor they 
are directly promoted. But they are appointed after a trade 
test. The agreement dated 16*10-1992 (Ext.-D) shows that 
die Shovel Operators of Grade N -8 have got different 
chmnel of promotion than the Drill Operators of the same 
grade. Therefore, when the disputant belonging to a 
different trade than Shri Penthoi and their promotional 
avenues not being same, the disputant cannot claim parity 
with Shri Penthoi. 

8 . Thus, in any view of the matter the discussions 
made at the very outset, the disputant is held not entitled 
for an additional increment with effect from 1-9-1988 and as 
such the reference is answered accordingly. 

Dictated ft Corrected by me. 

N.K.R. MOHAPATRA, Presiding Officer 

LM of WitMaaea Examined on behalf of the 2 nd Party 
Union 


ISSUES No. 1 

6 . This issue is answered in affirmative as no 
evidence worth the name has been produced by the 
Management challenging the maintainability of the case. 

ISSUENos.2&3 

7. These issues are taken up together for joint disposal. 

As per the toms of reference, the question whether 
the workman is entitled for an additional increment with 
effect from 1-9-1988 has been sought to be determined. But 
no evidence has been adduced nor pleaded fay Ac workman 
as to how he is entitled for such a relief. On the other hand 
it is deposed by him that his salary is to be equalized wife 
that of Shri Penthoi from July 1989, as the latter beingjunior 
to him in the same cadre used to get higher salary due to 
increase of his incremental pay. According to him both 
himself and Shri Penthoi were Field Machinery Operators 
drawing same pay until he was promoted to N -8 grade on 
31 -12-1987. After his above promotion and on fixation of 
his pay under revised scale he used to enjoy more pay 
than Shri Penthoi. Shri Penthoi got his promotion from N-7 
to N -8 grade with effect from 30-6-1989 (vide order marked 
as Ext.-4) and on fixation of his pay he got Rs. 2521 per 
month from that date and from next month onward's he got 
Rs. 2601 due to incremental benefits as again his pay of 
Rs. 2521 by that date. These facts as deposed by the 
workman has not been denied by foe Management. But 
according to foe Management foe above disparity is due 
to promotion of Shri Penthoi under new scale of pay. It is 
further deposed by the Management that foe workman 
and Shri Penthoi though were in same cadre N -8 by July 
1989 they were guided by separate service conditions as 
r cr the settlement with the Ur.. she pre.notion nrdt. 
marked as Ext.-4 in fact discloses that the workman was 
working as a Shovel Operator iVhile Shri nthoi was a Drj1 
Operator. During cross exami; - iop tfaox odeman admitted 


* W.W.-I-Shri Balendra Singh 

Urt of documents Exhibited on behalft»rthe 2nd Party 
Union 

Ext-1—Copy of letter dated 24-4-1997 ofBakndra Singh 
to foe Dy. Manager (P & A) RMD, Barsuan Iron Mines, 
Tensa. 

Ext.- 2 —Copy of letter dated 10-.2-1992 of Balendra Singh 
to foe Senior Manager (PL) RMD, Rourkela Zone of 
Mines, Rourkela. 

Ext-3—copy of office order No. bWPNU4(iy2362 datted 
2-4-1990. 

Ext.-4—Copy of office order No. PL-MP/90017, dated 

24- 1-1990. 

List of Witnesses Exhibited on Behalf of the 1st Party- 

M.W.-I —Bhubaneswar Mishra. 

List of Documents exhibited on behalf of the 1st Party— 
Management 

Ext.-A—Copy of personnel policy circular No. 589, dated 

25- 5-90 issued by Rourkela Steel Plant. 

Ext.-B—Memorandum of Settlement dated 13-1-1991 
between foe Management of BIM and employees of 
B1M through Rourkela Mazdoor Sabha. 

Ext-C-Copy of Lop dated 25-1 -1973. ' 

Ext-D—Copy of circular on Field Machinery' Operation. 

Ext.-E—Minutes of discussion held on 28 -10-1991, 

Ext-F—Copy of Personnel Policy Circular No. 570, dated 
11-12-1989. 

Ext-G—Xerox copy of Fitment Chart. 

Ext.-H—Revised Wage Chart. 
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M ferft, 19 Rl3, 2009 

^JT.31T. 898.—^#!*^^ 1947 (1947 

*R 14) 4*1 tilt! 17 aipV! 3, RRW A riF*I 
pHtclJl (m) felnis ^ jm*Iu* 4i wi* Fi'ita'nE 3?ft a v W> 
nofonf •% #n, 3134*1 3 left's 3?i#f*ra> fhan* 3 
TRSR 3jftPK«l/*R ^iraifl^, ^fSfi c*M 

TE^^IT 24/2003) 1$ 3, ^ 4& 

17-3 -2009 ^ Hra $3*T*H I . ^ ? ' 

[^. T^-2701,1/1/2003 SO^ROIH) 1 

X wm ^wr «Rw.ift 

’ New Delhi, the 19th March, 2009 . ,; "‘ ''■ • 

.; ■ ’ . ' ' - ,••■• “;-1 •«■;• H *f■ 

S.O.. 898.— In pursuance of- Section 17/of the 
Industrial Disputes Act/1947 (14 of 194?), the Central 
Government hereby publishes the awflrd(Ref- No. 24/2003) 
of Ac Central Government Industrial Tribunal-cum-Labour 
Court; J^hubneswar now as shown In the Aimexure in the 
htdtuiirfhl Disppte between the employeis in relation to die 
management of. M/s. Bhanja Minerals (P) U4 and their 
workmen, which was received by the Central Government 
on 17-3-2009. . - 


& Mn. Mines, At/P.O. l^ganijharan, Via Joda, 
Dist. Keonjhar in terminating the services of Smt. 
Labai Mundn and Sri Bamiya Munda, Ex-Miner, 
of M/s. Bhanja Minerals (P) LfcL from 21-1-2000 
without serving proper notice and also without 
complying the provisions of Industrial Disputes 
Act, 1947 is justified? If not, what relief the 
workman is entitled to?* 

Today the Management arid foe Union filed a joint 
Memorandum of Settlement before the Lok Adalat 
contending to have settled their disputes amicably on 
1 conditions that the disputant-workmen would be taken 
back to service with 30% back wages calculated from the 
date of their termination till resumption of duty. 
Accordingly, the settlement is made part of tiiis Award. 
The Management is, accordingly, directed to reinstate 
the Workman in their former post with 30% back wages 
w : 4iout there being any change in their service conditions 
as agreed- by'the parities. The Management is, 
accordingly, directed to reinstate foe wotkmp within a 
period of 30 days hence. The agreed back wages be paid 
wifoin one month of reinstatement. 

Dictated 


[No W70H/U20O$-!R(M>] 
^4 KAMAL BAKHRU, Desk Officer 

jjjgffcv- ammohjre ' 

BRFOR|^Ct3mAL^^ .. 

* r lNDUS^nUALTlUBU«AUCUM4LABOUR COURT, 
BHUBANESWAR 

l.D. Case No. 24/2003 

The Managing Director, 

Mti. Bhanja htinends (P) Ltd. 

Inganijharan Iron & Mn. Mines, 

Dist. Keonjhar. ..-1st Party (Management) 

Vrs. * 


tfS'i V- 


The General Secretory, 

North Orissa Workers’ Union 

Barbel .2nd Party (Workman) 


AWARD 

This reference made by the Government of India, 
Ministry of Labour in their letter No. L-27011/1/20034R 
(M), dated 194)6-2003 was for adjudication of foe following 
disputes:— 

"Whether the action of the Management of 
M/s. Bhanja MineraL (P) Ltd., Inganijharan Iron 


(Sd/-) 
Presiding Officer 

19Rrt, 2009 

W.3tt. 899, — dfailP l * Pw ftfalWfrw, 1947 (1947 

gq 14 ) 4 ft 910 17 ^ 3, ^#9 RT95R 3. 4F4I 

jtpTOp U4£ ^'3^ 

nrforif tita, 3134*1 *1 -alUAPw IhraK 3 
(K4>K afeilPPF arftinOT/Wi Hriie (^M 

11V2002) 4>1 IPWftlO 3, ^ wmk 4^ 

J7-3-2009 Wft «K I ! , 

fTT.^?l-260127i5/2002-3B^(^t)3 

tiwa tinao>, liw «(ke>Kl 

- New Delhi, foe 19foM««b,2009 

S.O. 899.— In pursuance of Section 17 of foe 
Industrial Disputes Ad, 1947 (14 of 1947), foe Central 
Government hereby publishes theaward (Ref. No. Ill/ 
2002) of the CenttrfGovernment Industrial Tribunaikum- 
Labour Court, Bhubaneswar & shown in foeAimfexurein 
foe IndustriafDispute between foe employers in relation to 
foe management of M/s. Bhanja Minerals (P) Ltd. wfdfoeir 
workmen, which was received by the Central Government 
on 17-3-2009. 

[No. L-26Q12/15/2002-IR(M)] 
KAMAL BAKHRU, Desk Officer 
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ANNEXURE 

BEPORE THE CENISAL GOVERNMENT 
INDUSTRIAL TRIHUNALrCUM-LABOUR COURT, 
BHUBANESWAR 

LD. Case No. 111/2002 
The Managing Director, 

M/s. Bhanja Minerals (P) Ltd. 

Inganijharan Iron & Mn. Mines, 

At- Park Street, 

P.OTDist Keonjhar, Orissa. 

Vrs. 

Shri Raghav Panda, 

At/P.O- Daduan 
Via-Joda, 

Dist- Keonjhar, 

Orissa. 

AWARD 

This reference made by the Government of 1^4*6. 
Ministry of Labour in their letter No. L-26012/15/2002-IR 
(M), dated 17-10-2002was for adjudication of the following 

dispute: 

"Whether the action of the ManaRensot of M/s. 
Bhanja Mineral (P) Ltd. h^ai^lMran lno A Mn. 
Mines, At Park Street, P.O. A Diet KaN#ar by 
terminating the services of 8hri ffaghar Farida, 
^oI>tryodhanP«ita,StaLLalitaPaiia,W/o.Nily 
Pan, SmL Nandi Munda, W/o. Bngi Munda, 
Smt Radhi Sanud, W/o. lAnihw Sana!, Snot. 
Chandri Mahakud, W/o. Nab Mahakgd, semi 
skilled worker* from 1-1-2000 and Shri Sukfaram 
Munda, S/o. Tnri'Mltll. semi-skilled from 
1-11-2000 without serving p roper notice and in 
violation of provisions of LD. Act, 1947, who 
were working gjpce 1-3-1994 roadman I) . is 
jirtifirri? Ifnnt nrhitttihofthr nmrimm m nilhUd 
tor 

Today the Management and the Union filed a joint 
Memorandum of Settlement before the Lok Adalat 
contending to have settled their disputes amicably on 
conditions that the duputatt^wnkman would be trim.bade 
to service with 30% back wages calculated from the date of 
their termination till resumption of duty. Accardfatgjythe 
settlement is made part of this'Award. The Management is 
accordingly, directed to reinstate the workman in their 
former posts with 30% back wages without there being 
any change in their service conditions as agreed by the 
panties. The Management is, accordingly, directed to 


reinstate the workmen within a period of 30 days hence. 
The agrood back wages be paid within one month of 
rei nstat e m e nt - 

Dictated 
{Sd/-> 
Presiding Officer 

19BBt,20W 

*6T.SR. 900.—IUhr Ifcf? (1947 

mr u) nft ton 17 ^ sqwui wfr k 

Pwnjh Cm) tin* 

* dte, sqm 4 fifte 3 nSgftd 

ifclfcl dl^lWsH *<U*Utt*l, JS^S( 4 j '(tod (ttvl 
22/3003) ^ Rrtw snil t, vdi ww ^*1 
17-3-3009 jftmigwqn 

fit ^26012/2/2003-38^^)] 
tow, $PK 

New Delhi, the 19th March, 2009 

AO, 900.— In pursuance of fieefipn 17 of tbe 
In d u st ri al Disputes Act, 1047 (14 of 1047), the esnlml 
Oova iw—th s w b y puhMws dpt sward (Rsf No J2^3) 
of theCsaaNGovviiHKtf ladiMriNT^^ 

Court, BhObaueawar as shown in the Atmeuire in the 
lnhiririal Dispute betwwu the SBfloyanfo relation tptte 
nmagnmaat of M/s. Bhanja Mfcunjs (P) yd. and their 
workman, which was received by the Central Government 
at 17-3-2009. 

[No. Lr2«0i2/2/30Q3dR(M)] 
KAMAL BAKHRU, Desk Officer 
ANNEXURE 

IND4JS11UAL TRIBUNAL-CUM-LABOUR COURT, 
BHURANK8WER 

LD. Caw No. 21 of 2003 

IkeManaging Director, 

M/s.»ia*Miner»l*(P)Ltd. 

iH a u p howh e n * Mb. Minas, 

At-Park Street, 

PO/DistllMajhar, Orissa. 

Vrs. 

Skti f atilw h K u m ar Mohakud, 

S/o Shyambandhu Mahakud, 

At/PO- Dhovam- Kuchuda 
Via-Ownpur, 

Dist- Keotyhar, Orissa . 




[TO n—13*5 3<ii)] 


TOflTOTTsm: srfta 11,2009/$* 21,1931 


AWARD 

This reference made by the Government of India, 
Ministry of Labour in their letter No. L-26012/2/2003-ER 
(MX dated 19-6-2003 was for adjudication of the following 
disputes. 

u Whether the action of the Management of 
M/s. Bhanja Minerals (P) Ltd. Inganijharanlron 
& Ma Mines, At/PO Inganijharan, Via. Joda, Dist 
Keonjhar in terminating the services of 
Shri Santosh Kumar Mohakud, S/o. Shyamghan 
Mohakud, At/Po.Dhobakuchuda, Via. Champua, 
Dish Keonjhar froml-6-2000 without serving 
proper notice and also without complying the 
provisions of MX Act, 1947 is justified? If not, 
what relief the workman is entitled to?" 

Today the Management and the Union filed a joint 
Memorandum of Settlement before the Lok Adalat 
contending to have settled their disputes amicably on 
conditions that the disputant-workman would be taken 
back to service with 30% back wages calculated from the 
date ofhistermination till resumption of duty. Accordingly 
the settlement is made part of this Award. The 
Management is accordingly directed to reinstate the 
workman in his former post with 30% back wages without 
there being any change in his service conditions as agreed 
by the parties. The Management is accordingly directed 
to reinstae the workman within a period of 30 days hence. 
The agreed back wages be paid within one month of re¬ 
instatement. 

Dictated 
(Sd/-) 
Presiding Officer 

19TOf, 2009 

grr.-VT. 901.— fqq i < ai fqft q q , 1947 (1947 
14) wt to 17 ^ sgoro A, mm A tow 
(m) fafa&s ^ ^ 

WWR allsifw Cw4 

tfsw 72/2002) ^ iwifiro i, ^ ^ 

17-3-2009 ^ TOO f3n «0 I 

[A TOI-2601 l/6/2002-3n^3JRCt?0) 
TOlcf 4I«KS 3<IV*Kl 

New Delhi, the 19th March, 2009 

S.O. 90L—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 72/2002) 
of the Central Government Industrial Tribunal/Labour Court, 
Bhubaneswar now as shown in the Annexure in the 
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Industrial Dispute between the employers in relation to the 
management of M/s. Bhanja Minerals (P) Ltd. and their 
workman, which was received by the Central Government 
on 17-3-2009. 

[No. L-2601 l/6/2002-IR(M)] 
KAMAL BAKHRU, Desk Officer 
ANNEXURE 

THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM- LABOUR COURT, 
BHURANESWER 

L D. Case No.72/2 002 

The Managing Director, 

M/s. Bhanja Minerals (P) Ltd., 

Inganijharan Iron & Mn. Mines, 

At- Park Street, 

PO/Dist-Keonjhar, 

Vrs. 

The General Secretary, 

North Orissa Workers union, 

POBargil, 

Dist- Keonjhar, 

AWARD 

48. 28-12-08 (Lok Adalat) 

This reference made by the Government of India, 
Ministry of Labour in their letter No. L-26011/6/2002-IR 
(M), dated 21-08-2002 was for adjudication ofthe following 
disputes. 

“Whether the action of the Management of 
M/s. Bhanja Minerals (P)Ltd. Inganijharan Iron 
& Mn. Mines, At./ Po. .Inganijharan, Dist, 
Keonjhar denying work to Shri Sadhu Naik and 
Shri Narendra Patra, Mazdoors from 22-9-1999 is 
justified? If not, what relief the workmen' are 
entitled to?” 

Today the Management and the Union filed a joint 
Memorandum of Settlement before the Lok Adalat 
contending to have settled their disputes amicably on 
conditions that the disputant-workmen would betaken back 
to service with 30% back wages calculated from the date of 
their termination till resumption of duty. Accordingly the 
settlement is made part of this Award. The Management is 
accordingly directed to reinstate the workmen in their 
former posts with 30% back wages without there being 
any change in their service conditions as agreed by the 
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parties. The Management is accordingly directed to Via^p^PiwIUtiiihar. ...^ Party-Workman, 

reinstate the workmen within m period of 30 day* hence. APPEARANCES: 


The agreed beck wages be pod within one month of re- ...For the 1st Party 

imtatement AafefctepdRepeseenlntive Management. 

Dictated 


(Sd/-) 

Presidfcig Officer 

M 19 Bid, 2009 

W.3ff. 902. — 1947 (1947 
epj 14) 17 ^ wW 

-rt^t wtra ^ vwt t e*w ^ 

$ firffog At l ii l flw Pwrc 4 atftt 

ipdWR ^ TOE (*M "EWl 97/2002) 
^1 :*fr lf yM i, ^ ^?&*t WriRR ^1 19-3-2009 9^1 TB*n 

^3T1 rill 

[U ^-260l2/22/2002-«4ferc(3PO] 

e*in aWF( iw* Wfiiferti 

New Delhi, the 19th March, 2009 

S.O. 902.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby priNisheethc*wwd(Ref No. 97/2002) 
of the Central GovernmenttatkMrW Tifetw a) rwn -Labour 
Court, Bhubaneswar now as shown in the Armexure in the 
Industrial Dispute between die employers in relation to the 
managem ent of Baitarani Iron Mines and their workmen, 
which was received by the Central Government on 
19-3-2009. 

[No. L-260I2/22/2002-tR(M)] 
KAMAL BAKHRU, Desk Officer 

ANNKXtKE 

THE CENTRAL GOVERNMENT INDUSTRIAL 

tribunal-cum-labowi cower, 

BHURANESWSR 

PRESENT: 

i 

SHRIN. K. R-MOHAPATRA, 

Presiding Officer, C.G.I.T.-Cum-Labow i 
Court, Bhubaneswar. 

Industrial Dispute Caw No. 97/2002 
Date of Passing Awm^H4MLR«hDmrxaM9 ^ 
BETWEEN: 

The Management of the Agent, Baitarani Iron 
Mines of Dr. Sarojini Pradhan, P.O. Barbtl, 
K.eonjhar-758035 ...1st Party Management 

AND 

Their Workman Shri lagannath Munda, 

S/o. Jena Munda, At/PO. Dhubnkuchida, 


...For Himself the 
2nd Party-Workman. 


AWARD 

The Government of India in the Ministry of Labour, 
in exercise ofpowers conferred by Clause (d) of sub-section 
(I) and m b -secti on 2(A) of Section 10 of the Industrial 
DuputeeAct, 1947(14of1947) have referred the following 
dispute for Medication vide their Order No. 
U26012/22/20ftMR(h^, (hied09-10-2002. 

‘‘Whether the action of the Management of 
Boitaraai Iron Mines of Dr. S. Pradhan, At/PO. 
Barbil, Dist. Keenjhar in terminating the services 
of Sh. Jqgronath Munda. S/o Jena Munda, At/ 
PO. DhabijtudddB, Via. Champua, Dist Keonjhar, 
PRW w^e.f. 30-1 -1999 without serving any notice 
rod without following the provisions of l. D. Act, 
1947 is justified? If not, what re lief the workman 

2 . 

that in J. „ _ w ._ 

Baitarani Iran Mhn of the Management rod few. wh il e b» 
was working as such continuously from year to year, he 
was also all of a sudden teqainWpd feem service wife effect 
from 30-1-1999 without any notice or notice pay or my 
compensation as stipulated under Section 25-F of the 
Industrial Disputes Act 

3. In reply to the above contentions of the workman 
fee Management filed his written Jpatement denying all the 
allegations of fee workman. It is alleged that fee workman 
was simply engaged as piece rated worker as and when 
necessary, and that his said engagement was never 
contmuous. It is Anther alleged by fee Management feat, 
due to some unavoidable circianstanccs the mines remained 
closed during fee time of raising fee dispute aadtherefore, 
fee workman and few others could not be provided wife 
any MMfe Bufcthap were paid their dues beta* such 
dkMjjgpWfeWrlt it Anther contended by the Management 
that, wace the workman had never worked continuously 
for a period of240 days in any year he was not entitled to 
get any notice or notice pay or any compensation as 
prescribed under Section 25-F of fee Irtdustrial Disputes 
Act. 

4. Chi fee above pleadings of the parties the following 
issues were framed. 
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ISSUES 

1; Whether the action of the Management of 
BM*wsini lion Mines of Dr. S. Pradhan, in 
terminating the services of Sh. Jagannath 
Munda. PRW with effect ffcMtt 30-01-1999 i s 
justified? 
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UST OF DOCUMl^nS EXHQHFI^d (MV 

BEHALF OF1HE 1ST PAR TY-MANAGEMENT 

No documents exhibited or ; behalf of the 
Management 

^ft?#, 19 2009 


MTOT^TTRm; 3lfor 11. 2009/% 21. 1931 


5. Be 


If hot,- what relief the workman is entitled to? 



,. . -''““"•"“twwwKniananertiuia 

ms claim statement did not take any sincere step and 
remained absent continuously he was set exparte ultimately. 
The Manaeemdftt&t a n»ulr»id><^ w;__ ^ 


Hence the Award. 


FINDINGS 

ISSUENO.f*2 

6. Both issues are taken up together. Be it noted at 
the very diifetf (hat dlong with the claim statement no 
documents of whatsoever nature evidencing continuous 
engagement of the workman was filed nor there is any 
evidence on record to establish such engagement. On the 
other.hand the Mafiagdment Witness has deposed that he 
engagement of the workman WHS intermittent in nature and 
that his said, engagement was on piece rated basis. The 
further evidence of .the, Management shows that during 
the period when the dispute was raised the mine was closed 
due to some unavoidable cfr$tartstancesand therefore, he 
was paid his arrear wages before he could be disengaged. 
Since there is nothing to controvert the aforesaid evidence 
of the Management. 1 hold that the action of the 
Management in terminating the workman not amounting 
to retrenchment is just and proper warranting no relief to 
the workman. 

7. The reference is answered accordingly. 

Dictated & Corrected by me. 

N, K, R. MOHAPATRA, Presiding Officer 


903*—3Tf^fWr i 1947 (1947 

*^**£2?* ^ ***' 313*1 

12/2007) ^IFFlfVRt 

Ww #,# 1^-3-2009 9RT jsff 

^-3(M12/41/2006-3n$3iR(tpi) ] 

New Delhi, the 19jh Man*. 2009 

S.O. 903.— fo pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 12Q007) 
of the Central GiWanmentlndiistrial Tiflmnal-cum-Labour 
Court-!, Chandigarh now as shown in the Anncxure in the 
Industrial Dispute between tifo employers in relation to the 
management of lOCL and their workman, which was 

received by the Central Government on 19-3-2009. 

(No. 'U0012/41/2006-IR (M)J 
KAMA!. BAKHRU, Desk Officer 

annexuMe 

BEFORE SHRI GYANENDttA KUMAR SHARMA. 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TltlBUNAtCy M-LABOUR COURT-L 
CHANDIGARH 

V 

(Case No. i;j[/2007) 

Shri Jagbir C/o Shri M.L. Chandjna, 

38-A, Pritam Nagar, Kamal ' ....Applicant 


list of WITNESSES examined on 
BEHALF OF THE 2 ND PARTY-WORKMAN. 

No Witnesses have been examined on behalf of 
tte woritman, 

LIST OF DOCUMENTS EXHIBITED ON 
BEHALF .OF THE 2ND PARTY-WORKMAN. 

No Documents have been exhibited on behalf of 
the workmari. 

UST OF WITNESSES EXHIBITED ON 

Behalf of the ist pakty-management. 

M.W.-l-Shri Sabyasachi Pradhan. 


Versus 

l 

The Deputy General Manager, j 
Indian Oil Corporation, 

(Marketing Division), 

Indian Oil Bhawan Yusuf Sarai, [ 

New Delhi-110016. M ....Respondent 

appearances 

For the workman: None ■ 

For the Management: Shri Vivek Kaushal 

AWARD 

Passed on 20-2-2009 
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Central Government vide notification No. L.-30012/ 

41/2006 IR(M), dated 15-1-2007 has referred the following 

dispilte to this Tribunal for adjudication: 

"Whether the action of the Management of lOCL, 

.a _i- u Uflhtr 


annexuke 


BEFORSSIOUGYANENDHA KUMAR SHARMA, 
-y. —mT! rtpwrgg. CENTRAL GOVERNMENT 
IMOUBnOAL TRIWJNAbCUM-LABOUR COURT-l, 
CHAMRGARH 


Panipat in terminating the services oi aim 
sin ph s/o. Shri Ram Samp, Cleik-cum-Courier 
29 - 10-2003 isjust and legal? If not, what relief the 
worknt&n is entitled to? 

Case taken up at Camp Court, Panipm today. Non* 

is present on behalfofthe workman. Learned reprocatauvc 

of the managementis present. From last many dmes fixed 

for the hearing ofthis case the workman is not enauraghi* 

presence despite Court notice. preference ^ 
by the Central Government m the year 2007. Several 
opportunities have been given to ti* 

not availing the opportunity of being ^ 

4 15 pm. At this stage, I have no option otherwise then to 
dismiss the Claim of workman in reference for non¬ 
prosecution and return the reference to the Central GovL 

such Accordingly, the reference fa M 

Let the Central Government be infbnned. File be consigned. 


(Case No. 13/2007) 

Shri Raj Kumar C/o Shri M.L. Chandna, 
3R-A, Pritam Nagar, Kamal 

Versus 


....Applicant 


The Deputy General Manager, 

Indian Oil Corporation, 

(Marketing Division), 

TwHm OH Bhawan Yusuf Sarai, 

New DeUii-110016. 

appearances 


....Respondent 


For the Workman: None 

Fw the Management -. Shri Vtvek Kaushal 
AWARD 


Chandigarh. 

20-2-2009 

Camp Court, Panipat 

G.K. SHARMA, Presiding Officer 

19Rrif,2009 

WT.OT. 904.-^ Wtf* l * 1947 (1947 

^T 14 ) ^ m n* anjaiUl.Ygi 


^PH,* (wptTiw 13/2007) 

19-3-2009 <■' 

[U TJjH-30012/43/2006-^ltflR( 1 PO 1 

•qnwi wwv.'iw* aiPwod 


New Delhi, the 19 th March, 2009 
SO 904.— In pursuance of Section 17 of die 

Indu-ri.ID.puK AC. 1947 ^ C—> 

Govmmnthcnlv 

of the Central Government Industrial Tnlniiai-ami-Labw^r 
Court-1, Chandigarh now as shown in the Annexure in the 
liwiusti^Dispitobetweai the employers in relation to the 

management of IOCL and their workmen, which was 
received by the Central Government on 
19-3-2009. 


Passed on20-2-2009 


Central Government Vide notification No. L.-30012/ 
43 / 2006 1R(M), dated 15-1-2007 has referred the following 
to this Tribunal for adjudication. 

"Whether the action of die Management of IOCL, 
Panjpit in terminating the services of Raj Kumar 
S/o Shri Ram San 4 », Maintenance Fitter 1-11-2003 
isjustandfagal 7 If not, what relief the workman 
is entkted to? ” 


Case taken up at Camp Court, Panipat today. None 

^present on behalf of the workmen. Learned representative 

if the management is present- From last many dates fixed 

or the hearing of this case the workman ts not ensuring his 
.resence despite Court notice. The reference was referred 
iy fee Central Government in the year 2007. Several 
mportunities have been given to the workman but he is 
not availing the opportunity of being heard. It is already 
4 15 pm At this stage I have no option otherwise than to 
dismiss the claim of workman in reference for non¬ 
prosecution and return the reference to the Central 
Government as such. Accordingly, the reference n‘ I ^ n ™ 
such. Let file Central Government be intended. File be 


as 

AAnaioiwul 


Chandigarh. 

20-2-2009 

Canp Court, Panipat 


[No. L-30012/43/2006-IR(M)] 
KAMAL BAKHRU, Desk Officer 


G.K. SHARMA, Presiding Officer 
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90*y—afteilPl* RlbK etfMnsb, 1947 (1947 
*U4) tiff tiTO 17443W 0 ! *, ** 

*tiynft * PmW f ^ **> *gft 

-Sftffg dftUPl* fon i k 3 ^9 wp r 3rf» wiwyi 
^pnsriLt, 8 / 2007 ) ^iwiftra 

mtoth 19-3-2009 ^9I^I3n*ni 

(it ^fl-30012/42/2006-3n$3nT( ^) ] 

to torr, srfbmfl 
New Delhi, the 19th March, 2009 

8,0. 905.— In pursuance of Section 17 of the 

industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 8 /2007) 
ef die Central Government Industrial Tribunal-cum-Labour 
Court-!, Chmdigarh now as shown in the Aimexure in the 
Industrial Dispute between the employers in relation to the 
management of IOCL and their workman, which was 
received by the Central Government on 
19-3-2009. 

pvo.t^“ri2/42/2006-IR(M)] 
KAMAL BASkHRU, Desk Ottictf 
annexure 

! SHRI GYANENDRA KUMAR SHARMA, 
phhwng OFFICER, CENTRAL GOVERNMENT 
iNfillSlitiAfc TMBWNAt^CUM-LABOUR COURT-1, 
CtiANDWARH 

(Case No. 8/2007) 

ShriHariDafts G/o Shri M,L. Chendna, 

38-A, Pritam Nagar, Karaal Applicant 

Versus 

The Deputy Oenerai Malinger, 

Indian Oil Corporation, 

(Marketing Division), 

Indian Oil Bhawan Yusuf Sarid, 

New Delhi* 110016. 

APPEARANCES 
For the workman: None 

For the Management: Shri Vivek Kaushal 
AWARD 

Passed on 20-2-2009 

Central Govt vide notification No. L.-30012/42/2006 
IR(M), toted 15-1-2007 has referred die following dispute 
to this Tribunal for adjudication: 


Respondent 


"Whether the action of die Management of IOCL, 
Panipat in terminating die services of Shri Hari 
Dass S/o Shri Charan Singh, Electrical Helper 
7/11/205 is just and legal ? If not to what relief 
the workman is entitled to? ” 

Case taken up at Camp Court Panipat today. None is 
present on behalf of the workman. Learned representative 
of the management is present. From last many dates fixed 
for the hearing of this case die workman is not ensuring his - 
presence despite Court ftotfoe. The reference was referred 
by foe Central Government in the year 2007. Several 
opportunities have been given to the workman but he is 
not availing the opportunity of being heard. It is already 
4.15 pm. At this stage. I have no option otherwise then to 
dismiss the claim of workman in reference for non- 
prosecution and return the reference to the Central Govt, 
as such. Accordingly, the reference is returned as such. 
Let the Central Government be informed. File be 
consigned. 

Chandigarh. 

20-2-2009 ' ■ . _ "v.; ; : 

Camp Court, Panipat 

G. K. SHARMA, Presiding Officer 

- _ if?!?#, 19 RF*, 2009 

906.—aiWPt*> 1947 (1947 

14) ^ bra 17 333^ ^ 

Pmq j H (■«.) faftfcg $ ^ ^ 

^ 3FJ3P* 3 rqbK 3 

■rism 23/2003T'^v Wiftici braft't. ^ ^ 

17-3-2009 wra fw . 

[U T^-2601 l/5/2003-3^31R(t?3)]' 
tFHcT tPZ «fbb»Rt 

New Delhi, the 19th March, 2009 

S.O. 906.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Centra! 
Government hereby publishes the Award (Ref. No. 23/ 
2003) of the Central Government Industrial Tnbunal-cum- 
Labour Court, Bhubaneswar now as shown in the Annexure 

in the Industrial Dispute between the employers m relation 

to the management of M/s. Bhanja Minerals (P) Ltd. and 
their workman, which was received by the Central 
Govetnmenton 17-3-2009. 

(No. L-2601 l/5/2003-lR(M)] 
KAMAL BAKHRU, Desk Officer 


• t 

U J ' 
•.?>; 

4 \ 


• &>■' 


"SI 

„?rM 



* 
f >* ;,f 
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ANNEXURE 


CENIKAL GOVERNMENT INDUSTRIAL 
’ n ®WNAMWiABOl]RC(H)^ 
BHUBANESWAR 

LD. Case No. 23/2003 

The Managing Director. 

M/s. Bhanja Minerals (P) Ltd. 

Inganijharan Iron & Mn. Mines, 

At Park Street, PO/Distt-Keonjhar, 

Orissa 

Versus 

The General Secretary; 

North Orissa Workers Union 
PO.-Bartjil, 

Distt.-Keonjhar, Orissa 

AWARD 

This reference made by the Government of India, 
Ministry of Labour in their letter No. L-26011/5/2003-IR 
(M), dated 20-06-2003 was for adjudication of die following 
disputes. 

"Whether the action of the Management of 
M/s. Bhaqja Minerals (P) Ud. Inganijbara:, Iron 
& Mn. Mines, At/P.O. Inganijharan, Via. Joda. 
Distt Keonjhar in terminating the services of 
Smt Dukhini Giri, Ex-Miner, Bhanja Minerals (P) 
Ltd. from 5-5-2001 without serving proper aotice 
and also without complying the provtsions of 
Industrial Disputes Act, 1947 is jutified? if not. 
what relief the workman is entitled to? 

Today the Management and the Union filed a joint 
Memorandum of Settlement before the Lok AdaJat 
contending to have settled their disputes amicably on 
conditions that the dilutant-workman would be taken back 
to service with 30% back wages calculated from the date of 
her termination till resumption of Arty. Accordin gl y the 
settlement is made part of this Award. The Management is 
accordingly directed to reinstate the workman in her former 
post with 30% back wages without there being any change 
in her service conditions as agreed by the parties. The 
Management is accordingly directed to reinstate the 
workman within a period of 30 days hence. The agreed 
back wages be paid within one month of re-instatement. 

(Sd/-) 

Presiding Officer 

^ fVrft, 19 X09 

^ 907.—, 1947 (j 947 

** 14) ^ 17 3T3«Tq ^ ^ 


[Pakt B—Sbc. 3(ii)] 





' ’ " ^ 'iHie ^ 

■im 27/2003) ^ WFfftRT 


17-3-200? ' 

W ^270i2a^oo3-ant arco^)] 

New Delhi, the 19th March, 2009 

S.O. 907.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 {14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 27/ 

2003) of tire Central Govonment Industrial Tribunal/Labour 

Court, Bhubneswar now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
““nagement of M/s. Bhanja Minerals (P) Ltd. arid their 
workman, which wm received fcy the Central Government 
on 17-3-2009. 

[No. L-27012/2/2003-IR (M)] 
KAMAL BAKHRU, Desk Officer 

annexure 

central government industrial 

t * bw *AL4X»«ABOU^ 

BHUBANESWAR 

ID Case No. 27/2003 

The Managing Director. 

M/s. Bhanja Minerals (P) Ltd. 

Inganijharan Iron & Mn. Mines, 

At./ Park Street, PO./Distt.-Keonjhar, 

Orissa 

Versus 

Smt. Rajbari Munda, 
and Smt. Niraso Munda. 

D/o Sira Munda A Smt. Nirosa Munda, 

Ex- Mines, At/Po. Daduan, via. Joda. 

Distt.-Keonjhar, Orissa 

AWARD 

This reference made by the Government of India, 
Ministry of Labour in their letter No. L-27012/2/2003-IR 
(M), dated 19-06-2003 was for adjudication of the 
following disputes. 
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"Whether the action of the Management of 
M/s. Bhanja Minerals (P) Ltd. Inganijharan Iron 
& Mn. Mines, AtVP.O. inganijharan. Via Joda, 
Dist. Keonjhar in terminating the services of Smt. 
Raibari Munda, D/o. Sira Munda and Smt Niraso 
Munda. D/o. Silai Munda. AT/Po. Daduan, Via. 
Joda, Dist. Keonjhar from 11-1-2002 without 
serving proper notice and also without complying 
the provisions of Industrial Disputes Act, 1947 is 
jutified? If not, what relief the workmen are entitled 
to? 

Today the Management and the Union filed a joint 
Memorandum of Settlement before the Lok Addlat 
contending to have settled their disputes amicably on 
conditions that the disputant-workman would be taken back 
to service with 30% back wages calculated from the date of 
their termination till resumption of duty. Accordingly the 
settlement is made part of this Award. The Management is 
accordingly directed to reinstate the workman in their former 
posts with 30% back wages without there being any change 
in their service conditions as agreed by the parties. The 
Management is accordingly directed to reinstae the 
workmen within a period of 30 days hence. The agreed 
back wages be paid within one month of re-instatement. 

Dictated 
(Sd/-) 
Presiding Officer 

19 2009 

7RT.OT. 908.—ftSR SlftJpRH, 1947 (1947 
^114) ^ tiro 17 ^ 

Tf ftfog a ft dl ftw P44 1 4 3 afanfor 

-9 I 4 I H4 -I, ^ra^9W(tM#^ r 'J/2006) JSts+l&M 
Tfxfit -3fr WZK ^ 19-3-2009 ^ WO ^*1 «H1 

fU t^-30012/76/2001 -3^3717(^1) ] 

New Delhi, the 19th March, 2009 

S.O. 908.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), me Central 
Government hereby publishes the award (Ref No. $3/2006) 
of the Central Government Industrial Tribunal-cum-Lahour 
Cotirt-I, Chandigarh now as shown in the Anncxure in the 
Industrial Dispute between the employers in relation to the 
management of lOCL and their workman, which was 
received by the Central Government on 19-3-2009. 

[No. L-3Q012/762001 -IR (M)} 
KAMAL BAKHRU, Desk Officer 


ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRJQBUNAtrCUM-LABOUR COUKT-I, 
CHANDIGARH 

Case No, 53/2006 

Shri Rampal S/o Sh Mukhtyar Singh 
Vill. Rasina, The Pundri, 

Distt. Kaithat (Haryana), Kaithal. 

.Applicant 

Versus 

The Executive Director, 

Indian Oil Corporation Ltd. 

Panipat Refinery Project, 

Baholi Panipat-132140. 

.Respondent 

APPEARANCES 

For the workman: None 

For the Management: Shri Vtvek Kaushal 

AWARD 

Passed on 20- 2-2009 

Central Govt vide notification No. L.-3001276/200 i - 
1R(M), dated 8-8-2006 has referred the following dispute to 
this Tribunal for adjudiaction : 

"Whether the action of the Management of lOCL, 
KBPL, Panipat in terminating the services of Shri 
Rampal S/o Shri Mukhtyar Singh w,e.f. I -3-1999 
is just and legal ? If not, to what rel ief the workman 
is entitled to? 

Case taken up at Camp Court, panipat today. None is 
present on behalf of the workman. learned representative 
of the management is present. From last many dates fixed 
for the hearing of this case the workman is not ensuring his 
presence despite Court notice. TTie reference was referred 
by the Central Government in the year 2006. Several 
opportunities have been given to the workman but he is 
not availing the opportunity of being heard. It is already 
4.15 pm. At this stage. 1 have no option otherwise then to 
dismiss the claim of workman in reference for non¬ 
prosecution and return the reference to the Central Gov? 
as such. Accordingly, the reference is returned as such. 
Let the Central Government be informed File be consigned 

Chandigarh. 

20-2-2009 

Camp Court, Panipat. 

G. K. SHARMA, Ptcsk^O ilier 
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19 Rtf, 2009 

S>T.3TT. 909.-3ftflfrRI> tfttH 3?Wwi, 1947 (1947 
R>I 14) R& mi 17 ^ 3T5OTH 3, *P35R 4. 

Trirf ^ TORTS ^ Tt*Z ftftfwf 3^ -3S3fr ' ^tf^ p df ^ Rtf , 
3i^ if ftfte aitflFrcr flrarc ifT&timws ;r ai l iMiw 
grtrotfw (tMtobt 20 / 2005 ) 

^ H+lftld SIRft t, 3ft W*K ^ 17-3-2009 ^tURT 
13n sri 

[U S?r-29011/19/2005-3n^lR(T?0] 
SR3^, anfaatfl 
New Delhi, the 19th March, 2009 

S.O, 909.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.2tV2005 
) of the Central Government Industrial Tribimal-cum-Labour 
Court, Bhubaneswar now as shown in the Annex ure in 
the Industrial Dispute between the employers in relation 
to the management of M/s. K.D. Shanna and their 
workmen, which was received by die Central Government 
on 17-3-2009. 

[No. L-2901 l/19/2005-IR(M)] 
KAMAL BAKHRU, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 

BHUBANESWAR ' “ * 

IRCV2(V2005 

M/s. K.D. Shanna, 

Contractor, 

At./PO.- Bonaikela, via-Joda, 

Distt - Keonjhar, Orissa. 

V«r*n» 

1. The General Secretary, 

North Orissa Workers Union, 

AL/PO-Barbil 

Distt - Keonjhar, Orissa. 

Dt 28-12-08 (LokAdalat) 

AWARD 

This reference made by the Government of India, 
Ministty ofLabourinits letter No. L-29011/19/2005- IR(M), 
dated 12-7-2005 was for the adjudication of the following 
disputes. 

“Whether the .action of the Management of 
M/s. K.D. Shanna, Contractor, S.G.B.K. Mines of 
M/s. Orissa Mining Corporation Limited, AtTPO. 
Guru da, Dist. Keonjhar by not paying the wages to 
the 157 workers for the period from 24-7-2003 to 5-11- 
2003 is justified? If not, what relief the workmen are 
entitled to?” 

Today before the Lok Adalat both the parties 
appeared and filed a Memorandum of Settlement. Heard 


the parties and the settlement is r ecorded. As par tbs 
settlement the Management hes agreed 10 pay 50% of the 
wages for the period from 24-7-2003 to 5-11-MOi to 157 
workers covered under this refoence. In view of the above 
in terms of settlement the Management is directed to make 
such payment to all 157 workers as per list filed by the 
union at the above agreed rate within a period of one 
month from the date of the publication of this Award, 

Dictated 

(Sd/-) 

Presiding Officer 
19 Rtf ,2009 

9 io.-*haH»wr Awn nWw , 1947 (1947 
*M4) Rft «wn7 * aryrcer*, <nO»i «n *ti u fl mm 

.v 

^*h nflnWl 3flT 

dtf, aqforflfilfte PWK 3 Qi-fOM rwh sMlftrcr 

^wwai •niMidM 99/2002) 

el ^ WVR ^ 19-3-2009 hi HR! 

fan «ni 

[E HW-26012/24/2002-atf3|R(RR)) 

vm mmv, iw afiwnft 

New Delhi, the 19th March, 2009 
S.O. 910, —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), foe Central 
Government h e reby publishes the award (Ref. No.99/2002 
)of Hu r 1 atralGovt mini nl Iialnwli inf Ti il m riu T mii I flh iw 
Court, Bhubaneswar now as shown in the Annexurc in 
the Industrial Dispute between the employers in relation 
to the ina—gmiii nt of Baitarani Iron Mines and their 
workmen, received by the Central Government on 
19-3-2009. 

[No. L-26O12/24/20O2-ER(M)J 
KAMAL BAKHRU, Desk Officer 
ANNEXLRE 

CENIKAL GOVERNMENT INDUSTRIAL TIUBUNAL- 
CUM-LABOUR COURT, BHUBANESWAR 
Present: 

Shri N.K.R. Mohapatra, 

Presiding Officer, C.G.I.T.-cum-LabourCourt, 
Bhubaneswar. 

Industrial Dispwte Case Na. 99/2962 
Date ef Faming Award - 25th Fsbnrary, J^99 

Between: 

The Management of the Agent, Baitarani Iron, 

Mines of Dr. Sarojini Pradban, P.O. Barbil, 

Keonjhar - 758 035 ..... 1st Party-Management. 

AND. 

Their Workman Shri Sunaram Munda, 

S/o. Soma Munda, Vill. Mho Hundul. 

Via-Joda, (Orissa), Keonjhar. .2nd Party-Workman 
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Appearances: 

Shri tL.fi. Rath, .For the l si Party - 

Authorized Representative Management. 

Shri Sunaram Munda .For Himself the 

2nd Party- Workman. 

AWARD 

The Government of India, Ministry of Labour in 
exercise of Powers conferred by Clause id) of sub-section 
(1) and sub-section 2 (A) of Section 10 of the Industrial 
Disputes Act, 1 947 (14 of 1947) have referred the following 
fagpu je for adjudication vide their Order No. L-26012/24/ 
2002- IR(M), dated 21 ?10-2002. 

* ‘Whether the action of the Management of Baitaraui 
Iron Mines of Dr. S. Pradhan, At Po. Barbil, Dist. 
Keonjhar, in terminating the services of Sh. Sunaram 
Magda, S/o. Soma Munda, Vill. Kalho Hundul, Via- 
Joda, Dist Keonjhar, PRW with effect from 5 -1 -2000 
without serving any notice and without following 
the provisions of ID. Act, 1947 is justified? If not, 
what relief the workman is entitled to?' 

2. In his Claim Statement it is alleged by the 
workman that in January 1992 he was engaged as a Miner 
in the Baitarani iron Mines of the Management and that, 
while be was worjdng as such continuously from year to 
year he was also ail of a sudden terminated from service 
yyith effect from 5-1-2000 without any notice or notice pay 
pr any compensation as stipulated under section 25-F of 
die Indutumi Disputes Act. 

3 . In reply to the above contentions of the workman 
(he Management filed his written statement denying all 
the allegations of the workman. It is alleged that the 
workman was simply engaged as piece rated worker as and 
when necessary, and that his said engagement was never 
continuous. It is further alleged by the Management that, 
due to some unavoidable circumstances the mines remained 
dosed during the time of raising the dispute and therefore, 
the workman and few others could not be provided with 
£py work'. But they were paid their dues before such 

It is farther contended by the management 
that, since the workman had never worked continuously 
for aperiod of240 days in any year he was not entitled to 
get any notice or notice pay or any compensation as 
proscribed under Section 25-F of the Industrial Disputes 
Act. 

4 . On the above pleadings of the parties the 
fallowing issues were framed. 

ISSUES 

1. Whether the action of the Management of 
Baitwmi Iron Mines of Dr. S. Pradhan in terminating 
the service* of Shri Sunaram Munda, PRW with 
efifect from 5-1-2000 is justified? 

2. If not, what relief the workman is entitled to? 


5. Be it noted here that when the workman after filing 
his claim statement did not take any sincere step and 
remained absent continuously he was set exparte ultimately. 
The Management as a result adduced his exparte, evidence. 
Hence the Award. 

FINDINGS 

ISSUE NO. 1 & 2 

6 . Both issues are taken up together. Be it noted at 
the very outset that along with the claim statement no 
documents of whatsoever nature evidencing continuous 
engagement of the workman was filed nor there is any 
evidence on record to establish such engagement. On the 
other hand the Management witness has deposed that the 
engagement of the workman was intermittent in nature 
and that his said engagement was on piece rated basis. 
The farther evidence of the Management shows that during 
the period when the dispute was raised die mine was closed 
due to some unavoidable circumstances and therefore, he 
was paid his arrear wages before he could be disengaged. 
Since there is nothing to controvert the aforesaid evidence 
of the Management. I hold that the action of the 
Management in terminating the workman not amounting 
to retrenchment is just and proper warranting no relief to 
the workman. 

The reference is answered accordingly. 

Dictated & Corrected by me. 

N.K.R. MOHAPATRA, Presiding Officer 

LIST OF WITNESSES EXAMINED ON BEHALF OF 
THE 2nd PARTY-WORKMAN. 

No Witnesses have been examined on behalf of the 
Woikman. 

LIST OF DOCUMENTS EXHIBITED ON BEHALF OF 
THE 2nd PARTY-WORKMAN. 

No documents have been exhibited on behalf of the 
Woikman. 

LIST OF WITNESSES EXHIBITED ON BEHALF OF 
THE 1st PARTY-MANAGEMENT. 

M.W. -1- Shri Sabyasachi Pradhan. 

LIST OF DOCUMENTS EXHIBITED ON BEHALF OF 
THE 1st PARTY-MANAGEMENT. 

No documents exhibited on behalf of the Management 

M 19 ^ , 2009 

IW.31T. ■sfftPiMH, 1947 (1947 

14) 4ft riRI 17 ^ 3R£aitoft. 

apjw 3 sfoatfrof faritr 4 w 

srfkwrph/sw ^twfFPPi 4 I, nWl’W ^ w*” 
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46/2005) ^ SWi l ft Rl <M<f| fr, # ^0<1 WXK 4ft 19-3-2009 
^ tito 33ft 

[«L Rtf-30012/75/2001 -3J»< m 0*9) ] 

New Delhi, the 19th March, 2009 

S.tX 911. —In pursuant* of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the <~>nro ) 
Government hereby publishes the award (Ref. No.46/2005 
) of the Central Government *"*«*"•> T ribunal-cmn-I abow 
Court-I, Chandigarh now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of LO.C.L. and their workman, which 
was received by the Central Government on 19-3-2009. 

(No. L-30012/75/2001-IR (M)] 
KAMALBAKHRU, Desk Officer 
ANNEXURE 

BEFORE SHRIGYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUMLABOUR COURT-4 
CHANDIGARH 

Case No.46/2005 

Shri Ranbir Singh S/o. Shri Sadhu Ram, Vill Jani. P.O. Nam 
Kheri Teh. & Distt. Kamal (Haryana) Kamal-132001. 

Applicant 

VERSUS 

The Operation Manager, Kandla Bhahnda Pipeline, 

IOCL. Parnpat Refmary Project, Baholi, Panipat-132140. 

Respondent 

APPEARANCES 
For the Workman: None 

For the Management : Shri Vivek Kaushal 

AWARD 

Passed on: 20-2-2009 

Central Government vide notification No.L- 30012/ 
75/2001 -IR(M), dated 17-10-2005 has refined die following 
dispute to this Tribunal for a ffiMh c-f t i on 

“Whether the action of the Management of Indian 
Oil Corporation DdKBPLPanipm in terminating the 
services of Shri Ranbir Singh S/o Shri Swttw Ram 
w.e.f. 1-3-99 is just and legal? If not, to what relief 
the workman is entitled to?” 

Case taken up at Camp Court, Pauper today. None 
is present on behalf of the workman. Learned repre senta ti ve 
of the management is p re se nt From last many dates fixed 
for the hearing of this case the workman is nnt mtnriinhii 
presence despite Court notice. The reference was referred 
by the Central Government in the year 2003. Several 
opportunities have been given to toe wariemm but he is 
not availing the opportunity of being beard. It is already 


4.15 pm. At this stage. I have no option otherwise then to 
dismiss toe claim of workman in reference for non¬ 
prosecution and return the reference to toe Central 
Government as such. Accordingly, the reference is 
returned as such. Let the Central Government be 
informed. File be consigned. 

Chandigarh. 

20-2-2009 

Camp Court, Panipat 

G.K. SHARMA, Presiding Officer 
4$ fttrfl, 19 ril’d, 2009 

^MIT. 912 .—ofadPffli flWR atftftzpf' ]947 (1947 

V114 ) 4ft ton 17 sfafa TR431 atPRSf 

, n^ s R ^ wtair* ^ Tw® PwtofeT aftr 34 ^ arfqn# ^ 
Hn, oftcMta 4 tU4.it aftrilfw 

1 16/2002) 

4?) iwiftifl 4Ttdl W4>K4ft 19-3-2009 4 ft W3 

fan «ni 

W ^-26012/28/2002-3n5 f 3?R(1F0] 
4nTrt 4MB*s ^74? at fa ^l O 
New Delhi, toe 19* Match, 2009 

S.O. 912.—In Pursuance of Section 17 of toe 
Industrial Disputes Act, 1947 (14 of 1947), toe Central 
Government hereby publishes the award (Ref. No.116/2002 
)of the Cunliai Government Indutoial Tribunal- re nn-T aKrmr 

Court, Bhubaneswar now as shorn in the Annexure in 
the Industrial Dispute between toe employers in relation 
to toe management of Baitarani Iron Mines and their 
workman, which was received by toe Central Government 
on 19-3-2009. 

[No. L-26012/28/2002-IR (M)j 
KAMALBAKHRU, Desk Officer 

ANNEXURE 

OKPUKAL GOVIRNMENT INDUSTRIAL 
wwjnaixtmlabour court, 
BHUBANESWAR 

Present: Shn N.K.R. Mohapatra, Presiding Officer, 

INDUSTRIAL Dispure Case NO. 116/2002 
DMMfFllrfl« Award-27th February 2009 
Brtwrs* 

Th* Management of toe Agent, Baitarani Iron 
MtnsaofXb. Sarojim Pradhan, P.O. Barbil. 

Kmrdh u r - 758 035 .1 st Party-Management 

AND 

Their Workman Shri Saber Singh Munda, 

S/o. Gatdi Munda, At/Po. Kacha Hundula, 

Via-Joda, Keonjhar . 2nd Party- Workman 
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APPEARANCES 

Shri R-N. Rath, .For the 1 st Party- 

Authorized Representative Management 

Shri Saber Singh Munda .... .For Himself the 

2nd Party-Workman. 

AWARD 

The Government of India, Ministry of Labour in 
exercise, of Powers conferred by Clause (d) of sub¬ 
section (1) and sub-section 2(A) of Section 10 of the 
IndustrialDisputcsAct, 1947 (14 of1947) have referred die 
following dispute for adjudication vide their Order 
No. L-26012/28/20Q2- IR(M), dated 16-12-2002. 

“Whether the action of the Management of Baitarani 
Iron Mines of Dr. S. Pradhan, At/Po, Barbil, Dist 
Keonjhar, in terminating the services of Sh. Saber 
Singh Munda, S/o. Gardi Munda, At.Po. Mundula, 
ViarJoda, Dist. Keonjhar, PRW with effect from 
4-12-1999 without serving any notice and without 
following the provisions of IT). Act, 1947 is justified? 
If not, what relief the workman is entitled to?” 

2. In his Claim Statement it is alleged by the workman 
that in Januray, 1992 he was engaged as a Miner in the 
Baitarani Iron Mines of the Management and that, while 
he was working as such continuously from year to year he 
was also all of a sudden terminated from service with effect 
from 4-12-1999 without any notice or notice pay or any 
compensation as stipulated under section 25-F of the 
Industrial Disputes Act. 

3. In reply to foe above contentions of the workman 
foe Management filed his written statement denying all the 
allegations of the workman. It is alleged that the workman 
was simply engaged as piece rated worker as and when 
necessary, and that his said engagement was never 
continuous. It is further alleged by foe Management that, 
due to some unavoidable circumstances foe mines remained 
closed during the time of raising the dispute and therefore, 
foe workman and few others could not be provided with 
any work. But they were paid their dues before such 
disengagement It is further contended by the management 
that, since the workman had never worked continuously 
for a period of240 days in any year he was not entitled to 
get any notice or notice pay or any compensation as 
prescribed under section 25-F of the Industrial Disputes 
Act. 

4. On the above pleadings of the parties the following 
issues were framed 

ISSUES 

1. Whether the action of the Management of Baitarini 
Iron Mines of Dr. S. Pradhan in terminating the 
services of Shri Saber Singh Munda, PRW with 
effect from 4-12-1999 is justified 


2. If not, what relief foe workman is entitled to? 

5. Be it noted here that when foe workman after filing 
his claim statement did not take any sincere step and 
remained absent continuously he was set exparte ultimately. 
The Management as a result adduced his exparte, evidence. 
Hence foe Award 

FINDINGS 

ISSUE NO.I&2 

6. Both issues are taken up together. Be it noted at 
the very outset that along with the claim statement no 
documents of whatsoever nature evidencing continuous 
engagement of the workman was filed nor there is any 
evidence on record to establish such engagement On the 
other hand foe Management Witness has deposed that 
the engagement of foe workman was intermittent in 
nature and that his said engagement was on piece rated 
basis. The further evidence of the Management shows 
that during the period when the dispute was raised the 
mine was closed due to some unavoidable circumstances 
and therefore, he was paid his arrear wages before he 
could be disengaged. Since there is nothing to controvert 
foe aforesaid evidence of the Management I hold that the 
action of the Management in terminating the workman not 
amounting to retrenchment is just and proper warranting 
no relief to the workman. 

The reference is answered accordingly. 

Dictated & Corrected by me. 

N.FLR. MOHAPATRA, Presiding Officer 

LIST OF WITNESSES EXAMINED ON BEHALF OF 
THE 2nd PARTY-WORKMAN. 

No Witnesses have been examined on behalf of the 
Workman. 

LIST OF DOCUMENTS EXHIBITED ON BEHALF OF 
THE 2nd PARTY-WORKMAN. 

No documents have been exhibited on behalf of the 
Workman. 

LIST OF WITNESSES EXHIBITED ED ON BEHALF 
OF THE 1st PARTY-MANAGEMENT. 

M.W. -1- Shri Sabyasachi Pradhan. 

LISTOF DOCUMENTS EXHIBITED ON BEHALF OF 
THE 1st PARTY-MANAGEMENT. 

No documents exhibited on behalf of the Management. 

M 19 RTef, 2009 

W.3TT. 913.-3ftatfwfa3rc STfvfTTO, [947 (1947 
5*ni4) 17^- 

3T^ 3 fore Tsfato Jwm ■ a ft affre; 
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•afy+w**? ^ (isM Tfwr 

33/2005) 9ft IWt l ftM «M< ft fr, <H{ |0 9ft 19-3-2009 
9ft 3JP9 f3ff 911 

t^f-J0012/13/2005-3H^(Tpi)] 

vim vf, atfMvifl 

New Delhi, the 19th March, 2009 

S.O. 913.—In Pursuance of Section 17 of the 
Industrial "Disputes Act, 1947 (14 of 1947), the Central 
Government hereby puhhsbcs the award (Ref, No. 33/2005 
)of tbc Cerfiral Government Industrial TribunaTcum-Labour 
Court-1, Chandigarh now u shown in the Annexure in 
the Industrial Dilute between the employers in relation 
to the management ofH.P.C.L. and their workmen, which 
was received by the Central Government on 19-3-2009. 

[No. L-30012/13/2005-IR(M)] 
KAMAL BAKHRU, Desk Officer 
ANNEXURE 

BEFORE SHRIGYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTI1UL GOVERNMENT 
INDUSIRIAL TRIBUNAL-CUM-LABOUR COURT-I 
CHANDIGARH 

Case No. 33/2005 

Shri Brijeah Sharma, 17, AshokNagar, Pampat. 

.Applicant 

VERSUS 

The General Manager, Hindustan Petroleum Corpn. Ltd., 
Baholi,Panipat 

.Respondent 

APPEARANCES 
For die Workman: None 

For die Management: Shri Vivek Kaushal 

AWARD 

Passed on: 20-2-2009 

Central Government vide notification No. L- 30012/ 
13/2005 -IRj(M), dated 7-7-2005 has referred the following 
dispute to this Tribunal for adjudication. 

‘‘Whether the industrial dispute raised by Shri 
Brijesh Sharma, workman engaged by M/s. Uttam 
Singh, Contractor against the management of HPCL 
over termination of his service justified? If so, to 
what relief the workman is entitled ? ” 

Case taken up at Camp Court, Pampat today. None 
is present on behalf of the workman. Learned representative 
of the management is present From last many dates fixed 
for the hearing of this case die workman is not ensuring his 
presence despite Court notice. The reference was referred 
by the Central Government in the year 2005. Several 
opportunities have been given to fee workman but he is 
not availing the opportunity of being heard. It is already 
4.15 pm. At this stage. I have no option otherwise then to 


dismiss ffie claim of workman in reference for non- 
prosecution and return the reference to the Central 
Government as such. Accordingly, the reference is 
returned ns such. Let the Central Government be informed. 
File be consigned. 

Chandigarh 

20-2-2009 

CaapGotitt, Pampat 

G.IC SHARMA, Pieitffcg Officer 

19BPf, 2009 f v 

VT.atl. 914,-aftfftfltv ml {1947 

Vf 14) 4ft 9TO 

WNfaWft ail* 39$ $ #*, 

aijfa 3 Wt T frft f ii n ftwft $ Tron ij W W N w 

<afli9rc»v*R ^9RWwr-L tten 

30/2005) 9ft WWHW 9R<f| ♦, $1 W4.R 9ft19-3-2009 

vlmviaimii 

[^. 9Pl-30012/40/2003-VI^3IR(T(il)] 

9BW 4MMt, ZRthWO 

New Delhi, fee 19fe March, 2009 

S.O. 914.—In Pursuance of Section 17 of fee 
Induatrial Diaputes Act, 1947 (14 of 1947), fee Central 
Government hereby publishes die award (Ref. No. 30/2005 
) of the Central Government Industrial Tribunaf-cum-Labour 
Court-1, Chandigarh now as shown in the Annexure in 
die Industrial Dispute between the employers in relation 
to fee management of I.O.C.L. and their workmen, which 
was received by the Central Government on 19-3-2009. 

[No. L-30012/40/2003-IR(M)] 
KAMAL BAKHRU, Desk Officer 
ANNEXURE 

BEFORE SHRI GTANENDRAKUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN AL-CUM-LABOUR COURT-1 
CHANDIGARH 

Case No. 30/2005 

Shri Rajesh Kumar S/o Shri Charan Singh C/o Karan Sing h 
Bhartiya Mazdoor Sangh. Lai Bad Chowk, G.T. Road, 
Panipat. 

....Applicant 

VERSUS 

The Executive Director, I.O.C.L. Panipat Refinery Project, 
Baholi, Panipat' 132140. 

...Respondent 

APPEARANCES 
For the Workman: Nope 

For the Management: Shri Vivek Kaushal 
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AWARD 

Pasted on: 20-2-2009 

Central Government vide notification No. L-30012/ 
40/2003-IR(M), dated 15-6-2005 hai referred the following 
dispute to this Tribunal for adjudication. 

“Whether the action of the management of IOCL, 
KBPL. Panipat Refinary, Panipat in terminating the 
services of ShriR^jeshKnmarS/oShriCharan Singh 
Helper Grade-I, w.e.f. 2-7-2000 is just and legal? If 
not, to what relief the workman is entitled to?” 

Case ta ke " up at Camp Court, Panipat today. None 
is present on behalf of the workman. Learned representative 
erf the management is present From last many dates fixed 
for the hearing of this case the workman is not en s urin g his 
presence despite Court notice. The reference was referred 
by the Central Government in die year 2003. Several 
hays bean given to the workman but he is 
not availing the opportu ni ty of being beard It is already 
4.15 pm. At this stage, I have no optkrti o&erwise then to 
dimiM die dym of workman in reference for non- 
prosecution and return the reference to the Central 
Government as such. Accordingly, the reference is 
retUtnedesaoclLLetdie Central Government be informed 
File be consigned. 

Chandigarh. 

20-2-2009 

Camp Court, Panipat 

G, K SHARMA, Presiding Officer 
19 hP* ,2009 

9i5.-3teftFw flraw srfaPmq, 1947 0947 
tro 14) uft tirer n ^ RWR awn 

afr 

3lfiWiWin «9I*WW OeMROT 115/2002) 

uft «w lt t,# 19-3-2009 

l£3n qtt 

[U T^W-26012/27/2002-3H|3ntC^?)] 

tv* 

New Delhi, die 19th March, 2009 
S.O. 915.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 

Government hereby publishes the award (Ref No.l 15/2002 
) rtf the Central fV» wTmvTit Industrial Trihunal-cum-Labour 
Court, Bhubaneswar now as shown in the Armexure in 
die Industrial Dispute between the employers in relation 
to the management of Baitarani Iron Mines and their 
workman, which was received by the Central Government 
on 19-3-2009. 

[No. L-26012/27/2002-IR (M)] 
KAMALBAKHRU, Desk Officer 


CENTRAL GOVERNMENT INDUSTRIAL TRBlftAL- 
CUMdADOl)RCOlJRT,BHlffiANE8W4Jt ri- 

Present: ShriNXJt MohapatraJ^ding Officer, 

...» ' 

Industrial Dispute Case No. 11S/20Q2 
Date of Passing Award • 27th Fefcrnnry 2009 
Between: 

The Management of die Agent; Baitarani Iron, 

Mines ofDr. Sarojini Pradhan, P.O. BarbQ, 

Keoqjhar - 758 035 —1st Party-MaosginienL 

AND 

Tbeir Workman Shri Sonu Mohakud, 

At/PO. Kolho Hundula, Via-Joda, Orissa, 

Disk Keonjhar. 

. 2nd Pwty-WtAa«t 

APPEARANCES 

ShriR.N. Radi, ...Jot die 1st P«ty- 

Authorized Representative Management 

Shri Sc«m Mohakud ....JOTHimddfdie 

2nd Party-Workman; 

AWARD 

The Government of India in die Ministry of Labour, 
in exercise of powers conferred by Clause (d) of sub¬ 
section (1) ami sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947) have referred 
die following dispute for adjudication vide tbeir Older No. 

L-26012/27/2002- 1R(M), dated 20-11-2002. 

“Whether the action of the Management of 
Raitarnni Iron Mines of Dr. S. P ntdh a n . At/PO. Baibil, 
Dist. Keonjhar, in terminating the services of 
Sh. Sonu Mohakud, S/o Mohan Mohakud, At/PO. 
Kalho Hundula, Via-Joda, Dist Keonjhar, PRW with 
effect from 5-1-2000 without serving any notice and 
without following die provisions of LD. Act,1947 is 
justified? If not, what relief die workman is entitled 
to?” 

2. In his Claim Statement it is alleged by the workman 

that m Jamiray 1992 he was engaged as a Miner in die 
Baitarani Iron Mines of the Management and that, while he 
was working as such continuously from year to year he 
was *»*** all of a ipnninfltftt from service with effect 

from 5-1-2000 without any notice or notice pay or any 
compensation as stipulated under Section 25-F of die 
Industrial Disputes Act 

3. In reply to the above contentions of the workman 
the Management filed his written statement denying all 
the allegations of the workman. It is alleged that the 
w wlmiii was simply engaged as piece rated Worker as and 
when necessary, and that his said engagement was never 


1234 GI/09—14 
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continuous. It is further alleged by the Management that, 
due to some unavoidable circumstances the mines remained 
closed during the time of raising the dispute and therefore, 

the workman and few others could not be provided with any 

work. But th^r wer e paid their dues before such 
disengagement It is further contended by die management 
that, since the workman had never worked continuously for 
a period of240 days in any year he was not entitled to get 
any notice or notice pay or any compensation as prescribed 
under section 25-F of the Industrial Disputes Act 

4. On the above pleadings of the parties the 
following issues were framed. 

ISSUES 

1. Whether the action of the Management of 

Baitarim Iron Mines of Dr. S. Pradhan in terminating 

the services of Shri Sonu Mohakud, PRW with 
effect from 5-1-2000 is justified? 

2. If not, what relief the workman is entitled to? 

5. Be it noted here that when the workman after filing 
his claim statement did not take any sincere step and 
remained absent continuously be was set experts ultimately. 
The Management as a result adduced his exparte, evidence. 
Hence die Award. 

FINDINGS 

ISSUE NO. 1&2 

6. Both issues are taken up together. Be it noted at 
the very outset that along with the claim statement no 
documents of whatsoever nature evidencing continuous 
engagement of die workman was filed nor there is any 
evidence on record to e s ta bl is h such engagement On the 
other hand the Management witness I,.- deposed that die 
engagement of the workman was intermittent in nature 
and that his said mgagement was cv piece rated basis. 
The further evidence of the Map*. i, » shows that 
during the period when die dispute was raised the min* 
was closed due to some unavoidable circumstances and 
therefore, he was paid his anear wages before he could be 
disengaged. Since there is nothing to controvert the 
aforesaid evidence of die Management I hold that the 
action of the Management in terminating the workman not 
amounting to retrenchment is just and proper warranting 
no relief to die workman. 

The reference is answered accordingly. 

Dictated ft Corrected by me. 

N. K. R. MOHAPATRA, Pre- :j, n~ "nv 

,1ST OF WITNESST.’> EXAMINED ON BEHALF OF 
THE 2nd PARTY'WORKMAN. 



No Witnesses have been examined on behalf of the 
Workman 

LIST OF DOCUMENTS EXHIBITED ON BEHALF OF 

THE 2nd PARTY-WORKMAN. 

No documents have been exhibited on behalf of the 
Workman 

LIST OF WITNESSES EXHIBITED ON BEHALF OF 
THE 1st PARTY-MANAGEMENT. 

M. W. -1 - Shri Sabyasachi Pradhan. 

LOT OF DOCUMENTS EXHIBITED ON BEHAI ff Off 
THE ItePARTY-MANAGEMENT. 

No documents exhibited on behalf of die Mana geme nt 

19 2009 

1947 (1947 

^>114) 4ft BRF17^ *k+K t'K'fl WtiPI 

Blfal ^ ^ 4.44ml ^ 

oMhot 114 / 2002 ) 

*ft wiftra 4ft 19-3-2009 tiftllRT 

fair rill 

[B. ^-26012/26/2002-3^31R(T7g)] 

Bra?:, fcat adhtitrft 

New Delhi, the 19* March, 2009 

S.O. 916.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Govenmamt hereby publishes the awhrd (Ref No. 114/2002) 
of the C«itral Government Industrial Tribunal-cum-Labour 
Court, Bhubaneswar now as shown in the Annexure in 
the Industrial Dispute between die employers in relation 
to die m a n a gem ent of Bahamni Iron Mines and their 
workman, which was received by die Central Government 
on 19-3-2009. 

[No. L-26012/26/2002-IR (M)] 
KAMAL BAKHRU, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, BHUBANESWAR 

Present: Shn NJCR. Mohapatra, Presiding Officer, 
Industrial Dispute Case No. 114/2p02 
Date of Passtug Award-26ti> February2009 
Between: 

The Management of the Agent, Baitarani Iron, 

Mines ofDr. SarojimPradhan, P.O. Baibil, 

Keonjhar-758035 .....1st Party-Management. 
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AND 

Their Workman Shri Jangal Munda, 

S/o. Shir Manahar Munda, At/PO. Dhobakuchida, 

Via. Champua, Dist Kconjhar, Orissa 

.2nd Party-Workman. 

APPEARANCES 

Shri R.N. Raft, .For the 1 st Party- 

Authorized Representative Management 

Shri Jangal Munda .For Himself the 

2nd Party-Workman, 

AWARD 

The Government of India in die Ministry of Labour 
in exercise, of Powers conferred b> Oaust (d) of sub¬ 
section (1) and sub-seedo 2(A) of Section 10 of the 
Industrial Disputes Act, 194*? \ 14 of 194*“) have referred 
fte following dispute C# itdiud ion vide th^r Order No. 
L-26012/2#2002-IRL 12-200" 

‘"Whether ti ■ .aagement of 

Baitarani Iron Mines ; , ... o. Pradhan, At/PO. 
Barbii, Dist Kconjhar, m te rminating the services of 
Sh. Jangal Munda, S/o. Manahar Munda, At/PO. 
Dhobakuchida, Via, Champua, Dist Keonjhar, PRW 
with effect from 12-3 -1999 without serving any 
notice and without following the provisions of I.D. 
Act, 1947 is justified? If not, what relief fte workman 
JieotitW to?” 

2. In his Claim Statement it is alleged by the workman 
that in JaOuray 1992 he was engaged as a Miner in the 
Baitaram Iren Mine® of the Management and ftat, while he 
was working as such continuously from year to year he 
was also aUofasuddentenninated from service with effect 
from 12-3-1999 without any notice or notice pay or any 
compensation as stipulated under► Section 25-F of the 
Industrial Disputes Act 

3. In reply to the above contentions of fte workman 
the Management filed his written statement denying all 
the allegations of the workman. It is alleged that the 
workman was simply engaged as piece rated worker as and 
when necessary, and that his said engagement was never 
continuous. It is further alleged by the Management that, 
due to some unavoidable circumstances the mines 
remained closed during the time of raising fte dispute and 
therefore, the workman and few others could not be 
provided with any work. But they were paid their dues 
before such disengagement It is further contended by the 
management that, since the workman had never worked 
continuously for a period of 240 days in any year he was 
not entitled to get any notice or notice pay or any 
compensation as prescribed under Section 25-F of the 
Industrial-Disputes Act 

4. On the above pleadings of the parties the 
following issues were framed 


ISSUES 

1. Whether the action of the Management of 
Baitarini Iron Mines of Dr. S, Pradhan in 
terminating the services of Shri Jangal Munda, 
PRW with effect from 12-3-1999 is justified? 

2. If not, what relief the workman if entitled to? 

5. Be it noted here that , ' svv*. l afiefr filing 

his claim statement did take tt.vj- - j r step and 
remained absent continv our ,c was set c litirifc&iely. 

The Management as a re v duced .is c evidence. 
Hence the Award. 

va 

ISSUE NO. 1 & 2 

6 . Both issues are taken up together. Be it noted at 
the very outset that along with the claim statement no 
documents of whatsoever nature evidencing continuous 
engagement of the workman was fifed nor there is any 
evidence on record to establish such engagement. On the 
other hand the Management witness has deposed that the 
engagement of the workman was intermittent in nature 
and that his said engagement was on piece rated basis. 
The further evidence of the Management shows that 
during fte period when fte dispute was raised fte mine 
was closed due to some unavoidable circumstances and 
therefore, he was paid his arrear wag^s before he could be 
disengaged. Since there is ncthyig to controvert the 
aforesaid evidence of the Management I hold that the 
action of the Management in terminating the workman not 
amounting to retrenchment is just and proper warranting 
no relief to fte workman. 

7. The reference is answered accordingly. 

Dictated & Corrected by me. 

N. K. R. MOHAPATRA, Presiding Officer 

LIST OF WITNESSES EXAMINED ON BEHALF OF 
THE 2nd PARTY-WCHRKMAN. 

No Witnesses have been examined on behalf of the 
Workman. 

LIST OF DOCUMENTS EXHIBITED ON BEHALF OF 
THE 2nd PARTV-WORKMAN. 

No documents have been exhibited on behalf of the 
Workman. 

LIST OF WITNESSES EXHIBITED ON BEHALF OF 
THE lit PARTY-MANAGEMENT. 

M.W. -1 - Shri Sabyasachi Pradhan. 

LIST OF DOCUMENTS EXHIBITED ON BEHALF OF 
THE lstPARTY-MANAGEMENT. 

No documents exhibited on behalf of tfte 
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17. jUflli Hww1947 (1947 
4* i4)ffW*awn 

4 WWW 

( tM^W 113/3002) 
tifr 19-03-09 

ItL ^W~2f012/23/2OO2-fal{ «R (T(q) ] 

wwi wraw, JiffawQ 

New Delhi, tba/19tli March, 2009 

S.O. 917.—b) pursuance of Section 17 of the 
Industrial Dtsptfss Act. 1947 (14 of 1947). the Central 
Government ietby publiAii the awaid (Ref. No.U3/ 



on 19-03-09. 
[Ne.L^6M2/2»QQMR(M)] 



Their Workman Shri Shyaat MiA 

S/o-1 


. 2nd Party-Workman. 

i 

..For the lnParty- 
..ForHinwctfthe 


ShriSfayunMunda 


AWARD 


1. Hie Govert u oatt of India, Ministry of Labour, in 
exercise offowers conferred by Clause (d) of sub-seetiau 


(1) and su b-ta cti on 2(A) of Section 10 of the Industrial 
DisputoA£t,1947(14of1947) have referred the following 
disputo for adjuebettion vide their Order No. 1^24012/25/ 
2002-®(M),tbaed27-11-2002. 

M Wbete fo g actk» of ofBjtttintt M 

Iron Mines of Dr. S. Pradhao, At/Po. Barbil, Dist 
Keonjhar in taunmting the services of Shri Sbyatn 
Mauds, S/o. Bsqi Mauds, At Gobindpur,P.O. 
Bnhefa, Vis, lode. Diet Keoefhm, Su p ervisor with 
dhctftm 19-12*1999 without serving say Mtitc 
and without following the provisions of Industrial 
Disputes Act, 1947 is justified? Ifnof whnt ndiefthe 


that i 





it is alleged by the workman 
engaged as a Mh&r in the 
rfhiManagement and that, while he 


from year to year he 
was also al from service with offset 

from 19-12-1999 without any notice or notice pay or any 
t as dgshud under Section 25-F of the 
(Act. 


3. In reply to the above contentions of the workman 


allegations of the workmen. It is allegod that (he workman 
i as piece rated worker as and when 
f, and that has said engagement was never 
continuous. It in farther alleged by the Management that, 
due to i 


i and few others could not be provided with 
any work. But they were paid their dues before such 


i foe workman bad never worked continuously 
for s period of240 days in My y«ar he was not entitled to 
get any notice or notice pay or any compensation as 
psm tri ho d under Section 25-F of the Industrial Disputes 
Act 

4. Chi fan s h ave pleadings of the parties the 


nswE 


1. Whether the action of the Management of 
Iran Mines of Dr. S. Pisdhsii in 
tbe services of Shri Shyam Muada, 
PRW with effect from 19-12-1999is justified? 

2 If not, what relief tbe workman is entitled to ? 

5. Be it notad here that when the workman after 
filing his claim statement did not take any ameers step and 


I son sank adduced his exporte evidence. 


Hence the Award. 
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FINDINGS 

ISSUE N0.1&2 

6. Bod) issues are taken up together. Be it noted at 
the very outset that along with the claim statement no 
documents of whatsoever nature evidencing continuous 
engagement of the workman was filed nor there is any 
evidence on record to establish such engegement. On die 
other hand the Management Witness has deposed that 
the engagement of the workman was intermittent in nature 
and that his said engagement was on piece rated basis. 
The further evidence of the Management shows that during 
the period when die dispute was raised die mine was closed 
due to some unavoidable circumstances and therefore, he 
was paid his arrear wages before he could be disengaged. 
Since there is nothing to controvert the aforesaid evidence 
of the Management. I hold that the action of the 
Management in terminating die workman not amouting to 
retrenchment is just and proper warranting no relief to die 
workman. 

7. The referenc is answered accordingly. 

Dictated & Corrected by me. 

NJCR. MOHAPATRA, Presiding Officer 
LIST OF WITNESSES EXAMINED ON 
BEHALF OF THE 2ND PARTY-WORKMAN. 
No Witnesses have been examined on behalf of 
the Workman. 

LIST OF DOCUMENTS EXHIBITED ON 
BEHALF OF THE 2ND PARTY-WORKMAN. 
No documents have been exhibited on behalf of 
die Workman. 

LIST OF WITNESSES EXHCarTED ON 
Amur OF THE 1ST BUOY-MANAGEMENT 
M-W.- 1-Shri Sabyasachi Pradhan. 

LIST OF DOCUMENTS EXHIBITED ON 
BEHALF OFTHE 1ST PAKIYM^NAGEMENT 
No documents exhibited on behalf of die 
Management. 

19 Bl3,2009 

w.«r. 9ia.—atolHwk 1947 (1947 

14)lfr«ira 17 T* RWK 3^ 

g. • . . A . .».. t. \ .i . . ft. \ ...> A. . v * \ ft __ 

Vwwl * «IZ pwSWBT 3R MTORl * 

39^9 h WTO? TWTO h WW 3K*K 3BUim> 

96/2002) 

Vf t, 3^ TOUR 19-03-09 4$ UFA 

fw*ni 

[if. RfT-26012/21/2002-3?T^ SRR (tpt)] 

wm TO*, ^ Slftpwft 

New Delhi, the 19th March, 2009 

S.O. 918.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No.9</2002) 


of die Central Government Industrial Tribunal/Labour Court, 
Bhubaneswar now as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to the 
management of Baitarani Iron Mines and their workman, 
which was received by the Central Government on 19-03-09 

[No. L-26012/21/2002-IR(M)] 
KAMALBAKHRU, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT 
BHUBANESWAR 

Present: Shri N.K.R. Mohapatra, Presiding Officer, 

Industrial dispute Case No. 96/2002 
Date of Passing Award-24 th February 2009 
Between: 

The Management of the Agent, Baitarani Iron 
Mines of Dr. Sarojini PradhanP.O.Barbil, 
Keonjhar-758035. 

... 1st Party-Management 

AND 

Their Workman Shri Kalicharan Mirada, 

S/o. ShirGuiia Munda, At/Po.Dhobakuchida, 
Via-Champua, Dist Keonjhar. 

... 2nd Party-Workman. 

APPEARANCES 

Shri R.N. Rath, ...For the IstParty- 

Authorized Representative. Management 

Shri Kalicharan Munda ..For Himself the 

2nd Party-Workman. 

AWARD 

1. The Government of India, Ministry of Labour, in 
exercise of Powers conferred by Clause (d) of sub-section 
(1) and sub-section 2(A) of Section 10 of the Industrial 
Disputes Act,1947 (14 of1947) have referred the following 
dispute for adjudication vide their Order No: L-26012/21/ 
2002 -IR(M), dated 10-10-2002. 

“Whether the action of the Management of Baitarani 
Iron Mines of Dr. S. Pradhan, At/Po. Barbil, Dist 
Keonjhar in terminating the services of Shri 
Kalicharan Munda, S/o. Guiia Mifnda, At/P.O. 
Dh oh a knd nda, Via, Champua, Dist Keonjhar, PRW 
with effect from 12-3-1999without serving any notice 
and without following the provisions of ID. Act, 
1947 is justified? If not, what relief the workman is 
entitled to ?” 

2. hi his Claim Statement it is alleged by die workman 
that in January 1992 he was engaged as a Miner in the 
Baitarani Iron Mines of die Management and that, while he 
was working as such continuously from year to year he 
was also all ofa sudden terminated from service with effect 
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from 12-3-1999 widmut any notice or notice pay or any 
compensation as stipulated under Section 25-F of the 
Industrial Disputes Act 

3. In reply to die above contentions of die workman 
the Management filed his written statement denying all the 
allegations of the workman. It is alleged that the workman 
was simply engaged as piece rated worker as and when 
necessary, and that his said engagement was never 
continuous. It is further alleged by the Management that, 
due to some unavoidable circumstances the mines remained 
closed during the time of raising the dispute and therefore, 
the workman and few others could not be provided with any 
work. But they were paid their dues before such 
disengagement It is further contended by the M»agement 
that, since the workman had never worked continuously for 
a period of240 days in any year he was not entitled to get 
any notice or notice pay or any compensation as prescribed 
under Section 25-F of the Industrial Disputes Act. 

4. On the above pleadings of the parties the 
following issues were framed. 

ISSUES 

1. Whether the action of the Management of 
Baitarini Iron Mines of Dr. S. Pradhan in 
te rminating the services of ShriKahdiam Mlinda, 
PRW with effect from 12-3-1999 is justified? 

2 If not, what relief die workman is entitled to? 

5. Be it noted here that when the workman after 
filing hi« claim statement did not take any sincere step and 
remained absent continuously he waa set exparte ultimately 
The Management as a result adduced his exparte evidence. 
Hence the AwmcL 

FINDINGS 

ISSUE NO. 1 & 2 

6. Both issues are taken up together. Be it noted at 
the very outset that along with the claim statement no 
documents of whatsoever nature evidencing continuous 
engagement of the workman was filed nor there is any 
evidence on record to establish such engegement. On the 
other hand the Management Witness has deposed that 
the engagement of the workman was intermittent in nature 
and that his engagement was on piece rated basis. 
The further evidence of the ><niHgnmrnt shows that during 
the period whor the dtapuSe was naeod the mine was closed 

due to some uaawatahlaciraNHtaoeee nd tanfaae, he 

wis paid his wsaarwagaebetas ha conid be disengaged. 
Since tam is aataaghHaMtatattaaforaaaod evidence 

of the Management. I hold that the action of the 

it t fHMtmg the workman not mooting to 
retrenchment is just and proper warmting no relief to the 
workman. 

7. The referees is wwwrrrd accordingly. 

Dictated & Corrected by me. 

NJLR. MOHAPTRA, Presiding Officer 


LIST OF WITNESSES EXAMINED ON 
BEHALF OF THE 2ND PARTY-WORKMAN. 
No W itn e ss e s have been examined on behalf of 
die Workman. 

LIST OF DOCUMENTS EXHIBITED ON 
BEHALF OF THE 2ND PARTY-WORKMAN. 
No documents have been exhibited on behalf of 
the Workman. 

LIST OF WITNESSES EXHIBITED ON 
BEHALF OFTHE1STPAKTY-MANAGEMENT. 
M-W.- 1-Shri Sabyasachi Pradhan. 

UST OF DOCUMENTS EXHIBITED ON 
BEHALF OFTHE 1STPARTY-MANAGEMENT. 
No documents exhibited on behalf of die 
Management 

4$ 19 ril4, 2009 

3R1.3TT. 919.—alWlPl* PWI4 3lfaf4TO, 1947 (1947 
4>T 14) TO! 17 4> 3FJW°I *K4*W 4 ’tMI 

fiUtWl (HI.) firtPliS 4> TOR 4> tin* 

4.d4> i <f ^ aijau 4 ataJlPra* fararc 4 

WTO 4WPW 3rf*WFV9Fl «IHll<rM *p^W4*44R (44 

4W1 25/2003) 44 shwItki «a«tl 4, 41 WTO 41 

17-03-09 44 nna^mi 

[4.1^-2701 l/2/2003 : 3l4 TO (tpi)} 
tfiwi iwr aiftrot 
New Delhi, the 19th March,2009 
S.O. 919.—la pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Centra! 
Government hereby publishes the award (Ref. No25/2003) 
of die Central GowwaaanthakHbial Tribunal/ Labour Court, 
Bhubaneswar now as shown in die Annexurc, in the 
Industrial Dispute between die employers in relation to the 
manag ement of M/s. Bhanja Minerals (P) Ltd. and their 
workman, which was received by the Central Government 
on 17-03-09. 

[No. L-2701 l/2/2003-IR(M)] 
KAMALBAKHRU, Desk Officer 

AWCHJRE 

CWiTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 
BHUBANESWAR 
LD.CaaaNb.2S/2M3. 

M/s. Bhanja Mmrrils (P) Ltd., 

Ingarijharan Iron A Mn. Mines, 

At-Padr Street, 

PQ/Dist Kaonjhar Orissa. 

Vis 

The General Sccrctany 
North Orissa Workers Union 
Po-Batbil 
Distt. Keoejhar. 
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AWARD 

This reference made by the Government of Indi« ; 
Ministry ofl^bourin their letter No. L-2701 l/2/2003-IR(M), 
dated 19-06-2003 was for adjudication of die following 
disputes. 

“Whether the action of the" Management of M/s. 
Bhanja Minerals (P) Ltd. Inganijharan Iron & Mn. 
Mines, At/Po. Inganijhanm Via. foda, Dist Kcoqjhar 
in terminating the services of Shri Ganga Munda 
and Shri PuraaMaharana, Ex-Piece Rated Minas 
ofM/s. Bhanja Minerals (P) Ltd from 9-11-2001 
without serving proper notice and also without 
complying the provisions of Industrial Disputes 
Act 1947 is justified? If not, what relief the 
workman is entitled to?” 

To the Management and the Union filed a joint 
Memorandum of Settlement before the Lok Adalat 
contending to have settled their disputes amicably on 
conditions that the disputant -workman would be taken 
back to service with 30% back wages calculated from the 
date oftheir termination till resumption of duty. Accordingly 
the settlement is made part of this Award. Tbe Management 
is accordingly directed to reinstate the workman in their 
former posts with 30% back wages without there being 
any change in their service conditions as agreed by die 
'parties. The Management is accordingly directed to 
reinstate the woikinan within a period of 30 days hence. 
The agreed back wages be paid within one month of re¬ 
instatement. 

Dictated 

Sd/- 

Presiding Officer 

19^, 2009 

920.—sfWlPW> firarc sqfafwi, 1947 (1947 

^ 14) trra 17 ^ afljEROf 3 , wsrc A. 

(in.) feffais ^ TORTS ^TWE UM Ad 
^ ’for, A We 4 sJIPm> Prarc A 
'wwt 4l«APi* (*M 

^IT 26/2003) ^ K^lfTRI t, ^ "RriFTC ^ 
17-03-09 ^ SIR! ^atn till 

[TT. T^-27011/3/2003-3^ m (t?R)] 

New Delhi, the 19th March, 2009 

S.O. 920.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No.26/2003) 
of the Central Government Industri al Trib unal/1 atin nrfVmrt, 
Bhubaneswar now as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to the 


management of M/s. Bhanja Minerals (P) Ltd. and their 
workman, which was received by die Central Gove r nm ent 
on 17-03-09. 

[No. L-27011/3/2003-IR Qd)] 
KAMAI. BAKHRU, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT; 

BHUBANESWAR 

LD. Case No. 26/2003 

The Managing Director, 

M/s. Bhanja Minerals (P) Ltd., . 

Inganijharan Iron and Mn. Mines, 

At-Park Street, 

PO/Dist Keonjhar Oiriaa. 

Vis 

The General Secretarry 
North Orissa workers Union 
Po-Barbil 
Distt. Keonjhar. 

AWARD 

This reference made by foe Government of India, 
MioistryofLabourintheir letter No. L-2701 l/3/20Q3-IR(M), 
dated 19-06-2003 was for adjudication of foe follow ing 
disputes. 

“Whether foe action of the Management of M/s. 
Bhanja Minerals (P) Ltd. Inganijharan Iron & Mn. 
Mines, At/Po. Inganijharan Via, Joda, Dist Keonjhar 
in terminating foe services of Shri Kirtan Behera and 
Shri Prafiilla Behera, Ex-Piece Rated Miners ofM/s. 
Bhanja Minerals (P) Ltd. from 5-1-2001 without 
serving proper notice and also without complying 
foe provisions of Industrial Disputes Act 1947 is 
justified? If not, what relief tjre workman is entitled 
to?” 

Today foe Management and the Union filed a joint 
memorandum of Settlement before the Lok Adalat 
contending to have settled their disputes amicably on 
conditions that foe disputant-workman would be taken back 
to service with 30% back wages calculated from foe date of 
their termination till retumption of duty. Accordin g ly the 
settlement is made part of this Award. The Management is 
accordingly directed to reinstate foe workman in there 
former posts with 30% back wagi» without there being 
any change in their service conditions as agreed by the 
parties. The Management is accordingly directed to 
reinstate foe workman within a period of 30 days hence. 
The agreed back wages be paid within one month of re¬ 
instatement. 

Dictated 

SdA 

Presiding Officer 
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19 2009 

TB.3RL 921.—aldPW.fa**^ ^ 

i4) 4ft* <ro 17 ^ atyni^, ^4)4 w »h - 

Tnfoi ^ ^ al* <»t4 w4*h 3^>^N, 

3?3W 4 ftffe ah a tfb y flw* 3 R**R J^n 
<Hfil<M u l/?OT ^mkih, (iK 1 ! 119198/2002) 

^TRnftRI 19-3-2009^9191 

fw *ni 

[U ^-26012/23/2002-3i^3»l (T?0 ] 

m mm*, -im <rffawfl 

New Delhi, the 19lh March,2009 
S.O. 921.—In purauanee of Section 17 of Ac 
Industrial Disputes Act, 1947 (14 of 1947), the Cental 
Government hereby publishes the wd (Ref No.98/2002) 
of AeC^eralGovtniiitaliidBniMTtiiMieMAta Court, 

Bhubaneswar now as shown in the Anuewne in the InA^nal 

Dispute between the employers in relation to the 
mana gement of Baitarani Iron Mines tod their workman, 
which was received by the Central Government on 
19-3-2009. 

[NaL-26012/23/2002-IR(M)] 
KAMAL BAKHRU, Desk Officer 

ANCXUK 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAI^-CUM-LABOUR COURT, 
BHUBANESWAR 

Present: Stari N.K.R. Mohapntra, Piwdmg Officer, 
Industrial Dispnte Case No. 90/J002 
Date of Panting Award -25th February, 2009 
Between: 

The Management of the Agent, Baitarani Iron 
Mines of Dr. Sarojim Pradhan, P.O. Barbil, 
Keoojhar-758035 

... 1st Party-M ana gem ent 
AND 

Their workman Shri PahitaanMauda, 

SJo. Tobua Munda, At/Po. Balabhadnpnr, 

Via-Champua, Orissa, Keoojhsr. 

...2nd Party-Wortanm. 
APPEARANCES 

Shri R.N, Rath, ...For the 1st Party 

Authorized Representative. Management 

Shri Pahibnan Munda. ... ForHmiselfthe 

2 mi Party-Workman. 

AWARD 

Hie Government of India in the Mmiatry of Labour, 
in exercise of Powers conferred by Clause (d) of sub-section 
(1) and sub-section 2(A) of Section 10 of the Inthistrial 


DfeputaAet, 1947(14ofl947)h»nieRnedthefoflowing 

duputo fa mfaifa nils their Order No.L-26012/23/ 
200W1BP& dtad21-10-20Q2. 



8/o. TOtaa Maude, At/Pb. Balabhadrapur, 
1 1 a C fa fta D isl Kaafa PRW fleet from 
1-HM99# wifamt earring any notice and without 

). Act, 1947 tspialiffed? 
misentitkdto?” 
it is aBoged by the workman 

a Miner in the 



1 himpiy to l 


„ from yam to year he 
from service widi effect 
or notice pay or any 
Section 25-F of the 

i of the workman 


due to i 


u b it alleged that Ae workman 

^ _ i piace rated worker as and when 

y t nsxi tint hit nid engagement was never 
U is further alleged by the Management Out 


the workman and few others could not be provided with 
any work. But they were paid their dues before such 
disengagement. It is farther contended by the Management 
that, smee the workman had never worked continuously 

for a period of240 days in any year he was not entitled to 

get any notice or notice pay or any compensation as 
p rffwa^t under Section 25-F of the Industrial Disputes 
Act 

4. On the above pleadings of the parties the following 


1. Whether the action of the Management of 
ihiutMi Irion Mines of Dr. S. Pradhan in 
Mtafa the services of Shri Pahihnan Munda, 
PRW with effect from 1-10-1999is justified? 

2 If not what relief the workman is entitled to? 

5. Be it notodhere that when tire workman after filing 
hi. «1 hb statement did not take any sincere step and 
remained absent continuously he was set ex parte 
ukfaulcty. The Mmagementae a result adduced his exparte 
evidence. Hence the Award. 

FINDINGS 

ISSUE NO. 1*2 

6. Bothiasues are taken up together. Be it noted at 
the wy outset that along with die claim statement no 


• «.< 
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documents of whatsoever nature evidencing continuous 
engagement of the workman was filed nor there is any 
evidence on record to establish such engagement On the 
other hand the Management Witness has deposed that 
the engagement of the workman was intermittent in nature 
and that his said engagement was on piece rated basis. 
The further evidence of the Management shows that during 
the period when the dispute was raised the mine was closed 
due to some unavoidable circumstances and therefore, he 
was paid his ane&r wages before he could be disengaged. 
Since there is nothing to controvert the aforesaid evidence 
of the Management I hold that the action of the 
Management in terminating the workman not amounting 
to retrenchment is just and proper warranting no relief to 
the workman. 

7, The reference is answered accordingly. 

Dictated & corrected by me. 

NXR. MOHAPATRA, Presiding Officer 

LIST OF WITNESSES EXAMINED ON BEHALF OF 
THE 2nd PARTY-WORKMAN. 

No Witnesses have been examined on behalf of the 
Workman. 

LIST OF DOCUMENTS EXHIBITED ON BEHALF OF 
THE 2nd PARTY-WORKMAN. 

No documents have been exhibited on behalf of the 
Workman. 

LIST OF WITNESSES EXHIBITED ON BEHALF OF 
THE 1ST PARTY-MANAGEMENT. 

M. W. -1-Shri Sabyasachi Pradhan, 

LIST OF DOCUMENTS EXHIBITED ON BEHALF OF 
THE 1ST PARTY-MANAGEMENT, 

No documents exhibited on behalf of the Management. 

19 2009 

3RT.3ff. 922.—afailPMi 1947 (1947 

^IT14) WQ 17 ^ 4i3^k u i tie 3T<n> Slfat 

HPT*!?!? *n<Gi FwVWt afe 41*), 

-4MkrW, ^-1 # (wf ^5IT 

21/2007) ^ MlfilW <*d) t ,^ 19-3-2009 
ura WIT I 

[-R TJ^-41011/09/2006-3H^31K (4t-l)] 

1w, 

New Delhi, the 19th March, 2009 

S,0. 922.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 21/ 
2007) of the Central Government Industrial Tribunal-cum- 
Labour Court, No. 1, Chandigarh, asshown in the Aimexure, 
in theindustrial Dispute between the management of State 


Bank of India, and their workmen, received by the Central 
Government on 19-3-2009. 

[No, L4I01 l/09/2006-IR(B-l)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFQI^SHiaGVANENBSAKUMAIlfiHAitMA, 
raESOHNGOFPKEEl, CENTRAL GOY^NM^TT 
INDUSTTUALTMBIJ^^ 

CHANDIGARH. 

Case No. LD. 21/2007 

The General Secretary, Pir Panchal USB Rail Project 
Workers Union, Banihal Distt. Doda (J&K), Doda. 

...Applicant 

VERSUS 

The Project Manager, Hindustan Co: _ action Company, 
Banihal Railway Project, AT & Banihal, Distt Dopda (J&K), 
Doda. 

...Respondent 

APPEARANCES 
For the Workman: None 

For the Management Shri Manoj Joshi. 

AWARD 

Passed on: 4-9-2008 

Central Government vide notificationNo.L-41011/9/ 
2006 IR-( B*l), dated 12-3-2007, has referred the following 
dispute to this Tribunal for adjudication. 

“Whether the action of the management ofHinchistan 
Construction Company, Railway Contractoite^MpKk 
in construction of USB Rail Project BaniiWAS&«4 
PO Banihal, District Doda (J&K) in tetmaMtttelgtlte 
services of 324 workmen without adopthtg^the 
provisions of I.D. Act, 1947 was justified? ITnot, 
what relief the workmen is entitled to atxlfioaiu4tic& 
date? 

2, No one is present, on behlaf of workman^LeacMd 
representative of the management is also pmeotSisee 
morning this reference has been called number ofthaes. At 
10.45 am, it was ordered to be placed before thisTribooal 
once again at 2 pm. It is 2.30 now and on repeated caiteno 
one is present, in spite of having of fell krowkdgeoftiite: 
proceedings of this reference. The reference iswoMteft* 
referred to this Tribunal in the year 2007. On re peale d cads 
since morning no one is present According^ dterefiteeanae 
is dismissed in default for non-prosecution; Cental 
Government be informed accordingy, FiteteJfeoottMjppMki 

Chandigarh: 4-9-08 GIC SHARMA, 


1234 GJ/09—15 
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w.aii 923 ,— 3 ?iEi)Pi+ ftw; 1947 (1947 

vn 14) t*rcu 7 ^ w^r 

"4 frf^ 3l|fAPi^ few^ 3ifti^T/«*T 

^WleM ^t-2, yW (fffeWI ^^1^-2/48/2002) 
^>f JWuRfiu "5^ TTOTTC ^ 17 -03 -2009 Vi Mixi 

^3Tf qTI 

[TT* 1^-30015/6/2002-3ni 3TR CT^) 1 
VRST *K3^, 3TpTOKl 

New Delhi, the 19th March, 2009 

S.O. 923.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No.CGlT- 
2/48/2002) of the Central Government Industrial Tribunal/ 
Labour Court, No.-2, Mumbai now as shown in the 
Armexuie, in the Industrial Dispute between the employers 
in relation to the management of HPCL and their workman, 
which was received by the Central Government on 
17-03-2009. 

[No.L-30015/6/2002-IR(M)] 
KXMALBAKHRU, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO*2, MUMBAI 

Present; A. A, LAD, Presiding Officer 
Reference No. CGIT-2/48 of 2002 
Employers in relation to the Management of Hindustan 
Petrolium Corporation Ltd. 1 

The General Manager (P&A), 

HPCL, Petroleum House, 

17, Jaxnshedji Tata Road, Churchgatc, 

Mumbai400 020. 

...First Party 
V/s. 

THEIR WORKMEN 

1. The General Secretary, General Employees 
Association; Tel-Rasayan Bhawan, 

TilakRoad, Dadar, 

Mumbai400014. .SecondParty 

2. List of Workmen represented through Bharitya Kamgar 
Karamchari Mahasangh: 5, Navalkar Lane, Prathana 
Samaji, Girgaon, Mumbai400004. 

L AnilC-Patil; 

1 KishorD* Ramble; 


3. PrakashH. Mhatre; 

4. AnilN, Salve; 

5. SureshB.Patil; 

61 Shambu Prasad; 

7. D.J. Mane; 

8 . LJ.Mane; 

9. M.Arun Kumar; 

10. Anand Karupayya Kannan; 

1L N. Shekar; 

12. Bhayyaram Patel; 

13. C Manokar; 

14. Gopal Swamy; 

15. V. Thangaraj; 

16. S Arumugam. 

APPEARANCE 

For the Employers: S/Shri M.M. Vaima, B.D 

BiiajdarandP.K. 
Ravendranathan, 

Advocates. 

Fotthe Workman : S/Shri Jaiprakash 

S a want, Jamshed Mistry, 
Advocates. 

For added Workman: Mr.G.S. Baj, Advocate 
Date of reserving the Award: 21-1-2009. 

Date of passing the Award: 06-2-2009 

AWARD 

The matrix of-the facts as culled out from the 
proceedings are as under: 

1 . The Government of India, Ministry of Labour by 
its Order No,L-30015/6/2002-IR(M) dated 16th May, 2002 
in exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 have referred the following 
dispute to this Tribunal for adjudication: 

(1) Whether the contract between Hindustan 
Petroleum Corporation Ltd., (HPCL) an^l the existing 
contractor's is a sham and bogus one and is a cam¬ 
ouflage to deprive the concerned employees repre¬ 
sented by the petitioner herein of benefits available 
to permanent workmen of HPCL? 

(ii) Whether the workmen represented by the 
petitioner employed by HPCL through the 
Contractors should be-declared as permanent 
workmen of HPCL? 

(iii) What are the wages and consequential benefits 
to be paid to the concerned employees? 

(2) . Claim Statement is filed by the 2nd Party (I) 
Union under the signature of the Secretary of the General 
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Employees Association at Exhibit 4 stating and contend¬ 
ing that, it is a trade Union registered under the Trade 
Union Act, 1926. (hereinafter referred to as the “Union” 
Said Union submitted that, it filed Writ Petition No.767 of 
2001 in the Bombay High Court praying for among others, 
a declaration that, the workmen, whose list was annexed to 
the Writ Petition at Exhibit “A” are, regular workmen of the 
1st Party. Union further submitted that, the said Writ 
Petition came up for admission on 31 st March, 2001 and 
the Management was directed to maintain “status quo” 
and not to terminate the services of the contract workmen 
mentioned in the Exhibit ’A 1 of the said Writ Petition and on 
5th April, 2002 the said Writ Petition was finally heardand 
disposed off by the following order: 

“(1) The appropriate Government, i.e. the Central 
Government (as agreed by both the learned Senior 
Counsels) is directed to make a Reference of the 
following demand to the Industrial Tribunal for 
adjudication within two months from today: 

(i) Whether the contract between Hindustan 
Petroleum Corporation Limited and the contractors 
is sham and bogus one and is a camouflage to deprive 
the concerned employees of the benefits available 
to permanent workmen of Hindustan Petroleum 
Corporation Limited; 

(ii) Whether the workmen represented by the 
Petitioners employed by Hindustan Petroleum 
Corporation Ltd. through the Contractors should be 
declared as permanent workmen of Hindustan Petro¬ 
leum Corporation Limited. 

(iii) What are the wages and consequential benefits 
to be paid to the concerned employees? 

2. The Industrial Tribunal shall decide the Reference 
as expeditiously as possible and in any event not 
later, than 30th June, 2003. 

3. Interim order passed by this Court on 31 -3-2001 shall 
remain operative for a period of three months; 

4. TheTetitioner shall be at liberty to apply for further 
interim reliefs before the concerned Industrial 
Tribunal. 

3. Union further contended that, the 1st Party is 
engaged in Refining activities of crude oil and marketing of 
the Petroleum Products and runs its own Refinery various 
and own Plants/Terminals including administrative offices 
at various places. 1st Party has one such Refinery at 
“Mahul” where presently more than, 2000 permanent 
workers are employed in various process and jobs at the 
said Refinery. The said Refinery is spread over more than 
100 acres. Union submitted that, besides these permanent 
employees 1st Party, has also employed contract workers 
in various process, jobs and works including the job of 
housekeeping. 2nd Party (I) Union submitted that, the 
present Reference concerns the workmen who are working 
as sweepers, valve operators and helpers in the establish¬ 


ment or the 1st Party through dubious contractors. Some 
of concerned employees are engaged in the work of 
sweeping, cleaning and dusting of the buildings and plant 
in the Refinery which is owned and occupied by the 1st 
Party and some of them have been working there as valve 
operators and helpers for more than 10 years. 

(4) 2nd Party (I) Union submitted that 1 st Party re¬ 
quired large number of permanent workers at its Refinery 
at Mahul. It is submitted by the 2nd Party (I) Union that, 
the work carried out at said Refinery is of permanent and 
perennial nature. It submitted that, the Workmen involved 
in the Reference in arb engaged in the work of sweeping, 
cleaning and dusting of the building premises which are 
owned and occupied by the Management and some of 
them are working as helpers and valve operators, The nature 
of job of the workmen is cleaning the Plant and building 
area, toilets, flooring, furniture etc. The valve operators are 
working in Combination Unit and in FRE of Operation 
Departments in 3 shifts and helpers are working in F.E.D., 
LEU and Omes Departments. These workmen are employed 
on contract basis by the 1st Party through various 
contractors and they have been working there for about 8 
years continuously. 

(5) 2nd Party (I) Union contends that 1st Party is¬ 
sues gate passes and identity cards to the employees to 
work in the said Refinery. It is also submitted by the 2nd 
Party (I) Union that, the work of sweeping, cleaning, dust¬ 
ing, valve operators and helpers is a permanent and peren¬ 
nial in nature and also is incidental to the main activities of 
the Corporation and is available through out the year. 

(6) 2nd Party (1) Union submitted that, the Govern¬ 
ment of India considered these aspects and issued a noti¬ 
fication dated 9th December, 1976 under Section 10 of the 
Control Labour (A & R) Act, 1970, thereby prohibiting the 
employment of Contract system in the process of cleaning, 
sweeping, dusting etc. of the building owned and occu¬ 
pied by the establishment of which the appropriate 
Government is the Central Government. It is not in dispute 
that, the present workmen are working in the premises 
owned and occupied by the 1st Party and the appropriates 
Government in respect of the 1st Party is the Central 
Government, hence the Notification dated 
9-12-1976 was applicable to the 1st Party and it ought to 
have not employed contract labour for attending the job of 
sweeping, cleaning and dusting. 

(7) 2nd Party (I) Union further submitted that, in the 
year 1993, the Central Government in pursuant to the 
order dated 22nd July, 1993 passed by the Hon’ble 
Bombay High Court in Writ Petition Nos. 1369 of 1993, 
1370 of93,1372 of 93 and 1373 of 1993 constituted a com¬ 
mittee consisting of 3 members to study the working of the 
contract labour system in the jobs/works performed by the 
employees in various categories in the concerned 
establishment of the 1st Party. The Committee after 
conducting detailed study made some re ommendations 
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ttons proposed by die said Committee wm accepted by 
the Central Government and in exercise of die p owm 
vested in it nndcr Subjection (1) ofSactim10 offoe Con¬ 
tract Labour Application and Regulation Act, 1970 and 
after consultation with Central Advisory Boeid, issuod a 
Notification dated 30th January,-1996 thereby advised to 
prohibit the employment of Contract Labour in the wotits 
mentioned in Schedule annexed thereto wifo effect from 
1st March, 1996.2nd Party (I) Union snbmittad die 
employment of contract labour for the job nf hmnnhnrp 
ing, valve openton and helpers is prohibited under fee 
said Notification dated 30th January, 1996 and that, both 
the Notifications dated 9th December, 1976and 30th Janu¬ 
ary, 1996 are applicable to 1st Party. 

(8) 2nd Party (1) Union submitted that, by virtue of 
the aforesaid notifications, 1st Party was not i ppor e d to 
employ contract labour in proceaa/jnh as art mtfth wrsiwln 
It is contended by die Union that, the jobs which these 

WftHnnm parfrwm awt ffpurrty nTVfTid Uadg 

the said notifications and therefore die 1st Party is not 
supposed to employ the contract labour in their 
establishment for the work of sweeping, cleaning, mainte¬ 
nance who have been Working there for last 8 years. Serv¬ 
ices of the concerned workmen are very much requited by 
the 1st Party to run their Refinery therefore the workers 
involved in the reference be regularised. 

(9) 2nd Party (I) Union submitted that, by virtue of 
the said Notifications workmen involved in die Reference 
became the regular and direct employees of the 1st party 
and they are entitled to get the status of the regular workers 
with all consequential benefits and privileges. 

(10) 2nd Party (I) Union far th e r su b mi tted that, pur¬ 
suant to die Notification dated 30th January, 1996 issued 
by the Union Government under Section 10 (1) of die 
Industrial Disputes Act, 1947 it filed Writ Petition No.367 
of1996 in the Hon’We High Court at Bombay on behalf of 
370 contract workers covered by the said No tifi cation dated 
30th January, 1996 for a declaration that, the said workmen 
werethe regular employees of the 1st Party andthe Learned 
Single Judge of the Hon’ble Bombay High Court vide its 
order dated 10th July, 1996directed 1st Party to abolish the 
contract labour system in respect of the jobs covered by 
the said Notification dated 9th December, 1976 and 30th 
January, 1996 and absorb the said workers in their 
employment 2nd Party Union submits that, being aggrieved 
by the said Order 1st Party filed Appeal being No.33 of 
1998 which was admitted on 24th June, 1998 inter aba di¬ 
recting 1st Party to absorb 112 wotkmen as there was no 
dispute fa respect of their work and in respect of remaining 
263 workmen the Regional Labour Commissioner was di- 
rected to investigatrfoenature of work performed by foe 
said 263 workmen and submit Ms report. 2nd Party (I) 
Union submits thaf tbereafter 1st Party took out Notice of 
Motion bong NJfoWo. WO of 19Mun dmir Appeal and foe 


said Notice of Motion was also disposed off vide order 
dated. 6fo July, 1999. 2nd Party (I) Union states tta, the 
said two orders viz. dated 24th June, 1998 awl 6th July, 
1999 were ch a lle nge d by foe Igf Party in the Supreme Court 
uaderChdl Appeal No.3387-89of 1999 and the same is 
p e ndi n g before foe Supreme Court 

(11) 2nd Party (I) Union submits that, inadvertently 
foe names of foe workers involved in die Reference re¬ 
mained to be mWuded in foe Exhibit “A” to foe said Writ 
Petition No. 367 of1996and the p r es e nt workmen are iden¬ 
tically pfacsed and similarly situated as to foe workers in the 
WritPetitieo No.367 of 1996and they have been working 
continuously with the 1st Party for about last 10 years 
without any break. 

(12) 2nd Party (I) Union further submits that, 1st Party 
has its own direct and regular employees who do the same 
and similar nature of work as being done by the present 
workers in their other establishments. However, the 
workers involved in the Reference are paid less wages than 
the wages, paid to foe direct workers doing similar nature 
of work. As per Rule 25 (v) (a) three workmen are entitled 
to get same and similar wages and service conditions as 
paid to direct workers. 2nd Party (I) Union submits that, 

<Me to very low wages, these workers are having very hard 

life and though 1st Party is aware of their plight, they have 
not taken any steps in that direction. 

(13) 2nd Party (I) Union further submits that, 1st 
Party is in the habit of changing foe contractors periodi¬ 
cally without disturbing foe workers. The said procedure 
was adopted by the 1st Party in order to ensure that these 
workers should not claim regularisation. 2nd Party (I) Un¬ 
ion submits that, die work of these workmen is supervised, 
controlled and administered by the 1st Party and therefore 
in all respects the workmen involved in foe reference are 
foe employees of the 1st party. The contractors used by 
the 1 st Party are foe dummy and sham Contractors. These 
contractors have no role to play at all. They come once or 
twice in a mon t h for preparation of paper work and to collect 
cheques and except this they have no role to play. 

(14) 2nd Party (I) Union further submits that, the 
only object of employing these workers on contract basis 
is to deny them their legitimate salary and other benefits 
as are being paid to regular employees of the 1st party 
though foe concerned workmen are serving with foe 1st 
Party for number of years. 2nd Party (1) Union submit 
that, foe services of concerned workmen are very much 
necessary and foe 1st Party could have absorbed them 
and made them permanent as their regular workers, there 
is therefore, no impediment in absorbing them as regular 
employees. 

(15) 2nd Party (I) Union submits that, 1st Party 
instead of following fair and proper personnel policy has 
introduced system of engaging and employing these 
workmen under such devices that the statutory 
responsibility of the 1st Party regarding terms and 
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conditions of employment of these concerned workmen 
may be a veiled and the concerned workmen may be 
subjected to exploitation by giving them service 
conditions which are inferior to the service conditions to 
the direct workmen of the 1st Party* The concerned 
workmen have been deprived of the basic human dignity 
and their rights and benefits to which they are entitled 
under various social and labour welfare legislation* 1st 
party has taken undue advantage of socially and 
economically backwardness of the workmen by engaging 
them through intermediate contractors or by other devices 
and that, on lifting the veil and looking at the conspectus 
of factors governing employment, wc discern the naked 
truth, though draped in different perfect paper 
arrangements, that the real employer of die workmen 
concerning the present dispute is 1st Party* 2nd Party (I) 
Union submits that, as the livelihood of these workmen 
solely and substantially depends upon the labour rendered 
by them to produce goods and services for the benefit 
and satisfaction of the 1st Party the absence of direct 
relationship or the present of dubious intermediates or 
the make-believe trapping of detachment cannot snap 
the real life bond and the liability of the 1st Party cannot 
be shaken off* 2nd Party (I) Union submitted that, the 
contract between the 1st Party and the so called 
contractors are sham and bogus and those are a mere 
camouflage to deprive the concerned employees of the 
benefits available to permanent workmen in the skilled 
category of 1st Party. 2nd Party (I) Union submits that, 
the workmen involved in the reference are entitled to be 
declared as permanent workmen in the skilled category of 
the 1st Party right from the dates of their joining the 
services and they are entitled to the wages and 
consequential benefits attached to the posts of permanent 
workmen employed in the skilled category of the 1st 
Party and the 2nd Party (I) Union therefore prayed to 
declaration that, the contracts between the 1st Party and 
the contractors is sham and bogus one and is a 
camouflage to deprive the workmen involved in the 
reference the benefits and service conditions which are 
available Jo permanent workmen of the 1st Party and 
that, the workmen involved in the reference are 
permanent/workmen in die skilled category of the 1st 
Party right from the date of their joining the service and 
for directions to 1st Party to pay the concerned workmen 
their wages, allowances etc. and grant other service 
conditions on the basis that these workmen are permanent 
workmen in the skilled category of the 1st Party with 
effect from the date of joining their services with interest 
thereon @ 18% per annum. 

(16) This is disputed by the 1st Party by filing 
Written Statement at Exhibit 9, contending that, the 
Reference is invalid and not maintainable at law as in as 
such as there is no dispute existing or apprehended 
between the employer and workmen employed by die 
employer. 


(17) 1st Party further submitted that, the General 
Employees Union which is espousing the cause of the 
employees referred in the Reference does not represent 
a single workman directly employed by the employer i.e. 
by 1st Party and in the abseoee of substantial number of 
directly employed workmen supporting this Reference, 
Reference is bad in law and is liable to be rejected . 1st 
Party further submitted that, the employees whose cause 
General Employees Association espouses in this 
Reference, are not workmen under the provisions of 
Section 2(s) of the Industrial Disputes Act, 1947 and as 
such the Reference is liable to be rejected in limini. It is 
contended by the 1st Party that, this Tribunal has no 
jurisdiction to entertain a dispute which is not an industrial 
dispute as defined under Section 2(k) of the Industrial 
Disputes Act, 1947 and as such the Reference is liable 
to be rejected for want of jurisdiction. 1st Party further 
contended that, the matter item which is referred to this 
Tribunal does not come in die purview of any of the 
matters set out in the third schedule of the Industrial 
Disputes Act, 1947. It is contended that, under sub¬ 
section 4 of Section 10 of the Industrial Disputes Act, 
1947 the Tribunal is required to adjudicate the matter 
which are referred to it and has to confine its jurisdiction 
to adjudicate on matters which are referred to it and has 
to confine its jurisdiction to the Reference made to it and 
decide upon the matters which are incidental thereto. 
1st Party further contended that, the demand of the 
2nd Party to regularize the Contractor's employees as 
direct employees is not within the purview of any of the 
subject contained in Schedule Second and Schedule Third 
of the Industrial Disputes Act, 1947 nor come within the 
purview of an Industrial Dispute to be adjudicated upon. 
As such the reference itself is bad and is liable to be 
rejected. 

(18) It is further contended by the 1st Party that, 
the workmen involved in this Reference are not regular 
workmen as set out by the 2nd Party and 1st Party has 
no relationship of master and servant between the 
employees represented by the 2nd Party Union which is 
espousing the cause of the workmen involved in the 
Reference. It is also contended by the 1st Party that, the 
employees whose names are shown in Exhibit A to the 
Writ Petition No. 767 of 2002 have not been employees 
of the employer herein/1st Party and they have not been 
engaged for hire or award by the employer herein/1st 
Party and as such the 1st Party does not admit the 
correctness of several issues contained in the Writ 
Petition No. 767 of 2001. 

(19) It is further contended by the 1st Party that, 
on 5th April, 2002, the Writ Petition No. 767 of 2001 was 
finally disposed off by the Hon’ble High Court with the 
order stated in para-4 of the Statement of Claim, however 
it is submitted by the 1st Party that these employees 
were not engaged by the 1st Party for any wages or 
otherwise but they were engaged by the respective 
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contractors who arc licenced contractors under the 
provisions of Contract Labour (Regulation & Abolition) 
Act, 1970 and the choice of persons recruited is at the 
discretion and the decision of the contractors and the 
employer herein had no say or any supervision or control 
on the employees employed by the contractors. 
Contractors have been engaged for specific jobs and the 
1st Party has no say in the choice of persons engaged 
by the contractor 1st Party submitted that, in so far as 
the employment of any regular employee is concerned, 
the employer is governed by its own rules and regulations 
and the 1st Party being a public sector undertaking is a 
‘state’ under Article 112 of the Constitution of India and 
as such is bound to recruit people having due regard to 
the rules and regulations and the directions of the Central 
Government in this regard. 

(20) It is further contended by the 1st Party that, 
it is a Government of India undertaking coming within 
the purview and administrative control of Ministry of 
Petroleum and Natural Gas. It is engaged in refining of 
crude oil in its refineries at Mumbai and Vizag and in 
marketing of petroleum products throughout India. It is 
stated that, the refinery sources crude from Bombay 
High Fields of ONGC and gulf countries. The present 
refining capacity of Mumbai Refinery is around 5.5 mmt 
of crude oil p. m. It is contended that, in the performance 
of its functions, the refinery has to engage apart from 
regular workmen, a number of contractors for specific 
jobs and accordingly certain number of contractors are 
always engaged for certain projects and other jobs which 
are not performed by the regular workmen. 1st Party 
further stated that, the refinery has about 540 officers 
and about 1230 regular workmen to carry out regular 
operations, maintenance, technical projects, engineering, 
financial and administration activities including canteen. 
The Security is provided by Central Industrial Security 
Force. It is contended by the 1st Party that, all regular 
jobs are carried out by its regular workmen and in fact 
upto 10 mmt capacity the required manpower is around 
550 workmen only as per national and international 
standards. It is stated that, against such norm, Mumbai 
Refinery engages around 1770 employees with surpluses 
of manpower. One of the causative factor of surplus 
manpower in any public sector undertaking are the 
number of project affected persons and the undertaking 
given by the Government while acquiring the property 
for the purpose of putting up its industry. It is stated 
that, 1st Party obliged to award certain job contracts to 
the contractors through tender system for execution of 
project jobs such as horticulture, grass cutting, tree 
pruning, repair and cleaning of drainage and repair and 
cleaning of roads, maintenance of flower plants, loading 
and transportation of crude from refinery, breakdown 
maintenance job, construction of building, repairing of 
compound walls, roads, pavements etc. It is submitted 
by the 1st Party that, since the area occupied by the 


Refinery is about 350 acres of land it becomes necessary 
to engage contractors for performance of jobs not 
connected with the regular and continuous work in the 
refinery, Apart from the above 1st Party cannot recruit 
as direct employees beyond die sanctioned strength. 1st 
Party contended that, the contractors engaged by it are 
not dubious contractors nor are they engaged for the 
work of sweeping, cleaning and dusting etc, and if ever 
sweeping and cleaning work is ^carried out by any person, 
it was incidental work. 

(21) 1st Party further contended that, the Industry 
of Refinery which is carrying on at Mahul is an essential 
service besides it is a high risk zone and at present it is 
declared as Red Alert area. It is submitted that, looking 
into the nature of industry, the ingress and egress of 
people coming to die Refinery are regulated, controlled 
and supervised. As the Contactors are authorised to 
perform the jobs entrusted to them by the 1st Party the 
employees engaged by them for the purpose of identity 
they are provided with the identity card and they were 
given passes for entry. 1st Party states that, it has its 
own recruited workmen for the purpose of sweeping and 
cleaning and the contractor has not been given the 
entire exclusive right of cleaning and sweeping and 
dusting the property of the 1 st Party and that, the work 
carried on by the labourers engaged by the contractors 
are independent jobs not connected with the 
manufacturing activities of the 1st party. 

(22) 1st Party further contended that, the 
Notification of the Government of India, referred by the 
2nd Party have been struck down and are not applicable 
to the 1st Party hence 1st Party does want to comment 
upon the same. 

(23) 1st Party submitted that, since the matters are 
pending in the Supreme Court of India, it does want to 
comment upon the same. However, it is submitted by the 
1st Party that, in so far as the direct labour is concerned, 
it is now governed by the decision of Constitutional 
Bench of Supreme Court of India in the matter of SAIL 
and as such all proceedings will have to be dealt with 
only in accordance with the directions laid down in die 
said judgment. However, in the event 2nd Party having 
taken up the issue of direct labour without there being 
any backing of any member of workmen directly employed 
by the employer, the Reference cannot be dealt by this 
Hon’ble Tribunal on the basis, as if it is a dispute between 
the workmen and the employer. 

(24) 1st Party reiterated that, employees whose 
names were included in Exhibit “A” to the Writ Petition 
No.767 of 2001 were not the workmen of the 1st Party. 
1st Party has not engaged the services of any of these 
workmen and they are employed by the Contractor and 
they have not been engaged by the Contractor through 
the advice or direction of the 1st Party. In fact 1st Party 
entrusted the job contracts to the Contractors and the 
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said contract is entrusted to the respective Contractors 
under the provisions of Contract Regulation and 
Abolition Act, 1970 and the 1st Party has no say in the 
selection and recruitment of the persons employed by 
the Contractor, In fact it is left to the discretion and 
judgment of the Contractor to chose the person whom he 
wants to recruit, 1st Party is disabled from recruiting any 
employee whoever applies for a job, 1st Party has to 
follow recruitment rules, reservation policy in selection 
of any employee, 1st Party states that, it is possible that, 
these workmen have been working continuously with the 
respective Contractors but they have never been advised 
or directed by the 1st Party to absorb them by successive 
contractor, 

(25) It is further contended by the 1st Party that, 
it has its own direct and regular employees who are 
designated to cany out the work entrusted to them and 
the work performed by the regular employees are in no 
way connected with the work performed by the 
Contractors' employees nor the Contractors' employees 
were engaged to supplement the work of the direct 
employees nor the work performed by the Contractors’ 
employees overlap with the work of the regular employees. 
The regular employees and the Contractors’ employees 
do not perform the Work together complementing each 
other. It is submitted that the Contractors has to pay the 
workers engaged by him directly and the Contractor is 
not obliged to pay the same wages and the benefits 
payable to the direct workers but being the principal 
employer, the employer monitors the contractors to see 
that, the workmen engaged by the Contractor were not 
paid less than prescribed minimum wages and other 
statutory benefits. 

(26) 1st Party submits that, it is true that, upon the 
expiry of the tenure of the Contractual Agreement, the 
Contractors are changed. 1st Party does not interfere in 
recruitment of workers by the succeeding Contractor but 
it leant from the incoming Contractor that, at the time he 
continues to employ the same workers on terms and 
conditions not less favourable than what it was while 
they were in the services with the outgoing Contractor. 
It is contended that perhaps the continuity of services 
is given by the new Contractor with the understanding 
reached with the outgoing Contractor who does not 
have to pay compensation to the workmen employed by 
him if he has been engaged by the succeeding Contractor. 
It is contended that, it is totally incorrect to allege that 
1st Party is in the habit of changing the Contractor 
without disturbing ihe workers as alleged or at all. In fact 
1st Party is concerned with the performance of the job 
entrusted to the Contractor but not the workmen engaged 
by him, It is submitted by the 1st Party that, it is incorrect 
to allege that, 1st Party at any time supervise or controls 
the services of the employees engaged by the Contractor 
as employer/1st Party is only interested in seeing that 


the job entrusted to the Contractor is fulfilled by the 
Contractor any time as required by the principal Employer. 
1st Party also denied that, the Contractor engaged by the 
Employer has been sham or dummy Contractor as alleged 
or at all. 

(27) It is also denied by the 1st Party that, the 
contract given to the various Contractors is to deny the 
concerned workmen engaged by them the benefits of the 
regular employees. It is contended by the 1st Party that, 
it has been engaging Contract Labour for years right 
from the inception of the predecessor Company and 1st 
Party has not engaged the Contract Labour in order to 
take undue advantage of social and economical 
backwardness of workers as alleged. It is further 
submitted by the 1st Party that, in fact as aforesaid the 
Contract Labour is need as the activities of the 1 st Party 
is so spread out and enormous and it becomes necessary 
to entrust certain jobs which has no nexus with the 
manufacturing activities to give those jobs on contract 
so that 1st Party is only concerned about the end 
achievement of the jobs entrusted to the Contractors and 
do not have to monitor jobs thus diverting their attention 
from the manufacturing activities. 

(28) 1st Party further contended that, it has not 
engaged the Contract Labour through the device of 
Contractors in order to treat them as under-privileged 
vis-a-vis the direct employees. It has engaged the 
Contractors for the performance of certain jobs and it is 
immaterial for 1st Party, the number of persons whom the 
Contractor engaged for the completion of die job entrusted 
to him. It is contended that, the workmen who are 
involved in the present reference being not the direct 
employees nor belong to temporary, casual or badli 
categories and they are not entitled for permanency and 
regularization of their employment with the 1st Party. It 
is submitted that, the Reference is not iu relation to 
dispute between the regular employees of 1st Party and 
the Employer/1st Party and as such these employees 
involved in the reference are not entitled for any benefits 
as prayed for and the reference is liable to be rejected. 

(29) 2nd Party (I) Union filed Rejoinder at Exhibit 
17 submitting that, the workmen involved in the reference 
are workmen of the 1st Party within foe meaning of 
Section 2(s) of die Industrial Disputes Act, 1947 as the 
contract arrangement between the Management and the 
contractor is sham and bogus and the concerned workmen 
are entitled to the reliefs as prayed. 

(30) Bharatiya Kamgar Karamchari Mahasangh 
made an application at Exhibit 44 for impleading it as a 
Party in the Reference, stating and contending that, as 
many as 18 concerned workmen with this reference have 
become the members of its Union by resigning from the 
membership of the General Employees Association. It is 
contended by the Applicant-Union that, these 18 
concerned workmen do not desire that henceforth they 
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should be repesented by the 2nd party (I) Union or by 
any other Union except the Applicant-Union* It is 
contended by the Applicant-Union that as these 
concerned workmen are directly and distinctly related to 
the subject matter involved in the reference and as they 
have become its members the Applicant-Union, has 
become a necessary party to the present refemce for 
effectively representing the concerned workmen in this 
reference. It is submitted by the Applicant-Union that, 
these concerned workmen apprehends borvafiedly that, 
will not be properly represented by erstwhile Union 
i.e. General-Employess Association and their interest is 
likely to be jeopardized by the 2nd party because they 
have resigned from the membership of the said Union 
and have become the members of the Applicant-Union. 

(31) It is contended by the Applicant-Union that, 
any order or decision that may be passed in this 
proceeding will affect the interest of these concened 18 
workmen as they have become the members of the 
Applicant-Union it is necessary that the said 
representative Union i.e. BKKM be given an opportunity 
of being heard in this proceeding and unless otherwise 
the Applicant-Union is impleaded as necessary party to 
represent the concerned 18 workmen and unless 
otherwise the copies of all necessary papers are supplied 
to it, it will not be possible for this Union to protect the 
interest of its members who are already concerned with 
this reference. Therefore, it is necessary that Applicant- 
Union be impleaded as neassary party and if the 
application is not allowed and the Applicant-Union is 
not impleaded as necessary party then, the concerned 18 
workmen will suffer irreparable loss and damages. Their 
service will be at stake. On the contrary the General 
Employees Association and the management of HPCL 
will not suffer in any manner by impleading the Applicant- 
Union as necessary party. The balance of convenience 
lies in favour of the Applicant-Union. Therefore, 
Applicant-Union prayed that, it be impleaded as 
necessary party and for directions to supply it copies of 
all papers. 

(32) This prayer was objected by 1st Party by 
filing Say at Exhibit 46 stating that, this Tribunal has no 
power to allow stranger Union as necessary party. It is 
also contended by the 1st Party that, this Reference 
came at the instance of 2nd Party (I) Union who is 
already impleaded as a party in the reference and the 
workers were represented by the said Union. It is further 
contended by the 1st Party that, the Appropriate 
Government has made reference by considering ail this 
situation. The Applicant-Union (BKKM) is not co m pete n t 
to espouse the cause of the concerned workmen and was 
not in existence at the time of the dispute which was 
decided to send by the Central Government to the said 
authority. Since Applicant-Union (BKKM) has no locus 
standi, it cannot be made necessary party and application 
filed by it be rejected. 


(33) Second Party Union who is involved in this 
reference by filing reply at Exhibit 45 has also opposed 
this application stating that, reason given by Applicant- 
Union to implead it as a necessary party is baseless and 
without any ground. It denied that, workers in the 
Reference arc the members of the Applicant-Union. It is 
also contended by the 2nd Party that, even at present 
this Unkm-2nd Party represents numbers of workers and 
2nd Party-Union has authority to proceed with the 
Reference 

(34) After hearing the concerned parties by order 
dated 21-2-2007 application was disposed of with 
observations that, Applicant-Union (BKKM) cannot be 
necessary party but only it can represent its workers 
involved in the reference and may file Statement of 
Claim on behalf of workers and attend on the date given 
for further stage. 

(35) As per the order passed on the above 
Application of the Applicant-Union i.e. Bharatiya Kamgar 
Kaxmachari Mahasangh (which shall be called hereinafter 
as "BKKM”), filed Statement of Claim, at Exhibit^, in 
respect of the workers, as per Annexurc M A” annexed to 
it, involved in the Reference contending and stating 
that, the concerned workmen in this reference were the 
members of erstwhile Union viz. General Employees 
Association. However, they have resigned from the 
membership of the said 2nd Party (I) Union sometime in 
the month of January, 2005 and became the members of 
this Union i.e. BKKM and necessary intimation in this 
regard has been given to the 1 st Party and to the erstwhile 
Union from time to time. It is contended by BKKM that, 
the con cern ed workmen arc m the employment of HPCL 
since last about 20 years and that, they have been 
assigned permanent and perennial nature of work in 
HPCL Refinery by the managerial personnel of the 1st 
Patty. It is stated that, they are obeying all their directions 
and perforating their work, accordingly, as assigned to 
them from time to time by officers of the 1st Party. Their 
work is supervised and controlled by the officers of the 
1st Party. They are answerable for their work to the 1st 
Party directly and distinctly for all purposes in the eye 
of law. There is a relationship in between these workmen 
and the 1st Party that of 'employer' and 'employee'. It is 
submitted by the BKKS that, however, some bogus, 
sham ami concocted arrangements have been made! in 
between the 1st Party and the alleged contractor to 
show that, the workmen involved in the Reference are 
that of contractor's. It is further submitted by the BKKM 
that, many alleged contractors have been changed in 
last 20 years but the set of concerned workmen have 
been continued in service. 

(36) It is further submitted by the Union that, 
though att these concerned workmen are performing 
permanent and perennial nature of work alongwith the 
permanent employees of the 1st Party there are vast 




1715 


wra : 11, 2009,4* 21,1931 


[MPin—^5 3(ii)] 

differences in the terms and conditions of service vis- 
a-vis in salary of these concerned workmen and that of 
die permanent These concerned workmen are not given 
any kind of statutory benefits such as CL PL, SL and 
even there is vast difference in the salary structure and 
allowances in between the two. It is submitted by the 
BKKM Union that, total salary payable to these 
concerned workman is hardly Rs. 3500 to Rs. 4000 per 
month whereas for die same and similar kind of work the 
permanent employees of the 1st Party are paid near 
about Rs. 20,000 and above. 

(37) BKKM Union further submitted that; it entered 
into a protracted correspondence with the 1st Party 
since 2005 and requested it to enhance or atleast to 
minimize this disparity in monthly wages and other terms 
and conditions of service in between the permanent 
employees on the one hand and these alleged contract 
labourers but 1st Party avoided to take appropriate steps 
in the matter and it also submitted its Charter of demands 
for and on behalf of its members to the 1st Party vide 
its letter dated 5-10-2005 with a request for amicable 
settlement after discussions and negotiations but no 
meetings have been arranged by the 1st Party. 

(38) BKKM Union further submitted that, the 
erstwhile Union also submitted its Charter of demands 
and the Government of India, Ministry of Labour, New 
Delhi by its order No. L-30011/54/2001-IR(M) referred 
the dispute of Charter of demands for adjudication to 

. this Tribunal for ^judication: 

4 4 Whether the Charter of demands raised by the 
General Employees Association vide their letter 
dated 22-01-2001 against the Management of HPCL 
justified. If so, to what relief the concerned workmen 
are entitled ?” 

and it gave rise to Reference No. CGIT-2/128 of 
2002. It is also submitted by the BKKM Union that, the 
present Reference has arisen by virtue of the order 
passed by the HonTjle High Court on 5-4-2002 in Writ 
Petition No.767 of 2001 filed by the 2nd Party Union and 
the Appropriate Government was directed to make a 
reference of the following demands to the Tribunal for 
adjudication: 

(i) Whether the contract betweeq Hindustan 
Petroleum Corporation Ltd, (HPCL) and the existing 
contractor/s is a sham and bogus one and is a 
camouflage to deprive the concerned employees 
represented by the petitioner herein of benefits 
available to permanent workmen of HPCL? 

(ii) Whether the workmen represented by the 
petitioner employed by HPCL through the 
Contractors should be declared as permanent 
workmen of HPCL? 

(iii) What are the wages and consequential benefits 
to be paid to the concerned employees? 


BKKM Union submitted that, the Charter of 
demands was in respect of the fixation of pay scales. 
Dearness Allowance, Conveyance, Travel and washing 
allowance, leave, sick leave, Uniform, bonus, coverage 
under PF Act and ESI Act, 

(39) It is submitted by the BKKM Union that, it is 
not new for the labour judiciary to deal with such issues 
and in many matters the demands of the contract labours 
have been accepted and the Management has been 
directed not to make discrimination in two sets of 
workmen regardless of merits. 

(40) So it is prayed by the BKKM Union that. 
Award be passed revising the terms and conditions of 
service of the workmen as prayed in COD. 

(41) It is submitted by the BKKM Union that, the 
existing concerned workmen, who are its members, are in 
the employment of 1st Party since last more than 20 
years continuously, uninterruptedly and peacefully, 
however they have been branded as a manpower supply 
or contract labour by the 1st Party. It is submitted by 
the BKKM Union that, allegedly some documents have 
been executed in between the alleged contractor and the 
1st Party but it has not seen' the same so far and the 
same have been filed in the Court. It is submitted by the 
BKKM Union that, the said documents must be bogus, 
sham, concocted, fraudulent and inadmissible in 
evidence. It is submitted by the BKKM Union that, the 
same must have been prepared to avoid the statutory 
liability to give permanency benefits to these workmen 
and to deprive them of their legitimate rights of equal 
work equal pay at par with the permanent employees of 
the 1st Party. 

(42) It is submitted by the BKKM Union that, 
many alleged contractors have come and gone in last 20 
years but the concerned workmen involved in the 
Reference have been continued in service. Had these 
concerned workmen been the employees of somebody 
else, their services would have been terminated at the 
time of changing the contractor and or terminating the 
earlier alleged contracts with the contractors. It is 
submitted by the BKKM Union that, the 1st Party is well 
aware that, these concerned workmen have been 
employed for permanent and perennial nature of work 
e.g. Valve operation, machine operations, maintenance 
of machines, helpers, welding, building maintenance, 
garden maintenance of FR and LR, Sweeper, House 
Keeping of the plant and mechanical shop. It is submitted 
by the Applicant-Union that, the Director General, Labour 
Welfare, Joint Secretary to the Government of India, has 
issued Notification dated 30-1-1996 and prohibited the 
employment of contract labour in the work specified in 
the schedule annexed thereto in some establishments of 
1st Party w.e.f. 1-3-1996. It is submitted by the BKKM 
Union that, accordingly the jobs of cleaning, sweeping 
and dusting, valve operators, welders, fitters, turners, 
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helpers etc. etc. have been included in the schedule 
where the 1st Party has been prohibited to employ 
contract labour. 

(43) It is submitted by the BKKM Union that, the 
Honble High Court in Writ Petition No. 767 of2001 vide 
its order dated 9-11-2001 has clarified that, the Dy. Chief 
Labour Commissioner © to investigate the claim of the 
concerned workmen involved therein and the nature of 
work carried out by them and whether they are covered 
by the above said notification issued by the Central 
Government under the Act of 1970, dated 9-12-1976 and 
30-1-1996. It is submitted by the BKKM Union that, 
these concerned workmen are working under the 
supervision and control of the personnel of the 1st 
Party and the alleged contractors never gives any 
directions about the work to be carried on by the 
workmen neither the contractor nor his representative 
ever remain present to give any instructions when these 
workmen are actually working at various locations. 

(44) It is submitted by the BKKM Union that, 
taking into consideration that the process, operation 
and other work earned on by these workmen is incidental 
to, or necessary for the industry, trade, business, 
manufacture or occupation i.e. carried on by the HPCL 
it is clear that the alleged contract is bogus, sham and 
fraudulent one and the work carried out by these 
concerned workmen is of a permanent nature. It is 
submitted by the BKKM Union that, it is sufficient 
duration till the 1st Party is involved in the same kind 
of business, the same work is done by the regular 
permanent employees in the establishment or any other 
establishment similar thereto. It is submitted by the 
BKKM Union that, it is very much essential to employ 
considerable number of whole time regular workmen. The 
appropriate Government has taken decision about various 
kinds of work which the alleged contract labour use to 
perform and have come to final conclusion that it is of 
a permanent nature. It is submitted by the BKKM that, 
therefore, the notification about abolishing the contract 
labour in some such areas have been issued, contract 
labours are prohibited there. 

(45) It is submitted by the BKKM Union that, taking 
into consideration the various attending circumstances 
such a$ (i) These workmen are in service of the 1st Party 
since last more than 20 years (ii) they are performing 
permanent, perennial nature of work, (iii) the work is 
continuously available and without performing the same 
one, the manufacturing activities or the process work of 
the 1 st Party cannot be competed (iv) the work which these 
workmen are doing since last many years is necessary for 
the industry, (v) the same kind of work is also performed 
by the regular workmen in the establishment, (vi> this kind 
of work is also performed by other establishments similar 
to that of HPCL through regular and permanent workmen 
(vii) the HPCL is in need of additional man force in a regular 


manner on its refe because in last 20 years these workmen 
are associated tbevgb as alleged contract labour, it means 

on its own role. 

(46) It is further submitted by the BKKM Union that, 
it is necessary to declare these workmen as permanent 
workmen of HPCL because otherwise it will amount to 
giving a prattuoi for the dishonesty of the 1st Party to 
employ and continue alleged contract labour for doing 
permanent and regular nature of work and to deprive these 
workmen of permanency benefits, such implied permission 
cannot he granted by the Court because justice has to be 
done and it must appear to have been done to the poor 
workmen and exploitation of poor workmen has to be 
checked and controlled and that is possible only by passing 
appropriate orders by this Court. 

(47) It is fwtiwr submitted by die BKKM Union that, 
it cannot be justified in any manner whatsoever that, the 
workmen working for 20 years should be deprived of 
permanency benefits, he should not be given a statutory 
leave and or he should be paid a megre amount of 
Rs. 3000 te>4000per month after 20 years ofhis service and 
that too for the same nature of which is performed by the 
regularworkmen by receiving Rs. 20,000 to 30,000 per month 
withaRotbarfiKahlMse^ leave, traveling allowance, medical 
allowance, medical facilities, revision of wage scales every 
after three years, huge salary, canteen facilities, short 
loans, long loans* bousing loan etc. It is further submitted 
by the BKKM Union that, why the children of these alleged 
contract workmen and his family members shall suffer 
measurable life when the next door adjacent regular 
employee of the same company, same department is living 
in a very luxurious life in the huge salary received by him 
from the company only because he is regular employee. 
Why the two set of workmen performing same kind of work 
shall not be treated at par with each other. One can 
understand this distinction is made by the Company for 
the first one or two years but it should not be tolerated and 
continued thereafter. It is further submitted by the BKKM 
Union that, here the big corporate office of number one 
status in the nation is exploiting the workmen since last 20 
years continuously. It is therefore, prayed by the BKKM 
Union that, it should be declared that, the workmen 
represented by this it through the alleged contractor/s as 
permanent workmen of 1st Party and they shall be paid all 
consequential benefits of permanency with retrospecti ve 
effect i.e. since the date they have completed continuous, 
immteaupiedand peaceful of240 days. It is prayed by the 
BKKM Union that, in the alternative all consequential 
benefits at par with the permanent employees be granted 
atieast w.e.f. the date when the High Court passed on order, 
on 5-4-2002 in Writ Petition No. 767 
of2001. 

(48) This is disputed by the 1 st Party by filing written 
statement at Exhibit 49 stating and contending that, it is a 
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Government of India Undertaking under the Administrative 
Jurisdiction of Ministry of Petroleum and Natural Gas and 
it is in the business ofRefining and Distribution ofPetroleum 
products. It is contended that, it has got 2 Refineries at 
Mumbai and Visakhapatnam, 4 Zonal Offices, Terminals, 
Regional Offices, LPG Plants, Depot’s and TOP’S spread 
all over India. It is submitted by the 1st Party that, the 
Reference is not maintainable at law in as much as there is 
no dispute existing or apprehended between the 1 st Party 
and die concerned workmen and that, the Bharatiya Kamgar 
Karamchari Mahasangh Union is espousing the cause of 
the contract workers referred to in the Reference and not 
espoused and supported by workmen directly employed 
by the 1st Party and thus the Inference pending before 
this Tribunal is bad in law andisHable to be rejected. It is 
contended by the 1st Party that, the Bharatiya Kamgar 
Karamchari Mahasangh which is espousing the cause of 
the contract workmen in this reference has no 
representative character to pursue the Reference in as much 
as thefy have hardly few directly employed persons as their 
members in the Refinery, hence for want of substantive 
support of the workmen employed in the refinery the said 
Uhion has no capacity to pursue the Reference. 

(49) It is further contendedby die 1 st Party that, the 
reference made by the Central Government in respect of 
the concerned workmen engaged by the Contractors to 
this Tribunal is opposed in law in as much as in the matter 
of Steel Authority of India Ltd., the Constitution Bench 
has declared and laid down the law regarding the absorption 
and regularization of contract labour. In the said matter 
Apex Court has held that, unless the Appropriate 
Government abolishes the contract labour under Section 
10 of Contract Labour (Regulation & Abolition) Act, the 
workman engaged by contractor cannot seek reference to 
the Tribunal for adjudication. It is submitted by the 1st 
Party that, in the instant case the contract labour has not 
been abolished under Section 10 of the Contract Labour 
(Regulation & Abolition) Act, and direct reference made 
by the Central Government to this Tribunal is wholly 
erroneous and is opposed to the law laid down by the 
Apex Court in the matter of Steel Authority of India Ltd. 
(2001 3 CLR page 349") hence the Reference is liable to be 
rejected. 

(50) It is contended by the 1st Party that, the 
concerned workmen are not regular workmen as set out by 
the BKKM-Union and 1st Party has no relationship of 
master and servant between the ‘workmen’ represented by 
the BKKM which is espousing the cause in the present 
Reference. 

(51) It is contended by the 1st Party that, the 
concerned workmen might have changed their Union and 
joined BKKM but the workmen whose names are shown in 
Annexure “A” to the statement of claim have not been 
workmen of the 1st Party and they have not been engaged 
for hire or award by the 1st Party and as such 1st Party 


does not admit the correctness of several issues contained 
in fee Statement of Claim of BKKM. 1st Party further 
denied that, the concerned workmen were engaged since 
last 20 years and are engaged in perennial nature of jobs 
under the supervision and control of 1st Party. It is 
contended by the 1st Party that, the concerned workmen 
axe contract workers and there is no ‘employer’ and 
‘employee’ or ‘master’ and ‘servant’ relationship existed 
with 1st Party. It is contended by the 1st Party that, it 
awarded contracts to the different successful contractors 
over a period of 20 years depending upon the lowest bid of 
the contractor to cany out different jobs of 1st Party as per 
Contract Labour (R&A) Act, 1970 and the contractors have 
been engaging the contract workmen with an understanding 
among the outgoing and incoming contractors and 1st 
Party does not have any control or supervision over 
contract workmen and the statement of claim is fabricated, 
motivated, false, perversed, erred and not maintainable in 
the eyes of law. 

(52) It is further contended by the 1st Party that, the 
concerned workmen were not employed by it directly for 
wages or otherwise but they were engaged by their 
respective Contractors who are licenced contractors under 
the provisions of the Contract Labour (Regulation & 
Abolition) Act, 1970. 1st Party invites public tenders to 
carry out its certain time bound project jobs as per its 
contracts and purchase procedure. The eligible licenced 
contractors apply as per terms and conditions specified in 
the job schedule and submit their applications for open 
bidding and as per Contract Committee’s recommendations 
the job is awarded to the lowest bidding party to carry out 
the specified jobs. The choice of the workmen to be engaged 
is at the discretion and decision of the contractors. 1 st 
Party has no say in the matter. It is contended by the 1 st 
Party that, the supervision or control on the contract 
workmen employed by the contractor is totally that of the 
Contractor. TTie concerned workmen have been engaged 
by the contractor who is awarded the job of House keeping, 
gardening and other jobs at the Refinery. It is contended 
by the 1st Party that, the contractors have been engaged 
for specific jobs and 1st Party has no master and servant 
relationship with the workmen engaged by the contractor. 
1st Party neither control nor supervise the contractor’s 
workmen. It is contended by the 1 st Party that, in so far as 
the employment of any regular employee is concerned, is 
governed by its own recruitment rules and regulations. It 
is contended by the 1st Party that, it being a public sector 
undertaking is state under Article 12 of the Constitution of 
India and as such is bound to recruit people having fulfilled 
the rules, regulations and the directions of the Central 
Government In this regard. It engages its own workmen as 
per its recruitment policy and as per statutory compliance 
i.e. through Compulsory Notification to Employment 
Exchange Act. The persons with Disabilities (Equal 
Opportunities, Protection of Rights and Full Participation) 
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Act, 1995 and Public Notification as per Art. 18 & 16 of 
Constitution of India offering equal opportunity to the 
People of India who are fulfilling the qualifications, age, 
reservation and experience etc. as per Presidential 
Directives. All vacancies are compulsorily notified to the 
Employment Exchange and open public advertisement for 
compliance of reservation policy for various categories 
like SC/ST/OBC etc. Thus the claim of the workers under 
reference, claiming salary and leave benefits along with 
permanent workers is to look out by their employer 
(Contractor) but not by the 1st Party. It is contended by 
the 1st Party that, claiming employment from back door 
entry with the 1st Party is against the policy, rules, 
procedure, reservation and directions of the Government 
of India. Tst Party being the Public Sector Corporation is 
bound to follow Government directions in its recruitment 
and any entry through back door recruitment is violation 
of recruitment policy and will greatly prejudice the rights 
of public. 

(53) It is contended by the 1 st Party that, the service 
conditions, fixation of pay scales, dearness allowance, 
HRA, conveyance, traveling, washing allowance, leave, 
uniform, charter of demands etc. are the terms and 
conditions of employment between the contractors and 
their workmen. 1st Party is neither an ‘employer’ nor a 
‘master’ to the contract workmen and no jurisdiction to 
look into the terms and conditions of contract workmen 
employed by the contractor. It is contended by the 1st 
Party that, it ensures applicable statutory compliances, 
payment of bonus, PF, ESI, Minimum wages etc. to the 
contract workmen as a principal employer. It is contended 
by the 1st Party that, thus the statement ofclaim submitted 
by BKKM is false, malicious, biased; to mislead this 
Tribunal, it therefore, prayed that, the same be rejected. 

(54) 1st Party denied that, the contracts between 
HPCL and contractors is sham, bogus and camouflage to 
deprive the benefits of contract workmen. It is contended 
by the 1st Party that, the Contractors are authorized 
through Annual Purchase Orders to carry out the jobs 
entrusted to them who are having valid Labour Licence as 
per Contract Labour (R & A) Act, 1970. It further denied 
that, the concerned contract workmen are working with 
HPCL since last 20 years, they may be working with 
different contractors under different terms and conditions 
best suited to each others as there is a mutual 
understanding between the outgoing and incoming 
contractors to continue the same workmen employed by 
them for their own administrative and other reasons best 
known to each other contractors. 1st Party also denied 
that, the purchase orders are sham and bogus, concocted, 
fraudulent and fabricated etc. 1st Party placed contracts 
on contractors as per its purchase procedure. The 
Contractors had engaged their own workers and 1st 
Party has nothing to do with the workers employed by the 
Contractors as it does not have any control over them nor 
any ‘master’ and ‘servant’ relationship exist between the 


concerned workmen and the job is not perennial in nature. 

(55) It is contended by the 1st Party that, the 
concerned workmen involved in the Reference are not 
working with it since last 20 years and that, these workmen 
were not engaged by it for any wages or otherwise but 
they were engaged by their respective Contractors who 
are licenced contractors under the provisions of the 
Contract Labour (Regulation* Abolition) Act, 1970. It is 
contended by the 1 st Party that, it invites public tenders to 
cany out its certain time bound jobs as per the Purchase 
Procedure. It is contended by the' 1st Party that, the 
eligible contractors apply as per terms and conditions 
specified in the job schedule and submit their applications 
for bidding and as per contract committee recommen¬ 
dations, the job is awarded to the lowest bidding party to 
carry out the special job. The choice of the workmen 
engaged is at the discretion and the decision of the 
contractors and it has no say in the matter. It is contended 
by the 1st Party that, the supervision or control on the 
contract workmen employed by the contractor is totally 
that of the contractor. The concerned workmen are engaged 
by the Contractor who is awarded the job. It is submitted 
by the 1st Party that, the contractors have been engaged 
for specific jobs and it has no master and servant 
relationship with the workmen engaged by the contractor. 
It is contended by the 1st Party that, it neither control nor 
supervise the contractor’s workmen. The work has been 
entrusted to contractors as per Purchase Order terms and 
conditions. 1st Party, therefore, denied the manipulation 
of papers for continuous of work as alleged by BKKM. 

(56) It is contended by the 1st Party that, the workers 
are continuing merely because of status quo order dated 
12-8-2002 passed by the Hon’ble Bombay High Court. 1 st 
Party denied the allegations made by BKKM and the matter 
in Writ Petition No.767 of2001 was referred to the CGIT by 
Hon’ble Bombay High Court vide its order dated 5-4-2002 
considering the Steel Authority of India case declared by 
Hon’ble Supreme Court of India. It is contended by the 1 st 
Party that, die jobs are not perennial in nature. These jobs 
are carried out by Contractors based on 1st Party’s 
purchase order placed on contractors and Contractor is 
supervising the job. 1st Party doesn’t intervene with the 
contract workmen in any supervisory papacity and the 
concerned workers are not directly reporting to the 1st 
Party nor engaged by it. 

(57) It is contended by the 1st Party that, the 
decision of the Apex Court in the matter of SAIL case 
proceedings will have to be dealt with only in accordance 
with the directions laid down in the said judgment. It is 
contended by the 1st Party that, the workers whose names 
were included in Exhibit A to the said Writ Petition No.767 
of2001 were not the workmen of the 1st Party. In fact 1st 
Party has not engaged the services of any of these workmen 
and they are employed by the Contractor and they have _ 
not been engaged by the contractor through the advice or 
direction of the 1st Party. In fact 1st Party entrusted the job 
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to the contractor as per the provisions of Contract Labour 
Regulation and Abolition Act, 1970 and 1st Party has no 
say in the selection and recruitment of the workers engaged 
by the Contractor and the Contractor is free to choose the 
workers whom he wants to engage. 1st Party is disabled 
from engaging any worker whosoever applies for a job. 1st 
Party has to follow Recruitment Rules, Reservation Policy 
in selection of any employee. 1st Party states that, it is 
possible that these workers have been working 
continuously with respective Contractors but have never 
been advised or directed by 1st Party to absorb them by 
successive Contractor. 

(58) It is contended by the 1st Party that, upon the 
expiry of the tenure of the Contractual Agreement, the 
Contractors are changed. 1st Party doesn’t interfere in en¬ 
gagement of workers by the succeeding Contractor but 
the 1st Party has learnt from the incoming Contractor that 
at the time he continues to engage the same workers on 
terms and conditions not less favourable than what it was 
while they were in the services with the outgoing 
contractor. Perhaps the continuity of services is given by 
the new Contractor with the understanding reached with 
the outgoing Contractor who does not have to pay 
Compensation to the workmen engaged by him if he has 
been engaged by the succeeding Contractor. It is submit¬ 
ted that, it is totally incorrect to allege that, 1st Party is in 
the habit of changing the Contractor without disturbing 
the workers as alleged or at all. In fact, 1st Party is con¬ 
cerned with the performance of the job entrusted to the 
Contractor but not to the workmen engaged by him. It is 
submitted that, in the present case the concerned work¬ 
men are continuing in view of the status quo order dated 
12-8-2002. It is contended by the 1st Party that, it doesn’t 
supervise or control the services of the workers engaged 
by the Contractor. 1st Party is only interested in seeing 
that, the job entrusted to the Contractor is fulfilled by the 
Contractor as per the scope and specifications of the job. 
1 st party denied that, the Contractor engaged by it is sham 
and bogus as alleged. 

(59) It is contended by the 1st Party that, it has not 
been engaging Contract Labour for last 20 years. It is con¬ 
tended by the 1st Party that, it has not engaged the Con¬ 
tract labour in order to take undue advantage of Social and 
Economical and Backwardness of workers as alleged. The 
fl fnmsaiH contract labour is needed as the activities of the 
1st Party is so spread out and enormous and it becomes 
necessary to entrust certain jobs which has no nexus with 
the manufacturing/core activities to give those jobs on 
contract so that, the 1st Party is only concerned about the 
end achievement of the jobs entrusted to the Contractors 
and do not have to monitor jobs thus diverging their 
attention from the manufacturing activities. 

(60) It is contended by the 1st Party that; it has not 
engaged the Contract Labour through device of Contrac¬ 
tors in order to treat them as under privileged 


vis-a-vis the direct workers. 1st Party has engaged the 
Contractor for the performance of certain jobs and it is 
immaterial for 1st party, the persons whom the contractor 
engages for the completion of the job entrusted to him. It is 
contended by the 1st Party that, the workers who are 
concerned in the reference being not the direct employees 
nor belong to Temporary, casual or badli category and 
they are not entitled for permanency and regularization of 
their employment with the 1 st party. It is contended by the 
1st Party that, the Reference is not in relation to dispute 
between the regular employees and the 1st Party and as 
such these employees are not entitled for any benefits as 
prayed for and the reference be rejected . 

(61) BKKK filed rejoinder at Exhibit 50 reiterating the 
same thing what it has stated in its Statement of claim filed 
at Exhibit 48 and contending that, the Industrial Dispute 
exists there as defined under Section 2(k) of the Industrial 
Disputes Act, 1947 since 1st Party is the principal employer 
in respect of the concerned workmen and a duty is cast 
upon 1st Party to ensure that all statutory provisions in 
regard to the employment of the workmen working with it 
are complied with. 

(62) In view of the above pleadings my Ld. Predeces¬ 
sor framed Issues at Exhibit 16 which I answer as under: 

ISSUES FINDINGS 

1. Whether the workers under 
Reference are workmen under 
Section 2(s) of the Industrial 
Disputes Act? Yes 


2. Whether the reference is not 
Maintainable under section 2(k) 
of the Industrial Disputes Act as 
averred in Written Statement para 4? No 

3. Whether employer employee 
relationship exists between 
Management-company and the 
workers under reference? 

4. Whether the contract between 
Hindustan Petroleum Corporation 
Ltd., and the contractor/s is a sham 
and bogus one and is a camouflage 
to deprive the concerned workers 
from benefit available to permanent 
workmen of Company? 

5. Whether the concerned workers 
employed by HPCL through the 
contractors are entitled to be 
declared as permanent workmen 
of the company? 


Yes 


Yes 


Yes 
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6. What relief the concerned At par with 

Workers in respect of wages permanent 

and monetary benefits are Employees 

entitled to? working with 

1st Party on 
the same post. 

7. Whether charter of demand dated Does not arise. 
22-1-2001 raised by BharatiyaKamgar, 

Karamchari Mahasangh is justified? 

REASONS: 

ISSUES NOS. 1&3: 

(63) The case of the 2nd Party (I) i.e. of General 
Secretary, of General Employees. Association (which will 
be hereinafter as “Association”) and the case of the new 
added employees represented by General Secretary, 
Bharatiya Kamgar Karamchari Mahasangh (which will be 
hereinafter referred to as “BKKM”) i.e. 2nd Party is that, 
employees involved in the reference are working with the 
1st Party in different capacities for last 10 to 20 years.They 
are working continuously and doing the work of sweep¬ 
ing, cleaning the Plant and dusting of building area, toilets, 
flooring, furniture etc. which they have been assigned. 
The said work is of permanent and perennial nature of the 
1 st party. It is stated that contract workers and permanent 
workers are employed by the Management in various proc¬ 
ess at various jobs and including the house keeping, 
sweeping, cleaning and dusting in the said Refinery. 1st 
Party is the Refinery engaged in the activities of refining 
the crude oil and marketing of petroleum products and 
distributing the petroleum products. It runs its own Refin¬ 
ery and various Plants and Terminals at various places and 
one of such Refinery is at Mahul. Said Plant is spread over 
more than 100 acres of land. Besides 2000 permanent 
employees, 1 st Party Hindustan Petroleum Corporation 
i.e. HPCL (which will be hereinafter referred to as “HPCL”) 
has also.employed contract workers on the vanous proc¬ 
ess jobs and works including job of house keeping. The 
stand of both these 2nd Parties is that, these employees 
work on the post of Sweepers, Valve Operators and on the 
post of Labours in the establishment of the HPCL through 
various dubious contractors. Some of them are engaged in 
work of sweeping, cleaning and dusting of the building 
and Plant in the Refinery which is owned and occupied by 
the the 1st Party. 

(64) According to these both the Unions Manage¬ 
ment require large number of permanent workers at its 
Refinery at Mahul. The work carried out at Mahul 
Refinery is of permanent and perennial nature. The work¬ 
ers whose names are enlisted at Exhibit ‘A’ to the Petition 
were engaged in the work of sweeping, cleaning and dust¬ 
ing of the building premises which are owned and occu¬ 
pied by the 1st Party. The nature of job ofthe workmen is 
cleaning the plant and building are, toilets, flooring, furni¬ 


ture etc. They were also attending work of valve operators. 
Most of them work for more than 10 years and some are 
working for more than 20 years. The work of sweeping, 
cleaning and dusting, valve operators and heaters is of 
permanent and perennial nature. 

(65) Both the 2nd Parties state that. Government of 
India considered the position and issued the Notification 
dated 9-12-1976 under Section 10 of the Contract Labour 
(A & R) Act, 1970 and thereby prohibited the employment 
of contract system in the process of cleaning, sweeping, 
dusting etc. in die premises of the 1 st Party. The decision 
was taken by the appropriate Government i.e. by Central 
Government. Since these workers are working in the 
premises of the 1 st party and attending work of permanent 
and perennial nature without which 1st Party cannot 
function it require to treat them as permanent employees. 

(66) The permanent employees who are doing work 
of similar type are getting good salary which is above 
Rs.20,000 per month. Against that workers of both 2nd 
Parties are getting salary of about Rs. 3000 to 4000 without 
other benefits which are extended to its permanent 
employees. These are not getting over time, medical 
benefits and other facilities as extended by the 1 st Party to 
the permanent employees working in die same post. 

(67) The workers involved in the Reference were not 
listed in Writ Petition No. 367 of 1996 where Hon’ble 
Bombay High Court directed 1st Party to abolish the 
contract labour system in respect of jobs covered under 
the said Notification and treat them as permanent employ¬ 
ees. Since these workers were not in the enlisted in that list 
which was considered by the Hon’ble Bombay High Court 
while disposing off the Writ Petition No.367 of 1996, these 
workers involved in the Reference were deprived of the 
said order. So by these pleadings both 2nd Party i.e. 2nd 
Party No.l i.e. General Employees Association and 
employees of Kamagar Karamchari Sangh pray that, they 
be regularised as permanent employees ofthe 1st Party 
whose names are given by them i.e. by Association at 
Exhibit ‘A’ and by BKKM at Annexure “A”. 

(68) This is disputed by the 1st Party by filing writ¬ 
ten statement initially at Exhibit 9 and then at Exhibit 49 
making out the case that, subject matter ofthe Reference is 
not maintainable. Employees involved in the reference are 
not employees of the 1st Party. Since they are not employ¬ 
ees of the 1 st party they cannot fall under the definition of 
Section 2(s) ofthe Industrial Disputes Act, 1947 and can¬ 
not be called employees unless and until they are employ¬ 
ees of the 1st Party they cannot raise the dispute. Besides 
they have made out the case that, there is no ‘employee’ 
and ‘employer’ relationship between the 1st Party and the 
members of the 2nd Party i.e. General Employees 
Association and BKKM. 

(69) We are considering the dispute raised by the 
both 2nd Party, the case of these workers involved in the 
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Reference and their relationship with die 1 st Party, 

(70) To prove that, 2nd Party placed reliance on the 
evidence of D.N. Vidhate, General Secretary of General 
Employees Association, who filed affidavit at Exhibit 35 in 
lieu of exam ination- in-chie f stating that, the workmen who 
are involved in the Reference are the members of the 
Association and are working with the 1st Party. They are 
discharging the duties as of permanent employees. It is 
their case that, there is no difference between the work 
given to permanent employees of the 1st Party of the cadre 
of Sweeping, cleaning plants, dusting of the premises and 
building area, flooring, toilets etc. in the building of the 1 st 
Party and the workers involved in the Reference. He 
contends that, the employees involved in the Reference 
are getting much less salary than the regular employees 
who are doing same type of work. In the cross this witness 
states that he has no idea whether contractor through whom 
these workers arc working have contract licence under the 
Contract Labour Act. He states that, 1000 contract labours 
are working with HPCL. He states that, said contract la¬ 
bourers arc the only members of the Unions. He admits 
that no any permanent employee is the member of the As¬ 
sociation. He states that, Identity Card is issued by the 1st 
Party to the workers. He admits that, the concerned work¬ 
men are not the members of the HP Karamchari Union. He 
also admits that, the said Union did not support, the claim 
of these workers who are demanding regularization being 
the contract workers Against that. Management examined 
its witness Manekar Aravind Digambar by filing his 
affidavit in lieu of examinati on-in-chief at Exhibit 63 and 
he states that, General Employees Association is repre¬ 
senting contract workers. He states that, no appointment 
letter was given by HPCL to the workers involved in the 
Reference. He states that, the contractors engaged by 1st 
Party are governed by Contractors Act and they are not 
engaged for the purpose or depriving the workers benefits 
of permanency. He states that, all these Contractors have 
their own statutory records in relation to their workers e g. 
attendance registers, wages registers, leave registers, Provi¬ 
dent Fund Registers, and ESI Registers etc. He states that, 
officers of the 1st party is not having control over the 
employees of these 2 Unions. H# states that members of 
these 2 Unions and permanent employees did not work in 
one team. In the cross this witness states that workers 
involved in the Reference of these 2 Unions are working 
for 1st Party. He admits that, they are attending work for 
1st Party. He admits that, there is no complaint about work 
of these workers of these 2 groups. He admits that, these 
workers are doing work of 1 st Party in the premises of the 
1st Party, He admits that, workmen involved in the refer¬ 
ence were working in the same department but doing 
different work. He admits that, these workers are paid less 
than permanent employees. He admits that, work of House 
keeping is done in two shifts. He admits that, workers work¬ 
ing on the post of house keeping are also getting over 


time. When question was put to him, what he has to say 
about the permanency of the workers involved in the refer¬ 
ence to make them permanent is just and reasonable to 
which he answered that, "it depends on Government 
policy”. He admits that, number of contractors are changed 
from time to time. He admits that, these contractors are 
changed but the same group of workers arc working with 
the different contractors continuously on their work. He 
admits that, he cannot name any of the supervisor of the 
contractor who supervise the work. He also states that, he 
did not remember the name of supervisor of the contrac¬ 
tor. He also admits that, he has no evidence to show that 
Contractors are frequently visiting the work place and en¬ 
tering the Company’s premises for the contract work to 
supervise the work of the workers who are working under 
them. He admits that, he did not know whether the work of 
the Valve Operator is skilled job. He states that, he cannot 
give the skill possessed by any of the contractors engaged 
by the Company. He admits that Management has to 
decide the location of the work of the contractor. He ad¬ 
mits that, after completion of the work by the contract work¬ 
ers, certificate to that effect is issued by the managerial 
person of the 1st Party. He admits that, he has no knowl¬ 
edge of the procedure followed in processing the contract 
and accepting it. He admits that, it is duty of the Manage¬ 
ment to see that, the payment is made to the workers, for 
that a person is deputed by the Management. He states 
that, he has not seen the contractor visiting the site. He 
named one V. Kumar, Contractor who visited the site. 

(71) So this is the evidence led by both on the point 
of relationship of these workmen, nature of their work and 
stand taken by 1st Party about the status of the employ¬ 
ees. 

(72) The evidence referred above and more precisely 
evidence of the Management clearly shows that, they have 
no evidence to show and prove that, number of contractors 
are working there, They have no evidence to show that, 
supervisor of contractors are visiting the site to supervise 
the work and he cannot name any supervisor, other than V. 
Kumar. He admits that these workers are working for 1st 
Party on the premises of the Management for the contract 
work of 1 st Party. He also admits that, the workers who are 
involved in the Reference are getting less salary than the 
salary of the permanent employees who are doing similar 
type of work. Though he named one Contractor V. Kumar 
but it is pertinent to note that, the Management has not 
examined any of the Contractor to support that really they 
are contract workers and they are not concerned with the 
1st Party. 

(73) Evidence brought on record reveals that, these 
concerned workers of 2 Groups are working for more than 
20 years and the members of the Union i.e. General 
Employees Association are claiming that they are working 
for more than 10 years whereas BKKM is claiming that. 
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they are working for more'than 20 years. As far as this 
working period oftheae two groups of waters is concerned, 
it is not disputed by the 1st Party. When they are working 
for such a long period and when they are attending work of 
permanent and perennial nature which is not disputed by 
the 1st Party and when management is unable to show 
they are contract workers of particular contractor definitely 
the period claimed by them in working with the 1 st Party 
qualify to treat them as employees of the 1st Party and call 
these workers or as a employees of the 1 st Party under the 
provisions of Industrial Disputes Act, 1947. It is not the 
case of the 1st Party that, they are not concerned at all with 
the employees involved in the reference. The mere stand 
of the 1 st Party is that, they are contract workers and since 
they are not on the establishment of the 1st Party they 
cannot be its ‘workmen’. But here ‘workman’ can be called 
when he works for more than 240 days in a calendar year 
and when they attend permanent and perennial nature of 
work and when they work on the premises of the employer 
and when he is paid by the actual/principal employer in 
that case, he should be called as ‘employee’ of the principal 
employer and can not be excluded from the definition of 
the workman. All this shows that, there is ‘employee’ and 
‘employer’ relationship between the concerned workmen 
and the 1st Party and that, the said relationship is proved 
by both the sections of the workers. Besides citation 
referred by Association’s Advocate Mr, Jaiprakash Sawant: 

0 published in 1978 II LLJ page 397 SC (Hussainbhai, 
Calcicut vs. A lath factory Thozhilail Union; 

ii) published in 1995 I CLR page 529 (Kerala State Coir 
Corporation Ltd. v/s. Industrial Tribunal); 

iii) published in 2003 II CLR page 418 Management of 
Angarpathra Colliery of Bharat Cooking Coal Ltd. v/s,, 
Presiding Officer, Central Government Industrial 
Tribunal No. 2. 

support the stand of both the groups who are claiming as 
its employees and permanency or the concerned workmen 
with the 1st Party. 

(74) In view of the discussions made above I con¬ 
clude that, the workers involved in the Reference are fall¬ 
ing under the definition of Section 2(s) of the Industrial 
Disputes Act, 1947. They also succeed in showing the 
relationship of‘employee’ and ‘employer' with the l st Party 
So accordingly I answer these issues to that effect 

ISSUE NO. 2: 

(75) I st Party took stand that, Reference is not main¬ 
tainable under Section 2{k) of the Industrial Disputes Act, 
1947 since workers involved in the reference are not the 
workers of the 1st Parry. It is also contended by the 1st 
Party that, the Reference be rejected for want of jurisdiction 
as no dispute is raised by the workmen of the employer 
under section 2(k) of the Industrial Disputes Act, 1947. But 


here evidence discussed above reveal that, these workers 
are working on die establishment of the 1st Party. It also 
reveals that, they are working for 1st Party, and they are 
working for more than 10 years i.e. die first group of Union 
and for more than 20 years for second group of Union. 
This period is not disputed by the 1st Party. The main 
stand of the 1st Party is that, they are working with the 
Contractor and said burden which was on 1st Party is not 
proved by the 1st Party. When 1st Party admits that, they 
work with file 1st Party or that they are working for 1st 
Party on the premises of the 1st Party under the supervi¬ 
sion of the 1st Part, I am of the opinion that, they are em¬ 
ployees of the 1st Party as required under section 2(k) of 
the Industrial Disputes Act, 1947. So I answer this issue to 
that effect. 

ISSUEN0.4&5: 

(76) Both the groups involved in the reference of the 
workers took stand that, the contract between the 1st Party 
and the various contractors is sham and bogus and 
camouflage, we have to see whether contract between the 
1st Party and alleged contractors is sham and bogus or 
camouflage as claimed by the Association and BKKM? 
Here 1st Party examined only one witness referred Wbove 
for all these who unable to point out name of the contrac¬ 
tor and name of the supervisor of the contractor who su¬ 
pervise the work of these workmen. He unable to point out 
or able to give names of any supervisor or of the contractor 
other than V. Kumar the contractor. He has given only one 
name. Even that V. Kumar is not examined by 1st Party to 
show that really he is contractor. Besides no other 
contractor is called or examined by 1st Party to show really 
there are such and such contractors and they took contract 
for such and such period. Even copy of single contract is 
not produced and no witness on that point examined. When 
case of the 2nd party is that, large number of contractors 
are changed same group of workers are continued and 
when there is no name of any of the contractor is taken by 
1st Party either in the written statements nor in the 
evidence and no name of such contract is examined and no 
any such contract is produced to show that really there 
were such contractors and these workers work for that 
contractor. In my considered view case made out by the 
1st Party that the workers of both the groups are contract 
workers has no meaning 

(77) 1 st Party admits that, these workers are working 
for first Party. 1st Party admits that, they are working on 
the floor of the 1st Party. It is not disputed by the 1st party 
that, work done by them is of perennial nature. No specific 
case is made out by the 1st Party that, work done by these 
workers is not related with 1st Party. 

(78) The stand taken by that, the activities of these 
worker is not related with the production of the 1 st Party 
so they are not concerned with the 1st Party and for that 
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they cannot be employees of the 1 st Party. But according 
to me work of cleaning, dusting is equally important When 
there are workers working for more than 1000 on the per¬ 
manent establishment of the 1st Party, then question will 
arise who will maintain the premises and with whose help? 
We know that. Municipality has to do number of things. 
They are discharging number of important duties and ac¬ 
tivities like providing medical facility by opening hospi¬ 
tals, by funding such hospitals to enable such hospitals to 
serve the citizens and to serve poor persons of the city. 
They are doing work of cleaning roads. They are also doing 
work of constructing roads, fly over and providing lights 
in the city. So when number of things are there, how it can 
be said that, sweeping or cleaning cannot be part of the 
work of the Management Such Municipality though it is 
doing other work like construction and providing educa¬ 
tion, medical facilities. If we apply same anology with the 
case of the HPCL which is a refinery and that, though 
admittedly these employees are not directly concerned mth 
the production of 1 st Party but still they are presently work¬ 
ing on the floor of the 1st Party and are doing work of 
cleaning, dusting, etc. otherwise it will not be possible for 
the Management to maintain the area or factory premises 
neatly and in workable position. When there are more than 
1000 permanent employees working on the premises of the 
1 st Party definitely such services are required for cleaning, 
dusting and maintaining such premises m proper way. It is 
not the case of the 1st party that, the said entire work is 
done by the third party. Some permanent employees are 
doing same work. It is the case of the 1st Party that, the 
said work, is done by these workers through contractors 
but no such contract is produced in any sample form to 
prove it and has produced on record to accept the case of 
the 1st Party. Even witness of the 1st Party admits that, 
though contractors are change group of workers are the 
same since years together. Even witness admits that, these 
workers get less salary than the permanent workers of the 
1 st Party and that the permanent workers get the salary of 
about Rs.2000 per month whereas these workers get sal¬ 
ary of Rs.3000 to 4000 per month. They workers are not 
getting other permanency facilities as are extended to its 
permanent workers, 

(79) So submissions of the both the Unions that, the 
concerned workmen are working for the 1st Party, through 
the Contractors, and they are exploited and compelled to 
work on a meager salary of Rs.3000 to 4000 per month. 
Whereas same type of work is get done by the 1st Party 
from permanent workers by paying them salary of more 
than Rs. 20000 per month. 

(80) If we consider all this coupled with the case 
made out and proved by both the Unions that, the contrac¬ 
tors are bogus, sham and camouflage and when no spe¬ 
cific case Is made out by the 1 st Party about contractors, I 
am of the opinion that, workmen of the 2nd Party's, (both) 
the Unions, involved in the Reference must be regularized 

12.3k tQ*?-IT 


(81) Besides, Advocate for tiie 2nd Party, Associa¬ 
tion submitted that, by Notification dated 30-1-1996 
Government of India, prohibited contract labour in die work 
specified in the Schedule i.e. in the area of a Refinery of 
cleaning, sweeping and dusting. This is not disputed by 
the 1st Party. Even it is not the case of the 1st Party that, 
there is no such prohibition put by the Government of 
India, prohibiting contract labour in the area ofRefinery to 
work as sw eeping, doing cleaning and dusting work. 

(82) When Government of India by its policy which 
is reflected from the Notification dated 30-1-1996 where 
contract workers are prohibited in the area of Refinery to 
do the work of cleaning, sweeping and dusting in my 
considered view 1 st Party must consider these employees 
as its permanent employees and must provide and extend 
the benefits which they have been giving to its permanent 
employees of the same cadre and of the same status. So 
I answer this Issue accordingly. 

(83) In view of the above when both 2nd Party suc¬ 

ceeds in showing that, workers involved in the Reference 
arc to be treated as permanent employees of the 1st Party, 
they are doing work of 1 st Party which is of permanent and 
perennial nature, I am of the view that, these employees 
must get benefit as is extended to the permanent employ¬ 
ees of HPCL who are doing same type of work. So I con¬ 
clude that, employees involved in the reference of both 
Unions must be continued by extending benefits includ¬ 
ing monetary and others which are given to the permanent 
employees of the Management who are doing similar type 
of work as done by the employees involved in the Refer¬ 
ence. - ’ 

ISSUE NO. 7: 

(84) Second Group of workers by Application at Ex¬ 
hibit 35 request to add them as necessary party. It is 
their case that its members are also to be benefited since 
some of its members are working with the 1st Party. Be¬ 
sides they have taken contentions that, they have submit¬ 
ted Charter of Demands with the 1st Party and for that 
there is separate Reference on failure repdrt of appropriate 
forum and said Reference is pending which is numbered as 
128 of2001 (actually said number is wrongly mentioned as 
4 128 of2002' which ought to have been 120 of2001). When 
Charter of Demand is the subject matter in one of the Ref¬ 
erence i.e, Reference No.CGIT-2/120 of2001 which is pend¬ 
ing, in my considered view, this Court is not supposed to 
consider said here since it affects by principles of 
resjudicata. Said question of charter of demands is the 
subject matter in Reference No. 120 of2001, When it is the 
subject matter of Ref. No. 120 of2001 admittedly the work¬ 
ers involved in these proceedings cannot request to con¬ 
sider it here and in my considered view said demand can¬ 
not be considered with this Reference which is for adjudi¬ 
cation. So I conclude that, the prayer of BKKM on “Char¬ 
ter Demand” cannot be the subject matter of the reference 
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at hand and cannot be decided with this Reference. So I Annexure * A* of Statement of Claim at Exhibit 48 

answer this Issue in negative. are treated as permanent employees of the 1st Party 

„ . , , , . with the directions to the 1st Party to extend all die 

(85) In view of the discussions made above I am of . - . . ,. , , ,.... . 

x ’ * , _. . . - benefits mcludmg monetary benefits which is 

the eonetdered vtew th.t, prayer of bod. the group of given ropemumea employees who aredomguune 

employees require to allow. Hence, the order: ^pe of work and who are posted on the sane post 

including these employees involved in this 

(a) Reference is allowed; Reference. 

(b) Members of both die Unions i.e. Members of (c) No order as to its costs. 

General Employees Association, who are included A A LAD Presiding Officer 

in the list at Annexed at Exhibit ‘A’ to the Claims ^ 

Statement filed at Exhibit 4 and Members of _ 

BKKM; whose list is annexed by BKKM at 6th Febfuary ' 2009 ‘ 

LIST OF CONTRACT WORKMEN 

Sr. 

No. 

Name of Worker 

Designation 

Department 

Date of Name of 

Joining Joining 

Contractor 

Present 

Contractor 

Nature of 

Work 

1. 

S. Annadurai 

Sweeper 

OMCC Seapaitor 

1990 HM 

Construction 

Jaysons 

Services 

Valve Operator 

1 

M. Chidambaram 

Cleaner 

Minas 11 

1993 Sataury Constn. 

V, Enterprises 

Housekeeping 
& Plant area 

3. 

M. Jaybalan 

Cleaner 

Minas II 

1993 Saburkhan 

Jaysons 

Services 

Sample Carrier 

4. 

K. Appadurai 

Cleaner 

Minas II 

1993 Satguru Constn. 

V. Enterprises 

Housekeeping 
& Plant area 

5. 

B. S.Mahadik 

Sweeper 

Seperator 

1989 H.M. 

Construction 

Jaysons 

Services 

Valve Operator 

6. 

Ali Asgar Hasan 
Raja Khan 

Sweeper 

Asphalt site B 

Feb.92 P.J. Thakkar 

Jaysons 

Services 

Valve Operator 

7. 

Jitcndra Ghodke 

Sweeper 

Asphalt site B 

1992 P.J. Thakkar 

Jaysons 

Services 

Valve Operator 

8. 

GorekhRao 

Sweeper/ 

Cleaner 

Asphalt site B 

1991 PJ. Thakkar 

Jaysons 

Services 

Valve Operator 

9. 

Prakash S a want 

Sweeper/ 

Cleaner 

Asphalt site B 

1991 P.J. Thakkar 

Jaysons 

Services 

Valve Operator 

10, 

Jaiiam L. Rao 

Sweeper/ 

Cleaner 

Asphalt site B 

M.-1992 PJ. Thakkar 

Jaysons 

Services 

Valve Operator 

11. 

Bappu Gadkari 

Sweeper/ 

Cleaner 

Asphalt site B 

May.-1985 Laxmi&Co. 

Jaysons 

Services 

Valve Operator 

12. 

RambaluM. Rao 

Sweeper/ 

Cleaner 

Asphalt site B 

1992 P.J. Thakkar 

Jaysons 

Services 

Valve Operator 

13. 

Chotelal S. Rao 

Sweeper/ 

Cleaner 

Asphalt site B 

Sept-1993 PJ. Thakkar 

Jaysons 

Services 

Valve Operator 

14. 

Bechan LParsad 

Sweeper/ 

Cleaner 

Asphalt site B 

Sept-1991 P.J. Thakkar 

Jaysons 

Services 

Valve Operator 

15. 

Purshottam Jaiswal Sweeper/ 
Cleaner 

Asphalt site B 

Sept-1991 PJ. Thakkar 

Jaysons 

Services 

Valve Operator 

16. Rakesh Gupta 

Sweeper/ 

Cleaner 

Asphalt site B 

1993 PJ. Thakkar 

Jaysons 

Services 

Valve Operator 
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17. 

Rajesh Gupta 

Sweeper/ 

Asphalt Site B 

1993 

P.J. Thakkar Jaysons 

Valve Operator 



Cleaner 



Services 


18. 

Santosh A. 

Helper 

EED. 

Oct 1992 

P.J. Thakkar 



Daivi 

(Maint) 





19. 

AnilC.Patil 

Helper 

(Maint) 

Light End Unit 

Feb. 1992 

Jackson Services 


20. 

KishorD.Kamble 

Plant 

House¬ 

keeping 

Sweeper 

Light End Unit 

Mar. 1992 

Jackson Services 


21. 

Prakash H. Mhatre 

Plant House¬ 
keeping 
Sweeper 

Boiler House 

Dec. 1992 

Jackson Services 


22. 

Anil N. Salve 

Plant House- 

.keeping 

Sweeper 


Sept 1992 

Jackson Services 


23. 

SureshB. Patel 

Plant House¬ 
keeping 
Sweeper 

Combi. Unit 

Apr. 1992 

Jackson Services 


24. 

Shambhu Parsad 

Plant House¬ 
keeping 
Sweeper 

Combi. Unit 

Aug. 1992 

Jackson Services 


25. 

D, J. Mane 

Valve 

FJLE. 

Aug. 1994 

Jackson Services 




Operator 





26. 

L. J. Mane 

Valve 

Operator 

Combi Unit 

Jun.1994 

Jackson Services 


27. 

M, Arunkumar 

Valve 

Operator 

Combi Unit 

Nov. 1993 

Jackson Services 


28. 

Karapayya Kannan 

Valve 

Operator 

CombiUnit 

Jul. 1993 

Jackson Services 


29. 

R Shekhar 

Valve 

Operator 

Combi Unit 

Jul. 1993 

Jackson Services 


30. 

NavnathB. 

Plant House¬ 

UR 

Apr. 1993 

Dattatay Enterprises 



Amberkar 

keeping 

Sweeper 





31. 

Bhuyaram 

Plant House¬ 

Minas I 

Jun. 1992 

P J. Thakkar & Sons 



Patel 

keeping 

Sweeper 





32. 

Namdeo Surve 

Helper 

(Maint) 

Omes Area 

May 1994 

P J. Thakkar & Sons 


33. 

C. Manohar 

Plant House 

keeping 

Sweeper 

FKE 

May 1994 

Good House Keeping 


34. 

P.Gopalswamy 

Plant House 

keeping 

Sweeper 

EKE 

May 1991 

Good House Keeping 


35. 

V.Thangraj 

Sweeper 

Combi. Unit 

Jul, 1993 

Jackson Services 


36. 

G.Kamlakar 

Valve 

Operator 

Combi. Unit 

Jul, 1993 

Jackson Services 


37. 

S.Armugam 

Valve 

Operator 

F.R.E 

Apr. 1993 

Jackson Services 



1234 Gt/09—18 
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ANNEXUREA 

Reference No.: CGIT 2/48 of2002 
List of Workmen: 

(1) Anil C. Patil 

(2) Kishor D. Kantble 

(3) Prakash H. Mhatre 

(4) Anil N. Salve 

(5) Suresh B. Patel 

(6) Shambu Prasad 

(7) D. J. Mane 

(8) L. J. Mane 

(9) M.Arun Kumar 

(10) Anand Karupayya Kannan 

(11) N.Sbekhar 

(12) Bhayyaram Patel 

(13) C.Manokar 

(14) GopalSwamy 

(15) V.Thangaraj 

(16) S. Aiuhugam 

ftwfl, 19 'RT^, 2009 

TO.3TT. 924.— 4ti l P l 4> PWR 1947 (1947 

to 14) wet n ^ 3, trtot sn£ ifi. i 

Rifnis ^ 

$ #5, sgw ^ aMPRT 3 7TTTOT 

4a)Pi+ arfarowsre -4P1M4 -I, TvStm 3 w C?M 
WU 8/2008) ^ y+lfvid W!R 

17-3-2009 gr)wi3n«TTI 

[IT. ^-30012/30/2005-«nf3TR(T?T)) 
wiw, arftwfR) 
New Delhi, the 19th March, 2009 
S.O. 924.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.8/2008) 
of the Central Government Industrial Tribunal/Labour 
Court -I, Chandigarh now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of l.B.P.Co. Ltd. and their workmen, 
which was received by the Central Government on 
17-3-2009. 

[No. fo30012/30/2005-IR(M)] 
KAMAL BAKHRU, Desk Officer 

ANNEXURE 

BEFORE SHRIGYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBIJINAL-CUM-LABOUR 
COURT- L CHANDIGARH 
Case No. 8/2908 

Shri Jagjit Singh, S/oShn Gurudev Singh. 

No. 3270, Phase HI A, SAS Nagar, 

Mohali (Chandigarh) .Applicant 


VERSUS 

The Dwamcaat Manager, 

IBPCo.lid.aO., 

1st Floor, TdBhawan, 

Sector- 19-B, Chandigarh. 

AWEARANCES 
For the workman: None 
For Armanagment: Sfari N.K. Zaktuni 
AWARD 

Passed on: 4-2-2009 

Central Govt, vide notification No. L-30012/30/2005- 
ER(M), dated 10-12-2608 ba» referred die following dispute 
to this Tribunal for adjudication: 

' ‘(1) Whether Shri Jagjit Singh was a workman of 
IBP Co., Chandigarh w.e.f. 1991 ? 

(2) If so, whether termination of the services of 
workman is unjustified ? If so, what relief he is 
entitled to ?” 

2. The above reference was received in this 
Tribunal on 16-12-2008 and notice was sent to die workman 
for 6-1-2909 on the address given in the reference. That 
notice was received back with the report of the postal 
authorities that no such person is there on the above 
address. For ends of justice again notice through Regd. 
Ad was sent to this very address of the workman for 
4-2-2009. Again with the same report of the postal 
authorities, registered notice received back. The service of 
the workman is not possible on the address given. 
Therefor®, no purpose will be served to keep this reference 
pending. In view of die above, the present reference is 
returned to the Central Govt, as such. Central Govt, be 
informed. 

Chandigarh 

4-2-2609 

GYANENDRA KUMAR SHARMA, Presiding Officer 
^ftft*#, 19 2009 

TO.3TT. 925.—3?fafWT, 1947 ( 1947 
TO 14) «ITTT 17 TTTTOT ft T(. 

umIwi ftrorr 4W 4i> wnra Trinsr afa 

TOfrorf ^ 3 aflolfii* ftrot 3 Tfofa 

RTTOT atftHMUJ 1^0414 ^ W (Tftd TTTPTT 

60/2007) wft ^ win VTl 19-3-2009 

vra f3TF qn 

[71 T^T-l2014/01/2009-anfaTR(^-l)] 

ar^nr ^hk, arfaroft 

New Delhi, the 19th March, 2009 
S.O. 925. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947,(14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 60/2007) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Hyderabad as shown in the Annexure in the 


• t ~ 1-1*4*- i 


♦ 41- 
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17. Rajesh Gupta 

Sweeper/ 

Cleaner 

Asphalt Site B 

18. Santosh A. 

Helper 

E£D. 

Daivi 

(Maint) 


19. Anil C. Patil 

Helper 

(Maint) 

Light End Unit 

20. KisborD. Ramble 

Plant 

House¬ 

keeping 

Sweeper 

Light End Unit 


21. Pr akasb H Mhatre Plant House- Boiler House 
keqjing 
Sweeper 


22. AnilN. Salve 

Plant House¬ 
keeping 
Sweeper 


23. Suresh B.Patel 

Plant House¬ 
keeping 
Sweeper 

Combi. Unit 

24. Shambhu Parsad 

Plant House¬ 
keeping 
Sweeper 

Combi Unit 

25. D. J. Mane 

Valve 

Operator 

FILE 

26. L. J. Mane 

Valve 

Operator 

Combi Unit 

27. M. Aninkumar 

Valve 

Operator 

Combi Unit 

28. Karapayya Karuian 

Valve 

Operator 

Combi Unit 

29. N. Shekhar 

Valve 

Operator 

Combi Unit 

30. Navnath B. 
Amberkar 

Plant House¬ 
keeping 
Sweeper 

L/R 

31. Bhuyaram 

Patel 

Plant House¬ 
keeping 
Sweeper 

Minas I 

32. Namdeo Surve 

Helper 

(Maint) 

Omes Area 

33. C. Manohar 

Plant House 

keeping 

Sweeper 

F.R.E 

34. P.Gopadswamy 

Plant House 

keeping 

Sweeper 

FiCE 

35. V.Thangraj 

Sweeper 

Combi, Unit 1 

36. G.Kamlakar 

Valve 

Operator 

Combi- Unit 

37. S.Armugam 

Valve 

Operator 

F.RE. 


1993 P.J. Thakkar Jaysons Valve Operator 

Services 

Oct 1992 P.J.Thakkar 
Feb. 1992 Jackson Services 

Mar. 1992 Jackson Services 

Dec. 1992 Jackson Services 

Sept 1992 Jackson Services 

Apr. 1992 Jackson Services 

Aug. 1992 Jackson Services 

Aug. 1994 Jackson Services 
Jun.1994 Jackson Services 
Nov. 1993 Jackson Services 
Jul. 1993 Jackson Services 
Jul. 1993 Jackson Services 
Apr. 1993 Dattatay Enterprises 

Jun. 1992 P. J. Thakkar & Sons 

May 1994 P.J. Thakkar & Sons 
May 1994 Good House Keeping 

May 1991 Good House Keeping 

Jul. 1993 Jackson Services 
Jul. 1993 Jackson -Services 

Apr. 1993 Jackson Services 


1234 GI/QEF—18 
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ANNEXUREA 

Reference No.: CGIT 2/48 of2002 
List of Workmen: 

(1) AnilC.Patil 

(2) Kishor D. Kamble 

(3) Prakash H. Mhatre 

(4) Anil N. Salve 

(5) Suresh B. Patel 

(6) Shambu Prasad 

(7) D. J. Mane 

(8) L. J. Mane 

(9) M.Arun Kumar 

(10) An and Karupayya Kannan 

(11) N.Shekhar 

(12) Bhayyaram Patel 

(13) C.Manokar 

(14) Gopal Swamy 

(15) V.Thangaraj 

(16) S. Aruhugam 

^ tVcrfl, 19 2009 

^*T.3TT. 924,— 3?l£Jifi|4> fsiqR 1947 (1947 

14) *1RT 17 ^ ^ ^ xft 

^ ^ ETO sfa '3^ RttfoTtf 

if aiUiipM* if "S^rsOif 

-4WM4-I, y'slii^ % (tM 
^ l<2ql 8/2008) >R>iRriet •5t) RjRfcr RbfcK Rt) 

17-3-2009 WR T|3F Rll 

[U ^30012/30/2005-3T^OTT(TnT)] 

New Delhi, the 19th March, 2009 
S.O. 924. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 8/2008 ) 
of the Central Government Industrial Tribunal/ Labour 
Court-I, Chandigarh now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of I.B.P.Co. Ltd. and their workmen, 
which was received by the Central Government on 
17-3-2009. 

[No. L-30012/30/2005-IR (M)] 
KAMAL BAKHRU, Desk Officer 

ANNEXURE 

BEFORE SHR 1 GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT- L CHANDIGARH 
Case No. 8/2008 

Shri Jagjit Singh, S/o Shri Gurudev Singh, 

No. 3270, Phase III A, SAS Nagar, 

Mohali (Chandigarh) .Applicant 


VERSUS 

The Divisional Manager, 

IBPCo.Ltd.D.0., 

1 st Floor, Tel Bhawan, 

Sector-1 9-B, Chandigarh. 

APPEARANCES 
For the workman: None 
For the management: Shri N.K. Znktimi 
AWARD 

Passed on: 4-2-2009 

Central Govt vide notification No. L-300I2/30/2005- 
IR(M), dated 10-12-2008 has referred the following dispute 
to this Tribunal for adjudication: 

(1) Whether Shri Jagjit Singh was a workman of 
IBP Co., Chandigarh w.e.f. 1991 ? 

(2) If so, whether termination of the services of 
workman is unjustified ? If so, what relief he is 
entitled to ?” 

2. The above reference was received in this 
Tribunal on 16-12-2008 and notice was sent to the workman 
for 6-1-2009 on the address given in the reference. That 
notice was received back with the report of the postal 
authorities that no such person is there on the above 
address. For ends of justice again notice through Regd. 
Ad was sent to this very address of the workman for 
4-2-2009. Again with the same report of the postal 
authorities, registered notice received back. The service of 
the workman is not possible on the address given. 
Therefore, no purpose will be served to keep this reference 
pending. In view of the above, the present reference is 
returned to the Central Govt, as such. Central Govt, be 
informed. 

Chandigarh 

4-2-2009 

GYANENDRA KUMAR SHARMA, Presiding Officer 
19 RT^, 2009 

**I.3TT. 925.—3tfafwL 1947 (1947 
^1 14) RRT 17 ^ if, 7TESTT ft ^ ^ 

WfN ^ TOtRril * TO fcq W) ^ 

3fajtf*R7 arfrour 8<UWI< ^ 7IW 

60/2007) UnviRrin RTRt) t,R t) 19-3-2009 
ttI ttrt rti 

[R ^T-I2014/01/2009-W|3tR(^-l)] 
R>RK, arftRTR) 

New Delhi, the 19th March, 2009 

S.O. 925.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947,(14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 60/2007) 

of the Central Government Industrial Tribunal-cum-Labour 

Court, Hyderabad as shown in the Annexure in the 







[WII— : S' r 53(ii)] 


1727 


: 3lfo 11,2009/^3 21,1931 


Industrial Dispute between the management of The A.P. 
Grameena Vikas Bank, and their workmen, received by the 
Central Government on 19-3-2009. 

[No. L-12014/01/2009-IR(B-l)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THECENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
AT HYDERABAD 
Present 

Present : Shri Ved Prakash Gaur, Presiding Officer 
Dated, the 30th January, 2009 
Industrial Dispute L.C. I. D. No. 60/2007 
Between: 

Sri Oruganti Krishna, 

S/o Narshimha, 

R/o 6-170, Indira Nagar, 

Pochampally, 

Nalgonda district .Petitioner 

AND 

1. The Chairman, 

The A.P. Grameena Vikas Bank, 

Hanumkonda, Warangal. 

2. The Branch Manager, 

The A.P. Grameena Vikas Bank, 

(Old name Nagaijuna Grameena Bank) 

Koyyalaguda, Nalgonda district. 

3. The Branch Manager, 

The A.P. Grameena V ikas Bank, 

(Old name Nagaijuna Grameena Bank) 

Bibinagar, Nalgonda District.Respondents 

APPEARANCES 

For the Petitioner : M/s V. Narasimha Roud & V. J. 

Vasundara, Advocates 

For the Respondent: M/s. K. Srinivasa Murthy, V. 

Umadevi & M. V.L. Narsimlu, 
Advocates 

AWARD 

This is a case taken under Sec. 2 A (2) of the I. D. Act, 
1947 in view of the judgment of the Hon’ble High Court of 
Andhra Pradesh reported in W.P. No. 8395 of 1989 dated 
3-8-1995 between Sri U. Chinnappa and M/s. Cotton 
Corporation of India and two others. 

2. Petitioner filed this petition against his illegal 
retrenchment on 3-5-2005 by the 2nd Respondent. He has 
joined the 1st Respondent organization as Messenger cum 
Sweeper in 1994 and worked continuously. He prayed to 
direct the Respondents for reinstatement and such other 
benefits as this court deems fit. 

3. Both parties called absent on 30-1 -2009, the date 
for filing of counter and documents. Order sheet transpired 


that parties to this case were not attending to the case for 
last two years, as such, no justification was found to hdjoum 
the case. The case is dismissed in absence of parties. 
Accordingly a Nil Award is passed. 

Transmit 

Dictated to Smt P. Phani Gown, Personal Assistant 
transcribed by her corrected and pronounced by me on 
this the 30th day of January, 2009. 

VED PRAKASH GAUR, Presiding Officer 
Appendix of evidence 

Witnesses examined Witnesses examined 

for the Petitioner: for the Respondent: 

NIL NIL 

Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 

NIL 

M fe#, 19 2009 

W.3ff.926-3lWilPl+ srfafWL 1947 (1947 

14) mO 17 SFJHTtT 3, 71T51T ^ fa, 

Pfn 21/2006) 

19-3-2009 

■§3ii «ni 

[R ^T-12012/114/2003-3^31R(^-l)] 
3FSPT 

New Delhi, the 19th March, 2009 
S.O. 926.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.21/2006 
) of the Central Government Industrial Tribunal-cum-Labour 
Court, Emakulam as shown in the Annexure in die Industrial 
Dispute between the management of Federal Bank Ltd., 
and their workmen, received by the Central Government 
on 19-3-2009. 

[No. L-12012/114/2003-LR (B-1)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

INTHE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AL-CUM-LABOURCOURT,ERNAKULAM 
Present: Shn P. L.Norbert, B.A., LL. B., Presiding Officer 
Tuesday the 17th day of February, 2009 
I.D. No. 21/2006 

(ID. No. 39/2003 of State Labour Court, Emakulam) 
Workman: Shn K.S. Stephen, 

Kadamangalthan House, 
ManjapraP.O., 

Via. Kalady, Kalady-683 581. 

By Adv. C. Anil Kumar. 
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Management: The Chair man 

Federal Bank Limited, 

Head Office, Alwaye- 683 101. 

By Adv. M/s. B.S. Krishanan, 
Associates. 

This case coming up for bearing on 10-2-2009, this 
Tribunal-cum-Labour Court on 17-2-2009 passed the 
following; 

AWARD 

This is a reference made under Section 10 (1) (d) of 
Industrial Disputes Act. The reference is: 

“Whether the punishment of dismissal imposed to 
Sri. K. S. Stephen is appropriate and proportionate 
to the misconduct of fraudulent transaebon as alleged 
by the Federal Bank Ltd. ? If not, what relief is entitled 
to the workman?" 

2. The facts in a nutshell are as follows The 
workman Sri, K. S. Stephen was the Clerk of Federal Bank, 
Nileswar Branch. On the allegation that he had committed 
multiple fraud in different SB/CP accounts he was 
suspended from service and charge sheeted. An enquiry 
was ordered and he was found guilty of the charges. The 
disciplinary authority dismissed him from service. Though 
he filed an appeal he did not succeed. Hence the Industrial 
dispute. 

3. According to die workman the charges are vague 
and not precise. The Enquiry Officer was a trusted 
employee of the managementand he acted with a biased 
mind. The findings are perverse and unsustainable. The 
disciplinary authority without application of mind confirmed 
the findings of Enquiry Officer and proposed a punishment 
of dismissal from service. The punishment is highly 
disproportionate. The ^disciplinary authority did:not t«k<» 
into consideration the clean past record of service of die 
workman. After the dismissal the workman is out of 
emloyment The workman is not able to get alternate 
employment dueto the stigma in the disciplinary action 
The dismissal is illegal and is liable to be set aside. 

4. According to the management the workman 
committed fraud, manipulation of the accounts of various 
customers and misappropriated money. Credit and balance 
entries were inflated by prefixing figures and difference 
was withdrawn and misappropriated. The workman in 
connivance with customers influenced the branch mwitgrr 
to purchase cheques and the amounts were creditedin the 
accounts of various customers. All the cheques purchased 
were drawn by Srat. Valsa Paulose, wife of workman in her 
account maintained in Kasargod District Co-operative 
Bank. The workman had borrowed a sum.of Rs. 87,000 
from different persons but did not repay. Without 
maintaining sufficient funds in the account the workman 
issued several cheques and all of them returned unpaid. 
On the basis of the charge sheet issued an enquiry was 
conducted in compliance with the principles of natural 
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justice . The workman was defended by an Advocate of 
his choice. The workman fully participatedm the enquiry. 
The management witnesses were cross-examined and on 
defence side five documents were marked. However no 
witnesses wsae examined. On the basis of the materials on 
record the Enquiry Officer came to the conclusion that the 
chargw levelled against die workman stood proved. The 
diaeiplmwy authority had considered the submissions of 
the workman and assessed the jnaterials on record before 
concurring with the findings of Enquiry Officer. 
Considering the gravity of the misconduct the disciplinary 
authority proposed the punishment of dismissal. The 
workman was heard before imposing the punishment The 
appellate authority was not convinced of the submissions 
of the workman regarding the allegations and hence the 
appeal was dismissed. The workman had admitted the guilt 
in his letter dated 3-2-2000 submitted to the management. 
The admission was voluntary. The charges are specific 
and definite. All the necessary particulars were given in 
the charge sheet. Tlte punishment is proportionate to the 
gravity of die charges Therefore, there is no reason to 
interfere either with the findings or punishment. 

5. In the light of the above contentions the points 
that arise for consideration are:— 

1. Are the findings sustainable ? 

2. Is the punishment proportionate ? 

The evidence consistsof Ext Ml Enquiry File alone. 

6. Point No. 1:—Ext. E5 is the charge sheet dated 
5-10-2000. The charges are four fold: 

(i) The workman made manipulations in various 
accounts of customers, committed fraud-and 

misappropnatedmoney 

(ii) 11 cheques were got discounted/purcbased at the 
instance of the workman and the amounts were 
credited in various customers’ accounts. The 
drawere of foechequot are foe workman (hi respect 
of 3 cheques) and his wife (8 cheques). 

(iii) The workman borrowed Rs. 87,000 from one Sri K. 
V. Sathyan, but failed to repay the same. 

(iv) He issued four cheques to 3rd parties without 
maintaining sufficient balance amounts in his 
account. As a result all the cheques when 
presented by foe parties were returned unpaid. 

7. The workman sent Ext. E-9 reply dated 
29-11-2006 to foe chargesheet However he did not mention 
anything about the charges but only requested for four 
documents from foe management. The documents required 
were furnished to him: It was submitted at foe outset by 
the teamed counsel for the workman that the workman did 
not get an opportunity to submit reply to the charge sheet 
as he was directed to submit reply to the Enquiry Officer 
rather than to foe Disciplinary Authority. Thus without 
waiting for a reply from foe workman enquiry was ordered. 
But it is to be noted that a joint order was issued by the 






E<rm—'sns3(u)] 


W^TTRqi:"«^T llffiOOW^r 21,1931 


Industrial Dispute between the management of The A.P. 
Grameena Vikas Bank, and their workmen, received by the 
Central Government on 19-3-2009, 

[No. L-12014/01/2009-IRXB-l)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE GOVERNMENT 

INDUSTRIAL TRIBUN AIX1J1VMABOIJR COURT, 
ATHYDERABAD 
Present 

‘ Present : Shri Ved Prakash Gaur, Presiding Officer 
Dated, the 30 th January, 2009 

Industrial Dispute L.C L D. No, 60/2007 
Between: 

Sri Oruganti Krishna, 

S/o Narshimha, 

R/o 6-170, IndiraNagar, 

Pochampally, 

Nalgonda district .Petitioner 

AND 

1. The Chairman, 

The A.P. Grameena Vikas Bank, 

Hanumkonda. Warangal. 

2. The Branch Manager, 

The A.P. Grameena Vikas Bank, 

(Old name Nagarjuna Grameena Bank) 

Koyyalaguda, Nalgonda district. 

3. The Branch Manager, 

The A.P. Grameena Vikas Bank, 

(Old name Nagaijuna Grameena Bank) 

Bibinagar, Nalgonda District.Respondents 

APPEARANCES 

For the Petitioner : M/s V. Narasimha Roud & V. J. 

Vasundara, Advocates 

For the Respondent: M/s. K. Srinivasa Murthy, V. 

Umadevi &M.V.L.Narsimlu, 
Advocates 

AWARD 

This is a case taken under Sec. 2A (2) of the I.D. Act, 
1947 in view of the judgment of the Hon’ble High Court of 
Andhra Pradesh reported in W.P. No. 8395 of 1989 dated 
3-8-1995 between Sri U. Chinnappa and M/s. Cotton 
Corporation of India and two others. 

2. Petitioner filed this petition against his illegal 
retrenchment on 3-5-2005 by the 2nd Respondent. He has 
joined the 1st Respondent organization as Messenger cum 
Sweeper in 1994 and worked continuously. He prayed to 
direct the Respondents for reinstatement and such other 
benefits as this court deems fit. 

3. Both parties called absent on 30-1-2009, the date 
for filing of counter and documents. Order sheet transpired 
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that parties to this case were not attending to die case for 
last two years, as such, no justificaticm was found to adjourn 
the case. The case is dismissed in absence of parties. 
Accordingly a Nil Award is passed. 

Transmit 

Dictated to Smt P. Phani Gowri, Persohal Assistant 
transcribed by her corrected and pronounced by me on 
this the 30th day of January, 2009. 

VED PRAKASH GAUR, Presiding Office 
Appendix of evidence 

Witnesses examined Witnesses examined" 

for the Petitioner: for the Respondent: 

NIL NIL 

Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 
NIL 

19 -Rnf, 2009 

m3ff.926-3NtfTOr Sffafwi, 1947 (1947 

14) ^ 17 ^ ^<“1 -tf, 4U4>K fa, 

^ -awn* ^ UM aak -3^ 4>ikKW 

PiRoe fqqiq 3 aftsilPiqi 

aifwi/W •qiqiciq 5 <ii=(^ih («V4 woti 21/2006) 

yqiiHdci 't, sft q>'<0q w«hK 19-3-2009 KM 

fair 

[77. 12012/114/20031) ] 

araR afti+ifl 

New Delhi, the 19th March, 2009 

S.O. 926. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.21/2006 
) of the Central Government Industrial Tribunal-cum-Labour 
Court, Hmakulam as shown in the Annexure in the Industrial 
Dispute between the management of Federal Bank Ltd., 
and their workmen, received by the Central Government 
on 19-3-2009. 

[No. L-12012/114/2003-IR (B-1)] 
AJAY KUMAR, DeskOfficer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBLN AJXXTVW^ABOURCDURT, ERNAKULAM 
Present: Shri P. L.Norbert, B.A., LL. B., Presiding Officer 
Tuesday the 17th day of February, 2009 
LD. No. 21/2006 

(I.D. No. 39/2003 6f State Labour Court, Emakulam) 
Workman: Shri K.S. Stephen, 

Kadamangalthan House, 
ManjapraP.O., 

Via. Kalady, Kalady-683 581. 

By Adv. C. Anil Kumar. 
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Management: The Chairman, 

Federal Bank Limited, 

Head Office, Alwayc- 683 10 L 
By Adv. M/s, B.S. Krishanan, 
Associates, 

This case coming up for hearing on 10-2-2009, this 
Tribunal-cum-Labour Court on 17-2-2009 passed the 
following; 

AWARD 

This is a reference made under Section 10 (1) (d) of 
Industrial Disputes Act, The reference is : 

“Whether the punishment of dismissal imposed to 
Sri. K. S. Stephen is appropriate and proportionate 
to the misconduct of fraudulent transaction as alleged 
by the Federal Bank Ltd ? If not, what relief is entitled 
to the workman ?” 

2. The facts in a nutshell are as follows The 
workman Sri, K. S. Stephen was the Clerk of Federal Bank, 
Nileswar Branch. On the allegation that he had committed 
multiple fraud in different SB/CP accounts he was 
suspended from service and charge sheeted, An enquiry 
was ordered and he was found guilty of the charges. The 
disciplinary authority dismissed him from service. Though 
he filed an appeal he did not succeed. Hence the Industrial 
dispute. 

3. According to the workman the charges are vague 
and not precise. The Enquiry Officer was a trusted 
employee of the management and he acted with a biased 
mind. The findings are perverse and unsustainable, The 
disciplinary authority without application of mind confirmed 
the findings of Enquiry Officer and proposed a punishment 
of dismissal from service. The punishment is highly 
disproportionate. The disciplinary authority did not take 
into consideration the clean past record of service of the 
workman. After the dismissal the workman is out of 
emloyment, The workman is not able to get alternate 
employment due to the stigma in the disciplinary action. 
The dismissal is illegal and is liable to be set aside. 

4. According to the management the workman 
committed fraud, manipulation of the accounts of various 
customers and misappropriated money. Credit and balance 
entries were inflated by prefixing figures and difference 
was withdrawn and misappropriated. The workman in 
connivance with customers influenced the branch manager 
to purchase cheques and the amounts were credited in the 
accounts of various customers, All the cheques purchased 
were drawn by Smt Valsa Paulose, wife of workman in her 
account maintained in Kasargod District Co-operative 
Bank. The workman had borrowed a sum of Rs. 87,000 
from different persons but did not repay. Without 
maintaining sufficient funds in the account the workman 
issued several cheques and all of them returned unpaid. 
On the basis of the charge sheet issued an enquiry was 
conducted in compliance with the principles of natural 


justice . The workman was defended by an Advocate of 
his choice. The workman fully participated in the enquiry. 
The management witnesses were cross-examined and on 
defence side five documents were marked. However no 
witnesses were examined. On the basis of the materials on 
record the Enquiry Officer came to the conclusion that the 
charges levelled against the workman stood proved. The 
disciplinary authority had considered the submissions of 
the workman and assessed the piaterials on record before 
concurring with the findings of Enquiry Officer. 
Considering the gravity of the misconduct the disciplinary 
authority proposed the punishment of dismissal. The 
workman was heard before imposing the punishment. The 
appellate authority was not convinced of the submissions 
of the workman regarding the allegations and hence the 
appeal was dismissed. The workman had admitted the guilt 
in his letter dated 3-2-2000 submitted to the management. 
The admission was voluntary. The charges are specific 
and definite. All the necessary particulars were given in 
the charge sheet. The punishment is proportionate to the 
gravity of the charges. Therefore, there is no reason to 
interfere either with the findings or punishment. 

5. In the light of the above contentions the points 
that arise for consideration are:— 

1. Are the findings sustainable ? 

2, Is the punishment proportionate ? 

The evidence consists of Ext. Ml Enquiry File alone. 

6. Point No. 1:—Ext. E5 is the charge sheet dated 
5-10-2000. The charges are four fold : 

(i) The workman made manipulations in various 
accounts of customers, committed fraud and 
misappropriated money. 

(ii) 11 cheques were got discounted/purchased at the 
instance of the workman and the amounts were 
credited in various customers’ accounts. The 
drawers of the cheques are the workman (in respect 
of 3 cheques ) and his wife (8 cheques). 

(iii) The workman borrowed Rs. 87,000 from one Sri K. 
V, Sathyan, but failed to repay the same, 

(iv) He issued four cheques to 3rd parties without 
maintaining sufficient balance amounts in his 
account. As a result all the cheques when 
presented by the parties were returned unpaid. 

7. The workman sent Ext. E-9 reply dated 
29-11 -2000 to the charge sheet. However he did not mention 
anything about the charges but only requested for four 
documents from the management. The documents required 
were furnished to him. It was submitted at the outset by 
the learned counsel for the workman that the workman did 
not get an opportunity to submit reply to the charge sheet 
as he was directed to submit reply to the Enquiry Officer 
rather than to the Disciplinary Authority. Thus without 
waiting for a reply from the workman enquiry was ordered. 
But it is to be noted that a joint order was issued by the 
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disciplinary authority framing charges and ordering enquiry. 
That being the situation there is nothing wrong in directing 
the workman to submit his reply to the charges to the 
Enquiry Officer* The enquiry was preceded by an 
investigation by a senior officer of the bank. Since the 
management was of the opinion that a prima-facie case 
was made out against the workman a reply to the memo of 
charges would not have made any difference in disciplinary' 
proceedings. Therefore, the fact that the workman could 
not submit a reply to the memo of charges to the Disciplinary 
Authority and the latter proceeded with the enquiry without 
waiting for the reply of the former, has caused no prejudice 
to the workman. It was then submitted by the learned 
counsel for the workman that none of the officers of the 
banlchas identified the disputed handwriting in the records 
as that of the workman. The submission does not appear 
to be correct. That aspect will be dealt with later in course 
of the discussion, 

8. The workman admittedly was in SB section 
during, the relevant period in 1999 when the alleged 
transacdtibns had taken place. The first charge is that the 
workman had manipulated accounts of five different 
customers with a view to enrich himself. 

(i) (a) According to the management SB account 

3550 of Sri. P. K. Gopi was meddled with by the workman 
during November and December 1999. It is alleged that a 
cash credit entry of Rs.200 was posted by the workman in 
the ledger folio of the customer on 5*-11-1999 as per Ext. 
ME-4 pay-in-slip. Later figure ‘40’ was prefixed to 200 and 
made it Rs. 40,200. Ext. ME-3 is the concerned ledger folio. 
Balance in the account before prefixing ‘40’ was Rs. 1791.99. 
This was altered by pre-fixing ‘40’ to 1791,99 on 08-11-1999 
and thus the balance became Rs. 41,791.99 On the same 
day Rs. 40,000 was withdrawn. Thereafter Rs. 1,000 was 
deposited on 17-11-1999 through pay-in-slip Ext. ME-6. 
Subsequently ‘4’ was prefixed to Rs. 1000 and made it 
41,000. The balance became Rs. 42,291.99. On 19-11 -1999 
Rs. 35,000 was withdrawn by Ext ME-7 cheque. The balance 
was Rs. 7,291.99. Later the debit amount of Rs. 35,000 was 
altered to Rs. 25,000 and consequently the balance became 
Rs. 17,291.99 instead of Rs. 7,291.99. On 09-12-1999 
Rs, 5,000 was withdrawn and the balance was Rs. 12,291.99. 
Later by Ext. ME-10 and 11 pay in slips Rs. 50,000 and 
40,000 were deposited. This was done in February, 2000. 
By that time the fraud was detected and the workman gave 
an admission letter Ext. ME-12 to the management on 
3-02-2000. MW1 is the Investigating Officer. Ext. ME 1 is 
die investigation report. It contains elaborate details of 
the fraud and irregularities committed by the workman. 
MW1 has identified the handwriting of the workman in Ext. 
ME-3 and other books of accounts (pages 24 and 25 of 
MW1 in Ext. Ml enquiry file). MW3 is the Manager 
(Admn.). He has supported the case of the management 
with regard to this allegation (pages 43 to 47 of MW3 in 
ExtMl). He has identified the handwriting of the workman 
in ledger folio and other records. Ext. ME-90 is letter of the 


workman addressed to the Manager of Nileswar Branch on 

2- 05-2001 wherein he again admits that to six customers he 
owes some money and he has no objection in deducting 
those amounts from his salary arrears and ex-gratia. The 
learned counsel for the workman submitted that Exts. ME- 
12 and 90 letters were not given voluntarily but were 
obtained by coercion There is no.merit in the contention of 
the learned counsel. Assuming that Ext. ME-12 was given 
at a time when the fraud was detected, Ext. ME-90 was 
given after 15 months when domestic enquiry was going 
on. There was no occasion at that time for threat or force 
from the side of management to admit the guilL If Ext. ME-12 
was not given by free will, he could have mentioned it in Ext, 
ME-90. Hence the contention of the workman that Exts. ME- 
.12 and 90 are not voluntary statements, .is unsustainable. 
MW2 (Assistant Manager) was the checking official and he 
had checked the entries in the ledger of the account of Gopi 
(Ext, ME3) and found that the entries were tampered with. 
MW4 is the Special Assistant. He had also checked the 
ledger and other books of account and found the 
discrepancy. Thus the allegation that the workman in 
collusion with the customer, had committed fraud and 
misappropriated money, which was later made good when 
the fraud was detected, stands proved. 

(b) The next allegation is that the workman had 
manipulated the SB Account 5064 of PB Musthafa Koya. 
According to the management the credit of Rs.5,500 was 
altered by the workman to Rs, 25,500 by prefixing ‘2’. 
Ext. ME-3 is the account opening form submitted by 
Musthafa Koya in the bank. Ext. ME-14 is ledger copy of 
the account of Musthafa Koya. As per Ext.'ME-14 on 

3- 12-1999 Rs. 5,500 was credited and the balance was 
Rs. 11,048. On the same day the customer withdrew Rs. 
3020. So the balance should have been Rs, 8.028. However, 
the balance struck is Rs.28,028. It is seen from the credit 
entry of 3-12-1999 that Rs. 5,500 initially entered in the 
credit columnn was altered to Rs, 25,500 by pre-fixing ‘2 T 
and the balance after withdrawing Rs. 3,020 is shown as 
Rs. 28.028. The discrepancy is glaring. Had an amount of 
Rs.25,500been remitted to the account on 3-12-1999 then 
the balance should have been Rs .31,048. But it is Rs. 11,048. 
Ext. ME-17 is pass book of die customer. On 11 -12-1999 Rs. 
20,000 is seen deposited and the same is withdrawn on the 
same day. This is not reflected in Ext. ME-14 ledger copy. 
The balance shown in pass book is also not reflected in the 
ledger. Ext. ME-15 is the cheque by which Rs. 20,000 was 
withdrawn from the account on 13-12-1999. But as per 
Ext. ME-17 pass book Rs.20,000 is seen withdrawn on 
11-12-1999. Ext. ME-1 investigation report contains details 
of the fraud committed in respect of the account. MW1 
and MW4 support the case of the management. Exts. ME- 
12 and 90 admission statements of the workerconfirms the 
allegation. The workman by Ext. ME-16 credit slip had 
deposited Rs.20,000 in the account of Musthafa Koya to 
make good the loss sustained by the customer. Thus the 
evidence prove the allegation against the workman. 


1234 GI/09—19 
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(c) The next allegation is that the workman 
tampered with the SB Account No. 5411 of Smt A. Ramani. 
A debit entry of Rs. 60,000 was made in the ledger account 
on 31-01 -2000 without a corresponding debit slip. Ext ME- 
19 is the ledger copy. MW1 had verified the account and 
connected records. But he was not able to find any 
supportive instrument for the debit entry of Rs.60,000. 
According to him the entry in the ledger folio was made by 
the workman. MW3 Branch Manager has also given 
evidence m tune with the testimony of MW1. It is for the 
workman to show that there was an instrument in support 
of debit entry of Rs. 60,000 as he was in charge of SB 
section and he had written the ledger folio. In the absence 
of any contra evidence and convincing explanation from 
the workman it has to be found that the allegation stands 
proved. 

(d) It is alleged that fraud was committed in respect 
•°f SB account No. 6434 of Smt C. Molly Gopi. On 
10-11-1999 a credit of Rs. 500 was posted by the workman 
in the ledger. Later it was altered to Rs. 40.500 by prefixing 
‘40’. The balance which was Rs. 1,840 was altered to Rs. 
41,840 by prefixing ‘4’. On 11-11-1999 SmtC.MollyGopi 
withdrew Rs. 40,000 by a cash cheque. The cheque was 
posted by the workman in the ledger. Ext. ME-22 is the 
account opening form submitted by Smt Molly Gopi. Ext. 
ME-23 is the ledger copy. Ext. ME-24 is credit slip for Rs. 
500. MW4 the Special Assistant has identified Ext. ME-23 
and24. He had checked the ledger. According to him at the 
time of checking the credit entry on 10-11-1999 the credit 
was only Rs. 500 and the balance was Rs. 1840. According 
to him the alteration was made thereafter. On 22-12-1999 
according-to the management a bogus credit entry of Rs. 
31,000 was made in the ledger folio of the account of the 
customer on 26-1-2000. That amount was withdrawn by 
the account holder by self cheque dated 25-01-2000 (Ext. 
ME-26). M W1,2 and 4 have identified the handwriting of 
the workman in the concerned records. Ext. ME-12 and 90 
letters of admission further support the allegation. When 
the fraud was detected the workman remitted Rs. 40,000 by 
Ext. ME-30 pay -in-slip on 2-2-2000 and Rs. 31,000 by Ext. 
ME-31 pay-in-slip on 3-02-2000. Thus there is clinching 
evidence to prove the allegation. 

(e) The workman posted a credit of Rs. 6,000 in the 
ledger of the account of Balakrishnan on 01 -11 -1999 without 
a supporting voucher. Ext. ME-3 3 is the ledger copy. As 
per the ledger on 3 -11 -1999 this amount was withdrawn by 
the party. According to MW1 both entries in the ledger 
were made by the workman. The amount was withdrawn 
by Ext, ME-34 cheque. In the cheque in the initial column 
the workman has signed. Ext. ME-32 is the account opening 
form submitted by the account holder Balakrishnan. It 
shows that the worker had introduce the aceount holder. 

In Ext. ME-12 the worker admits the guilt. He remitted 
Rs. 6000 in the account to make good the loss. Thus this 
allegation also stands proved. 


The aforementioned five accounts were meddled with 
by altering the figures of entries, inflating the balance and 
withdrawing the difference by fraudulent methods. No 
.evidence was adduced by the defence to controvert the 
allegations. The Enquiry Officer is justified in recording, a 
finding against the workman. 

8. (ii) The next charge is that the workman got 
11 cheques discounted at his instance. Out of them three 
cheques were drawn by the worker and the remaining eight 
cheques by his wife, on Kasargod District Co-operative 
Bank Limited. All related entries in records of the bank 
concerning cheques discounting/ purchasing, were made 
by the workman. The proceeds of the cheques were then 
credited to various accounts of customers. All the cheques 
sent for collection got collected after more than a month. It 
is alleged that the workman deliberately delayed the 
transmission of cheques for collection. M Ws. 1 and 3 have 
given evidence in support of this allegation. Exts. ME-3 5, 
36,37,48,49,56,61,64,66,68, and 69 are copies of covering 
letters (3C) of CPs. The related credit slips, debit slips, 
collection books and LCC registers are Exts. ME-38,39,40, 
41,42 to 46,50 to 54,57,62,63,67 and 70. Exts. ME-74A to 
E are copies of cheques drawn by Smt Valsala Paulose, 
W/o workman and discounted. Ext. ME-75 is copy of SB 
account opening form submitted to Kasargod District Co¬ 
operative Bank by the workman. Ext. ME-76 is ledger copy 
of SB account of the workman in Kasargod District Co¬ 
operative Bank. Ext. ME-77 is current account opening 
form submitted by Smt Valsala Paulose to Kasargod District 
Co- operative Bank. Exts. ME-78 A to C is ledger copy of 
the current account of Valsala Paulose in the Co-operative 
Bank. The records show that all the cheques were collected 
late by more than one month after they were debited in the 
Federal Bank. MW1 has given evidence that Exts. ME-35, 
36,37,48,49,56,61,64,66,68, and 69 covering letters and 
related credit and debit slips were prepared by the workman. 
The records are clinching. Since the workman got the 
cheques discounted it was his concern to get the cheques 
collected as early as possible. On the contrary there was 
unusual delay in collection. The beneficiaries of cheque 
transactions were none other than the workman and his 
wife. This charge also is supported by enough materials 
on record, 

9. (iii &iv). The next allegation is that the workman 
had borrowed Rs. 87,000 from one K. V. Sathyan, but failed 
to repay the same. Though he issued a cheque for the 
amount it returned unpaid for want of sufficient fiind in the 
account. Similarly three more cheques were issued to 3rd 
parties. They too returned on account of insufficient fiind. 
The details of cheques, like the amounts, dates of cheques, 
dates of dishonour etc. are given at page 7 of the enquiry 
report. Exts. ME-87A &B are copies of relevant pages of 
cheque return register. Exts. ME-88A &B are also copies 
of cheque return register. Exts. ME-85 and 86 are ledger 
copies of SB account of workman in the Federal Bank, 
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Nileswar. The cheque return register shows that the 
cheques drawn by the workman returned unpaid. The 
ledger copies reveal that the workman did not maintain 
sufficient balance in his accont to honour the cheques. 
Four cheques were issued in March, April and July of 2000. 
As per ledger Exts.ME-85 and 86 from January, 2000 to 
30-08-2000 the balance in his account was below Rs. 5,000. 
On 31-08-2000 the balance was Rs. 6,023. The cheque 
amounts are Rs. 87,000,5,000,20,000 and 9884. Naturally 
none of these cheques could be honoured. The reason for 
return of cheques as per cheque return register 87A, 87B, 
88A and 88B is insufficiency of funds. The registers also 
show that drawer of the cheque is the worker. Cheque No. 
57311 dated 4-07-2000 is the cheque issued to Sri K.V. 
Sathyan. Sathyan had written to the Regional Manager of 
the Bank complaining about return of the cheque issued 
by the workman. Ext.ME-80A is the complaint Ext.ME- 
80D is cheque return memo. Ext.ME-80C is copy of the 
cheque. Ext.ME*89 is the Bulletin of Federal Bank. As per 
Clause-Ill the employees of the bank are instructed to 
maintain sufficient balance in their accounts for the purpose 
of honouring cheques as and when they are presented for 
payment. The workman has violated the instructions. There 
is no contra evidence. The workman has not even denied 
the charge in his reply to memo of charges Ext.ME-9. There 
is overwhelming evidence to support the charges. 1 find no 
reason to deviate from the findings of the Enquiry Officer. 

10. The Enquiry O fficer has properly analysed the 
evidence on record to reach the conclusion that the 
workman is guilty of all the charges. 

1T PontNoJ The disciplinary authority had heard 
the workman after proposing the punishment. All the 
mitigating circumstances submitted by the workman were 
taken into account. But considering the gravity of the 
misconduct the workman was dismissed from service. 
Though an appeal was filed by the workman he did not 
succeed, According to the learned counsel for the workman 
the punishment is harsh and excessive. The mitigating 
circumstances narrated by the workman before the 
disciplinary authority is that he had served the bank for 17 
years. He had an unblemished past record. His wife and 
child are sick and his parents are aged. Employment in the 
bank was the sole source of income to look after hts family. 
There is no chance of getting an alternate employment due 
to the nature of punishment. In the wake of manifold and 
multiple fraudulent activities and misappropriation of money 
these circumstances cannot weigh with the punishing 
authority in fixing the quantum of punishment. His honesty 
is shattered and integrity is lost. The bank cannot retain 
such a person in service. In the circumstances no leniency 
in the matter of punishment is warranted. Therefore I refrain 
from interfering with the punishment, 

In the result an award is passed finding that the 
action of the management in dismissing the worlonan from 
service is legal and justified and he is not entitled for any 
relief 


The award will come into force one month after its 
publication in the official gazette. Dictated to the Personal 
Assistant, transcribed and typed by her, corrected and 
passed by me on this the 17th day of February, 2009. 

P.L.NORBERT, Presiding Officer 
Appendix 

Witnesses for the workman-Nil 
Witnesses for the Management - Nil 
Exhibit for the workman -Nil 
Exhibit for the Management - 
Ml - Enquiryfile. 

19^, 2009 

W.3TT. 927-‘HW'l+ 3lfafWT, 1947 (1947 

^1 14) ^ *TRl 17 ^ 

^ =h4+i<l‘^*rhr, 

sFpfa -4' sftejifTrsp toff 

W8HI 47/2007 ) 

^ wt t, ^fel 19-3-2009 W 

13TT *HI 

[ JL 12011/11 /2007 -4-1) ] 

3F3TC 3Tfa3?l3 

New Delhi, the 19th March, 2009 
S.O. 927.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 47/2007 ) 
of the Central Government Industrial Tribun al-cum-Labour 
Court, Hyderabad now as shown in the Annexure in the 
Industrial Dispute between the management of State Bank 
of India and their workmen, received by the Central 
Government on 19-3-2009. 

[No. L-12011/11/2007-IR (B-1)} 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRffiUNAI^UM-LABOUR COURT, 
AT HYDERABAD 

Present: 

SHRIVED PRAKASH GAUR, Presiding Officer 
Dated the 2nd day of February, 2009 
Industrial Disput No. 47/2007 

BETWEEN: 

The General secretary, 

SBI Workmen Union, Hyderabad Circle, 

Regional Office, 308, Pavani Linganapet Estate, 

St. No. 8, Himayathnagar, 

Hyderabad .Petitioner 

AND 
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1 The Dy. General Manager, 

Circle Development Officer, 

State Bank of India, Local Head Office, 

Hyderabad. 

2 The Dy. General Manager, 

State Bank of India, Hyderabad 
Zonal Office, Module-1 
Secunderabad.Respondents 

APPEARANCES: 

For the Petitioner : M/s. G, Vidya Sagar & P. Sudheer 
Rao, Advocates 

For the Respondent: M/s. B. G. Ravindra Reddy, P, 

Snnivasulu & Y. Ranjeeth 
, Reddy, Advocates 

AWARD 

The Government of India, Ministry of Labour by its 
order No. L-12011/H/2007-IR (B-l) dated 18-9-2007 referred 
the following dispute under Section 10 (1) (d) of the I.D. 
Act, 1947 for adjudication to this Tribunal between the 
management of State Bank of India and their workmen The 
reference is, 

SCHEDULE 

“Whether the action of the management of State 
Bank of India, Hyderabad in transferring Sri K. Revindcr 
Reddy, senior assistant who is of 58 years age, from 
Secunderabad branch is proper and justified ? If not, to 
what relief he is entitled T 9 

The reference is numbered in this Tribunal as I D. 
No. 47/2007 and notices issued to the parties. 

2. On 2-2-2009, Petitioner is absent while 
Respondent’s counsel present. Petitioner has not filed claim 
statement after appearance. It appears that Petitioner is 
not interested to pursue the case. As such, this case is 
closed. Hence, a Nil Award is passed in absence of claim 
statement. Transmit. 

Dictated to Smt.P. Phani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me on 
this the 2nd day of February, 2009. 

VED PRAKASH GAUR, Presiding Officer 
Appendix of evidence 

Witnesses examined for the Petitioner ML 

Witnesses examined for the Respondent NIL 

Documents Marked for the Petitioner 
NIL 

Documents marked for the Respondent 
NIL 
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New Delhi, the 19th March, 2009 

S.O. 928 —In Pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), die Central 
Government hereby publishes the award (Ref. No.93/1997) 
of die Central Government Industrial Tnbunal-cunj-Labour 
Court, No.-1 Chandigarh as shown in the Annexure in the 
Industrial Dispute between the management of Northern 
Railway, and their workmen, received by the Central 
Government on 19-3-2009. 

[No. L-41012/214/1995-1R(B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE SHRIGYANENDRA KUMAR SHARMA, 
PREMBWG OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRBUNAL-CUM-LABOUR COURT-I 
CHANDIGARH 

Case No. I.D 93/97 

The President Northern Railway Workers Union, 49/69, 
Harpal Nagar, Ludhiana. 

.Applicant 

VERSUS 

The Divisional Railway Manager, Northern Railway, 
Firozpur (Punjab) 

.Respondent 

APPEARANCES 

For the Workman : Sri B.N. Sehgal 

For the Management: SriN.K. Zakhmi 

AWARD 

Passed on; 18-2-2009 

Government of India vide notification No.L- 41012/ 
214/95-IR(BI), dated 21-1-97 referred the following 
industrial dispute for adjudication to this Tribunal:— 

Whether the action of the Management of Northern 
Railway in stopping three increments of 
Shn Bakshi Ram, Asstt. Station Master is legal and 
Justified ? It not, to what relief the concerned 
workman is entitled to?” 

I have gone through the entire materials on record. 

So far as the enquiry part is concerned, it was a minor 
punishment awarded to the workman and as per the rules 
of Railway Department a notice was served upon the 
workman. No doubt, it is the contention of the workman 
that he was not properly informed, but the circumstances 
proved that he was having all the information about the 
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charge sheet served upon him by the management. He has 
not replied to the notice and charge sheet. No doubt, once 
again, the workman has stressed that he replied the charge 
sheet. In his cross-examination dated 17-11-08, he has stated 
that he replied the charge sheet to SS, Ludhiana. He has 
further stated that he has not attended the proceedings. 
As he has replied the charge sheet (no doubt the reply is 
not on record), it proved that workman was having full 
knowledge of the proceedings against him. Thus, I am of 
the view that management has rightly conducted the 
enquiry as per prescribed rules for mmor punishment and 
there has been no violation of any rules of principle of 
natural justice of the workman. 

So far as the punishment pan is concerned, I am of 
the view that punishment awarded by the management 
was not practically possible to implement and under such 
circumstances the Tnbunal should be cautious on quantum 
of punishment. It is true that whenever any Tribunal or 
Court hold that enquiry is legal, valid and there has been 
no violation of rules of principle of natural justice, there is 
very limited scope available to the Tribunal/Court to 
interfere in the punishment awarded to the workman. In 
this case, the punishment awarded by the management 
cannot be Implemented and the fact of impossibility of 
implementing the punishment gave a rise to the Tnbunal to 
interfere in the punishment awarded by the management. 

The prescribed authority has awarded the 
punishment of stoppage of three increments. The workman 
retired after two years. Thus, it w as not possible to implement 
the complete punishment awarded to the workman. 

On the other hand, stoppage of three increments 
was to be effected only for three years. It could not have 
been possible because in second year the workman 
retired and the punishment awarded to him was 
automatically changed to the stoppage of two increments 
with cumulative effect. These compelling circumstances 
and automatically changed the nature of punishment 
awarded to the workman also afforded the opportunity to 
this Tribunal to interfere in the punishment awarded to the 
workman, This change of punishment has also affected 
the right of the workman to get the pensionary benefits as 
per rules of the department. 

As stated earlier, this impossibility of executing the 
punishment awarded by the management gave an 
opportunity to this Tribunal to interfere in the punishment 
awarded to the workman. Considering the nature of 
misconduct, as admitted to the management that it was 
very minor one, I am of the view that punishment of warning 
should have been an appropriate punishment so that the 
workman should not suffer to his another statutory right 
to get the pensionary benefits as per rules of the Railway 
Department. It was not the intention of the disciplinary 
authority to interfere in any right of pensionary benefits 
while awarding the punishment to the workman. It w r as 


change of nature of punishment by compelling 
circumstances that the nght of pensionary benefits was 
also affected, The disciplinary authority overlooked it 
while awarding the punishment to the workman. 

Accordingly, I am herewith setting aside the 
punishment awarded by the management (disciplinary 
authority) to the workman and substituting the same with 
the punishment of warning. The management is directed to 
do the needful regarding all the pensionary benefits of 
the workman within one month from the date of 
publication of the award. The workman will also be entitled 
for the increments which were stopped by the 
management in execution of the punishment awarded to 
the workman. Accordingly, this reference is disposed of. 
Central Government be approached for publication of 
award , and thereafter, file be consigned. 

G. K. SHARMA, Presiding Officer 
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New Delhi, the 19th March, 2009 
S.O. 929.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 169/1997) 
of the Central Government Industrial Tribunal-cum-Labour 
• Court, No.-1 Chandigarh as shown in the Annexure in the 
Industrial Dispute between the management of State 
Bankoflndia, and their workmen, received by the Central 
Government on 19-3-2009. 

[No. L-12012/140/1996-IR (B-DI 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE SHRIGYANENDRAKUMAR SHARMA, 
PRESIDING OFFICER,CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOURCOURT-I, 
CHANDIGARH 

Case No. I.D 169/97 

Shri Kuldeep Singh, S/o Shri Raghubir Singh , V & PO- 
Jakhara, The: Jawali, Distt. Kangra (H.P) 

.Applicant 

Versus . 

The Deputy General Manager, State Bank of India; Zonal 
Office, Lower Lakkar. Bazar, Cart Road, Shimla. . „ .... 

. Respondent 
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APPEARANCES 

For the Workman : Shn J, P. Singh 

For the Management: Shri Vinod Mahendru 

AWARD 

Passed on: 17-2-2009 

Government of India vide notification No. L- 12012/ 
140/96-111(13-1), dated 4-9-97 referred the following 
industrial dispute for adjudication to this Tribunal:— 

11 Whether the action of the Management of SBI 
in terminating the service of Shn Kuldeep Smgh 
S/o Shri Ragubir Singh , Ex-Driver-cummessenger 
w.e.f. 31-1-92 is just and legal. If not, to what relief 
the workman is entitled to and from which date?" 
On perusal of the pleadings and evidence of the 
parties, the main question for adjudication before this 
Tribunal is whether the management has rightly presumed 
the workman voluntarily retired from the services as per 
Para 16 of the bipartite settlement applicable to both of 
tiie parties? It is not disputed that workman was working 
as a driver with the management of the bank till 31-1-92. 
The workman absented himself from the services of the 
bank w.e.f. 6-4-91. He submitted his first leave application 
on 1-8-98 after the four months unauthorized absent 
without any medical certificate. The workman was asked to 
provide the medical and fitness certificate as required by 
rules but the workman did not complied with the direction. 
He was given a memorandum vide letter no. OMX/51, dated 
26-7-91, advising him to join duties within 30 days or to 
produce medical certificate as desired, but he failed to 
complied with. The workman was again served with the 
notice on 28-4-91, 7-9-91 and 24-9-91 respectively. On 
1-10-91 the workman requested for his transfer to 
Bharmour on health grounds. But he did not reported for 
duty nor submitted any medical certificate. The workman 
was again advised on 4-10-91 and 29-10-91 tojoindutyon 
or before 9-11-91. He reported on 9-11-90 but did not 
produce any medical certificate. Accordingly, in absence 
of medical certificate he was not allowed to join duty and 
was further asked to get himself medically examined by 
the Chief Medical Officer, Ripon Hospital, Shimla on 
12-11-91. But he again defied the bank instructions. 
Management of the bank asked the workman on 4-12-91 to 
submit the medical certificate from the aforesaid hospital 
but he did not complied with the said directions of the 
bank. Final notice was served on 1-1-92 directing him to 
join the services within 30 days from the date of notice 
failing which he shall be deemed to have been voluntarily 
retired'from the bank service. As the workman did not 
reported for the duties he was finally treated to have 
voluntarily retired from the services of the bank w.e.f, 
31-1-92. 

The workman raised an industrial dispute and on 
failure of conciliation proceedings this reference. 

Parties were afforded opportunity for adducing 
evidence oral and documentray. 


I have perused the evidence on record. Full 
opportunity of being heard was also given to the parties. 

The main issue, as stated earlier, before this Tribunal 
is whether the bank has rightly presumed the workman 
voluntarily abandoned his services under the facts and 
circumstances of this case? 

Para 16 of the bipartite settlement reads as under:— 

Where an employee has not submitted any 
application for leave and absents himself from work 
for a period of 90 or more consecutive days without 
or beyond any leave to his credit or absents himself 
for 90 or more consecutive days beyond the period 
of leave originally sanctioned or subsequently 
extended or where there is satisfactory evidence that 
he has taken up employment in India or the 
management is satisfied that he has no present 
intention of joining duties, the management may at 
any time thereafter give a notice to the employee's 
last known address calling upon the employee to 
report for duty within 30 days of the notice, stating, 
inter alia, the grounds for the management coming 
to the conclusion that the employee has no intention 
of joining duties and furnishing necessary evidence, 
where available. Unless the employee reports for 
duty within 30 days or unless he gives an explanation 
for his absence satisfying the management that he 
has not taken up another employment or avocation 
and that he has no intention of not joining duties, 
the employee will be deemed to have voluntarily 
retired from the bank’s service on the expiry of the 
said notice. In the event of the employee submitting 
a satisfactory reply, he shall be permitted to report 
for duty thereafter within 30 days from the date of 
the expiry of the aforesaid notice without prejudice 
to the bank's right to take any action under the law 
or rules of service." 

On perusal of the Para 16, it is evident that on absent 
of 90 days, if a 30 days' notice is given to the employee and 
the employee is not responding and joining the duties or 
the respondent on the basis of some cogent evidence is of 
the view that the workman has no intention to serve the 
bank, his services will be deemed to be voluntarily 
abandoned. There is one more requirement in clause 16 of 
the bipartite settlement that the 30 days' notice must 
contain the gounds for the management acting and reaching 
to the conclusion that the employee has no intention to 
join duties and furnishing necessary evidence, if available. 

It is also the settled principle of interpretation of 
statute that whenener the language of any statute is plain 
and simple, no interpretation is required. If the language of 
any statute, rules or regulation is capable of giving one 
meaning only, the same meaning will be adopted by the 
court. The language of clause 16 of bipartitie settlement is 
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very simple and plain. It is capable of having one meaning 
only. The one meaning is that if after 30 days notice, the 
workman is turning up and desires to work and to resume 
the services of the bank, he will be permitted. If he is not 
turning up then second condition applies. As per the 
pleadings of the parties and evidence adduced by them, 
it is clear, and it is the case of the management as well 
in Para no. 4 of the written statement that on 9-11-91 the 
workman reported for the duties but he was not permitted 
to join on account of failure of filing the medical and 
fitness certificate from a particular hospital. As soon as the 
workman approached the bank with intention to resume 
the duties, the management's right to claim benefit of 
Clause 16 of bipartite settlement was over. I have gone 
through all the notices served upon the workman. None of 
the notice contain any grounds that workman has no 
intention to serve the bank. Every notice required him to 
resume the duties with medical certificate. It is not the 
intention of the Clause 16 of the bipartite settlement. If the 
workman is turning up and he is not complying with the 
directions regarding medical certificate, it is a misconduct 
for which any action can be taken after holding the proper, 
reasonable and fair departmental enquiry. 

Learned counsel for the management has relied upon 
a case law recorded in 2000 LAB. I.C 2326, Syndicate bank 
Vs. General Secretary Syndicate Bank Staff Association 
and another. In this very judgment in para no. 15,17,18,19, 
Hon’ble the Apex Court has held that an enquiry would 
have been necessary if delinquent had submitted his 
explanation which was not acceptable to the bank or 
contended that he did report for duty but was not allowed 
to join by the bank. 

In this case as admitted to the management that the 
workman reported for duties on 9-11-1991, but was not 
allowed to join the bank and to resume duties on account 
of his failure to provide a proper medical certificate. It was 
not open for the management of the bank under Clause 16 
of the bipartite settlement to dispute the cause of absent, if 
the workman has reported the bank within 30 days of notice, 
[f the management was not satisfied with the explanation 
given by the workman, who ensure his presence within 
30 days, a fair, reasonable and proper departmental enquiry 
was required which was not done. Accordingly, the 
workman cannot be presumed to be retired from the services 
of the bank as he reported for the duties but was not 
permitted to join. The workman shall be presumed to be in 
the services of the bank, with permission to the management 


to conduct a fair, reasonable and proper enquiry for the 
cause of his absence. The management of the bank is, 
accordingly, directed to permit the workman to resume his 
duties within one month from the date of publication of 
this award. However, management will be at liberty to hold 
a fair, reasonable and proper departmental enquiry for 
alleged absence of the workman from duties. Considering 
the facts and circumstances of the case, 1 am of the view 
that workman will not be entitled for any back wages but 
he will be entitled for continuity in service and pay 
protection. The reference is disposed off accordingly. 
Central Government be approached for publication of 
award, and thereafter, file be consigned. 

G. K. SHARMA, Presiding Officer 
T$fse#,31 2009 
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New Delhi, the 31st March, 2009 

SXX 930—In Pursuance of Sub-Rule (4) of Rule 10 
of the Official Language (Use for official purposes of the 
Union), Rules 1976 (as amended 1987) the Central 
Government here by notifies following office under the 
administrative control of the Ministry of Labour & 
Employment, at least 80% Staff where of have acquired 
working knowledge of Hindi:— 

SI. No. Name of the office 
1. Regional Office, ESIC, Raipur 

Z Regional Office, ESIC, Parvanoo 

[No. E-l 1017/1/2006-RBN] 
K. M. GUPTA, Economic Advisor 
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